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Executive Summary

Q Introduction

Sarva Shiksha Abhiyan is an effort to universaBlEmentary education by community

ownership of the school system. It is a responskaaemand for quality basic education

all over the country. The SSA programme is alsattempt to provide an opportunity for

improving human capabilities to all children, thghuprovision of community-owned

quality education in a mission mode.

SARVA SHIKSHA ABHIYAN is an effort at effectivelyrivolving the Panchayati Raj

Institutions, School Management Committees, Villagel Urban Slum level Education

Committees, Parents' Teachers' Associations, Moteacher Associations, Tribal

Autonomous Councils and other grass root levelctires in the management of

elementary schools.

An opportunity for States to develop their own ersof elementary education. Its aim is

to allow children to learn about and master theitural environment in a manner that

allows the fullest harnessing of their human po&tiioth spiritually and materially. This

guest must also be a process of value based lgattmah allows children an opportunity

to work for each other's well being rather thapaomit mere selfish pursuits.

O Objectives of the Study

1. To study the opinions of the government primaryosthteachers about training
provided to them under S.S.A .project regardingaotpof training with respect to
gender and experience

2. To get the feedback of Government primary schaathers about training provided
to them under S.S.A. project regarding effectivene$ training techniques,
management of training , , appropriateness of itrgimodules, , infrastructure and
facilities provided , appropriateness of trainingpdules duration of training and
quality of resource persons

3. To identify the needs of teachers regarding furtreening



. To study the opinions of B.R.C. coordinators, C.Rgdordinators, Education
Inspectors, Principals of pay centre schools reggrdvarious administrative
components and effective execution of traininggpaonme for teachers

. To get the feedback of B.R.C. coordinators, C.RdDordinators, Education
Inspectors, principals of pay centre schools raggrdinfrastructure, training
materials, interest of teachers, and duration e@ig@mme, resource persons and
obstacles for training

Research Questions

. What are the opinions of teachers regarding adgastaf training on classroom
interaction?

. What are the opinions of teachers regarding disatdges of training on classroom
interaction?

. Is there any difference between opinion of teachexgarding advantages and
disadvantages of training on classroom interactioth respect to Gender and
experience?

. What are the feedbacks of government primary scheathers about the
effectiveness of training techniques?

. What are the feedbacks of government primary schiseichers about the
management of training?

. What are the feedbacks of government primary schi@slichers about the
appropriateness of training modules?

. What are the feedbacks of government primary schi@slichers about the
infrastructure and other facilities provided?

. What are the feedbacks of government primary @cteachers about duration of
training?

. What are the feedbacks of government primary sctesahers about the quality of

resource persons?

10. What are needs of teachers regarding further trgthi

11.What are the opinions of B.R.C. coordinators, C.RdBordinators, Education

Inspectors and principals of pay centre schoolandigg administrative components

and effective execution of training?



12.What are the feedbacks of B.R.C. coordinators, ©.Roordinators, Education
Inspectors and principals of pay centre schoolsiaindrastructure, training material?

13.What are the feedback of B.R.C. coordinators, C.Rc@ordinators, Education
Inspectors and principals of pay centre schoolsuaberest of teachers regarding
training?

14.What are the feedback of B.R.C. coordinators, C.Rc@ordinators, Education
Inspectors and principals of pay centre schoolsardigg resource persons and
obstacles for training?

15.What are the feedback of B.R.C. coordinators, C.Rc@ordinators, Education
Inspectors and principals of pay centre schoolsaning provided to teachers?

U Population and Sample

The present study was carried out to study thei@psnof government primary school

teachers, B.R.C coordinators, C.R.C coordinatodsicEtion Inspectors and Principals of

pay centre schools regarding the training provitdgdgovernment of Gujarat under

S.S.A. Project. Hence all the teachers of governmgmmary schools, B.R.C.

coordinators, C.R.C. coordinators, Education Ingpscand Principals of pay centre

schools working across the Gujarat were the pojuldor the study.

O Sample for the Study

Sample for the present research project was sdlastéollows.

A list of all talukas was prepared for each distatGujarat out of that two talukas were

selected randomly from each district. Thus 50 t@éuwere identified. Two clusters were

randomly selected by lottery method from the litctusters obtained from B.R.C.

coordinator for each selected taluka. From eackctsl cluster five schools were

selected randomly and from each school, five teagcivbo had undergone SSA training

constituted the sample for the current researcfe@rolhus approximately 2520 teachers

were sample for the present research. C.R.C. quatmis and Principals of the pay

centre schools of the selected cluster were alstuded as sample for the current

research project. B.R.C. coordinators and Educdtiepectors of selected Talukas were

also be included as sample for the present research
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O Tools

Following tools were constructed and used in otdecollect the data from teachers,

B.R.C. coordinator, C.R.C. coordinator, Educatiogpector and principal of pay center

schools.

+« In order to collect the data from primary teachers the following tools were
prepared and used.

1. Opinionnaire

5 point response opinionnaire was constructed wmsdl in order to collect opinions

regarding advantages and disadvantages of thangaon class room teaching. This

opinionnaire includes 25 statements, among thenstd®ments are positive and 6

statements are negative. Teachers have to respofige categories. i.e. SA, A, N ,DA

,SDA. This opinionnaire is presented as appendix A

2. Questionnaire

Questionnaire was prepared in order to collectrmédion related to their qualification,

experiences, subject of their interest, managenaéntraining, quality of resource

persons, infrastructural facilities, and approgmass of training modules and

effectiveness of training modules. There were 38estents related to conterthis

Questionnaire is presented as appendix B.

3. Questionnaire

Questionnaire was prepared and used to seek tbemafion regarding their needs for

future training. In this Questionnaire suggestespomses were given after each question

and respondent has to give priority order to th&here were seven components which

include pedagogy, subject competency, professiammahpetency, activities related

training,

Evaluation aspects, nature of training /techrsqaad computer. Responses were taken

according to above components. No of sub pointerdih component wise. For each

component teacher has to select their option giwel priority order within that. This

Questionnaire is shown as appendix C.

¢ In order to collect the data from B.R.C.C., C.R.C.C, E.l. and Principals of pay

centre schools the following tools were prepared anused.

Xl



4. Opinionnaire

5 point response opinionnaire was constructed wemsdl in order to collect opinions

regarding administrative components and effeatixecution of training . There were 30

statements. Teachers had to response in five gagegae. SA, A, N ,DA ,SDA. The

related to administrative components includes itemns time schedule of training,

resource persons of training, duration and modé¢rashing and grant allocation for

training. The items related to effective executidriraining includes items on interest of

teachers , preparation of resource persons, reyulafr teachers , infrastructure and

training etc. This Opinionnaire is attached gzeslix D.

5. Questionnaire

A questionnaire was constructed and used in oalget their feedback with respect to

Components of various administrative aspects ofitrg like training material, interest

of teachers, duration of prograame, resource psremm obstacles of training. This

Questionnaire is shown as appendix E.

O Data Collection

The data was collected from teachers, B.R.C. coatdis, C.R.C. coordinators,

Education Inspectors and principals of pay centbosls through opinionnaire &

guestionnaire. To collect data, workshop was omghifor Field investigators. The

Workshop was organized with the help of the resspersons and 50 field investigators

were trained to get data from the respondents. Halthinvestigator visited 10 schools

from the selected Taluka and collected the data fite teachers. They also collected the

data from B.R.C. Coordinators, C.R.C. CoordinatBdycation Inspectors and Principals

of pay center schools. List of field investigateishown as Appendix— F.

O Data Analysis

" Response of the teachers and other respondenggimmormaire was analyzed using
percentage technique.

" Response of the teachers and other respondentsuesti@hnaire were analyzed
using simple statistical techniques like percentagg frequency distribution.

" Data obtained by questionnaire, prepared to idenltié future needs of teachers

was analyzed by average priority order. FrequensiE® calculated from priority
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order given by the teachers for each subcompoiiéetn frequency no. multiplied
by decided weightage. Decided weightage was caénlillay dividing total score of
each subcomponent by no. of responded for that coemd. The average priority
order was decided by average score of each subecwmnpoFor each component
priority order was classified, analysis and intetpr

Content Analysis was done for analyzing the datapein ended Questionnaire.

U Findings

Findings of the present research project are désclias under.

3.6.1 Findings Related Advantages and Disadvantages ofdflraining

1.

As per the teachers’ opinion, highest benefit @ ttaining was “Training is helpful
to understand new syllabus.” 87.52% of teachgrseal with it.

As per the teachers’ opinion, second highest beokfhe training was “Proper use of
audio visual aids in classroom can be learned digitrg.”86.09% of teachers agreed
with it.

At the third position, 83.71% of teachers were adr®n that “Presentation of
difficult contents can be make easy by training.”

57.25% of teachers agreed that “Every matter taughtaining is difficult to
implement in the classroom.” In context to gendenale teachers opined that
highest benefit of the training was “Training idgfal to understand new syllabus.”
90 % of Male teachers opined the same while 84.&f iémale agreed on that.
Female teachers opined that highest benefit ofrteing was “Proper use of audio
visual aids in classroom can be learned by trait®®g71% of female teachers
opined the same , while 87.02 male teachers agnedaht.

At the second position male teachers agreed oenséatt 25. 88.18 % of them opine
that “Presentation of difficult contents can be mgkeasy by training.” but only
79.28% of female teachers agreed on this statement.

58.15% of female and 56.46% of male teachers agvedtiat “Every matter taught
in training is difficult to implement in the cle®om.”

In context to experience teachers, more experieteachers opined that highest

benefit of the training was “Training is helpful tmderstand new syllabus.” 88.33%
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10.

of more experienced teachers agreed on it,en8d.50 % of less experienced
teachers opined the same..

Less experienced teachers opined that highesfibehthe training was “Proper use
of audio visual aids in classroom can be learnedtriayning.”85.44% of less
experienced teachers agreed on it, while 86.2@f %more experienced teachers
opined the same.

53.27% of more experienced and 56.46% of lesgréxpced teachers agreed on
that “Every matter taught in training is diffitab implement in the classroom.”

3.6.2 Findings Related to Feedback of Teachers :

1.

10.

11.

61.75% of teachers opines that training was intexg@slue to planning of training.
Thus the planning of the training is the main omaso make the training
interesting.

Group discussion was the most effective techniquelfe training, 58.65% of the
teachers opined that, whereas seminar and workdioopd least effective.

78.48% of teachers were certain that non-residemi@ing was more effective.
43.61% of teachers opine that management of tigiaincluster level was more
effective, where as equal numbers of teacherg\melihat management of training
at block level, district level and state level vedfective.

61.57% of teachers agree that the training waswiad according to the timetable.
80.62% of teachers expressed that the informaggarding training programme
was intimated well in time.

72.50% of teachers experienced that officer’'s wisit the training venue did not
create any hurdle or disturbance.

75.15% of teachers informed that the attendancetakas twice a day.

71.85% of teachers believe that the quality ofnirej modules were of high
standard.

92.52% of teachers opine that the training modwie® available well in time when
93.96% of teachers expressed that the stationaiethe training were available
well in time.

According to the 97.19% of teachers, the new intiomaand trends were

incorporated in the training modules.
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12.
13.

14.

15.

16.

17.

18.

19.

70.17% of teachers were satisfied over the faediprovided to them at night stay.
82.79% of teachers agreed that the venue of thimirnga programme was
convenient.

49.76% of teachers declared that one day trainiagrpm was sufficient.

Teachers had given first priority to the DIET ®terer and experience teachers as
resource persons.

52.87% of teachers opine that work of resourcesqgmsrwas always of good quality,
whereas 41.76% of teachers opine that work of ressupersons was most of the
time of good quality.

68.25% of teachers agreed that blackboard was asegaching aid in training,
where as 61.23% of teachers opine that charts weed by experts in training.
O.H.P. and L.C.D. were least used in training.

44.68% of teachers believe that experts provideahao teachers to express their
views. 36.19% of teachers agreed that experts heotevated them. 13.33% of
teachers agreed that experts enforced their ide&seon.

60.06% of teachers believe that experts were hayoogl mastery over content.

3.6.3 Findings Related to Needs of the Training

1.

The Highest need for training suggested by thehtac for pedagogical aspects
were “Teaching through activity” and training fdréarning disability” respectively.
Lowest need suggested by the teachers were “Tepchith correlation” and
“Planning of competency based teaching” respegtivel

For subject related training teachers found Hsgmeed in the mathematics and
second highest need in the English. The leastipzed subjects were Hindi and
Sanskrit respectively.

Among all 11 components of professional competertegchers found highest
training need in “computer”.” Training of child pdyology” and “Time
management” came on second and third priority sy, Least prioritized
components by teachers were “Communication” and tfrabon” training
respectively.

Teachers opined highest need of training for “Ritojgork” and next to that was

“Action research”. Whereas “Report writing” wasdeaeeded.
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From all components of evaluation, teachers festl tiey need more training related
to “Continuous and comprehensive evaluation” amdréxt to that was “Diagnostic
test.” and they required least training relatetf3oading system”.

Out of all the nature of training components, tesshprefer highest training
Through “Audio-visual aids”, Where as second highe®ference was given to
“Group discussion” and “Demonstration Method”, Whears ‘Assignment Method.”
Was least preferred.

Among all the components of computer training, Bjhpriority was given to “M S
Word” and the next to that was “M S Power Poiiitity want Least

Training in “CAL”

3.6.4 Findings Related to opinions of BRCC, CRCC, I8 and Principals of Pay

centre Schools
Training programs were organized as per planned table (90% R.C.C.,90.62%
C.R.C.C., 95%E.l.,and 90.80% principals of pay @eathools)
56% B.R.C.C.,54% C.R.C.C.,52.38% E.I. and 60.21%cjpals of pay centre
schools opines face to mode of training was mdexgbe then on air training.
Only 42.86% E.I. and 51.03 % principals of pay oergchools agree that amount
given to resource persons is sufficient while 60%.B.C. and 57.29% C.R.C.C
agree on it.
60% B.R.C.C. 53.13% C.R.C.C. disagree that trairpnggrams were organized
mostly on same subjects whereas 52.38% E.l. ari® 35. principals of pay centre
schools disagree on it.
61% E.I., 60.21% principals of pay centre schoasaglee on more numbers of
teachers were allotted in one section during tngirwhile only 58% B.R.C.C. and
48.96% C.R.C.C. disagree on it.
94% B.R.C.C., 93.75% C.R.C.C., 83.33%E.l. and 9%.%¢incipals of pay centre
schools opine that they get complet®mperation of Principals of the schools where
training was organized.
94% B.R.C.C., 80.21% C.R.C.C., 83.33%E.l. and 7.58incipals of pay centre
schools opine that higher officials cooperate ianping and implementation of

training.
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10.

11.

Only 50% B.R.C.C., 50.01% C.R.C.C., 33.34% E.l. @604% principals of pay
centre schools agree that appropriate disciplirratjons were taken for irregular
teachers.

88% B.R.C.C., 87.50% C.R.C.C., 83.34%E.l. and A.48incipals of pay centre
schools opine that most of the teachers do notireprasent after recess.

Only 42% B.R.C.C., 58.33% C.R.C.C., 61.91% E.l. 849 % principals of pay
centre schools disagree that there is lot of wastégime in inauguration of training
programs.

Only 44% B.R.C.C., 51.04% C.R.C.C., 35.71 % E.d 48.87 % principals of pay

centre schools disagree that resource personsaligrerange their topic of training.

3.6.5 Findings Related to Feedback of BRCC, CRC&Is and Principals of Pay

centre Schools
98% B.R.C.C., 96.9% C.R.C.C., 92.9 E.l., 94.9 Rpals of pay centre schools
responds that Physical infrastructure like seasimgngement, arrangement for food
were available as per the requirements of traimrggram but there is not much
attention paid on cleanliness. Few of them opira¢ there was no arrangement of
chairs for the teachers of old age which becont@adrance in their training.
97.92% C.R.C.C., 96% B.R.C.C. and 93% E.I. anchdiyals of pay centre schools
responds that modules and the teaching learningriabfor training were made
available at proper time and in sufficient numbepar the requirement of training
90% B.R.C.C., 91% C.R.C.C., 76% E.l. and 90% Ppialsi of pay centre schools
opines responds that teachers take proper interéstining. But few of them opines
that some teachers seem to be less interested adweganization of frequent
trainings and compulsorily to attending trainingatifsubjects.
As per first priority order given by C.R.C.C., Ednd Principals of pay centre
schools reveals that teachers take more interdetirning content and least interest
in learning content cum methodology.
Attitude development was given first priority ordgy B.R.C.C., C.R.C.C., E.l. and
Principals of pay centre schools which means ireord enhance professional

competency of teachers the training of attitudesttgyment is more effective.
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In order to enhance professional competency of hixac the training of
communication was least effective as per last pyi@rder given on same item by
B.R.C.C., C.R.C.C., E.I. and Principals of pay cesthools

54% C.R.C.C., 42.71% B.R.C.C. and 51% Principalpaf centre schools opines
that Vidhya Sahayaks take more interest and erahtisally participate in training,
but as per the 45.2 % feedback of E.I. revealstdethers having experience of five
to fifteen years take more interest and enthusiayi participate in training.
Teachers having experience of more than fifteemsytske least interest in training
as per lowest opinion with 11.5 % B.R.C.C., 28% C.R., and 16.7% E.l. and
17.4% Principal of pay centre | schools.

First priority order given by BRCC, C.R.C.C., Ednd Principal of pay central
school to experienced teachers which means the diefixperienced teachers was
taken highest as resource person of trainamgl experienced teachers proved
effective as resource persons for training.

92% B.R.C.C., 98% C.R.C.C., 95 % E.l. and 93% HRpads of pay centre schools
opines that face to face mode of training was neffective compared to on air
training

40 % B.R.C.C., 54.17% C.R.C.C., 52.4% E.l. and %/ Rrincipal of pay centre
school opines that one day training was most affect

60% B.R.C.C., 62.5% C.R.C.C., 59.5% E.I. and 64 Béficipal of pay centre

school opines that non residential training wastratfective.

Recommendations

As per the feedback received by teachers, BRCC,CHET and principals of pay centre

schools training proved quite fruitful. But in ord® make it more effective following

recommendations should be considered.

Training should be organized in such a way thathbuld not affect the regular

teaching — learning process.

Content taught at B.Ed. and P.T.C. should not peated in the training.
Resource persons should make effective use of aislial teaching aids in order to

make training more effective.
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The training for resource persons should also lgarozed in order to make their
presentation for training more logical and refeiadnt

The planning at the cluster level found to be meffective, it possible training
programs should be organized at cluster level.

Resource persons should make effective utilizatioseminar method and workshop.
Extensive training programs for English and Matheesa subjects should be
organized.

Training program for continuous and comprehensuguation should be organized.
Frequent training programmes for computer skillldtidoe organized.

Appropriate disciplinary actions should be takendbsent teachers.

Face to face mode of training should be emphasirae.

DIET lecturers and experienced teachers proved mfbeetive as resource persons,
so this matter should be considered at the tinslgiction of resource person.
Training programmes for “Teaching through activitghd “Learning disability”

should be organized.
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Chapter 1

Introduction
1.0.0 Introduction

Sarva Shiksha Abhiyan is an effort to universaligementary education by
community ownership of the school system. It iegponse to the demand for quality
basic education all over the country. The SSA @ogne is also an attempt to
provide an opportunity for improving human capdig$ to all children, through
provision of community-owned quality education imesion mode.

SARVA SHIKSHA ABHIYAN is an effort at effectivelynvolving the Panchayati
Raj Institutions, School Management Committees)Jagé and Urban Slum level
Education Committees, Parents’ Teachers' AssocgtioMother Teacher
Associations, Tribal Autonomous Councils and otir@ss root level structures in the
management of elementary schools.

An opportunity for States to develop their own ertsbf elementary education. Its aim
is to allow children to learn about and masterrtih@iural environment in a manner
that allows the fullest harnessing of their humanteptial both spiritually and
materially. This quest must also be a process bfevhased learning that allows
children an opportunity to work for each other'dlweing rather than to permit mere
selfish pursuits.

1.1.0 Objectives of Sarva Shiksha Abhiyan

d All children in school, Education Guarantee Cenfkernate School,' Back-

to- School' camp by 2003;

U

All children complete five years of primary .schiogl by 2007

U

All children complete eight years of elementarysaing by 2010

(. Focus on elementary education of satisfactory tualith emphasis on
education for life

(I Bridge all gender and social category gaps at pginséage by 2007 and at
elementary Education level by 2010

d Universal retention by 2010



1.2.0Background of the Present Research Project

In order to achieve the goals of SSA governmer@uhrat is really striving hard and
one of the major steps in this regard is to maket¢lachers’ competent. Appointment
of primary teachers is being done completely onliasis of their educational and
professional qualifications. Whatever updated meaythe curriculum of pre service
training program, but looking towards the expandiwogzons of education that is not
sufficient for lifelong learning. Therefore theitreng of teachers has become essential
in order to make them competent in innovative tsgndethods, techniques, audio
visual aids, teaching -learning material etc.

With the joint efforts of Gujarat govt. and eduoaists, SSA is organizing teachers
training program every year. In the year 2010 thening was provided at state level
and in the year 2011 the training was providedisttidt level. The objective behind
organizing training is to make teachers efficiem aompetent to achieve the goals of
SSA. Hence it becomes very important to know #edback of teachers and their
needs for future training programs. This proje@nseffort in the same direction.
Under Sarva shiksha Abhiyan Mission it was decitte@rovide 20 days In Service
Training to all the primary teachers of Gujaratt&ias per the provision in AWP & B
OF 2011-12. As per the needs of teachers of diseech district has decided the
subjects of training and kept the provision in thaudget. The budget of 2011-12
includes teachers training with reference to alh&8ervention and it also considers
teachers opinions of 2010-2011 with regard to teectraining.

Each district has prepared annual training caleridar20 days teacher training
program by inviting DRG members ,expert resources@es like experienced
teachers, BRC/CRC coordinators, DIET lecturers etc.

As per the needs of teachers the content basedngasubjects were included in
2011-12 training, therefore 14 days training fro@T April to 5" May was organized
in face to face mode. As decided above, 14 days mesidential training was
organized in which initial 10 days training at kdevel and later 4 days training at
cluster level were organized. For that each distvars asked to prepare their day wise
and subject wise planning with the guidance of DIET

Joint training for teachers of specific standards wrganized as per previous years
planning at block level, which includes differemtigities /projects according to the

standards in order to maintain a continuity and footin the present training.



(A)  Planning for 10 days training at block level
The seating arrangement for teachers of two oethearby clusters was as follows.

A Cluster B Cluster C Cluster
A-1-2 A-3-4 A-5-6-8
B-1-2 B-3-4 B-5-6-8
C-1-2 C-3-4 C-5-6-8

Std.1 and 2 teachers of Pragna School were exclindedthe above planning. Seven
days training for Pragna teachers at block leved arganized separately.
(B) Planning for 4 days training at cluster level
The planning for cluster level was followed as plee previous year planning.
Teachers of Pragna school Std.1 and 2 were exclindedthe cluster level training.
Separate training was organized for them.
(1) Strategies for planning, implementation and moitoring of districts
(A) At District level
U Preparation of daily time table for 10 days tragat block level and four days
training at cluster level

seating arrangement
Clarification of Cluster wise Role of CRG experts
Effectiveness and regularity of teachers in tranin
Arrangement of timely distribution of training metd

advance allocation of grant

OO0 00O

Strategy for proper monitoring of training
(B) At Taluka level

Coordination of Taluka level work was done by BRGQominator with the

U

cooperation of Taluka education inspector.

O To collect Sufficient Training material and grararh district level and provide
it to CRC coordinator before starting of training.

O Preparation of updated information of number ointeas, Experts name (CRG)
training place for each CRC.

U Systematic arrangement for teachers to reach andimd remain present for full
time.

O Issue an order to CRC coordinator to keep repodingut presence/absent and

irregular teachers and maintain secrecy about it.



(C) At CRC level

O Issue an order for training according to instructgiven by district level and
Taluka level

O Organize a coordination meeting with CRG’s and @lecording to timetable.

U Prepare areport and attendance register.

Q0 Organize an effective training according to timéab

(2) Provision for expenses during training

During the 14 days training the expense relatettaiming module was as follows-

Each teacher per day 100 Rs.* 10 days at bloal lelzach teacher per day Rs. 50 x

4 days at cluster level.

This allocated grant includes training modules TA-Ias per ST bus fare,

refreshment and stationary.

(3) Distribution of training modules

Modules prepared and printed by each district atogrto their needs with the help

of DIET were distributed as per previous year plagrl. all teachers except non

granted school teachers as per provision AWP& Bof®) set for each non granted

school (3) for present Pravasi school teacheessehfor each institute (4) for Pragna

school teacher, state will provide separate maseria

(4) About rewarding resource persons at block/clusr level

Special reward of Rs 50 to be given to the teaclerking as CRG experts in order

to retain their enthusiasm, taking a positive natéheir work and for encouraging

enthusiastic and teachers having content mastery .

(5) Training duration

Training was arranged during school hours as perghidelines of SSAM and

circular dated 7-2-2007 from education departmérdining Time for the year 2010-

11 was kept 7.30 am to 1 pm. As per the suggestibBR809-10 monitoring team.



Chapter 2

Methodology
2.0.0 Introduction

This chapter deals with the methodological and @dacal part of the current project
under investigation (Feedback of Teachers and therds regarding Teacher
Training). The current chapter describes desigeséarch which includes Population
and sample, method of research, tools for datedodn, procedure regarding data
collection and finally the techniques of data asaly

2.1.0 Statement of the Research Project

This Research Project was carried out to studyfébdback of primary teachers of
govt. primary schools on teachers training giverthtem and their needs regarding
further training with reference to gender and egnee.

Title of the Study

Feedback of Teachersand Their Needs Regarding Teacher Training

2.2.0 Objectives of the Study

1. To study the opinions of the government primaryosthieachers about training
provided to them under S.S.A .project regardingaotmf training with respect to
gender and experience

2. To get the feedback of Government primary schoakhers about training
provided to them under S.S.A. project regardingeai¥eness of training
techniques, management of training , , appropreserof training modules, ,
infrastructure and facilities provided , appropisss of training modules
duration of training and quality of resource pesson

3. To identify the needs of teachers regarding furttening

4. To study the opinions of B.R.C. coordinators, C.RdBGordinators, Education
Inspectors, Principals of pay centre schools reggrdvarious administrative
components and effective execution of traininggpeonme for teachers

5. To get the feedback of B.R.C. coordinators, C.Rc@ordinators, Education
Inspectors, principals of pay centre schools rdaggrdnfrastructure, training
materials, interest of teachers, and duration ofjramme, resource persons and

obstacles for training



2.3.0 Research Questions

1. What are the opinions of teachers regarding adgastaf training on classroom
interaction?

2. What are the opinions of teachers regarding disadgaes of training on
classroom interaction?

3. Is there any difference between opinion of teacherarding advantages and
disadvantages of training on classroom interactath respect to Gender and
experience?

4. What are the feedbacks of government primary scheathers about the
effectiveness of training techniques?

5. What are the feedbacks of government primary scheathers about the
management of training?

6. What are the feedbacks of government primary schieathers about the
appropriateness of training modules?

7. What are the feedbacks of government primary scheathers about the
infrastructure and other facilities provided?

8. What are the feedbacks of government primary@deachers about duration of
training?

9. What are the feedbacks of government primary sctemahers about the quality
of resource persons?

10.What are needs of teachers regarding further trgii

11.What are the opinions of B.R.C. coordinators, C.Rc@ordinators, Education
Inspectors and principals of pay centre schoolsamgg administrative
components and effective execution of training?

12.What are the feedbacks of B.R.C. coordinators, ©.Roordinators, Education
Inspectors and principals of pay centre schoolsuialafrastructure, training
material?

13.What are the feedback of B.R.C. coordinators, C.R&drdinators, Education
Inspectors and principals of pay centre schoolsitimberest of teachers regarding
training?

14.What are the feedback of B.R.C. coordinators, C.R@brdinators, Education
Inspectors and principals of pay centre schoolsardigg resource persons and

obstacles for training?



15.What are the feedback of B.R.C. coordinators, C.R&brdinators, Education
Inspectors and principals of pay centre schoolganing provided to teachers?
2.4.0 Delimitations of the Study
The present study was delimited to the Govt. pnnsahool teachers only.
2.5.0 Population and Sample
The present study was carried out to study theiopsnof government primary school
teachers, B.R.C coordinators, C.R.C coordinatorslucktion Inspectors and
Principals of pay centre schools regarding thenimgi provided by government of
Gujarat under S.S.A. Project. Hence all the teachéigovernment primary schools,
B.R.C. coordinators, C.R.C. coordinators, Educatim@pectors and Principals of pay
centre schools working across the Gujarat wer@dtpailation for the study.
0 Sample for the Study
Sample for the present research project was sdledtdollows. A list of all talukas
was prepared for each district of Gujarat out ddtthwo talukas were selected
randomly from each district. Thus 50 talukas wetentified. Two clusters were
randomly selected by lottery method from the lisclusters obtained from B.R.C.
coordinator for each selected taluka. From eacbcss cluster five schools were
selected randomly and from each school, five teachéro had undergone SSA
training constituted the sample for the curreneaesh project. Thus approximately
2520 teachers were sample for the present rese&@&dR.C. coordinators and
Principals of the pay centre schools of the seteclester were also included as
sample for the current research project. B.R.Crdinators and Education Inspectors
of selected Talukas were also be included as safoplthe present research. The
statistic of the sample is given in the below table

Table No: 2.1 Summary of the Sample for the Study

Respondents Number of Respondents (Approximately)
Primary School Teachers 2520

C.R.C .Coordinators 96

Principals of Pay centre Schoogls 98

B.R.C. Coordinators 50

Education Inspector 42

Total 2806




2.6.0 Methodology of Research Project

Survey Method was adopted for the study. The cidlecf the data was done by the

field investigators who visited the schools. Thadiinvestigators were trained in the

workshop organized at Faculty of Education, KSVvénsity, Gandhinagar. The field

investigators were acquainted with the conceptaahéwork of the study and method

of collecting the data and filling the differentts.

2.7.0 Tools for Data Collection

Following tools were constructed and used in otdesollect the data from teachers,

B.R.C. coordinator, C.R.C. coordinator, Educatiogpiector and principal of pay

center schools.

« In order to collect the data from primary teach#tre following tools were
prepared and used.

1. Opinionnaire

5 point response opinionnaire was constructedused in order to collect opinions

regarding advantages and disadvantages of thengaim class room teaching. This

opinionnaire includes 25 statements, among thenstd@ments are positive and 6

statements are negative. Teachers have to respofiise categories. l.e. SA, A, N,

DA, SDA. This opinionnaire is presented as apperdix

2. Questionnaire

Questionnaire was prepared in order to collect rmédion related to their

gualification, experiences, subject of their ingtrenanagement of training, quality of

resource persons, infrastructural facilities, apgprapriateness of training modules

and effectiveness of training modules. There w&estatements related to content.

This Questionnaire is presented as appendix B.

3.  Questionnaire

Questionnaire was prepared and used to seek threnafion regarding their needs for

future training. In this Questionnaire suggestedpomses were given after each

guestion and respondent has to give priority orerthem. There were seven

components which include pedagogy, subject compgtegarofessional competency,

activities related training,

Evaluation aspects, nature of training /techmsquend computer. Responses were

taken according to above components. No of subtpdiffer in component wise. For



each component teacher has to select their opaod give priority order within that.
This Questionnaire is shown as appendix C.
< In order to collect the data from B.R.C.C.,C.R.CEQ. and Principals of pay
centre schools the following tools were prepared @sed.
4. Opinionnaire
5 point response opinionnaire was constructedused in order to collect opinions
regarding administrative components and effectixecation of training. There were
30 statements. Teachers had to response in fiegaags. l.e. SA, A, N, DA, SDA.
The related to administrative components includeng on time schedule of training,
resource persons of training, duration and modeganhing and grant allocation for
training. The items related to effective executidriraining includes items on interest
of teachers, preparation of resource persons, aggubf teachers, infrastructure and
training etc. This Opinionnaire is attached gsesmulix D.
5. Questionnaire
A questionnaire was constructed and used in omeget their feedback with respect
to Components of various administrative aspectsrahing like training material,
interest of teachers, duration of prograame, resopersons and obstacles of training.
This Questionnaire is shown as appendix E.
2.8.0 Data Collection
The data was collected from teachers, B.R.C. coatdrs, C.R.C. coordinators,
Education Inspectors and principals of pay centteosls through opinionnaire &
guestionnaire. To collect data, workshop was omghifor Field investigators. The
Workshop was organized with the help of the resmupersons and 50 field
investigators were trained to get data from thepaeedents. Each field investigator
visited 10 schools from the selected Taluka antectd the data from the teachers.
They also collected the data from B.R.C. CoordirsgtaC.R.C. Coordinators,
Education Inspectors and Principals of pay centkoals. List of field investigator is
shown as Appendix— F.

2.9.0 Data Analysis

U Response of the teachers and other respondentpioiormaire was analyzed
using percentage technique.
0 Response of the teachers and other respondentsestiQhnaire were analyzed

using simple statistical techniques like percentaug frequency distribution.



Data obtained by questionnaire, prepared to idethé future needs of teachers
was analyzed by average priority order. Frequenwese calculated from
priority order given by the teachers for each safjgonent. Then frequency no.
multiplied by decided weightage. Decided weightage calculated by dividing
total score of each subcomponent by no. of respbfatethat component. The
average priority order was decided by average swioeach subcomponent. For
each component priority order was classified, asialgnd interpret

Content Analysis was done for analyzing the datapein ended Questionnaire.

Thus in this chapter the basic outline of the redes presented.
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Chapter 3

Data Analysis and Interpretation
3.0.0 Introduction

In the first chapter of the present research afbrintroduction of SSA , it's

objectives and functions and the training beingegivby it, besides a brief

introduction of planning and execution of the tnagh and abstracts of the related
literature were given. The methodological part wlascribed in chapter two. This
chapter deals with data analysis, interpretatiorasfendings. To study the feedback of
teachers related to teaches training, 5 objectauad 15 research questions were
framed. To access these objectives the field imyastrs had collected data from
2520 teachers, 96 CRCCs, 50 BRCCs, 42 Els andriB@pmls of pay centre schools

with help of five different tools. The data anayzand interpreted as follows.
3.1.0 Opinions of Teachers Regarding Advantages and

Disadvantages of Training on Classroom Teaching
If outcome of training imparted to teachers atetent intervals reach to classroom
then only it is worthy. It is necessary to know thesitive and negative effects of
different aspects of training given to teachers abmssroom teaching. The first
objective of this research project was to study dp&ions’ of teachers regarding
advantages and disadvantages of training impaotédtein on class room teaching. To
materialized first objective of the present stualy,opinionaire was constructed which
includes 25 statements, among them 19 statements positive and 6 statements
were negative. Teachers had to response on it legts® one response category.
Categories were strongly agreed (SA), Agree (At (N), Disagree (DA), and
Strongly Disagree (SDA). Then strongly agree (S¥id agree (A) responses were
combined and Disagree (DA) and Strongly Disagr&tl) were also combined.
3.1.1 Over All Opinions of Teachers
To get the answers of first two research guesti@sponses from teachers on the
opinionaire regarding advantages and disadvantages converted in to frequencies.
These frequencies were converted into percentagachBr's responses related to
each statement is shown in table 3.1.1.

11



Table-3.1.1: Percentages of Teacher’'s Opinions oraeh Statement of Opinionaire

No. Statements Agree Neutral | Disagree
1 | Proper use of audio visual aids in classroom cdedra@ed by training. 86.09 9.34 4.57
2 | Enthusiasm is created for pre-preparation of teechy training. 81.01 12.36 6.63
3 | Lectures given by experts are useful in class rteanhing. 80.33 14.14 5.52
4 | Quality of classroom teaching is improved by tnagni 77.35 15.93 6.71
5 | Contents taught at B.Ed and P.T.C. are repeatwdimng. 47.83 23.92 28.25
6 | Various methods taught in the training can be @ffely utilized in classroom interaction. 81.68 13.39 4.93
7 | Training is helpful to identify the Individual défences of the students. 69.73 18.83 11.44
8 | Regular teaching in school is affected due to ingin 53.48 22.53 24.00
9 | Modules provided in the training are helpful to rmakassroom teaching effective. 82.72 11.52 5.76
10 | Training is useful to understand new syllabus. 87.52 9.34 3.14
11 Information reggrding innovati_ve teaching methods provided by training, which makes83'55 11.88 457

classroom teaching more effective.

12 | Techniques to make students active in the classm@mnbe taught through training. 80.17 13.11 6.71
13 | Every matter taught in training is difficult tmplement in the classroom. 57.25 26.38 16.37
14 | Matters presented by invited experts in trainirgrawt according to our classroom arrangement. 40.88 27.73 31.39
15 | Information regarding reference material can baioled by the training. 79.94 12.55 751
16 | Many problems of class work can be solved by tamiing. 73.66 15.45 10.89
17 | Training is useful in classroom teaching by unagerding child psychology. 72.47 19.43 8.10
18 | Training provides knowledge related to various @ctg to be conduct by the students. 76.16 15.73 8.10
19 | Training develops ability to create useful teacmmajerials. 77.79 16.17 6.04
20 | Training is useful in class room teaching by idigiig students’ interest and understanding. 70.32 18.91 10.77
21 | Matters are not taught during the training, whiah be directly implemented in the classroom.| 31.94 29.80 38.26
22 | There is no difference observed in students’ agmeant during before and after training. 26.58 26.86 46.56
23 | Self confidence of teachers is increases throwghing. 77.83 14.74 7.43
24 | Training helps to understand the proper classradaraction with students. 77.00 14.86 8.14
25 | Presentation of difficult contents can be make dmgslyaining. 83.71 10.85 5.44
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It is observed from the above table 3.1.1 that ntlba@ 70% teachers were agreed on
all positive statements.

For Agree (A) category, the highest percentagepaiion was obtained on statement
number 10 which is 87.52 %.that means, Most oftélaehers opined that, “Training
is useful to understand new syllabus.” On the olizerd 3.14 % of teachers disagreed
on this fact, which is negligible.

At the second position 86.09% of the teachers agoeethe statement number 1 that
“Proper use of audio visual aids in classroom catebrned by training.”

At the third position 83.71% of the teachers agreedhe statement number 25 that
“Presentation of difficult contents can be makiagyeby training.”

For negative statements number 5, 8, and 13 Pagenf Agree is more than
percentage of Disagree teachers. highest agreedntage of opinion was obtain on
statement number 13 which is 57.25% that meanshées believed that “Every
matter taught in training is difficult to implemein the classroom.” Statement
number 8 comes on the second position, where 53.dB%achers believed that
“Regular teaching in school is affected due toniray.”

Among negative statements, 46.56% teachers weegréisd on statement number
22, which means they opined that “There is a difiee in achievement of students
before training and after training.” This showsitlp®sitive attitude towards training.
3.1.2 Opinions of Teachers in Context to Gender

In order to study is there any difference betwdsmn dpinion of male and female
teachers about the advantages and Disadvantagarond) provided to them on class
room interaction? To get the answer of this questi@ category wise frequencies of
teachers’ opinion with references to gender was ptded and converted into
percentage. Percentage of teachers’ opinion widreece to gender is shown in table
3.1.2
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Table 3.1.2: Percentages of Teacher’s Opinions oraEh Statement of Opinionaire with Reference to Geret

Agree Neutral Disagree
NO. Statements Male | Female Male | Female Male | Female
1 Proper use of audio visual aids in classroombealearned by training. 87.02 85.71 9.87 8.60 5.48 3.31
2 Enthusiasm is created for pre-preparation ofiegcby training. 79.57 82.61 13.23 11.15 6.17 7.28
3 Lectures given by experts are useful in classrteaching. 82.45 77.80 13.71 14.74 4.87 6.43
4 Quality of classroom teaching is improved byrtirag). 81.05 73.91 16.18 15.60 7.13 6.14
5 Contents taught at B.Ed and P.T.C. level areategen training. 48.70 47.41 23.30 24.76 30.02 25.80
6 Various methods taught in the training can beatiffely utilized in classroom interaction. 80.94 2.3 13.37 13.42 4.73 5.20
7 Training is helpful to identify the Individualféérences of the students. 71.3p 68.30 18.16 197512.54 9.92
8 Regular teaching in school is affected due tmitng. 53.93 53.31 21.59 23.82 25.70 21.64
9 Modules provided in the training are helpful taka classroom teaching effective. 84.02 80.83 11.17 12.00 4.59 7.37
10 | Training is helpful to understand new syllabus. 90.00 84.84 9.05 9.74 2.88 3.50
11 ig:zrmr?g(;:O:zg:fgglcr;ig\;/;nnovatlve teaching methasipiovided by training, which makes classroar'rh,‘__x69 81.29 11.93 1181 418 510
12 | Techniques to make students active in the dassican be taught through training. 76.99 83.84 643.| 12.38 7.54 5.58
13 | Every matter taught in training is difficultimplement in the classroom. 56.46 58.15 25.63 27.41 17.41 14.93
14 | Matters presented by invited experts in trairargynot according to our classroom arrangement. 5341 40.87 27.96 27.41 32.83 29.4(
15 | Information regarding reference material caolined by the training. 80.74 78.88 12.54 12.57 .856 8.41
16 | Many problems of class work can be solved bytrieing. 75.35 71.49 15.15 15.88 9.94 12.19
17 | Training is useful in classroom teaching by usténding child psychology. 75.05 69.86 20.15 18.43 7.33 9.17
18 | Training provides knowledge related to variorggrts to be conduct by the students. 78.45 74.01 16.24 15.03 7.95 8.32
19 | Training develops ability to create useful teéaghmaterials. 79.93 75.31 15.63 16.92 5.69 6.52
20 | Training is useful in class room teaching byniifging students’ interest and understanding. 91.0 69.71 19.47 18.15 10.62 10.96
21 | Matters are not taught during the training, Wwhéan be directly implemented in the classroom. 931 32.18 29.47 30.25 39.14 37.05
22 | There is no difference observed in studentsieaeiment during before and after training. 27.33 406 26.32 27.60 48.59 43.76
23 | Self confidence of teachers is increases thrénaghing. 84.40 71.22 14.60 14.93 7.47 7.37
24 | Training helps to understand the proper classrioteraction with students. 78.72 76.14 16.5p 82.4 8.70 7.37
25 | Presentation of difficult contents can be madgydy training. 88.18 79.28 11.38 10.11 5.00 6.05
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It is observed from the table 3.1.2 that opiniofish@ale and female teachers for all
positive statements were highest in agree cate@§ancentage of male teachers in agrees
category for all positive statements is more th&37 While percentage of female
teachers in agree category for all positive statgsnés also more than 70% except
statement number 7.

Male teachers agreed highest on the statement mulb®0% of male teachers agreed
on that the “Training is helpful to understand ngdlabus.” While in the case of female
teachers this statement secured second positibrBwiB4%.

Female teachers agreed highest on the statemeriienuin.85.71% of female teachers
agreed on that the” Proper use of audio visual aidslassroom can be learned by
training.”While in the case of male teachers theesnent secured third position with
87.02%

At the second position male teachers agreed oenséait 25. 88.18 % of them opine that
“Presentation of difficult contents can be makirag\e by training.” but only 79.28% of
female teachers agreed on this statement.

In the case of statement no.23 there was a widerelifce between the opinions of male
and female teahers.84.40% of male teachers opirad $elf confidence of teachers is
increases through training.”, but only 71.22% ohéde teachers opined the same.

From all negative statements male and female teschighly agreed on statement
number 13. 56.46% of male and 58.15 %.of femalehes opined that “Every matter
taught in training is difficult to implement irhé classroom.” Among all negative
statements, statement no.8 was on second po%Bod3% of male teachers and 53.31%
of female teachers opined that “Regular teachingcimool is affected due to training.”
For statement no. 22, 48.59% of male teachers an®% of female teachers opined that

they observe positive effect of training on theiagement of the Students.
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3.1.3 Opinions of Teachers in Context to Experience

In order to study , Is there any difference betwtnopinion of more experienced and
less experienced teachers about the advantagedisattvantage of training provided to
them on class room interaction ? To get the an®#ehis question the category wise
frequencies of teachers’ opinion with referenceseiperience was computed and
converted into percentage. Percentage of teachgirson with reference to experience is

shown in table 3.1.3
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Table 3.1.3: Percentages of Teacher’s Opinions oraEh Statement of Opinionairewith Reference to Expéence

Agree Neutral Disagree
NO. Statements ME 'E ME 'E ME 'E
1 Proper use of audio visual aids in classroombealearned by training. 86.27 85.44 9.10 10.21 4.63 4.35
2 Enthusiasm is created for pre-preparation ofttiegcby training. 80.99 81.10 12.12 13.23 6.89 5.67
3 Lectures given by experts are useful in classrtaaching. 80.13 81.10 14.29 13.61 5.58 5.29
4 Quiality of classroom teaching is improved byrtirag. 76.11 82.04 16.60 13.42 7.29 4.54
5 Contents taught at B.Ed and P.T.C. level areateplein training. 47.18 50.28 23.44 25.71 29.38 024
6 Various methods taught in the training can beatiffely utilized in classroom interaction. 81.89 0.% 13.53 12.85 458 6.24
7 Training is helpful to identify the Individualftérences of the students. 69.32 71.27 18.61 19.6612.07 9.07
8 Regular teaching in school is affected due timitrg. 53.27 54.25 22.64 22.12 24.09 23.63
9 Modules provided in the training are helpful teka classroom teaching effective. 84.21 | 77.13 10.56 15.12 5.23 7.75
10 | Training is helpful to understand new syllabus. 88.33 84.50 8.80 11.34 2.87 4.16
11 lg?grr:r?él%lorreeg:frgg?\ller?novatlve teaching methalpriovided by training, which makes classroarga65 83.18 11.97 11.53 4.38 599
12 | Techniques to make students active in the dassican be taught through training. 79.43 82.99 583.| 11.34 6.99 5.67
13 | Every matter taught in training is difficutt implement in the classroom. 56.34 60.68 26.56 25.71 17.10 13.61
14 | Matters presented by invited experts in trairang not according to our classroom arrangement. 9540 40.64 27.97 26.84 31.09 32.51
15 | Information regarding reference material caoli@ined by the training. 80.63 77.32 12.68 12.0 .696 | 10.59
16 | Many problems of class work can be solved bytriiaing. 72.38 78.45 16.30 12.29 11.32 9.2p
17 | Training is useful in classroom teaching by ustiénding child psychology. 73.19 69.75 18.46 23.06 8.35 7.18
18 | Training provides knowledge related to variotggxrts to be conduct by the students. 76|31 75/6115.64 16.07 8.05 8.32
19 | Training develops ability to create useful teéaghmaterials. 78.32 75.80 15.79 17.58 5.89 6.62
20 | Training is useful in class room teaching byniifging students’ interest and understanding. 899 71.64 19.77 15.69 10.26 12.6[7
21 | Matters are not taught during the training, \Wwhian be directly implemented in the classroom. 6B2. 29.49 28.77 33.65 38.63 36.86
22 | There is no difference observed in studentsieaeiment during before and after training. 26.81 .725 26.41 28.54 | 46.78 45.75
23 | Self confidence of teachers is increases thronaghing. 77.46 79.21 14.44 15.88 8.10 491
24 | Training helps to understand the proper classriateraction with students. 76.71 78.0y7 14.94 4.5 8.35 7.37
25 | Presentation of difficult contents can be mad&ydy training. 84.10 82.23 10.41 12.48 5.48 5.29
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It is observed from the table 3.1.3 that more th@% of more experienced teachers
and less experienced teachers agreed on all posttvement,.

More experienced teachers agreed highest on therstat number 10 .88.33% of
more experienced teachers agreed on that therfifigais helpful to understand new
syllabus.” While in the case of less experienceachers this statement secured
second position with 84.50%.

Less experienced teachers agreed highest on tieenstat number 1 .85.44% of less
experienced teachers agreed on that the” Progeofusudio visual aids in classroom
can be learned by training.”"While in the case ofrenexperienced teachers this
statement secure second position with 86.27%.

At third position more experienced teachers agreedstatement no.9 and Less
experienced teachers agreed on statement no.1121 84 of more experienced
teachers opined that “Modules provided in the trgrare helpful to make classroom
teaching effective.” 83.18% of less experienceathers opined that “Information
regarding innovative teaching methods is provided tkaining, which makes
classroom teaching more effective.”

Among all negative statements for statement no56334% of more experienced
teachers and 60.68% of less experienced teachghhgdti agreed. They opine that
“Every matter taught in training is difficult implement in the classroom.” Among
all negative statements, statement no.8 was onndeposition. 53.27% of more
experienced teachers and 54.25% of less experigreetiers agreed that “Regular
teaching in school is affected due to training.”

46.78% of more experienced and 45.75% of less expmad teachers disagreed on
negative statement No. 22. They disagreed with*ffagre is no difference observed
in students’ achievement during before and afeeniing.” This shows their positivity
towards training.

3.2.0 Feedback of Teachers about Training Imparted to the

Teacher’s feedback regarding different aspectsawihg can help to understand the
pros and cons of training .By the help of this feck we may able remove the
drawbacks of training in future training.

Second object of this research project was to sthdyfeedback of Teachers. To

achieve this objective questionnaire was prepavbd;h includes questions regarding
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planning, appropriateness of training modules, o) facilities, duration of the
training, quality of resource persons and effectass of training.
Responses of teachers were converted in to pegeetad interpretation was made
according to that Component wise percentage amdpirgtation of teachers feedback
are as follows.
3.2.1 Effectiveness of Teacher’s Training
To study the effectiveness of teacher’s trainiegchers were asked to response on
different questions like factors effecting interestraining, which methods/strategies
were interesting and useful, which type of trainimas effective etc.
Percentages calculated as per teachers’ differespgonses on each question are
shown in the table no. 3.2.1given below.

Table 3.2.1: Teachers’ Feed Back on “Effectivenesd Training”

Question Questions Components Percentage
No.
8 According to you who | Planning of Training 61.75%
of the following Competency of Experts 50.87%
reasons made the Communication  skill of 30.56%
training More Experts
interesting? Nature of training 27.78%
Training Modules 38.69%
Behaviour and Co - operatiogn 45.87%
of Trainees
Others 5.40%
9 Which of the following Lecture Method 29.13%
ethos /Techniques, yguGroup discussion 58.65%
found more interestingDemonstration Method 38.61%
and useful? Seminar 15.71%
Project Work 40.44%
Use of Audio-Visual Aids 45.28%
On air- Off air 26.39%
Face to Face Mode 18.45%
Work Shop 19.25%
11 Which kind of training Residential 21.02%
was more effective? | Non Residential 78.98%

It is observed from the table 3.2.1 that 61.75%esichers opine that training was
interesting due to planning of training where as83@® of teachers agreed that
training was interesting due to competency of etsper

58.65% of teachers state that group discussionadettas more useful for training,

where as 45.28% of teachers agreed that audiolvésda were more fruitful for
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training. Only 15.71% of teachers found that semsimaethod was more effective and
19.25% of teachers found work-shop methods was eqopeopriate.

78.48% of teachers were certain that non-residet@@ning was more effective
where as 21.02% teachers opine that residentialrigpwas more fruitful.

3.2.2 Management of Training

Total five questions were included pertaining tonagement of training. The
percentage of teachers responses are mentionkee falile 3.2.2 given below.

Table 3.2.2 Teachers’ Feed Back on “Management ofrdining”

Question Questions Response Percentage
No. Category
10 Planning of training from whichState Level 20.63%
level do you find to be morgeDistrict Level 21.51%
effective? Block Level 21.07%
Cluster Level 43.61%
12 Was the work done according to th&lways 61.57%
training time-table? Most of the 34.40%
Times
Sometimes 3.30%
Never 0.72%
13 Are you informed timely aboutAlways 80.62%
training? Most of the 17.18%
Times
Sometimes 1.81%
Never 0.39%
14 Do the officers’ visits createYes 27.50%
disturbance in training programme[?No. 72.50%
15 How many times a day attendance @ne Time 20.28%
taken during the training? Two Times 75.15%
More Than 4.56%
two Times

The above table 3.2.2 indicates that 43.61% ofhtr@copine that management of
training at cluster level was more effective, whaie equal numbers of teachers
believe that management of training at block ledairict level and state level was
effective.

61.57% of teachers agree that the training waswaead according to the timetable
where as only 0.72% of teachers believe that th&itrg was never conducted
according to the timetable.

80.62% of teachers expressed that the informaggarding training programme was

intimated well in time.
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72.50% of teachers experienced that officer’s wisit the training venue did not
create any hurdle or disturbance in the programme.

75.15% of teachers informed that the attendanceakas twice a day, where as only
4.56% of teachers expressed that the attendanctalers more than two times a day.
3.2.3 Appropriateness of Training Modules

Training modules play a vital role in training afachers. Five questions included
related to the quality, utility and innovativenesfsthe training. The percentage of
teachers’ responses regarding appropriatenesainingg modules is mentioned in the
table 3.2.3 given below.

Table 3.2.3: Teachers’ Feed Back on “Appropriatenesof Training Modules”

Question Questions Response | Percentage
No. Category
16 Are the modules given during thélways 71.95%
training appropriate to the subject? | Most of the| 26.15%
Times
Sometimes 1.81%
Never 0.09%
17 What is the quality of moduleHigh 71.85%
provided during the training? Medium 27.57%
Poor .58%
18 Are the training modules ar]%odules Yes 92.52%
stationary attaining timely? No 7.48%
Stationery ves 93.96%
No 6.04%
19 Are the provided modules useful |ilYes 96.44%
the classroom? No 3.56%
20 Are innovative trends includes |irYes 97.19%
training modules? No 2.81%

It is observed from the above table 3.2.3, 71.95%achers believe that the modules
provided to them were appropriate to the subject.

According to the responses of the teachers reggrdjuality of training modules,
71.85% of teachers believe that the quality ohiraj modules were of high standard,
where as 0.58% of teachers acknowledge the qu&litsaining modules was of low
standard.

92.52% of teachers opine that the training modwlere available well in time when
93.96% of teachers expressed that the stationferdke training were available well
in time.

96.44% of teachers accept that the provided nesdwere useful in the classroom.
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According to the 97.19% of teachers, the new intioma and trends were
incorporated in the training modules.

3.2.4 Facilities Provided during Training

To know the facts related to facilities providedidg the training such as night stay,
food etc. questions were included in the questivagaThe responses of teachers in
this regard are mentioned in table 3.2.4 givenwelo

Table 3.2.4: Teachers’ Feed Back on “Facilities Praded During the Training”

Questi Questions Response Percentage
on No. Category
21 Which of the following facilities Refreshment 92%
were provided during the training?| Meal 7%
Stationary 79%
Traveling 78%
Allowance
D.A. 59%
22 Are there proper facilities for nightres 70.17%
stay in residential training? No 29.83%
23 Is the venue of the trainingres 82.79%
programme selected keeping tho 17.21%
convenience of transportation fpr
teachers?

The above table 3.2.4 indicates that teachers gfoéshment in 92% of trainings,
meal in 77% of training, stationary in 78% of tiagn and D.A. only in 59% of
training.

70.17% of teachers were satisfied over the fagdiprovided to them at night stay.
According to 29.83% of teachers the facilitiesrigght stay were not sufficient.
82.79% of teachers agreed that the venue of theirnigaprogramme was selected

keeping the convenience of transportation in mind.
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3.2.5 Duration of Training
To know the response of teachers for the appraméss of training, one question
was included in the questionnaire.

In this regard the percentages of responses aréiamed in the table 3.2.5 given

below.
Table 3.2.5: Teachers’ Feed Back on “Duration of tb Training”
Question Question Duration Percentag
No.
24 As per your opinion, How many day®ne Day 49.76%
of training are appropriate? Two Days 19.96%
Three Days 11.59%
More than Three 6.35%
days

It is observed from the above table 3.2.5 that@% 0f teachers declared that one day
training program was sufficient; where as Only 8@39f teachers believed that

training of three or more days were more approgriat

3.2.6 Quality of Resources Persons

Resource persons are heart of the training progeaniere were eight questions

included in the questionnaire regarding the sedactif resource persons, quality of
resources, use of visual aids, their behaviors,tenaover the content and their

regularity.

The responses of teachers are mentioned in the 3abi3. (a) ,3.2.6. (b) and 3.2.6 (c¢)
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Table 3.2.6(a) : Priority Orders Given to Resoure Persons

NO Resource Weight age Total Total Priority

| Person 10 9 8 7 6 5 4 3 2 1| Respondents| Score | Average| order

. | Principal of| 380 | 196 | 125 | 93 | 79 | 20 | 26 | 25 | 19 | 39 011 s000| & 5
DIETs (3800)| (1764)| (1000)| (651) | (474) | (145)| (104)| (75) | (38) | (39)
DIET 327 | 392 | 218 | 143 | 94 | 51 | 21 | 19 | 16 | 11

2 | Lecturers | (3270)| (3528) | (1744)| (1001)| (564) | (255)| (84) | 57) | (32) | 11)| 1292 | 10546 8.16 1
B.Ed /PTC| 166 | 183 | 229 | 144 | 94 | 57 | 49 | 35 | 29( | 19

3 | Lecturers | (1660)| (1647)| (1832)| (1008)| (564) | (285)| (196)| (105)| 58) | (19)|  100° 734 734 4
SRG 110 | 151 | 189 | 131 | 78 | 83 | 59 | 44 | 34 | 12

4 (1190)| (1359) | (1512)| (917) | (468) | (415)| (236)| (132)| (68) | (12) 900 6309 7.01 6
DR.G 25 | 71 | 59 | 95 | 78 | 60 | 64 | 52 | 48 | 40

5 (250) | (639) | (472) | (665) | (468) | (300)| (256)| (156)| (96) | (a0)|  °9? 3342 565 10
B.R.P/ 73 | 129 | 142 | 166 | 108 | 98 | 49 | 57 | 34 | 52

6 IcRrG (730) | (1161)| (1136)| (1162)| (648) | (490)| (196)| (171)| (68) | (52)| U8 58l4) 6.4 9
Authors of| 127 | 158 | 120 | 111 | 88 | 50 | 72 | 34 | 32 | 43(

" | textbooks | (1270)| (1422)| (960) | (777) | (528) | (250)| (288)| (102)| (64) | 43) 835 5704/ 683 !
BRC 88 | 154 | 254 | 181 | 120 | 97 | 43 | 74 | 48 | 14

8 | coordinator| (880) | (1386)| (2032) | (1267)| (774) | (485)| (172)| (222)| (96) | 1a)| 1982 7328 6.7 8
CRC 103 | 342 | 244 | 164 | 118 | 64 | 72 | 26 | 77 | 37

9 | Coordinator| (1930)| (3078)| (1952) | (1148)| (708) | (320)| (288)| (78) | (154)| 37| 1337 9693 7.25 5
Experienced 760 | 333 | 245 | 187 | 118 | 78 | 50 | 28 | 17 | 66

10 | reachers | (7600)| (2997)| (1960) | (1309)| (708) | (390)| (200)| (84) | (34) | (66)| 1882 | 15348 8.16 1
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It is evident from the above table 3.2.6.(a) tieaichers had placed the DIET’S lecturer
and experience teachers at the first priority aexqerts among all 10 training providers,
When second priority was given to DIET Principéte D.R.G. and B.R.P. /C.R.G. were
placed at the lowest priority as an expert.

Table 3.2.6.(b): Feed Back of Teachers’ on DifferéenComponents Related to

Resource Persons

Question Questions Response Category/| Percentage
No. Components
26 Are the experts doing qualipAlways 52.87%
work? Most of the Times 41.76%
Sometimes 5.04%
Never 0.33%
27 Are the experts using AudipBlack Board 68.25%
Visual aids? Charts 61.23%
(which of the following are models 49.56%
used?) OHP 9.84%
LCD Projector 18.97%
CD/DVD 34.88%
Tape Recorder 25.91%
Others 11.98%
28 How is the mentality of expert€Enforcing their Ideas 13.33%
during the training? Providing Free 44.68%
Opportunity to Express
Trainees Views
Keeping Participants 28.17%
Active
Increasing Enthusiasm 36.19%
29 How is the mastery of expert&xcellent 60.06%
over content? Medium 39.40%
poor 0.54%
30 How is the quality of With illustration 73.93%
presentation of experts? Logical 15.83%
sequential 14.80%
Referential 17.98%
32 Do the experts taking clasglways 66.14%
according to timetable? Most of the Times 31.47%
Sometimes 2.25%
Never 0.14%
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It is evident from the above table 3.2.6(b) that83% of teachers opine that work of
resources persons was always of good quality, valsedd.76% of teachers opine that
work of resources persons was most of the timeotigjuality.

Teachers agreed that audio-visual aids were usdadgdtraining. 68.25% of teachers
agreed that blackboard was used as teaching a#idiiming, where as 61.23% of teachers
opine that charts were used by experts in trainihgd.P. and L.C.D. were least used in
training.

9.84% of teachers agreed that O.H.P. was used 8ri¥% of teachers agreed that
L.C.D. projector was used during training by expert

44.68% of teachers believe that experts provideah#o teachers to express their views.
36.19% of teachers agreed that experts have metivhem. 13.33% of teachers agreed
that experts enforced their ideas on them.

60.06% of teachers believe that experts were haekwgllent mastery over content,
whereas 39.40% of teachers believe that expertsenhaving average mastery over
content.

73.93% of teachers believe that presentation diyeexperts was with examples.

66.14% of teachers agreed that experts alwaysthekelasses as per timetable.

Teachers asked to give priority order to techniouetthods used by experts. The priority
order given by teachers was allotted weight agevdoxst 6 to 1 as per mentioned in Para
3.3.0 then average was calculated for each method

The calculated data is mentioned in table 3.2.60(@n below

Table 3.2.6 (c): Feed Back of the Teachers Relaténl Methods/ Techniques Used by

Resource Persons

Question No | Questions Components Average Priority Order
31 Which methods/ Lecture 4.39 2
techniques are usedGroup Discussion 4.91 1
by experts? Educational Games 4.09 4
Quiz 3.49 5
Workshop 2.93 6
Activity Based 4.27 3

It is observed from the table 3.2.6 (c) that fipsiority was given to group discussion
method, where as lecture method was given secaodtyr The least prioritized method

was workshop method.
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3.3.0 Need Identification for Future Training

Which kind of training should be provided to teashe generally decided by higher
authority, but it is necessary to know the priogtyd needs of teachers regarding training.
At different interval SSA tries to identify the rd=e of teacher by need analysis and
according to that they make necessary changesirsassion.

Third objective of this research project was toniifg the needs of teachers regarding
their further training. To fulfill this objective westionnaire was prepared. This
guestionnaire includes different aspects like pedggsubject competency, professional
competency; activities related training, evaluatioature of training /techniques and
about computer. Responses were taken accordindpdweaaspects. For each aspect
different components were identified, in which teachas to select their need and give
priority order within that. Frequencies were cadétatl from priority given by the teachers
for each component. Average score was computed biphging component wise
frequencies with decided weight age score, theilitiy that product by total number of
respondent .The priority order was decided by aeeracore .For each component
priority was classified, analyzed and interpretedadows.

3.3.1 Pedagogy

Pedagogical knowledge is necessary for teachereTén® many components related to
pedagogy, out of that eight components were idedténd included in the questionnaire.
Responses of teachers on the components of pedayj@gpect were classified in to
frequencies and priority orders were given as desdrin Para 3.3.0. Responses of

teachers and priority orders mentioned in tablel3y8/en below.
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Table 3.3.1:

Priority orders for Training of “Pedagogy”

. Weightage
Serial Total Total .
No. Component Respondents Score| 2/€ragel priority
1 2 3 4 5 6| 8| o

Teaching- 398 | 244 | 276 | 149 | 99 | 48 | 27 | 9

2 | earning process | (3582) | (1952) | (1932) | (894) | (495) | (192)| (54) | (9 | 127° | 9197} 719} 3
Teaching 121 288 160 143 86 65 37 3

b | Strategies (1089) | (2304) | (1120)| (858) | (430) | (260) | (74) | (3) 956 6297 659 6
Learning disability
(obstacle related tp 444 286 273 117 75 47 38 3

¢ | learning of (3996) | (2288) | (1911)| (702) | (375) | (188)| (76) | (3) | 17 | 964l 732 2
student)
Classroom 287 234 260 209 61 48 29 1

4" | interaction (2583) | (1872) | (1820) | (1254) | (305) | (192)| (58) | (1) | 1190 | 8148 7091
Teaching with 112 | 234 | 163 | 142 | 113 | 79 | 29 | 2

€ | correlation (1008) | (1872) | (1141)| (852) | (565) | (316)| (58) | (2) 918 5946) 648
Coordinationof | 16 | 326 | 241 | 181 | 93 | 81 | 16 | 4

' | subjects (1449) | (2608) | (1687)| (1086) | (465) | (324)| (32) | (4) | 1130 | 7736 685 5
Competency

| 179 | 249 | 168 | 123 | 869 | 48 | 49 | 1

g gf’;rfﬁlrﬁg teaching 1511y | (1002) | (1176)| (738) | 430) | (192)| (@8) | () 990 6499| 656 7
Teaching through| 893 433 213 123 79 40 41 7

| activity (8037) | (3464) | (1491)| (738) | (395) | (160) | (82) | (r) | 1877 | 1418 7731
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It is observed from table 3.3.1 and Graph 3.8t in all eight pedagogical component
first priority was given to “Teaching through adti/ the next to that was training for
“Learning disability”. Lowest and second lowestqpitly orders were given to “Teaching
with correlation” and “Planning of competency baseatching” respectively.

3.3.2 Subject Competency

Teacher shoulttave mastery over content. Without mastery ovetazanteaching is not
only difficult but just next to impossible. A primateacher has to teach various subjects
at primary level, for that knowledge of subject,thoelology and skills for preparing
teaching learning materials is required. In ordekriow the need of primary teachers in
subject competency, they were asked to give therifyriorder for training of main
subjects and other subjects.

(A) Training related to Competency of Main Subjects

A part from that for each main subject teachersewasked to give priority order to
content ,methodology, content cum methodology amsttuction of teaching materials .
Priority order was computed for every subject amoject wise component are shown in
table 3.3.2. (a)

Table — 3.3.2 (a): Priority orders for Training related to “Competency of Main

Subjects”
Content . Priority Order
No Content | Method | cum C%?S.lfrﬁcl\t/llon Average for Each
' Subject Method Subject
A | Guijarati 6.76(3)| 6.57(3] 6.63(3 6.63(3) 6.6 3
B | Hindi 5.66(8) | 6.09(6)] 5.54(7 5.67(6) 5.74 7
C | English 7.12(1)] 6.97(2) 6.99(1) 7.04(2) 7.01 2
D | Sanskrit 57(7)| 5.28(8) 5.45(8) 5.58(8) 5.5 8
E | Environment 5.99(5) | 5.96(7)| 5.94(5 5.62(7) 5.88 6
F | Mathematicy 7.04(2) | 7.14(1)] 6.95(2 7.05(1) 7.05 1
Social
G Science 5.96(6) | 6.18(5)| 5.89(6 6.06(5) 6.02 5
Science and
H technology 6.46(4) | 6.36(4)] 6.37(4 6.41(4) 6.4 4
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It is observed from the table 3.3.2(a) and GrapR3(8) that the among all eight main
subjects, first priority order was given to the hahatics. Second priority was given to
the English subject. The least prioritized subjeatse Hindi and Sanskrit respectively.
The first priority was given to English subject fmwntent training. Second priority was
given to the mathematics subject. Where as leastitmed subjects were Hindi and
Sanskrit, respectively.

With reference to the component of methodology highest prioritized subject was
Mathematics and next to that was English, wheleas prioritized subject was Sanskrit.
With reference to the training of content cum rmetilogy ,the highest prioritized
subject was English and the next to that was btattics .Where as analyzing further
Sanskrit and Hindi were the least prioritized salg respectively.

With reference to the training in construction e&c¢hing- learning materials, teachers
had given first priority to English and second ptio to Mathematics, where as,
environment and Sanskrit subject were least pizedtrespectively.

(B) Training related to Competency of Other Subjects

Apart from the main subjects, primary teachers hi@aveonduct various co curricular
activities for all round development of studentsr Ehis Drawing, Music, SUPW etc.
subjects are also kept at the primary level. Ireotd study the needs related to training
of these subjects, teachers were asked to givétgrideachers’ responses and priority
order are shown in table 3.3.2 (B) given below.

Table No. 3.3.2 (b): Priority orders for Training related to “Competency of Other

Subjects”
No.| Subject Weightage Total ‘Total Average Priority
4 3 2 1 Respondents Score Order
A | Drawing (2539982) (1‘;7397) (gég) égj) 1556 | 4623 2.97 2
B | Music (2654628) (2608439) (42132) (ﬂg) 1689 | 5229 3.10 1
C | Baveation | (21oa) | (16| @6®)| (1ag) | 1498 | 4208 288 | 3
D |supw (1472196) (1304200) égg) (fé;) 1384 | 3539 256 4
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It is observed from the table 3.3.2(b) and Graph28b) that among all four other
subjects, the first priority order was given to Masic. Second priority was given to the
Drawing. The least prioritized subject was SUPW.

3.3.3 Professional Competency

Education is the life long process and teacheiféslbng learner. Teacher should be
aware of recent and innovative trends in the fieldEducation. Eleven components
related to professional competency were identid included in the questionnaire.
Responses of teachers on the components profelss@mmpetency aspect were classified
in to frequencies and priority orders were giverdescribed in Para 3.3.0. Responses of

teachers and priority order are shown in table33gB/en below.

34



Table 3.3.3:  Priority orders for Training Related to “Professional competency”

2] o
Weight age 3| 8 | &|>x
& c %) © |2 0
No | Components 5 S = o | 67T
2 [ > |0
11 | 10 9 8 71 6| s 4 3] 2 1] g R | =
Time 418 | 162 | 174 | 139 | 91 | 79 | 38 | 36 | 20 | 23 | 25 (

A | management | (4598)| (1620) | (1566)| (1112)| (637) | (474)| (190) | (144) | (60) | (46) | (25) | 120° | 10472 869 3
5 | Stress 138 | 236 | 119 | 104 | 110 | 58 | 50 | 22 | 30 | 50 | 23 | oo | oue| S od -
management | (1518)| (2360) | (1071)| (832) | (770)| (348)| (250) | (88) | (90) | (100)| (23) "

- 210 | 226 | 241 | 149 | 126 | 58 | 38 | 37 | 35 | 20 | 18
C | Life skill (2409) | (2260) | (2169)| (1192)| (882) | (348) | (190) | (148) | (105)| (40) | (18) | 1167 | 9761] 836 4
Child 432 | 362 | 227 | 217 | 106 | 53 | 60 | 28 | 29 | 21 | 9
D | psychology | (4752) | (3620) | (2043)| (1736)| (742) | (318)| (300) | (112) | (87) | (42) | (9) | 1544 | 18761 891 2
communicatio | 71 133 115 91 75 92 68 76 44 22 27 A
Eln (781) | (1330)| (1035)| (728) | (525)| (552)| (340) | (304) | (132)| (44) | (27) | 84 | °798| 713 10
Creative 146 | 296 | 251 | 197 | 107 | 108 | 50 | 51 | 43 | 37 | 12
| Thinking (1606) | (2960) | (2259) | (1576)| (749) | (648) | (250) | (204) | (129)| (74) | (12) | 1298 | 798| 806 6
. 999 | 133 | 98 | 88 | 87 | 80 | 8 | 54 | 50 | 31 | 31 ]

G | Leadership | 159 | (1330 | (882 | (704 | (609" | (480 | (430 | (216 | (150)| (62) | (31) | 837 | 5983| 7.13 9
. | Cooperative | 70 | 185 | 156 | 147 | 107 | 74 | 49 | 75 | 54 | 26 | 22 | oo | .| o0 o
work (770) | (1850) | (1440)| (1176)| (749) | (444)| (245) | (300) | (162)| (52) | (22) 43

- 66 | 123 | 118 | 116 | 102 | 65 | 52 | 35 | 69 | 37 | 40
|| Motivation (726 | (1230 | (1062 | (@28 | (714’ | (390’ | (260 | (140’ | (207'| (74) | (a0) | 823 | S771| 701 11
Positive 221 | 248 | 213 | 140 | 95 | 70 | 64 | 12 | 23 | 60 | 33
J | attitude (2431) | (2480)| (1917)| (1120)| (665) | (420) | (320) | (a8) | (69) | (120)| (33) | 179 | 9623| 816 5
Computer 794 | 306 | 207 | 138 | 127 | 79 | 39 | 42 | 16 | 23 | 60 (
K| training (8734) | (3060) | (1863)| (1104)| (889) | (474) | (195) | (168) | (48) | (46) | (60) | 1831 | 16641 9.09 1
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It is observed from the above table 3.3.3 andpf®ra.3.3 that average of all 11
components varies from 7.01 to 9.09.Among all congmts , first priority was given to
“computer related training”. “Training of child pdyology” and “Time management”
came on second and third priority respectively. stegrioritized components were
“Communication” and “motivation” training respeaciy.

3.3.4 Activity Related Training

Primary teachers have to perform different activilkg report writing, action research,
project work, action song, storytelling and caselgtetc. To know in which activity
teachers requires more training, six components wecluded in the questionnaire.
Teachers had to select the activities and priedtito them. Responses of teachers on the
components of activity related training were clfsdi in to frequencies and priority
orders were given as described in Para 3.3.0. Respoof teachers and priority order

were shown in table 3.3.4 given below.
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Table 3.3.4: Priority orders for Components of “Activity Related Training”

Weight age

No. | Components Total Total Average Priority

5 5 4 3 5 1 Respondents| Score order
A | Report writing (12 f994) égg) (ggg) (igg) (%88) (1;;) 1077 4074 3.78 6
B | Action research (3512672) (2551995) (12(‘;3132) (igg) ééz) ég) 1585 7450 4.7 2
C | Project work (474:1872) (;37980) (fBZfG) égg) (15198) (gj) 1779 8736 491 1
D | Action song (2327550) (1387995) (gig) (éi%) égg) (jj) 1317 5878 4.46 3
e | soryteling | 24, [ 5 20 TS T 161 00 [ 10y | ons| ars| 4
F | Case study (12675'50) (12;755) (1219850) (%%) (%8421) (121) 1197 ) 4817 4.02 S
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It is observed from above table no.3.3.4 and Graf8.4 that among all six components
of activity related training ,teachers has givirst priority to “Project work” and next
to that was “ action research”. Where as “Repotiting” was given least priority.

3.3.5 Aspects Related to Evaluation

Evaluation is a part of educational process. Teatlas to do proper and neutral
evaluation of each student. There are new trendsvaluation like comprehensive
evaluation, diagnostic evaluation, remedial teaghgrading system etc. Teacher should
be aware of all new trends. To know in which aspé&valuation teachers require more
training, six components were identified and inelddn the questionnaire. Teachers had
to select the components and prioritized to th&wasponses of teachers on the
components of evaluation aspect were classifietbifrequencies and priority orders
were given as described in Para 3.3.0.Respondeadifers and priority order are shown
in table 3.3.5 given below.

Table 3.3.5: Priority orders for Training Related to “Evaluation”

Weight age £
_3_o| & >
S| 85| 2| €3
No. | Components 53 |o0o| o |88
6 5 4 3| 2| 1|Fg|Fa| 2z |5S
[¢)
[
Continuous
and 1067 | 353 | 209 | 118 | 65 | 21 )
comprehensive (6402) | (1765)| (836) | (354)| (130)| (21) | 1833 | 9508] 5.19 1
evaluation
Training
related to
. . 253 | 409 | 207 | 170 | 92 | 57 )
g;ﬁerentklnd (1518) | (2045)| (828) | (510) | (184)| (57) 1188 | 5142| 4.33 4
guestion
Questior
paper 316 | 307 | 256 | 99 | 101 | 79 |
according | (1896)| (1535)| (1024)| (297)| (202)| (79) | 1158 | 5033 4.3% 3
To blueprint
gfons”uc“or 268 | 440 | 308 | 188 | 57 | 39 | .ol ool L.l
Diagnosic tes| (1608)| (2200)| (1232)| (564)| (114)| (39)
Remedial 288 | 442 | 302 | 169 | 159 | 56
work (1728)| (2210)| (1208)| (507)| (318)| (56) | 1416 | 6027) 426 5
Grading 209 | 210 | 263 | 185 | 102 | 215
system (1254) | (1050)| (1052)| (555) | (204) | (215)| 1184 | 4330 3.66 6
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It is evident from the table 3.3.5 and Graph 3tB& among all six components related to

Evaluation,

evaluation” and the next to that was

teachers have given first priority t6Continuous and comprehensive

“Grading system”.

3.3.6 Selection for nature of Training

“Diagnoséstt’ Lowest priority was given to

To know which form of training is preferred by tkeachers, seven components were

identified and included in questionnaire. Respomsésachers on the components related

to nature of training were classified in to freqcies and priority orders were given as

described in Para 3.3.0. Responses of teacherpremity order are shown in table 3.3.6

given below.
Table 3.3.6.: Priority orders for “Nature of traini ng”
Weightage *2
AR AR
NO. | Components *5§_ 58| 5 | oo
7 6 5 4 3 2 1|+ 2 ()] 5: S
2
Lecture 231 | 104 | 175 | 140 | 132 | 83 | 64 ]
A | method (1617)| (624 | (875) | (560)| (396)| (166)| (64) | 92° | 4302 4.63 6
Lecture cum o, | 415 | 336 | 196 | 86 | 40 | 25 )
B |group (3640)| (247 | (1680) | (784)| (258)| (80) | (25) | 1O1° | 8939) 553 2
discussion
Discussion 160 278 261 205 | 138 | 79 9
C | paper (1120)| (1668)| (1305) | (820)| (414)| (158)| (9) | 1130 | 5494 488 5
Demonstration 362 495 364 164 | 60 30 15 A
D | method (2534)| (2970)| (1820) | (656)| (180)| (60) | (15) | 1490 | 8235 553 2
Audio-visual | 772 | 623 | 260 | 114 | 81 | 21 | 4 ]
E | method (5404)| (3738)| (13000| (456)| (243)| (42) | (a) | 187> | 11187 537 1
Training
through 345 | 326 | 199 | 142 | 84 | 141 | 42 )
F | Distance (2415)| (1956)| (995) | (568)| (252)| (282)| (a2) | 1279 | 6510| 509 4
Learning
. 69 80 | 127 | 108 | 80 | 73 | 238 j
G | Assignment (483) | (480) | (635) | (432)| (240)| (146)| (238) 775 | 2654 | 342 7
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It is reveled form the table 3.3.6 and Graph 3iB#& among all seven components
related to nature of training, first priority was/gn to training through “Audio-visual
aids”, Where as second highest preference wasendie “ Group discussion” and
“Demonstration method” . Least priority was giverfAssignment Method”.
Such question was also asked to teachers in to@| ttee similar type of response was
obtained .Looking into these two result one cantBaythere is a relationship in both the
results.
3.3.7 Computer Training
In present time knowledge of computer is essembialeach teacher. Government also
provides computers to the schools. Computer relakdtiwas classified in MS Word,
Power point, Excel, CAL and internet. Responseteathers on the components related
to training of computer were classified in to fregaies and priority orders were given as
described in Para 3.3.0. Responses of teacherpremidy order are shown in table 3.3.7
given below.

Table 3.3.7 : Priority orders for Training Related to “Computer”

[%)]
. c
Weightage 8l _o| & 2.
S| 85| 3|8
No. | Components ©c9|o0o| © |9©7%
S F® > E o
5 4 3 2 1 ) <
o
Microsoft 871 458 276 | 129 | 105
A | Word (4355)| (1832)| (828) | (258)| (105)| 1839 | 7378 4.0% 1
Microsoft 327 | 637 | 499 | 224 | 40 ]
B | powerPoint | (1635)| (2548)| (1497)| (a48)| (a0) | 1727 | ©6168| 357 2
Microsoft 370 | 516 | 576 | 217 | 43 ]
C | Excel (1850)| (2064) | (1728)| (434)| (a3) | 1722 | 6119] 353 3
196 | 206 | 88 | 371 | 437
D | CAL ©30) | 624) | (264) | (742)| (437)| 1298 | 3247| 25 5
680 | 311 | 179 | 322 | 348 ]
E | Internet (3400) | (1244)| (537) | (644) | (348) 1840 | 6173| 3.3 4
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It is observed from the above table 3.3.7 and Grafh3.7 that among all the five
components of computer training, first prioritysvgiven to “M S Word “and the next to
that was “M S Power Point.” Least Priority wasem to the training of “CAL.”

3.4.0 Opinions of B.R.C. coordinators, C.R.C. cooidators, Education

Inspectors and Principals of pay centre schools
In order to study the opinions of B.R.C.C., C.R.C.E.l. and Principals of pay centre
schools regarding various administrative componehtsaining and effectivexecution
of training program, an opinionnaire was constrdategarding various administrative
components of training and effective executionraining .This opinionnaire constitutes
of 30 items out of which 10 items were related tmanistrative components and 20
items were related to effective execution of tnagni
(A)  Opinions of B.R.C. coordinators, C.R.C. coordinatorsEducation inspector

and Principals of pay centre schools with referenct administrative

components of training
The items related to administrative componentsupies items on time schedule of
training, resource persons for training ,duratiod enode of training, grant ,allocation of
teachers for each class and consideration of temaheeds. The data obtained from
B.R.C.C., C.R.C.C., E.l. and Principals of pay oenschools regarding various
administrative components of training is presentethe preceding tables. The analysis
of the items related to administrative componestsrésented here.
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3.4.1 Opinions of B.R.C. coordinators with referene to administrative

Table 3.4.1: Percentage of

components of training

The analysis of theopinions of B.R.C.C. with reference to items relatedto

components of training

administrative components 2 items were negative arglitems were positive.

administrative components of training is as follows. Out of total 10 items on

B.R.C.C.’s opinions Witreference to administrative

No Statements A N | DA
3 | Training programs were organized as per planingg table. 90* | 8 2
4 | Resource persons for training were selected raheie ability 84 | 10, 6
7 Teacher_s opinior_l were obtained for the work of uese persons after 82 | 16| 2

completion of training
8 | Amount given to resource persons is sufficient 6Q6 | 14

14 fj);; ?raa)i/nti%.ning seems to be more effective in @impns to more 76 | 12| 12
17 | Grant received for training was sufficient. 12 6 112
20 | Training programs were organized mostly on samgstsh 18 | 22| 60*
21 | Face to mode of training was more effective thremir training 56* | 28 | 16
28 | More numbers of teachers were allotted in one @ecturing training 22| 20 58
30 | Needs of teachers were considered during plgrofitraining 84| 12 4

Training programs were organized as per planned t#le.

It can be revealed from the above table that highgsee opinions oB.R.C.C. were
received on the components no 3 with 90%, whichne&9% B.R.C.C. agree that the

It is also revealed from the above table that kivegree opinions @&.R.C.C. with 56 %

were received on the components no 21 , about mbttaining which means only 56%
B.R.C.C. agree that face to face mode of trainiag wore effective than on air training.
B.R.C.C. disagrees highest with 60% about the dapies of training on item 20, which
means 60% B.R.C.C. opines that training progrante weganized on different topics.
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3.4.2 Opinions of C.R.C. coordinators with referene to administrative
components of training

Analysis of Opinions of C.R.C.C. with referenceatiministrative components of raining

is as follows.

Table 3.4.2: Percentage of C.R.C.C.’s Opinions witreference to administrative

components of training

No Statements A N DA
3 ;I;Sllgmg programs were organized as per planneé Y 6o+ | 729 | 208
4 :beiﬁ?yurce persons for training were selected ashear 68.75 | 17.71 1354

Teachers opinion were obtained for the work of vese

! persons after completion of training

71.87 | 15.63 12.50

8 | Amount given to resource persons is sufficient 297 10.42| 32.30

One day training seems to be more effective &63

14 ) . 18.79 15.62
comparisons to more days training.

17 | Grant received for training was sufficient. 15.015.63| 9.38

20 Training programs were organized mostly on SAME 09 | 19.79 53 13+
subjects

21 Egicneizntg mode of training was more effective theraion 54 17%| 19.79| 26.04

o8 More numb_ers of teachers were allotted in one (slect|33_33 1771 48.96
during training

30 'I[\rlaeiicijr?gOf teachers were considered during plannfng 34| 938 730

It can be revealed from the above table that highgsee opinions with 90.62% of
C.R.C.C. were received on the components no 3tabuoe table of training program
which means that 90.62% C.R.C.C. agree abouthleafraining program were organized
as per planned time table.

It is also revealed from the above table that Idveggee opinions with 54.17 %, of
C.R.C.C. were received on the components no 21hamieans 54.17% C.R.C.C. opines
that face to face mode of training programs wasemafiiective than on air training.
C.R.C.C. disagrees highest with 53.13% on the iBfmwhich reveals the 53.13%

C.R.C.C. opines that training programs were orgahm different topics.
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3.4.3 Opinions of Education Inspectors with referece to administrative

components of training
Analysis ofOpinions of E.l. with reference to administrativengoonents of training is
as follows.
Table 3.4.3: Percentage of E.l’s Opinions ofvith reference to administrative

components of training

No Statements A N DA

3 ;Fa[;lgmg programs were organized as per plannee “é'%.zs* 000 | 476

4 Esiﬁ;)yurce persons for training were selected aghear 80.95| 952/ 952

7 Teachers opinion were obtamgd_ for the work of 66.67 | 23.81 9.52
persons after completion of training

8 | Amount given to resource persons is sufficient 42.86* | 16.67| 40.47
One day training seems to be more effective| |

14 comparisons to more days training. bb.66 | 23.81 9.52

17 | Grant received for training was sufficient. 73.811.90| 13.28

20 Training programs were organized mostly on SAMR 19 | 2143 5238
subjects

21 tFrZ?neintg(]) mode of training was more effective therawon 5238 | 16.67 30.95

o8 g/lo[re numbers of teachers were allotted in one G&Cl,e == | 959|571 90

uring training
30 Egii?lr?gof teachers were considered during plannfng7%_05 16.67 14.28

It can be revealed from the above table that highgiee responses with 95.23%Fof.
were received on the components no 3 on time tafbteaining program, which means
that 95.23% of E.I. opines that the Training progsavere organized as per planned time
table.

It is also revealed from the above table that Idvagsee responses with 42.86 %ok,
were received on the components no 8, which mealys4@.86% E.I. agree that amount
given to resource persons is sufficient

E.l. disagree highest with 61.90% on item 28 aladlatment of teachers which means
that 61.90% E.l. opines that teachers allottederh section were appropriate in every

section during training. .
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3.4.4 Opinions of Principalsof pay centre schoolwith reference to

administrative components of training
Analysis of Opinions of Principals of pay centréaal with reference to administrative
components of training is as follows.
Table 3.4.4: Percentage of Opinions of pay centsehool’s Principalswith reference

to administrative components of training

No Statements A N DA
3 ;I;;ig.ing programs were organized as per plannee tiga).Sl* 408 | 5.10
4 :beiﬁ?yurce persons for training were selected ashear 6531 | 2654 8.16
7 Teachers opinion were obtained for the work of uese 7551 | 17.39 7.14

persons after completion of training

8 | Amount given to resource persons is sufficient 51.03*| 28.57| 20.41

One day training seems to be more effective Kk a6

14 . e 17.35 14.28
comparisons to more days training.

17 | Grant received for training was sufficient. &7.320.41| 12.24

20 Tral_nlng programs were organized mostly on SAME o | 51 43 5102
subjects

21 {:r:icneintgo mode of training was more effective therawmn 60.21 | 23.47 16.33

o8 More numbers of teachers were allotted in one m:t|13_28 o5 51 60 21*

during training

Needs of teachers were considered during planm‘ngeca)39

30 -
training

15.31 15.31

It can be revealed from the above table that highgsee responses with 90.81% of
Principals of pay centre school were received enchmponents no 3, which means that
90.81% Principals of pay centre school agree thaflraining programs were organized
as per planned time table.

It is also revealed from the above table by lowagtee responses with 51.03 % of
Principals of pay centre school on the items naldch means only 51.03%Rrincipals

of pay centre schoolagree about the amount given to resource persossfiicient.
Further analysis of highest disagree opinion om i3 with 60.21% about allotment of
teachers reveals that 60.21% E.I. opines thatehehers allotted for each section were

appropriate.
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(B)  Opinions of B.R.C. coordinators, C.R.C. coordinatos, Education inspector
and Principals of pay centre schools with referenct effective execution of
training

In order to study the opinions of B.R.C.C., C.RC.E.Il. and Principals of pay centre

schools regarding various aspects of effectaseecution of training program ,an

opinionnaire was constructed regarding various stem effective execution of training

.This opinionnaire constitutes of 30 items outvbich 20 items were related to effective

execution of training. The items related to effeziexecution of training includes items

on interest of teachers about training ,prepamatb resource persons, regularity of
teachers, utility of training program, cooperatioh higher officials, infrastructural

facilities, training material and monitoring of itnang, utilization of feedback of teachers
for future training . The data obtained from B.RCC C.R.C.C., E.I. and Principals of
pay centre schools regarding various effective @tk@c of training is presented in the

preceding tables. The analysis of the items reletedfective execution is as follows.
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3.4.5 Opinions of B.R.C. coordinators with referene to effective
executionof training

Analysis of Opinions of B.R.C.C. with referencedffective execution of training is as
follows out of 20 items on effective execution item 9,12,13,16,18 and 25 were
negative items and rest were positive item

Table 3.4.5: Percentage of B.R.C.C.’s opinions Wiitreference to effective execution

of training
No Statements A | N| DA
1 Primary education has become qualitative by pre$enning 86 | 12| 2
programs.
2 | Teachers participate enthusiastically in trairpnggrams . 84 8 8
Opinions of human resources involved with trainimgere
5 : . ) 64 | 26| 10
considered in selection of resource persons.
Resource person come usually with complete preapardor
6 . o 82 | 14| 4
providing training
9 | Resource persons generally change their topi@ofitrg. 34| 22 44
10 | Teachers regularly remain present during trginin 86| 12| 2
11 | Appropriate disciplinary actions were takenlfoegular teachers| 50* | 24| 26
12 | Most of the teachers do not remain present afterse 6| 688"
13 | Training programs generally are not fruitful. 122 | 66
15 ngh_er officials cooperate in planning and impletagion of oa+| 4| 2
training.
16 There is lot of wastage of time in inauguration tofining 36 | 22| 40
programs.
18 P_ro_wdmg appropriate physical facilities at thaq# of training ig 20 | 16| 44
difficult task.
Get completecooperation of Principals of the schools wheéfi*
19 - . 21 4
training was organized.
22 | Received sufficient learning material for trami 86| 14 O
23 | Training modules justifies the need of teachers 941 6| O
24 | Receives timely information for remaining presartraining. 92| 6| 2
25 | Remuneration given for training to teachers wassnfficient. 24| 32 44
26 | Monitoring of training was done properly by heglofficials 64| 26 10
27 | Residential training was less liked by teachers 80| 12| 8
29 ﬁga?ﬁgtlons of teachers were considered for pmoyidnext 72 | 14| 14

It can be revealed from the above table with highgsee opinions d.R.C.C. with 94%
were received on the components no 15, 19 & 23 hwiieans 94% B.R.C.C. agree that

the higher officials cooperate in planning and iempéntation of training, they get
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completecooperation of principals of the schools whereniraj was organized and
training modules justifies the need of teacherss.klso revealed from the above table
that lowest agree opinions BfR.C.C. with 50 % were received on the components
11, about disciplinary actions to be taken in eadsa&bsence during training which means
only 50% B.R.C.C. agree that appropriate discipyinactions were taken in case of
absent teachers during training .

B.R.C.C. disagrees highest on item 12 with 88% Wwimeans that 88% B.R.C.C opines
that most of the teachers remain present aftessece

B.R.C.C. disagrees lowest on item 16 with 42% whiekans that only 42% of B.R.C.C.

believes that inauguration program of training doaswaste their time.
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3.4.6 Opinions of C.R.C. coordinators with referene to effective
execution of training
Analysis of Opinions of C.R.C.C. with referencesféective execution of training is as

follows.

Table 3.4.6: Percentage of C.R.C.C.’s opinions withreference to execution of

training
No Statements A N DA
1 Primary education has become qualitative by pres%r?gt_42 833 6.25

training programs.

2 | Teachers participate enthusiastically in trairpnggrams| 74.90 | 16.67 8.33

5 Opinions pf human resources involved with tralnlngZ.50 28 13 9.
were considered in selection of resource persons. 37

6 Resourc_:e_ person come usually with complete preparat80_21 1250 7.29
for providing training

9 :'\r’:ii(i)r:léce persons generally change their topig ﬁ.lB 50.83 51.04

10 | Teachers regularly remain present during trginin 88.54| 5.21| 6.25

11 Appropriate disciplinary actions were taken foegular 50.01%| 29 17| 2083
teachers.

12 | Most of the teachers do not remain present afterse 7.29| 5.2187.50*

13 | Training programs generally are not fruitful. 13.543.54| 72.91

15 _ngher off_|C|aIs cooperate in planning aqd80.21 1354 6.95
implementation of training.

There is lot of wastage of time in inauguratiortrafning
programs.

16 20.84 | 20.83 58.33

Providing appropriate physical facilities at theqd of

*
training is difficult task. 42.71115.63 41.67

18

Get completecooperation of Principals of the scho )|§3 75%| 521 | 1.04

19 where training was organized.

22 | Received sufficient learning material for trami 85.42| 8.33] 6.26

23 | Training modules justifies the need of teachers. 87.50 | 10.42 2.08

24 E:ifw(iarlw\ées timely information for remaining present bz 75¢| 217 | 208

o5 Remt_meratlon given for training to teachers was n%.OS 5188 5208
sufficient.

26 gﬂfﬁgilg_?élng of training was done properly by higher 75 1146 1354

27 | Residential training was less liked by teachers 71.88 | 14.58 13.54

29 Sugges_tlc_)ns of teachers were considered for proy d'76.04 11.46 12.50
next training
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It can be revealed from the above table that highgsee opinions o€.R.C.C. with
93.75% were received on item no 19 & 24 which mse®3.745%C.R.C.C. agree that
they get completeooperation of Principals of the schools wherentrgj was organized.
& receives timely information for remaining presémtraining

It is also revealed from the above table that |ldavaegee opinions o€.R.C.C. with
50.01 % were received on the item no 11 about ppeopriate disciplinary actions which
means that the appropriate disciplinary actionsevi@ken for irregular teachers.
C.R.C.C. disagrees highest on item 12 with 87.5Michvmeans that 87.50% C.R.C.C.
opines that most of the teachers remain presest ratess.

C.R.C.C. disagree lowest on item 18 with 41.67%cWhneans that only 41.67 % of
C.R.C.C. believes that it is not difficult to prde physical infrastructural facilities

during training program..
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3.4.7 Opinions of Education Inspectors with reference toeffective

execution of training
Analysis of Opinions of E.l. with reference to effiee execution of training is as
follows.

Table 3.4.7: Percentage of E.I's opinions with refence to effective execution of

training
No Statements A N DA
1 Primary education has become qualitative by present, . 16.67| 119
training programs.
2 | Teachers participate enthusiastically in trairpnggrams | 59.53 | 21.43| 19.05
5 Opln!ons of_human resources involved with trainmere 69.05 | 14.29| 16.67
considered in selection of resource persons.
6 Resourc_:e_ person come usually with complete prelparagl.43 16.67| 119
for providing training
9 | Resource persons generally change their topi@ofitrg | 45.23 | 19.05| 35.71*
10 | Teachers regularly remain present during trginin 76.19 | 19.05| 4.76
11 Appropriate disciplinary actions were taken foregular 33.34% | 26.19| 20.48
teachers.
12 | Most of the teachers do not remain present aftasse 7.14 | 9.52 | 83.34%
13 | Training programmes generally are not fruitful. 26.19 | 19.05| 54.77
15 nghe_r_off|C|aIs cooperate in planning and impleagion 8333 | 952 | 714
of training.
16 There |s’Iot of wastage of time in inaugurationtraining 16.66 | 21.43| 6191
program’s.
Providing appropriate physical facilities at theaqd of
18 training is difficult task. 23.81 | 28.57) 47.62
19 Get compl_etecooperanor! of Principals of the scho 3'§3_33 11.90 .76
where training was organized.
22 | Received sufficient learning material for trampi 73.81 | 9.52 | 16.67
23 | Training modules justifies the need of teachers 76.19 | 14.29| 9.52
24 Receives timely information for remaining present baaa | 476 | 119
training.
o5 Remuneration given for training to teachers was Nt g 26.19| 47.62
sufficient.
26 Mo_n_ltorlng of training was done properly by hlg}‘eéo_95 476 | 1428
officials
27 | Residential training was less liked by teachers 85.71* | 0.00 | 14.28
29 Sugges_tlc_)ns of teachers were considered for prrt11g'|d|47_61 28 57| 2381
next training
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It can be revealed from the above table that highgsee opinions oE.l. with 85.71%
were received on the item no 27, which means 85.E1%agree that residential training
was less liked by teachers. It is also revealedhfthe above table that lowest agree
opinions of E.Il. with 33.34 % were received on tteen no 11 about the appropriate
disciplinary actions were taken for irregular tezsh

E.l. disagrees highest on item no. 12 with 83.34Btclw means that 83.34% EI opines
that most of the teachers do not remain preseert adtess.

E.l. disagrees lowest on item 9 with 35.71 % whizdans that only 35.71 % E.I. believe

that resource persons change their topics duraigitig.
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3.4.8 Opinions of Principals of pay centre school ithh reference to

effective executiornof training
Analysis of Opinions of Principals of pay centrensol with reference to effective
execution of training is as follows
Table 3.4.8: Percentage of pay centre school'sifcipals’ opinions with reference

to effective execution of training

No Statements A N DA

1 Prl_m_ary education has become qualitative by presge%l 10.20! 918
training programs.

2 | Teachers participate enthusiastically in trairpnggrams | 65.31 | 19.39| 15.31

5 Opinions of human resources involved with trainimegre

. ) ) 64.28 | 19.39| 16.32
considered in selection of resource persons.

Resource person come usually with complete preiptatrau83 68

6 L L 10.20| 6.12
for providing training

9 | Resource persons generally change their topi@ofitrg 32.65 | 23.47| 43.87

10 | Teachers regularly remain present during trginin 82.65 | 7.14 | 10.2

11 Appropriate disciplinary actions were taken foretyular 16.94+ | 20.41| 32.65
teachers.

12 | Most of the teachers do not remain present aftasse 9.18 | 16.33| 74.49*

13 | Training programmes generally are not fruitful. 19.39 | 16.33| 64.29

15 nghe_r_off|C|aIs cooperate in planning and implentagion 2959 | 14.29| 612
of training.

16 There is lot of wastage of time in inaugurationtraiining 23.47 | 22.45| 54.09
programs.

Providing appropriate physical facilities at theaqd of

training is difficult task. 37.75 | 26.53| 35.71

18

Get completecooperation of Principals of the s;chonlg6 o4

19 - : 2.04 | 1.02
where training was organized.

22 | Received sufficient learning material for tragi 85.71 | 11.22| 3.06

23 | Training modules justifies the need of teachers 83.67 | 14.29| 2.04

24 Receives timely information for remaining presemt boss | 208 | 3.06
training.

o5 Remuneration given for training to teachers was Nt ., o5 51| 47.95
sufficient.

26 qu_ltorlng of training was done properly by hlgkej;o'41 1735 12.24
officials

27 | Residential training was less liked by teachers 79.6 | 11.22| 9.18

29 tSr;igr]]gi]r?gstlons of teachers were considered for proyidext 5102 | 28.57| 20.41

It can be revealed from the above table that highgsee opinions of Principals of pay

centre school with 96.94%ere received on the item no. 19, which means 96.94
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Principals of pay centre school agree that theycgetpletecooperation of Principals of
the schools where training was organized. It i® aésealed from the above table that
lowest agree opinions of Principals of pay centigosl with 46.94 % were received on
the item no. 11 which means that only 46.94% Hyals of pay centre school opines
appropriate disciplinary actions were taken foegular teachers.

Principals of pay centre school disagree highesteon no. 12 with 74.49% which means
74.49% Principals of pay centre schools opines rizdt of the teachers remain present
after recess during training. Principals of payteeischool disagree lowest on item 18
with 35.71. % which means only 35.71% Principalspal centre school opines that
providing appropriate physical infrastructure fdigk at the training place is a difficult

task.
3.5.0 Feedback of B.R.C. coordinators, C.R.C. cooirtators, Education

Inspectors and Principals of pay centre schools wit respect to
infrastructure, training materials, interest of teachers, duration of

programme , resource persons and obstacles for traing
In order to study the feedback of B.R.C.C., C.R.CEl. and Principals of pay centre
schools with respect to infrastructure, trainingtemal, interest of teachers, duration of
program, resource persons, obstacles for trainimggram, implementation and
effectiveness of the program questionnaire was toaeted with 36 items on above
aspects and their feedback was obtained on thesadspects through questionnaire. The
data obtained from the above human resources iagoinv providing the training was
analyzed quantitatively by computing percentage pndrity order and qualitatively
analysis was done for open ended questions.
The data obtained from B.R.C.C., C.R.C.C., E.I. &mthcipals of pay centre schools
regarding infrastructure, training material foniag program was analyzed as follows:
3.5.1 Feedback of B.R.C. coordinators, C.R.C. cooirtators, Education

Inspectors and Principals of pay centre schools witreference to

infrastructure and training material
Analysis of item 12 about infrastructure revealattB8% B.R.C.C., 96.9% C.R.C.C.,

92.9%E.l., 94.9% Principals of pay centre schoelponds that Physical infrastructure

like seating arrangement, arrangement for food \@eeglable as per the requirements of
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training program but there is not much attentioid man cleanliness. Few of them opine
that there was no arrangement of chairs for thehexa of old age which becomes a
hindrance in their training.

Analysis of item 13 and 14 about training matereleals that 97.92% B.R.C.C., 96%
C.R.C.C. and 93% E.I. and Principals of pay cestteools responds that modules and
the teaching learning material for training werad®a available at proper time and in
sufficient number as per the requirement of tranin

Table No: 3.5.1: Feedback of B.R.C.C., C.R.C.C., E.&nd Principals of pay centre

schools with reference to training material

Principal of Pa
Human B.R.C. CRC E.l. Centrpal Schoo>ll
Resource Average Pcr)'fdrg Average P(;';)Jg Average Pcr)lfdrg?/ Average P(;':)Jg?/
B.R.P. 5.65 5 572 2 6.68 2 5.2 6
B.R.G. 6.29 1* 5.6 4 5.91 6 5.72 4
S.R.G. 6.26 2 6.78 1* 6.78 1* 6.33 1*
B.R.C. 5.05 7 5.15 7 5.93 5 5.58 5
C.R.C. 5.87 4 5.61 3 6.4 3 6.03 2
Teacher 6 3 5.52 5 5.96 4 5.78 3
D.R.G. 5.59 6 5.39 6 5.35 7 4.8 7
Others 4.75 8 4.11 8 4.67 8 3.8 8

In the table no.3.5.1 priority order of all aspeate mentioned out of which first and last
priority orders are mentioned here in detail.

Analysis of item 15 revels that SRG is given fipsiority order by C.R.C.C., E.Il. and
Principals of pay centre schools. But B.R.C. Gaivst Priority Order to SRG But B.R.C.
gave to BRG on item 15 which means C.R.C.C., |d. Rrincipals of pay centre schools
opines that the help of SRG is taken highest irpgma&tion of training modules, But
B.R.C.C. opines that help of BRG is taken highegireparation of training modules

3.5.2 Feedback of B.R.C. coordinators, C.R.C. cooirators, Education
Inspectors and Principals of pay centre schools witreference to
interest of teachers regarding training

Analysis of item 18 about interest of teachergaming reveals that 90% B.R.C.C., 91%
C.R.C.C., 76% E.I. and 90% Principals of pay cerstbools opines responds that

teachers take proper interest in training. But ééwhem opines that some teachers seem

60



to be less interested due to organization of fragjtrainings and due to attending training

of all subjects compulsorily.
Table No: 3.5.2(a): Feedback of B.R.C.C., C.R.C.CE.l. and Principals of pay

centre schools with reference to interest of teacheregarding training

Principal of Pay
Component B.R.C. C.R.C. E.l Central School
Priority Priority Priority Priority
Average| ' . = | Average| o . = | Average| . = | Average| 4 .
Content 4.17 1* 3.91 1* 4.03 1* 4.06 1*
Method 3.73 2 3.78 2 3.84 2 3.94 2
Content com - 355 | 4 | 349 | 4¢ | 352 | 4+ | 332 | 4
Methodology ' ' ' '
Preparation
of Teaching 5 3 3.57 3 3.69 3 3.76 3
Learning
Materials

In the table n0.3.5.2 (a) priority order of all asfs are mentioned out of which first and
last priority orders are mentioned here in detail.

Analysis of item 19 about interest of teachersraming reveals that content was given
first priority order byC.R.C.C., E.I. and Principals of pay centre schedisch means
teachers take more interest in learning content lzast priority order was given to
Content cum methodology which means C.R.C.C., &t Principals of pay centre

schools opines that teachers take least interésaining content cum methodology.
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Table 3.5.2(b): Feedback of B.R.C.C., C.R.C.C., E.bBnd Principals of pay centre

schools with reference to interest of teachers regding training

Principal of Pay
B.R.C. C.R.C. E.l Central School
Component
Priority Priority Priority Priority
Average Order Average Order Average Order Average Order
Attitude . . . .
Development 6.67 1 6.75 1 6.76 1 6.44 1
Life Skill 5.82 3 6.37 2 5.91 3 5.88 4
Motivation 5.76 4 5.64 4 6.19 6.12 2
Stress 5.71 5 4.85 5 5.39 4 4.56 6
Management
e 5.97 2 5.7 3 5.74 5 5.93 3
anagement
Leadership 4.72 6 4.57 6 4.79 6 5.038 5
Communication 2.93 8* 2.21 8* 2.87 8* 2.67 8*
Computer Skill 3.62 7 3 7 3.58 7 3.22 7

In the table no.3.5.2 (b) priority order of all asps are mentioned out of which first and

last priority orders are mentioned here in detail.

Analysis of item 20 with reference to interest efi¢hers regarding training reveals that

Attitude development was given the first prioritsder by B.R.C.C., C.R.C.C., E.Il. and

Principals of pay centre schools which means inewortb enhance professional

competency of teachers the training of attitudesttggment is more effective .

Last priority order given on same item by B.R.CC.R.C.C., E.I. and Principals of pay

centre schools was to communication which meansrder to enhance professional

competency of teachers the training of communicagdeast effective.
Table 3.5.2(c): Feedback of B.R.C.C., C.R.C.C., E.bnd Principals of pay centre

schools with reference to interest of teachers regding training

Principal
Designation B.R.C.|C.R.C.| E.IL of pay
center school
Vidhya Sahayak 42.71*| 54* | 357 51*
Teachers having experience of 5-15 32.3 46 45.2% 34.7
Teachers having experience of more then 118 .5* 28* | 16.7* 17.4*
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As per opinions of 42.71 % B.R.C.C., 54% C.R.C.ad &1% Principals of pay centre

schools on item 35.7% reveals that Vidhya Sahayts more interest and

enthusiastically participate in training, but as e 45.2 %eedback of E.I. reveals that

teachers having experience of five to fifteen y¢ake more interest and enthusiastically

participate in training .Further analysis revediat tteachers having experience of more

than fifteen years take least interest in trainasy per lowest opinion with 11.5 %
B.R.C.C. and 28 %C.R.C.C., 16.7% E.I. and 17.4%d#pal of pay centre school.Some

also opines that there is less innovativenessinitrg.
3.5.3 Feedback of B.R.C. coordinators, C.R.C. cooirthtors, Education

Inspectors and Principals of pay centre schools witreference to

resource persons of training
Table No 3.5.3: Feedback of B.R.C.C., C.R.C.C., E.&nd Principals of pay centre

schools with reference to resource persons of traimg.

Principal of Pay
B.R.C. C.R.C. E.l Central School
Component Priority Priority Priority Priority
Average Order Average Order Average Order Average Order
DIET 7.17 6 6.24 8 579| 10* | 6.74 6
Principal
DIET 7.1 7 6.95 5 6.87 5 6.53 8
Lecturer
BEA/ PTC| 563 | 10+ | 573 9 625 | 8 678| 5
Lecturer
S.R.G. 7.03 8 7.02 4 6.38 7 6.84 4
D.R.G. 6.33 9 6.48 7 6.06 9 597 10*
B.R.P./
CRG. 7.5 3 7.51 3 7.26 2 7.33 3
Text book .
Writer 7.25 5 54 10 6.5 6 6 9
B.R.C. 7.38 4 6.92 6 7.04 4 6.71 7
C.R.C. 7.56 2 7.53 2 7.24 3 7.71 2
Experienced N N . .
Teacher 8.34 1 7.69 1 7.94 1 8.25 1

In the table no.3.5.3 priority order of all aspeate mentioned out of which first and last

priority orders are mentioned here in detail.
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The feedback on item 21 about their role reveads the first priority order given by
B.R.C.C., C.R.C.C,, E.Il. and Principal of pay cahschool to experienced teachers
which means the help of experienced teachers was thighest as resource person of
training and experienced teachers proved effeetsveesource persons for training.

About Last priority order different opinions wereceived, last priority order given by
B.R.C.C. to B.Ed. College /PTC, lecturer, C.R.Gd writers of text book board, E.I. has
given the last priority order to DIET Principal)daPrincipals of pay centre schools has
given last priority order to DRG which means B.RECopines B.ED.\PTC lecturers
proved least effective but as per C.R.C.C. opinwmnters of text book board proved
least effective, As per E.l. opinion DIET Principgbroved least effective and as per
Principals of pay centre schools DRG proved lefisteve.

Feedback of B.R.C.C. on item 23 reveals that 92®.B.C., 98% C.R.C.C., 95 % E.I.
and 93% Principals of pay centre schools opmsource persons show enough interest
and enthusiasm in providing the training .

The analysis of item no 34 about obstacles in otraining reveals that 92% B.R.C.C.,
98% C.R.C.C., 95 % E.I. and 93% Principals of pagte schools opines that resource

persons are not trained properly for providingriragj.
3.5.4. Feedback of B.R.C.C, C.R.C.C., Education Ipgctors and

Principals of pay centre schools with reference tmode of training

and obstacles for training program

The analysis of item no 24 about mode of trainiexeals 92% B.R.C.C., 98% C.R.C.C,,
95 % E.l. and 93% Principals of pay centre schoplises that face to face mode of
training was more effective compared to on aimirag.
Further analysis of item 27 about obstacles in tackace mode of training reveals the
following facts:-
O Training is not provided by competent resource @ess
U Discussion on useless aspects during training
O Effectiveness of the training program is minimizike to repetition of same resource

persons
The analysis of item 28 about steps to overcomeaoles offace to face mode of

training reveals the following facts:-
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O Resource persons should be changed

U Training should be more interesting

O Appropriate Time and place should be chosen fovignag the training

The analysis of item no 25 about obstacles of antraining reveals that unclear
transmission of dish TV is one of the major ob&aadh on air training, stopping of
electricity during training is the another obstaokeon air training. One of the major
limitation in on air training is direct questionimgnot possible in such type of training.
Further analysis of item 26 on steps to overcomeawnobstacles reveals that the
following steps were taken in order to overcomeaheve obstacles.

O Presence of electrician during training

U Organize generator

O Inform GEB

3.5.5 Analysis of Feedback of B.R.C.

coordinators, Education Inspectors and Principals bpay centre

coordinators, C.R.C.

schools with reference to Duration of Training progam
Table 3.5.5(a): Feedback of B.R.C.C., C.R.C.C., E.&And Principals of pay centre

schools with reference to Duration of Training progam

_ Principal of Pay
Training B.R.C. | C.R.C. E.l Central School
One Day 40* 54.17* | 52.4* 57.1*
Two Days 22 16.67 26.2 23.5
Three Days 16 15.63 11.9 15.3
More Than Three Days 14* 7.29* 4.76* 2.04*
Residential 16 17.71 16.7 11.2
Non - Residential 60* 62.50* | 59.5* 64.3*

It can be revealed from the above table , feediodelO % B.R.C.C., 54.17% C.R.C.C,,
52.4% E.l. and 57.1% Principal of pay centre schtbal one day training was most
effective The analysis of item 7 about durationtm@fining program reveals that non
residential training was given highest percentagé feedback 60% B.R.C.C., 62.5%
C.R.C.C., 59.5% E.l. and 64.3% Principal of payteeschool which means that non
residential training was most effective. Furthealgsis with least responses on more than
3 days training reveals that 14 % B.R.C.C., 7.29%R.C.C., 4.76% E.l. and 2.04%
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Principal of pay centre school which means thentngi for more than three days was

least effective.

Table 3.5.5(b): Duration of Training

- B.R.C.| C.R.C.| E.L Principal of Pay

Training % % % | Central School %
During summer Vacation 52 4271 5238 51.02
During Diwali Vacation 44 38.54 42.86 41.84
During Working Teaching Days 38 43.75 35)71 44.9
During Teaching Days By closing Teaching work 54 41.67| 35.71 42.86

As per opinions of BRCC, CRCC, EIl and principalspafy centre schools Training

program for teachers were organized at the diftetierings as per the % shown in the

above table. .

3.5.6 Feedback of B.R.C. coordinators, C.R.C. cooirtators, Education

Inspectors and Principals of pay centre schools witreference to

Implementation of training program

Table 3.5.6: Feedback of B.R.C.C., C.R.C.C., E.l. and Principalof pay centre
schools with reference to Implementation of trainiig program

Principal of Pay
B.R.C. C.R.C. E.l. Central School
Component Priority Priority Priority Priority
Average Order Average Order Average Order Average Order
Time 56 6 52.08 6 50 3 47.96 5
Selection
Time Table 78 2 57.29 5 52.38 2 55.1 3
Place 60 5 64.58 3 50 4| 6429 1%
Selection
Providing
Physical 64 3 | 5833| 4 | 4762l 5| 5306 4
Infra
Structure
Resource
Person 84 1* 65.63 1* 61.9 1* 56.12 2
Selection
Convener 40 7# | 3958| 7+ | 2857| 7¢| 3673 7+
Selection
As Resource 4
Person 64 4 65.60 2 45,24 6 45,92 6
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In the table no.3.5.6 priority order of all aspeate mentioned out of which first and last
priority orders are mentioned here in detail.

The analysis of item no. 2 about their role reveladg selection of resource person was
given first priority order by B.R.C.C., C.R.C.C. dark.l. which means the role of
B.R.C.C., C.R.C.C. and E.I. is main in selectiomesfource person, and Principals of pay
centre schools play the main role in selectionlatg for training and their role is least in
convener selection

The analysis of item 3 reveals that 98% B.R.C.8.9%9C.R.C.C., 100 % E.I. and 98%
Principals of pay centre schools that the recordatiendance during training is
maintained. Further analysis reveals that the t@gis maintained for the presence and
leave reports were maintained for the absence.

The analysis of the item 4 reveals that teachexg &ir the full time during training
according to 98% responses of B.R.C.C., 99% C.R,@&% E.l. and 98% Principals of
pay centre schools.

The analysis of item 5 about cooperation from thghér officials reveals that they get
proper cooperation from the higher officials inrmpiang and implementation of training
according to 94% responses of B.R.C.C., 94% C.R.@5% E.I. and 96% Principals of
pay centre schools.

The analysis of item 6 about timetable reveals tinag¢ table is followed strictly during
training as per the 92% responses of B.R.C.C., @3R.C.C., 91% E.l. and 94%
Principals of pay centre schools.

The analysis of item 34 reveals that training wasvided for organizing training
programs as per the 80% responses of B.R.C.C., €RC.C., 74% E.l. and
65%Principals of pay centre schools. Further amalg$ the above item reveals that

trainings were provided highest by DIET, B.R.C. &18.A.M.
3.5.7 Feedback of B.R.C. coordinators, C.R.C. cooirtators, Education

Inspectors and Principals of pay centre schools witreference ta

Effectiveness of training program

Analysis of item no.11 about monitoring of trainingyveals that monitoring of training
was done highest by B.R.C.C.
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Analysis of item no. 29 reveals that Informationti@ining was provided at appropriate
timings as per the opinion of 96% B.R.C.88% C.R.C.C., 100% E.l. and 99%
Principals of pay centre schools.

Analysis of item no. 30 reveals that base papere given as per the 88% responses of
B.R.C.C., 76% C.R.C.C., 71% E.l. and 77% Principafispay centre schools. The
analysis of item no. 31 reveals that pretest anst pest was taken as per the 88%
responses of B.R.C.C., 85% C.R.C.C. 91%, E.l. a8d%@rincipals of pay centre
schools. Further analysis of the item no 33 revibatthe results of pretest and post test
were utilized for future planning of selection aintent for training, selecting teachers as
resource persons for training program and appointioeCRG.

Suggestions given by B.R.C.C., C.R.C.C., E.l. anddpals of pay centre schools on
item 38 are as follows

O Training should be in the beginning of year

Audio visual training should be provided.

Training should be emphasized more in order togedastage and stagnation
Training programs should also emphasize on Hovatawite Low 1.Q. students.
Continuous monitoring should be done during tragrpnogram.

Training should be given in advance to B.R.C.C. @rR.C.C.

One day training should be organized at the erelefy month.

U000 D0 0o

Training programs should emphasize more on cutrentls

O Units for training should be given in advance to&CR

3.6.0 Findings

Findings of the present research project are désclias under.

3.6.1 Findings Related Advantages and Disadvantages ofdflraining

1. As per the teachers’ opinion, highest benefit @f tfaining was “Training is helpful
to understand new syllabus.” 87.52% of teachgrsesl with it.

1. As per the teachers’ opinion, second highest beoéthe training was “Proper use
of audio visual aids in classroom can be learnedréwing.”86.09% of teachers
agreed with it.

2. At the third position, 83.71% of teachers were adr®n that “Presentation of

difficult contents can be making easy by training.”
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57.25% of teachers agreed that “Every matter tairmghtaining is difficult to
implement in the classroom.” In context to gendeale teachers opined that highest
benefit of the training was “Training is helpful tmderstand new syllabus.” 90 %
of Male teachers opined the same while 84.84 %mwmiade agreed on that.

Female teachers opined that highest benefit ofrtheing was “Proper use of audio
visual aids in classroom can be learned by trait8sg/1% of female teachers
opined the same, while 87.02 male teachers agmeé#ahb

At the second position male teachers agreed oenséatt 25. 88.18 % of them opine
that “Presentation of difficult contents can be mgkeasy by training.” but only
79.28% of female teachers agreed on this statement.

58.15% of female and 56.46% of male teachers agyedtiat “Every matter taught
in training is difficult to implement in the cle®om.”

In context to experience teachers, more experietegchers opined that highest
benefit of the training was “Training is helpful tonderstand new syllabus.”
88.33% of more experienced teachers agreedt,owhile 84.50 % of less
experienced teachers opined the same..

Less experienced teachers opined that highesffiberf the training was “Proper
use of audio visual aids in classroom can be lehine training.”85.44% of less
experienced teachers agreed on it, while 86.2@f ¥more experienced teachers
opined the same.

53.27% of more experienced and 56.46% of leseréeqced teachers agreed on

that “Every matter taught in training is diffitab implement in the classroom.”

3.6.2 Findings Related to Feedback of Teachers

1.

61.75% of teachers opine that training was intergslue to planning of training.
Thus the planning of the training is the main reasomake the training interesting.
Group discussion was the most effective techniquehfe training, 58.65% of the
teachers opined that, whereas seminar and workdioopd least effective.

78.48% of teachers were certain that non-residemi@ing was more effective.
43.61% of teachers opine that management of tigiaincluster level was more
effective; where as equal numbers of teachersugetlgat management of training at

block level, district level and state level waseeffve.
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10.

11.

12.
13.

14.

15.

16.

17.

18.

19.

61.57% of teachers agree that the training wasuwiad according to the timetable.
80.62% of teachers expressed that the informaggarding training programme
was intimated well in time.

72.50% of teachers experienced that officer’'s wisit the training venue did not
create any hurdle or disturbance.

75.15% of teachers informed that the attendanceakas twice a day.

71.85% of teachers believe that the quality ofnirej modules were of high
standard.

92.52% of teachers opine that the training modwe® available well in time when
93.96% of teachers expressed that the stationarethe training were available
well in time.

According to the 97.19% of teachers, the new intiomaand trends were
incorporated in the training modules.

70.17% of teachers were satisfied over the faediprovided to them at night stay.
82.79% of teachers agreed that the venue of thmirga programme was
convenient.

49.76% of teachers declared that one day trainingrpm was sufficient.

Teachers had given first priority to the DIET'Sti@er and experience teachers as
resource persons.

52.87% of teachers opine that work of resourcesqgmsrwas always of good quality,
whereas 41.76% of teachers opine that work of ressupersons was most of the
time of good quality.

68.25% of teachers agreed that blackboard was asegaching aid in training,
where as 61.23% of teachers opine that charts weed by experts in training.
O.H.P. and L.C.D. were least used in training.

44.68% of teachers believe that experts provideahdo teachers to express their
views. 36.19% of teachers agreed that experts haotvated them. 13.33% of
teachers agreed that experts enforced their ide&seon.

60.06% of teachers believe that experts were hayoogl mastery over content.

70



3.6.3 Findings Related to Needs of the Training

1.

The Highest need for training suggested by thehtac for pedagogical aspects
were “Teaching through activity” and training fdrearning disability” respectively.
Lowest need suggested by the teachers were “Tepahith correlation” and
“Planning of competency based teaching” respegtivel

For subject related training teachers found Hsgmeed in the mathematics and
second highest need in the English. The leastipzied subjects were Hindi and
Sanskrit respectively.

Among all 11 components of professional competentegchers found highest
training need in “computer”.” Training of child pdylogy” and “Time
management” came on second and third priority spmdy. Least prioritized
components by teachers were “Communication” and tfraton” training
respectively.

Teachers opined highest need of training for “Ritojeork” and next to that was
“Action research”. Where as “Report writing” was$ needed.

From all components of evaluation, teachers festl ey need more training related
to “Continuous and comprehensive evaluation” amdnéxt to that was “Diagnostic
test.” and they required least training relatetfdoading system”.

Out of all the nature of training components , keas prefer highest training
through “Audio-visual aids”, Where as second hgjhgreference was given to
“Group discussion” and “Demonstration Method”, Wias ‘Assignment Method.”
Was least preferred.

Among all the components of computer training, Bgjhpriority was given to “M S
Word” and the next to that was “M S Power Poifitiey want Least Training in
“CAL”

3.6.4 Findings Related to opinions of BRCC, CRCC, Eland Principals of Pay

centre Schools
Training programs were organized as per planned tahle (90% B.R.C.C.,90.62%
C.R.C.C., 95%E.l.,and 90.80% principals of pay keathools)
56% B.R.C.C.,54% C.R.C.C.,52.38% E.I. and 60.21%cjpals of pay centre

schools opines face to mode of training was mdexgbe then on air training.
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10.

11.

Only 42.86% E.I. and 51.03 % principals of pay oergchools agree that amount
given to resource persons is sufficient while 60%R.B.C. and 57.29% C.R.C.C
agree on it.

60% B.R.C.C. 53.13% C.R.C.C. disagree that trairpnggrams were organized
mostly on same subjects whereas 52.38% E.l. ari? 34. principals of pay centre
schools disagree on it.

61% E.I., 60.21% principals of pay centre schoasaglee on more numbers of
teachers were allotted in one section during tngnwhile only 58% B.R.C.C. and
48.96% C.R.C.C. disagree on it.

94% B.R.C.C., 93.75% C.R.C.C., 83.33%E.l. and 9%.$fincipals of pay centre
schools opine that they get complet®peration of Principals of the schools where
training was organized.

94% B.R.C.C., 80.21% C.R.C.C., 83.33%E.l. and 7.58incipals of pay centre
schools opine that higher officials cooperate ianping and implementation of
training.

Only 50% B.R.C.C., 50.01% C.R.C.C., 33.34% E.l. @604% principals of pay
centre schools agree that appropriate disciplirzetyons were taken for irregular
teachers.

88% B.R.C.C., 87.50% C.R.C.C., 83.34%E.l. and ®.48incipals of pay centre
schools opine that most of the teachers do notireprasent after recess.

Only 42% B.R.C.C., 58.33% C.R.C.C., 61.91% E.l. 849 % principals of pay
centre schools disagree that there is lot of wastédgime in inauguration of training
programs.

Only 44% B.R.C.C., 51.04% C.R.C.C., 35.71 % E.H 48.87 % principals of pay

centre schools disagree that resource personsaligrerange their topic of training.

3.6.5 Findings Related to Feedback of BRCC, CRCEls and Principals of Pay

1.

centre Schools
98% B.R.C.C., 96.9% C.R.C.C., 92.9 E.l., 94.9 Rpals of pay centre schools
responds that Physical infrastructure like seaéimgngement, arrangement for food

were available as per the requirements of traimrggram but there is not much
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attention paid on cleanliness. Few of them opira¢ there was no arrangement of
chairs for the teachers of old age which becont@adrance in their training.

97.92% C.R.C.C., 96% B.R.C.C. and 93% E.I. anchdipyals of pay centre schools
responds that modules and the teaching learningriabfor training were made
available at proper time and in sufficient numbepar the requirement of training
90% B.R.C.C., 91% C.R.C.C., 76% E.l. and 90% Ppialsi of pay centre schools
opines responds that teachers take proper interéstining. But few of them opines
that some teachers seem to be less interested adweganization of frequent
trainings and compulsorily to attending trainingatifsubjects.

As per first priority order given by C.R.C.C., Ednd Principals of pay centre
schools reveals that teachers take more interdetirning content and least interest
in learning content cum methodology.

Attitude development was given first priority ordgy B.R.C.C., C.R.C.C., E.l. and
Principals of pay centre schools which means ineord enhance professional
competency of teachers the training of attitudestiggment is more effective.

In order to enhance professional competency of hixac the training of
communication was least effective as per last pyi@arder given on same item by
B.R.C.C., C.R.C.C., E.I. and Principals of pay cesthools

54% C.R.C.C., 42.71% B.R.C.C. and 51% Principalpaf centre schools opines
that Vidhya Sahayaks take more interest and erahtisally participate in training,
but as per the 45.2 % feedback of E.I. revealstdathers having experience of five
to fifteen years take more interest and enthusifi participate in training.
Teachers having experience of more than fifteemsytske least interest in training
as per lowest opinion with 11.5 % B.R.C.C., 28% C.R., and 16.7% E.I. and
17.4% Principal of pay centre | schools.

First priority order given by BRCC, C.R.C.C., Ednd Principal of pay central
school to experienced teachers which means the diefxperienced teachers was
taken highest as resource person of trainamgl experienced teachers proved

effective as resource persons for training.
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10. 92% B.R.C.C., 98% C.R.C.C., 95 % E.I. and 93% Rpads of pay centre schools
opines that face to face mode of training was nedfective compared to on air
training

11. 40 % B.R.C.C., 54.17% C.R.C.C., 52.4% E.I. and %/ Rrincipal of pay centre
school opines that one day training was most affect

12. 60% B.R.C.C., 62.5% C.R.C.C., 59.5% E.l. and 64 B#iticipal of pay centre
school opines that non residential training wastratiective.

3.7.0 Conclusion

The present research is a need based study adabledr’s training department of SSA.

In this research feedback and opinions of the ®achegarding training imparted to

them, Needs of the teachers for the future trainmmgs analyzed, Opinions of

BRCC,CRCC EI and principals of pay center schoadsewalso taken and analyzed for

training, The training was beneficial for teachessit they feel that all the aspects of

training were difficult to implement to classroom,

Training was most beneficial for understanding redlabus. Group discussion was

proved most interesting, but effective techniquks Workshop and seminar were least

used. Quality of training modules found to be ajrhstandard. Teachers were satisfied
by facilities provided to them during training. Eexfenced teachers and DIET lectures
were proved effective resource persons. Teachegsiree more training related to
teaching through activities and learning disaleiti Teachers expressed that they need
more training in mathematics and English, prefgrabl content and methodology.

According to BRCC, CRCC, EIl and principals of pasnter schools opinioned that

teachers take more interest in training of contdiiey also opined that in order to

enhance professional competency of teachers timngeof attitude development is more
effective. Face to face mode of training is moreaive. Vidhyasahayak take more
interest and participated more enthusiasticallthentraining. Thus the training provided

to project was fruitful in improving quality of edation.
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Translated copy

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023
Faculty of Education
Opinionnaire for teachers Related to classroom teaching
Tool-1

Teacher’s Name:
School’s Name:
School’s Address:
Gender: Male /Female Age:
Position: Permanent/ Vidhyasahayak
Qualification: 1) Educational Qualification
Std 12/ Graduate / Post Graduate

2) Professional Qualification
PTC/B.Ed/M.Ed/P.hd/Others

Experiences (in years):

Respected Teachers,
Some State level research objects are undertaken to know the feedback of teachers about the

training given under Sarva Shiksha Abhiyan. To know the feedback of teachers about training
given by Sarva Shiksha Abhiyan related to classroom teaching. Give your feedback after reading

the following instructions carefully.

1) Give your neutral suggestion after reading eachildedrefully.

2) Give your suggestion by putting a tick mark to any one of the five options,
strongly agree, agree, neutral, disagree, & styodiglagree.

3) There is no specific limit, but we request you tonplete as soon as possible.

Your strong feedbacks are important for this research project. Your feedback will be kept

confidential and it will be used only for this research project, that we assure you.
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Serial.

No

Statements

Strongly
Agree

Agree

Neutral

Disagree

Strongly
disagree

Proper use of audio visual aids in
classroom can be learned by
training.

Enthusiasm is created for pre-
preparation of teaching by
training.

Lectures given by experts are
useful in class room teaching.

Quality of classroom teaching is
improved by training.

Contents taught at B.Ed and P.T.C.
level are repeated in training.

Various methods taught in the
training can be effectively utilized
in classroom interaction.

Training is helpful to identify the
Individual differences of the
students.

Regular teaching in school is
affected due to training.

Modules provided in the training
are helpful to make classroom
teaching effective.

10

Training is helpful to understand
new syllabus.

11

Information regarding innovative
teaching methods is provided by
training, which makes classroom
teaching more effective.

12

Techniques to make students
active in the classroom can be
taught through training.

13

Every matter taught in training is
difficult to implement in the
classroom.

14

Matters presented by invited
experts in training are not
according to our classroom
arrangement.

15

Information regarding reference
material can be received by the
training.
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16

Many problems of class work can
be solved by the training.

17

Training is useful in classroom
teaching by understanding child

psychology.

18

Training  provides knowledge
related to various projects to be
conduct by the students.

19

Training develops ability to create
useful teaching materials.

20

Training is useful in class room
teaching by identifying students’
interest and understanding.

21

Matters are not taught during the
training, which can be directly
implemented in the classroom.

22

There is no difference observed in
students’ achievement during
before and after training.

23

Self confidence of teachers is
increases through training.

24

Training helps to understand the
proper classroom interaction with
students.

25

Presentation of difficult contents
can be made easy by training.
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Translated copy

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023
Faculty of Education
Questionnaire for Primary Teachers
Tool-2

Teacher’s Name:
School’s Name:
Respected Sir,

This Questioner is prepared to get information from the teachers who have taken
training under Sarva Shiksha Abhiyan. You are participating in one such program. Therefore, this
questioner is provided to you to know your feedback. Fill this questionnaire after reading
instruction for each question and their options carefully. Your views are important for this
research project. Your neutral and strong feedback will be prove very useful for this research
project. We hope that you will give appropriate answer of each and every question after reading
the questioners carefully.

Your feedback will be kept confidential and it will be used only for the purpose of this
research project, that we assure you.

1) In Which standard you are teaching?

2) Which subject you are teaching?

3) What was your main subject in graduation / Post Graduation?
4) After June 2010 in how many training you have participated?
5) In which subject and in which aspect you had participated?

Tick (V) the related aspects.

Subject Content Methodology Constitute of
TLM
Gujarati
Hindi
English
Sanskrit

Environment
Mathematics
Social Science
Science &
Technology

6) Except above Subjects in which aspect you had taken training?
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7)

8)

9)
10)

11)

12)

13)

14)

15)

Which aspect of the training was more interesting among all the training you had taken?

According to you Which of the following reasons made the training more interesting?
Tick (V) the reason

. Planning of Training

. Competency of experts

. Communication ability of experts

. Meter of training

. Modules of training

. Behavior and co-operation of participant
. Others (if any Specify)

Which of the methods/Technique, you found more interesting and useful?

By which level’s planning of training you found more effective? Tick (V) the relevant
level.

o State level

» District level

* Block level

*» CRC level

Which kind of training was more effective? Tick (V) related aspect

* Residential
* Non-residential

Was the work done according to the training time-table? Tick (V) the relevant response
category

e Always
* Most of the time
« Sometimes

e Never
Are you informed timely about training? Tick (V) related response category.
* Always

* Most of the time
e Sometimes
e Never

Do the officers’ visits create disturbance in training programme?

Yes/No [ ]

How many times a day attendance is taken during the training? Tick (V) the related
following.

e Onetime
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16)

17)

18)

19)

20)

21)

22)

23)

24)

e Twotimes
e More than two times

Are the modules given during the training appropriate to the subject?
* Always

* Most of the time

* Sometimes

* Never

What is the quality of modules provided during the training? Tick (V) the relevant
response category.

e High
*  Medium
* Poor

Are the training modules and stationary attain sufficient and timely?
Modules Yes/no I:I Stationary Yes/No I:I

Are the provided modules useful in the classroom?
Yes/No |:|

Are innovative trends includes in training modules?

Yes/No |:|

Which of the following facilities were provided during the training? Out of which
training, got the following facilities?

Total No of programme you | No. of time facilities
have attained

e Refreshment

* Meal

e Stationary
e TA

e DA

Are there proper facilities for night stay in residential training?

Yes/No I:I

Is the venue of the training programme selected keeping the convenience of
transportation for teachers?

Yes/No |:|

As per your opinion, How many days of training is appropriate? Tick (V) the response

e Oneday

e« Two days

e Three days

*  More than three days
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25) As per you opinion who was more effective as an expert? Tick (V) the priority

Experts Tick (V) Priority order
e Principal of DIET
e DIET Lecturers
e B.Ed/PTC Lecturers
e S.RG
e D.RG
e B.RP/CR.G
e Authors of textbooks
¢ BRC Co-Ordinator
¢ CRC Co-Ordinator
e Experienced Teachers

26) Are the experts doing quality work? Tick (V) the response

* Always

* Most of the time
e Sometimes
 Never

27) Are the experts using Audio-Visual aids? Yes/No
(If yes, then which of the following are used?)

e Black-Board

e Charts

e Modules

e OHP

e LCD projector
 CD/DVD

e Tape-recorder
e Others

28) How was the mentality of experts during the training ? Tick (V) the most appropriate
option
e Enforcing their Ideas
e Providing Free Opportunity to Express Trainees Views
* Keeping Participants Active
¢ Increasing Enthusiasm
29) How was the mastery of experts over content?
*  Excellent
*  Medium

* Poor

30) How was the quality of presentation of experts?
e With illustration
e Logical
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31)

32)

33)

e Inorder
e With reference

What methods/techniques were used by experts? Tick (V) the response and give priority

order
Priority Order
e Lecture method

*  Group discussion
* Educations of games

e Quiz
e Work Shop

* Activity Base

Do the experts taking class according to timetable? Tick (V) the Response

* Always

* Most of the time
* Sometimes

* Never

Give your suggestion regarding training exedytve described matters.
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Translated copy

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagaf382023
Faculty of Education
Question for Teacher Regarding Future Training Progams

Tool-3
Teacher's Name:
School’'s Name:
School’s Address:
Gender: Male /Female Age:
Position: Permanent/ Vidhyasahayak
Qualification: 1) Educational Qualification

Std 12/ Graduate / Post Graduate
2) Professional Quaation
PTC/B.Ed/M.Ed/P.hd/Others

Experiences (in years):

Respected Teachers,

To increase your efficiency as a teacheloder training is provided to
you. This training would have proved to be benefim your regular school
activities/ work .Training is needed in many otkabjects and fields. If the
training subjects are decided only by the orgartizen there always prevails
a doubt. So, it is very essential to know what ebttaining is needed by the
ones who are prospective trainees. If the subjeeld in training are
essential then, the training can be very effeativenproving the quality of
education.

In future the training program can be organizedpkege in mind the
matter or issues highlighted by you. For this psgoa questionnaire is
prepared, which you required to read carefully esphond thoughtfully.

Give your responses keeping in mind the below meet guidelines

1) There are seven Components in questionnaire.

2) In each component, the areas of your interest redoi ticked ).
Give first priority order to highest required matéad then proceed in
descending number. You can give same priority toenthan one
matter.
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1. Training related to pedagogy
Some of the training related components are given below. Tick (V) the selected
component in which you want to take training, also give priority order to ticked

component.

Serial | Component (V) Sign Priority Order

No.

a Teaching-Learning process

b Teaching Strategies

C Learning disability
(obstacle related to learning
of student)

d Classroom interaction

e Teaching with correlation

f Coordination of subjects

g Competency centered
teaching planning

h Teaching through activity

i Others( if specify)

2. Training related to subject competency

(A) Main subjects
List of main subjects of primary schools area given as follows. As per your requirement
Tick (V) the subject and also mention in which criteria .After mentioning the criteria
give them priority order.

Serial . Content cum | Preparation | Priority
no subject content | Methodology methodology of TLM order
A Gujarati
B Hindi
C English
D Sanskrit
E Environment
F Mathematics
G So.C|aI
Science
Science and
H
technology
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(B) Other subjects:

Give priority order related to your requirements of other subjects.

Serial | Subject Tick (V) | Priority
No order
A Drawing
B Music
C Physical
Education
D SUPW
(3) Training related to Professional competency

(4)

There are some factors given below which increases your professional impotency.
Tick (V) your requirement and give them priority order.

Serial
No.

Component

Tick (V)

Priority
order

Time management

Stress management

Life skill

Child psychology

communication

Creative Thinking

Leadership

Cooperative work

Motivation

Positive attitude

Rl |7 |T||MMO|O || >

Computer training

Activity related training

List of activities for primary teacher is given below. Tick ((V) requirement related to

these activities and give them priority order.

Serial | component Tick ((V) | Priority order
no.

A Report writing

B Action research

C Project work

D Action song

E Story telling

F Case study
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(5) Evaluation aspects related training

Student evaluation should done proper and neutral by teacher. There are many new

trends related to evaluation aspect. From given list Tick ((V) requirement and give them

priority order.

Serial | component Tick ((V) | Priority order

no.

A Continuous and comprehensive
evaluation

B Training related to different kind of
question

C Question paper according
To blueprint

D Construction of
Diagnostic test

E Remedial work

F Grading system

(6) Selection related to Nature of training

Tick ((V) your requirement for nature of training and give it priority order.

Serial | Component Tick ((V) | Priority order
No.
A Lecture method
B Lecture cum group discussion
C Discussion paper
D Demonstration method
E Audio-visual method
F Training through
Distance Learning
G Assignment
(7) Computer related training

Computer knowledge is essential for development of teacher’s professional attitude.

From given list Tick ((V) requirement and give them priority order.

Serial | Component Tick ((V) | Priority order
no

A Microsoft Word

B Microsoft PowerPoint

C Microsoft Excel

D CAL

E Interent
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Translated copy

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinaga382023

Faculty of Education
Opinionnaire for B.R.C.C.,\C.R.C.C.\E.l.\Principal of pay centre school
Tool-4

Teacher’'s Name:

School’s Name:

School’s Address:

Gender: Male /Female Age:

Position: Permanent/ Vidhyasahayak
Quialification: 1) Educational Qualification
Std 12/ Graduate /tRamduate

2) Professional Qualificati
PTC/B.Ed/M.Ed/P.hd/&xth

Experiences (in years):

Respected Teachers,

SSA has undertaken a project regarding providderitmary
Teachers The Present questionnaire is preparetbltect the
information from the human resources Such as BREBCC
Education Inspector and principal of pay centreostimvolved in
providing the training SSA. You are involved witihe training
therefore your opinions are important for this exsh project.
Your opinions will prove very useful for the curtegroject please
read this questionnaire carefully and give coreeud responses
for each question.

We assure you that your responses will be keptidenfial and
will be utilized only for the current project hofm your complete
cooperation.
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No.

Statement

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

becol
trainin

education has
by present

Primary
qualitative
programs.

Teachers participate enthusiastically
training programs

Training programs were organized
per planned time table.

Resource persons for training w
selected as per their ability

Opinions of human resources involv
with training were considered |
selection of resource persons.

Resource person come usually w
complete preparation for providin
training

g

Teachers opinion were obtained
the work of resource persons aff
completion of training

ter

Amount given to resource persons
sufficient

Resource persons generally cha
their subject of training

10.

Teachers regularly remain pres
during training.

11.

Appropriate disciplinary actions we
taken for Irregular teachers.

12.

Most of the teachers do not rem
present after recess.

13.

Training programs generally are t
fruitful.

14.

One day training seems to be m
effective in comparisons to more da
training.

YyS

15.

Higher officials ©operate in plannin
and implementation of training.

16.

There is lot of wastage of time
inauguration of training programs.

17.

Grant received for training wi
sufficient.

18.

Providing appropriate physic
facilities at the place of training
difficult task.

%)

19.

Get complet cooperation of principal
of the schools where training w
organized.

AS

20.

Training programs were organiz
mostly on same subjects
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Face to mode of training was mc

21. effective then on air training
22 Received sufficient learning materi
" | for training
23 Training modules justifies the need
" | teachers
24 Receives timely information fc
" | remaining present in training.
Remuneration given for training
25. -
teachers was not sufficient.
Monitoring of training was don
26. , .
properly by higher officials
27 Residential training was less liked
" | teachers
More numbers of teachers we
28. : ) ; -
allotted in one section during training
Suggestions  of teachers  wi
29. . - .
considered for providing next training
30 Needs of teachers were conside

during planning of training
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Translated copy

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinaga382023

Faculty of Education
Questionnaire for B.R.C.C./C.R.C.C./E.l./Principalof pay centre school

Tool-5

Teacher's Name:
School's Name:
School’'s Address:
Gender: Male /Female Age:
Position: Permanent/ Vidhyasahayak
Qualification: 1) Educational Qualification
Std 12/ Graduate /tRéxaduate
2) Professional Qualifioa
PTC/B.Ed/M.Ed/P.hd/exh

Experiences (in years):
Respected Teachers,

SSA has undertaken a project regarding provide®rimary Teachers The Present
guestionnaire is prepared to collect the infornmatimm the human resources Such as BRC,
CRC, Education Inspector and principal of pay @esthool involved in providing the training
SSA. You are involved with the training therefor@uy opinions are important for this research
project.
Your opinions will prove very useful for the curteproject please read this questionnaire
carefully and give correct and responses for eaelstipn.
We assure you that your responses will be keptidential and will be utilized only for the
current project hope for your complete cooperation

How many times have you participated in the trajninogram?
What is your main role in training program?

Select the correct option:-

= Time selection

= Time table arrangements

= Selection of the place

= Provide physical infrastructure
= Selection of Resource person
= Selection of convenor

= As a resource person

3. Are there provisions made to record the presenck aosence or irregularities of the
teachers? Yes or no

If yes then state the provisions

A

4. Do teachers remain present for the full time atdlage of training?
Yes or no
If no then state the action taken in this regard?
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10.

Do you get the cooperation from higher authorifiesplanning and execution training
programs? Yes or no.
If yes then in which aspects?

Is the timetable for training program strictly faNed? Yesorno. [ ]
If no give reasons.

According to your opinion how many days and whatetyf training program would be
highly effective? Select the correct option below.

= 1 day

= 2 days

= 3days

= More than 3 days
= Residential

= Non residential
Training programs are organized during which tirBefect the correct option.

= During summer vacatic
= During diwali vacatio
» During school timing
» During off teaching da

Which type of training program is more effective?
= On air training, off air training
= Face to face training

The grant available for the training program isrépfer which of the below mentioned
activities? Select correct option:-

For residential Non residential
= Travelling allowance for teachers
= Breakfast
= Award for resource person
= Food
= Reference Material
= Other (mention details)
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11.

12.

13.
14.
15.

16.

17.

18.

How and by whom is the training program monitored?

Are all Physical infrastructural facilities availakat the training centre for the training?

Yes or no.|:|

If no then which facilities are not available?

Are the modules for the training available on tinve or no.

Are the modules for training available in approf@iaumber? Yes or no.

Whose help is taken for the preparation of trainmgdule from the below mentioned

authorities:- select the correct option and giverfiy order as per their effectiveness.
Effectiveness:-

* B.R.P.

* B.R.G.

" SR.G

* B.R.C.

* C.R.C.

= Teacher

* D.R.G.

= Others( give details)
How is the sitting arrangement made for thimitng program?
Select the correct option.

- Standard wise

- Cluster wise

- block wise

- Subject and cluster wise

- Cluster and standard wise

Is the feedback of the teachers taken afiéniig program ? Yesorno [ |
If yes than on which aspects?

Are the teachers take interest in the traipimgrams? Yes or no. |:|
If no give reasons

127



19. From the below mentioned aspects the teadrersnterested in which aspects? Give
priority order.

O | Componer N priority orde
Subject conter

Methodology

Content cum methodolog

Preparation of teaching learning mate
Other:

W EIZ

20. To enhance the professional competency ofetaehers in which of the following aspects
training is more effective? Select the correctapticcording to the priority.

NO | Componer \ priority ordel
1. Attitude developmel
2. Life skill
3. Motivation
4, Stress managem
5. Time manageme
6. Leadershi
7. Communication skill
8. Skill of compute
21. Whose services are taken as resource persdhefdraining program? Select the correct
option.
Resource person \ priority order
. DIET Principal
. DIET Lecturer
. PTC/B.ED Lecturer
. S.R.G
. D.R.G.
. B.R.P./C.R.G.
. Authors of the text book
. BRC coordinators
. CRC coordinators
. Experienced teachers

22. Which of the above mentioned resource persmre highly effective? Give 3 priority
orders.

23. Are the resource person shows full interedtearthusiasm in providing training?
Yesorno.[ ] If nogive reasons according to you?
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24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Which type of training is more effective?
On air / face to face mode?
Which are the obstacles that hinder on ainitrg program?

Which are the instant steps taken to overcéim@lbove hindrances?

Which are the problems encountered in facade fraining?

Which are the steps taken to overcome thdgrabfaced in face to face training?

Are timely information provided to the teachexgarding training program?
Yes or no
Is the base paper provided to the teachemsehining program?

Yes or no. |;|
Is pre-test and post test taken during trghivies orno. [ |

How is the performance of the teachers in thests? Give your opinion?

How the results of pre-test and post- testtiliged? If yes state in which aspects.

Is any sort of training provided to you in@rdo organise such training programs?
Yes or no.
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If yes than who provides it and of what type?

35. Which teachers show interest and enthusiagheitraining program? Select the option.
Designatic teacher
Vidhya sahays

Experience of -15 year
Experience more than 15 ye

36. State your opinions about the training progegart from the above mentioned matters?
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APPENDIX - F

LIST OF SCHOOLS AND FIELD INVESTIGATOR

NO.

DISTRICT

BLOCK

FIELD
INVESTIGATOR

SCHOOLS

AHMEDABAD

AHMEDABAD

DIPTI GEVARIYA

BHADAJ PRATHMI K SHALA

GHATLODIYA PRATHMIK SHALA -1

GHATLODIYA PRATHMIK SHALA -2

HEBATPUR PRATHMIK SHALA

KUMAR PRATHMIK SHALA BOLAD

MEMNAGAR PRATHMIK SHALA -1

MEMNAGAR PRATHMIK SHALA -2

SARKARI VASAHATPRATHMIK SHALA VASTRAPUR

SOLA PRIMARYPRATHMIK SHALA

THALTEJ PRATHMIK SHALA -1

THALTEJ PRATHMIK SHALA -2

DASCROI

VIPUL PATEL

CHENPUR PRATHMIK SHALA

CHHARODI PRATHMIK SHALA

D'CABIN GUJ. PRATHMIK SHALA

D'KEBIN HINDI. PRATHMIK SHALA

HARIPARK VARG PRATHMIK SHALA

JAGATPUR PRATHMIK SHALA
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KALI PRATHMIK SHALA-1

KALI PRATHMIK SHALA-2

KHODIYAR PRATHMIK SHALA

KHODIYAR PARA PRATHMIK SHALA

LILAPUR PRATHMIK SHALA

RAHAPURA PRATHMIK SHALA

TRAGAD PRATHMIK SHALA

AMRELI

BABRA

MAYUIR GUNIA

AMARPADA PAY CENTER PRATHAMIK SHALA

GALKOTDI PRATHAMIK SHALA

KUVARGADH PRATHAMIK SHALA

PAY CENTER KUMAR SHALA CHAMARDI

SHREE PLOT SCHOOL CHMARDI

SHRI HADANGADH PRATHAMIK SHALA

SHRI KANYA SHALA CHAMARDI

SHRI LUNKI PRATHAMIK SHALA

SHRI VALARADI PRATHAMIK SHALA

VANDALIYA PRATHAMIK SHALA

DHARI

NITIN JOTANIYA

AMARPADA PLOT PRATHAMIK SHALA

AMBARDI PRATHAMIK SHALA

BHARAD PRATHAMIK SHALA
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DANGAVADAR PRATHAMIK SHALA

KHICHA PRATHAMIK SHALA

LAINPARA PRATHAMIK SHALA

NAVI VASAHAR PAY CENTER SHALA

PRATHAMIK SHALA SHIVAD

PREMPARA PAY CENTER SHALA

SHRI HARIPARA PRATHAMIK SHALA

TALUKA PRATHAMIK SHALA

UCHHA SHIKSHAN NABAPADA

ANAND

BORSAD

JINTAL PATEL

KANYA PRATHMIK SHALA ALARSA

KANYA PRATHMIK SHALA DAVOL

KUMAR PRATHMIK SHALA ALARSA

PATHMIK SALA NAVA PURA

PAY CENTER GROUP PRATHMIK SHALA

PRATAMIK SALA VANSKHILIYA

PRATAMIK KHETISHALA VANSKHILIYA

PRATHMIK SHALA DAVOL

PRATHMIK SHALA HURKHAPURA

PRATHMIK SHALA PIPALIYAPURA

PRATHMIK SHALA VADIPUR

133




PRATHMIK SHALA VANIYAPURA

ANAND

ANIRUDHH THAKAR

KANYA SHALA SAMARAKHA

KUMAR PRATHMIK SHALA SAMRAKHA

BHUTARDA PRATHAMIK SHALA

PRATHMIK SHALA CHARAVARG

PRIMARY SCHOOL JITODIYA

SADANAPURA MISHRA PRATHMIK SHALA

PRATHAMIK SHALA CHAMUNDA PURA

PRATHMIK SHALA BODAL

SHREE GANSWAMI PRATHMIK SHALA KHANDHLI

BANASKANTHA

DEESA

BHARAT PATEL

PANCHRATN PRIMARYKANYA PRATHMIK SHALA

JAY JOGMAYAPRATHMIK SHALA

JUNA MALGATH PRATHMIK SHALA

KENAL KOLONI PRATHMIK SHALA

LIRCH PRATHMIK SHALA

MALGATH PRIMARY SCHOOL

RELWAY STATIONPRATHMIK SHALA

SHREE KUNPATPRATHMIK SHALA

TALUKA PRATHMIK SHALA

ZAVIRINAGARPRATHMIK SHALA
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PALANPUR

BHARAT PATEL

CHANKAYPURI PRATHMIK SHALA

JAMPURA PRATHMIK SHALA

PAY KENDRA BRANCH PRATHMIK SHALA -2

RAMPURA PRATHMIK SHALA

SADARPUR PAY KENDRA PRATHMIK SHALA

SHREE KEMA CHOKKHI PRIMARY SCHOOL-2

SHREE KEMA CHOKKHI PRIMARYPRATHMIK SHALA -1

SHREE NAVA LAXMIPURA PRATHMIK SHALA

SHREE S.N. KOTHARI PRATHMIK SHALA -2

TARANAGARPRATHMIK SHALA

BHARUCH

AMOD

VIJAY JOSHI

KANYA PRATHMIK SHALA AACHOD

KUMAR PRATHMIK SHALA AACHOD

NAVI VASAHATPRATHMIK SHALA AACHOD

PRATHMIK MISHRA SHALA RANADA

PRATHMIK MISHRA SHALA AASNERA

PRATHMIK MISHRA SHALA BODKA

PRATHMIK MISHRA SHALA SCHOOL BUAA

PRATHMIK MISHRA SHALA TANCHHA

PRATHMIK MISHRA SHALA SCHOOL ANOR

PRATHMIK SHALA ANOR
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PRATHMIK SHALA BODKA

PRATHMIK SHALA ITOLA

PRATHMIK SHALA KERVADA

PRATHMIK SHALA RANADA

PRATHMIK SHALA TANCHHA

VAGARA

SANDIP JOSHI

KANYA PRATHMIK SHALA VAGARA

PPRATHMIK MISHRA SHALA ORANCHHAN

PPRATHMIK SHALA ORANCHHAN

PRATHMIK MISHRA SHALA CHANCHVEL

PRATHMIK MISHRA SHALA PAHAJ

PRATHMIK MISHRA SHALA VANTA PART

PRATHMIK MISHRA SHALASCHOOL MULER

PRATHMIK SHALA PAHAJ

PRATHMIK SHALA PRANKAL

PRATHMIK SHALA BADALPURA

PRATHMIK SHALA KESHVAN

PRATHMIK SHALA SACHAN

PRIMARY BUNIY ADI KUMAR PRATHMIK SHALA
VAGARA

BHAVNAGAR

BOTAD

VALA LAVJI

NAGAR PRATHMIK SHALA-1 2

NAGAR PRATHMIK SHALA-8
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NAGARPRATHMIK SHALA-2 BOTAD

SHREE BODI PRATHMIK SHALA

SHREE KANIYADPRATHMIK SHALA

TARDHARA PRATHMIK SHALA

PIPARDI PRATHMIK SHALA

NAGAR PRATHMIK SHALA-1

NAGAR PRATHMIK SHALA-4

NAGARPRATHMIK SHALA-6 BOTAD

VALBHIPUR

ASWIN AVIYA

BHOJPARAPRATHMIK SHALA

BHORANIYA PRATHMIK SHALA

HARIOM PRATHMIK SHALA

MANAS KUMAR PRATHMIK SHALA

MEVASA PRATHMIK SHALA

PIPLIYA PRATHMIK SHALA

RATANPUR K. V. PRATHMIK SHALA

SHREE MANAS KANYA VIDHALAYA

SHREE MANAS PRATHMIK SHALA

SHREE NAVAGAM PRATHMIK SHALA

SHREE S.L. KANANI MANAS KANYA PRATHMIK SHALA

SHREE SHAHPUR PRATHMIK SHALA
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DAHOD

DAHOD

KALPANA PATEL

BHARAD PRATHAMIK SHALA

DASHALA MUKHYA PRATHAMIK SHALA

DHAMARDA PRATHAMIK SHALA

GARESH K VARG BORVARI PRATHAMIK SHALA

GUNDI FALIYA VARG PRATHAMIK NINI LACHELI

HIMALA VARG PRATHAMIK SHALA

KHAJURI PRATHAMIK SHALA

KHAVA FALIYA VARG BORVARI

MILI K VARG BAHAMKHODA

NAVI VASAHAR PRATHAMIK SHALA

SHRI BHAYAVADAR PRATHAMIK SHALA

UTARA K VARG BAHAMKHODA PRATHAMIK SHALA

VAKHASHIYA MUKHYA PRATHAMIK SHALA

DHANPUR

GUNVANT PATEL

BHANDOD PRATHMIK SHALA

BHANDOD PRATHMIK SHALA

HUMKA MAIN PRATHMIK SHALA

HUMKA MAIN PRATHMIK SHALA

KAKADKHILA PRATHMIK SHALA

KAKADKHILA PRATHMIK SHALA

KHALTA PRATHMIK SHALA
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KHALTAPRATHMIK SHALA

KOTAMBI PRATHMIK SHALA

M.F.V SIMAMOE

MOTI MALUPRATHMIK SHALA

MOTI MALUPRATHMIK SHALA

STATION F. PRATHMIK SHALA

STATION F. PRATHMIK SHALA

DANG

VADHAI

SHITAL PATEL

BHADARPADA PRATHMIK SHALA

BHALKHET PRATHMIK SHALA

BORINGVADHA PRATHMIK SHALA

CHIKAR PRATHMIK SHALA

CHIKHLAPRATHMIK SHALA

CHIKHLI PRATHMIK SHALA

CHINCHOD PRATHMIK SHALA

DAGUMYA PRATHMIK SHALA

DHODHALPADA PRATHMIK SHALA

DODIYAPADA PRATHMIK SHALA

GAYVANVARGPRATHMIK SHALA

KALIBEL PRATHMIK SHALA

KOYLIPADA PRATHMIK SHALA
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KUNDA PRATHMIK SHALA

ODAPADA PRATHMIK SHALA

PANDHARWADAPRATHMIK SHALA

PATVI PRATHMIK SHALA

PRATHMIK SHALA

SAKARPATAD PRATHMIK SHALA

SARDAR KOTVALIYA PRATHMIK SHALA

SHILOTMAD PRATHMIK SHALA

SHILOTMADPRATHMIK SHALA

SUSARDA PRATHMIK SHALA

TEKPADA PRATHMIK SHALA

VADHAY TALUKA PRATHMIK SHALA

KALIBEL

VIJEYTA GANVIT

BHADARPADA PRATHMIK SHALA

BHALKHET PRATHMIK SHALA

BORINGVADHA PRATHMIK SHALA

CHIKAR PRATHMIK SHALA

CHIKHLA PRATHMIK SHALA

CHIKHLI PRATHMIK SHALA

CHINCHOD PRATHMIK SHALA

DAGUMYAPRATHMIK SHALA
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DHODHALPADA PRATHMIK SHALA

DODIYAPADA PRATHMIK SHALA

GAYVANVARG PRATHMIK SHALA

KALIBELPRATHMIK SHALA

KOYLIPADA PRATHMIK SHALA

KUNDA PRATHMIK SHALA

ODAPADA PRATHMIK SHALA

PANDHARWADAPRATHMIK SHALA

PATVIPRATHMIK SHALA

PRATHMIK SHALA

SAKARPATAD PRATHMIK SHALA

SARDAR KOTVALIYA PRATHMIK SHALA

SHILOTMAD PRATHMIK SHALA

SHILOTMAD PRATHMIK SHALA

SUSARDA PRATHMIK SHALA

TEKPADA PRATHMIK SHALA

VADHAY TALUKA PRATHMIK SHALA

GANDHINAGAR

GANDHINAGAR

RAVAL HARDIK

AADIVADA GOV. PRATHMIK SHALA

GOV. PRATHMIK SHALA -1 SECTOR-24

GOV. PRATHMIK SHALA -1 SECTOR-24/2
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GOV. TALUKA PAGARKENDR PRATHMIK SHALA
SECTOR-23

KOLAVADA KANYA SHALA -1

KOLAVADA KANYA SHALA -2

KOLAVADA PAGAR KENDRA SHALA

KOLAVADA PRATHAMIK KUMAR SHALA-1

KOLAVADA PRATHAMIK KUMAR SHALA-2

SARKARI PARATHMIC SHALA SEC-27

KALOL

ASHISH PATEL

KANYA PRATHMIK SHALA -5

KANYA PRATHMIK SHALA -6

LAXMIPURA PRATHMIK SHALA SAIlJ

MADHUPURA PRATHMIK SHALA SAIJ

NAVA DHANAJPRATHMIK SHALA

PRATHMIK KANYA SHALA -5

PRATHMIK KANYA SHALA -4

PRATHMIK SHALA -2 KALOL

PRATHMIK SHALA -3 KALOL

PRATHMIK SHALA -4 KALOL

10

JAMNAGAR

DHROL

KIRIT PAGADA

BHERADAR PRATHMIK SHALA

HARIYAR VADI PRATHMIK SHALA

KANYA PRATHMIK SHALA
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RELWAY STATION PRATHMIK SHALA

SAGALIYA PRATHMIK SHALA

SHRE LATIPUR KANYAPRATHMIK SHALA

SHREE CHAMUNDA PLOT PRATHMIK SHALA

SHREE DHOLVADI PRATHMIK SHALA -1

SHREE DHOLVADI PRATHMIK SHALA -2

SHREE LATIPUR VADI PRATHMIK SHALA -1

SHREE LATIPUR VADI PRATHMIK SHALA -2

SHREE LATIPUR VADI PRATHMIK SHALA -3

SHREE LATIPUR VADI PRATHMIK SHALA -4

SHREE LATIPUR VADI PRATHMIK SHALA -6

SHREE LATIPURTALUKA PRATHMIK SHALA

SHREE TALUKA PRATHMIK SHALA -1

KALAVAD

CHIMNBHAI
KATHIRIA

PATAMEDHPAR PRIMARY PRATHMIK SHALA

SHREE DANGARVADA PRATHMIK SHALA

SHREE JUVANPAR PRIMARY SCHOOL

SHREE MOTA VADALA KANYA PRATHMIK SHALA

SHREE MOTA VADALA TALUKA SCHOOL

SHREE NANA VADALA KANYAPRATHMIK SHALA

SHREE NANA VADALA TALUKA PRATHMIK SHALA
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SHREE PIYAR KANYAPRATHMIK SHALA

SHREE PIYAR KUMAR PRATHMIK SHALA

SHREE VIBHANIYAPRATHMIK SHALA

11

JUNAGATH

BHENSAN

RAVI VAISHNAV

BHANSAN PRATHMIK SHALA

HARIPARA PLOT PRATHMIK SHALA

KANYA PRATHMIK SHALA CHHODAVADI

KHANBHALIYA PRATHMIK SHALA

KUMAR PRATHMIK SHALA CHHODAVADI

NAVA VAGHANIYA PRATHMIK SHALA

PARABVAVDI PRATHMIK SHALA

PAY CENTER JINPLOT PRATHMIK SHALA

SHREE CHANAKA PRATHMIK SHALA

SHREE PRATAPSAR PRATHMIK SHALA

SHREE VANDARVAD PRATHMIK SHALA

VALASIMADI PRIMARY PRATHMIK SHALA

JUNAGATH

PRIYAKANT TILALA

KATHAROTA PRATHMIK SHALA

SHREE CHOKALI PRATHMIK SHALA

SHREE MAJEVADI KANYA PRATHMIK SHALA

AMBALIYA PRATHMIK SHALA

GOLADHAR PRIMARY PRATHMIK SHALA
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SHREE MAJEVADI KUMAR PRATHMIK SHALA

MAJEVADI PLOTAPRATHMIK SHALA

SHREE CHOKI PAY CENTER KUMAR PRATHMIK SHALA

SHREE KANYA PRATHMIK SHALA CHOKI

SHREE KERVALA PRATHMIK SHALA

12

KACHCHH

MANDVI

KRUTI MEHTA

DR. JAYANT KHATRI PRATHMIK SHALA

GOKULDAS BANBHDAI GROUP PRIMARY SCHOOL

GOKULDAS BANBHDAI PRATHMIK SHALA

MASKA OCTROYA PRO. K. T. SHAH PRIMARY SCHOOL

SALAYA-1PRATHMIK SHALA

SHREE GOKULDAS BANBHDAI PANCHYATI PRATHMIK
SHALA

SHREE IBRAHIM PABANI PRATHMIK SHALA

SHREE JAINNUTAN PRATHMIK SHALA-3

SHREE K. T. PANCHYATI PRATHMIK SHALA

SHREE KHALFAN PRATHMIK SHALA

SHREE NAUSHIR DASTUR PANDHYATI PRATHMIK
SHALA SALAYA-2

SHREE R. M. KANYA PRATHMIK SHALA

SHREE R. M. PANCHYATI KANYAPRATHMIK SHALA

SHREE RATANSHI MULJI PANCHYATI KANYA
PRATHMIK SHALA
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SHREE SALAYA PRATHMIK SHALA-1

SHREE SALAYA PRATHMIK SHALA-2

TALUKA GROUP PRATHMIK SHALA-1

MUNDRA

KIRAN JIVANI

SHARDAMANDIR PANCHYATI PRATHMI K SHALA

BHORARA SHARDAMANDIR VIDHYALAYA

RAGA PANCHYATI PRATHMIK SHALA

SHREE D. S. KANYA PRATHMIK SHALA

SHREE D. S. PANCHYATI PRATHMIK SHALA

SHREE GUNDALA KANYA PRATHMIK SHALA

SHREE GUNDALA KUMAR PRATHMIK SHALA

SHREE GUNDALA PANCHYATI KUMARPRATHMIK
SHALA

SHREE LUNI PANCHYATI PRATHMIK SHALA

SHREE LUNIPRATHMIK SHALA

SHREE MAHESHNAGAR PRATHMIK SHALA

SHREE RATADIYAPRATHMIK SHALA

SHREE TALUKA PANDHYATI PRATHMIK SHALA

SHREE TALUKA PRATHMIK SHALA MUNDRA

SHREE VIRANIYA PRATHMIK SHALA

13

KHEDA

KHEDA

CHINTAN GOHIL

AYODHYANAGAR PRATHMIK SHALA

HIMATPURA PRATHMIK SHALA
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PAY CENTER SCHOOL KHEDA GAM.

PPRATHMIK SHALA KHUMARVAD

PRATHMIK SHALA MALIKUVA

PRATHMIK SHALA MOTA DEDARDA

PRATHMIK SHALA NANA DEDARDA

PRATHMIK SHALA PARSANTAJ

PRATHMIK SHALA VITTHALPURA

RAMPURA PRATHMIK SHALA

RATANSANGPURA PRATHMIK SHALA

MAHUDA

VIRAL GOHIL

BHUMASA PRATHMIK SHALA

DHAKLIPURA PRATHMIK SHALA

DHANDHODI PRATHMIK SHALA

FINAV PRATHMIK SHALA

HDUSARA PRATHAMIK SHALA

MAHEMDAVNA MAHUVA PRATHMIK SHALA

MANGALPUR PRTHMIK SHALA

PAY CENTER SHALA SHINDHALI

PRATHMIK SHALA BAGDU

RATN SAGARPUR PRATHMIK SHALA

SAYALA PRATHAMIK SHALA
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14

MEHSANA

KADI

VIPUL PATEL

ALDESAN PRATHMIK SHALA

BORISANA PRATHMIK SHALA

JASALPUR PRATHMIK SHALA

KADI TALUKA PRATHMIK SHALA- 1

KUNDAL ADARSH PRATHMIK SHALA

MEDA ADARAJ PAY CENTER SHALA

VADAV| PRATHMIK SHALA

VAMAJ PRATHMIK SHALA

VISHALPUR PRATHMIK SHALA

MEHSANA

NARESH VAGHELA

EJPURA (JETHAJI) PRATHMIK SALA

JOTANA KANYA PRATHMIK SHALA

JOTANA KUMAR PRATHMIK SHALA

JOTANA MISHRA PRATHMIK SHALA

LAKHWAD PRATHMIK SHALA

MEHSANA KANYA PRATHMIK SHALA- 1

MEHSANA KUMAR PRATHMIK SHALA -1

MEMADPUR PRATHMIK SHALA

TAVADIA PRATHMIK SHALA

UCHARPI PRATHMIK SHALA

15

NARMADA

DEDIYAPADA

SAMABHAI VASAVA

BANGLA KU. DE DIYAPADA KUMAR
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KAKEM PRATHAMIK SHALA

KANAJI PRATHAMIK SHALA

KHAYAM PRATHAMIK SHALA

KHOKHARAUJAR PRATHAMIK SHALA

KUMKHAL PRATHAMIK SHALA

MATHASAR PRATHAMIK SHALA

MUSHARIBAR MU.PRATHAMIK SHALA

NIVALDA PRATHAMIK SHALA

PRATHAMIK SHALA TALUKA KANYA SHALA

TALUKA KUMAR SHALA DEDIYAPADA

SAGBARA

SAMABHAI VASAVA

BAGNYAVAD PRATHAMIK SHALA

DABDA PRATHAMIK SHALA

DEVSHAKI PRATHMIK SHALA

DODHANVADI PRATHAMIK SHALA

KHOPI PRATHAMIK SHALA

MAHAPADA PRATHMIK SHALA

MOTA KAKDI AMBA PRATHAMIK SHALA

MULANPA SHALA

PATLAMADU PRATHAMIK SHALA

PIPLAPANI PARTHAMIK SHALA
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SORTA PRATHAMIK SHALA

16

NAVASARI

GANDEVI

VIRAL M.PATEL

ADARSHA BUNIYADI SHALAVEGAM

DHAMADACHHA KUMAR SHALA

GADAT PRIMARY VIDHAYAMANDIR

KACHHOLI KANYAPRATHMIK SHALA

KACHHOLI KUMAR PRATHMIK SHALA

PRATHMIK SHALA GADAT

PRATHMIK SHALA KOLVA

PRATHMIK SHALA PATHRI

PRIMARY VIDHAYAMANDIR KOLVA

SONVADI PRATHMIK SHALA

VANSDA

PRASHANTSINH
PARMAR

ANAND ASHRAM PRATHMIK SHALA CHONTHA

ANKLACHH PRATHMIK SHALA

BEDMAL PRATHMIK SHALA

JAGIRI F. PRATHMIK SHALA

KAMARZARI MAIN SCHOOL

KHANPUR PRATHMIK SHALA

MOLA AMBA PRATHMIK SHALA

PRATHMIK SHALA BEDMAL

PRATHMIK SHALA CHONTHA
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PRATHMIK SHALA KANDHA

PRATHMIK SHALA VANZARVADI

PRIMARY VIDHAYAMANDIR KANDHA

17

PANCHMAHAL

LUNAVADA

SANKET PATEL

ARIDI PRATHAMIK SHALA

BHULAKHANT NI MUVADI PRATHAMIK SHALA

CHATKABELI PRATHAMIK SHALA

GOVINDPURA PRATHAMIK SHALA

KOTHA PRATHAMIK SHALA

MALEKPUR PRATHAMIK SHALA

MOTI DENAVAD PRATHAMIK SHALA

NANADAVENA MUVADA PRATHAMIK SHALA

NANAVADOR PRATHAMIK SHALA

NANI DENAVAD PRATHAMIK SHALA

NASHIKPUR PRATHAMIK SHALA

PRATHAMIK SHALA MOTA VADOL

SHRI VAGHAJI BARIYANA PRATHAMIK SHALA

KHANPUR

MAHENDRA VANKAR

VADAGAM PRATHAMIK SHALA

NARODA PRATHAMIK SHALA

JETPUR PRATHAMIK SHALA

MEDANA MUVADHA PRATHAMIK SHALA
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KARANTA PRATHAMIK SHALA

BAVADIYA PRATHAMIK SHALA

TORAN FALIYA PRATHAMIK SHALA

MOTA KHANPUR PRATHAMIK SHALA

NANA KHANPUR PRATHAMIK SHALA

18

PATAN

HARIJ

JIGNESH LIMBACHIYA

ADIAYA PRATHAMICK SHALA

ADIAYA PRATHAMIK SHALA -2

ADIYA PAGARKENDRA PRATHMIK SHALA HARIJ

ASALDI PRATHMIK SHALA

DUNAVADA PRATHMIK SHALA

KOSHIYA PRATHMIK SHALA

KUREJA PRATHAMIK SHALA

MASA PRATHMIK SHALA

PAGARKENDRA PRATHMIK SHALA RODA

PILUVADA PRATHMIK SHALA

RODA PRATHMIK SHALA

SAKARA PRATHAMIK SHALA

SHREE THTHAKARBAPA PRATHAMIK SHALA

PATAN

JIGNESH LIMBACHIYA

BHUTIYA VASANA ANUPAM PRATHMIK SHALA

DHANASARA PARATHMIK SHALA
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GUMDA MASJID PRATHMIK SHALA

JAMDTHA PRATHMIK SHALA

KANSA KANYA PRATHMIK SHALA

KANSA PRATHMIK SHALA

MENABEN U MODI PRATHAMIK SHALA

VANRAJ PAGAR KENDRA SHALA

VIRPURA PRATHMIK SHALA

19

PORBANDAR

PORBANDAR

ARVIND THANKI

AODDAR SIM PRAHMIK SHALA -1

AODDAR SIM PRATHMIK SHALA -2

AODDAR SIM PRATHMIK SHALA -4

BIRLA PRATHMIK SHALA

CHHAYA KANYA PRATHMIK SHALA

CHHAYA PAY CENTER KUMAR PRATHMIK SHALA

CHHAYA PLOT PYA CENTER PRATHMIK SHALA

RAJMAHAL PRATHMIK SHALA

SHREE KANKI V. PRATHMIK SHALA

SHREE PAY CENTER KANYAPRATHMIK SHALA

RANAVAV

MODHVADIYA DEVSI

DADAR SIM PRATHMIK SHALA

DADAR PRATHMIK SHALA

NARSAN TEKARIPRATHMIK SHALA
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RANDHAYA PRATHMIK SHALA

RATANPAR SIM PRATHMIK SHALA

SHIM ASHABAPRATHMIK SHALA

SHREE ADITYANA KANYA PRATHMIK SHALA

SHREE BHOD PRIMARY SCHOOL

SHREE BHOD SIM PRATHMIK SHALA -1

SHREE BHOD SIM PRATHMIK SHALA -2

20

RAJKOT

JASDAN

PRATIK MEHTA

POLARPAR PRATHAMIK SHLA

SHIVRAJPUR KUMAR PRATHAMIK SHALA

SHREE KANYA PRATHMIK SHALA KALASAR

SHREE KUMAR PRATHMIK SHALA KALASAR

SHREE RAJA VADLA PRATHMIK SHALA

SHREE SANTINAGAR PRATHMIK SHALA

SHREE SHIVRAJPUR KANYAPRATHMIK SHALA

SHREE SHIVRAJPUR KUMAR PRATHMIK SHALA

SHREE VAJSURPARA KANYA PRATHMIK SHALA

SHREE VAJSURPARA KUMAR PRATHMIK SHALA

VANKANER

JIGNESH BHHAMAR

SARSWATI SHAKTI PRATHMIK $HALA

SHREE GARIYAPRATHMIK SHALA
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SHREE KABRANERA PRATHMIK SHALA MAHIKA

SHREE NAVA RAJA VADLA PRATHMIK SHALA

SHREE PAJ PRATHMIK SHALA

SHREE RAJA VADLA KUMAR PRATHMIK SHALA

SHREE TALUKA PRATHMIK SHALA MAHIKA

SHREE YANGPURUSHNAGAR PRATHMIK SHALA

TALUKA PRATHMIK SHALA -1 VANKANER

TALUKA PRATHMIK SHALA -3 VANKANER

21

SABARKANTHA

DHANSURA

SUDHA KHANT

GANESHPURA PRARMIK SHALA

JAMDA PRATHMIK SHALA

JAMNANAGAR PRATHMIK SHALA

NAVALPUR PRATHMIK SHALA

SHREE DHANSURA PRATHMIK SHALA -1

RAJGADH PRATHMIK SHALA

SHREE DOLPUR PRATHMIK SHALA

VADAGAM PRATHMIK SHALA -2

HIMATNAGAR

AVANI PATEL

AMBAVADA PRATHMIK SHALA

HAMIRGATH PRATHMIK SHALA

KALODARIPRATHMIK SHALA

MAMBUDIPRATHMIK SHALA
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MORAKGARA PRATHMIK SHALA

MOTIPURA PRATHMIK SHALA

PRATAPPURA PRATHMIK SHALA

RAMPUR PRATHMIK SHALA

SHREE ARAJANPURA PRATHMIK SHALA

SHREE KENPUR PRATHMIK SHALA

SHREE KHE ADARSH PRATHMIK SHALA

SHREE KHEDKAMPA PRATHMIK SHALA

SHREE MOTHIYA PRATHMIK SHALA

SHREE RODA PRATHMIK SHALA

SHREE VASNAPRATHMIK SHALA

22

SURAT/TAPI

MAHUVA

VIJAY PATEL

BUNIYADI PRATHMIK SHALA ANAVAL

KANJI FALIYA PRATHMIK SHALA

PPRATHMIK SHALA MACHHISADDA

PRATHMIK SHALA B. F. VALVADA

PRATHMIK SHALA BHORIYA

PRATHMIK SHALA KOS

PRATHMIK SHALA SAGRAMPURA

PRATHMIK SHALA VALVADA

TARKANI PRATHMIK SHALA
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ZADI FALIYA PRATHMIK SHALA VAHEVAL

SONGADH

SAMIR CHOWDHARY

ADARSH PRATHMIK SHALA TOKAR/A

GHODA PRATHMIK SHALA

GUJARATI PRATHMIK SHALA METHSINGI

PATHARDA KOLONI SCHOOL UKAI

PRATHMIK SHALA AMBA

PRATHMIK SHALA CHIMKUVA

PRATHMIK SHALA NANA BANDHARPADA

PRATHMIK SHALA VADI BHAISAROT

S. R. P. UKAI PRATHMIK SHALA

WORKSHOP KOLONIPRATHMIK SHALA UKAI

23

SURENDRANAGR

LAKHATAR

KAMLESH SATUNIYA

ANIYALI PRATHAMIK SHALA

BA SHREE MOTABA KANYA SHALA

BAJRANGPUR PRATHAMIK SHALA

MODHAVANI PRATHMIK SHALA

PAY CENTER SALAL NO -2 LAKHATAR

SHREE DHANAD PRATHAMIK SHALA

SHREE MAJIRAJBA KANYA SHALA

SHREE NANA ANKEVALIYA PRATHAMIK SHALA
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SHREE PAY CENTER SHALA

TANMANIYA PRATHAMIK SHALA

VADHAVAN

PRAKASH VAGHELA

KHOTHRIYA KUMAR SHALA

KHOTHRIYA KANYA SHALA

DHAPODAR PRATHAMIK SHALA

KHAJARA PRATHAMIK SHALA

VADALA PRATHAMIK SHALA

BALA PAGAR SHALA

RAJPAR PRATHAMIK SHALA

MULCHAND PRATHAMIK SHALA

DHEDADRA PRATHAMIK SHALA

DHEDADRA KANYA PRATHAMIK SHALA

24

VADODARA

PADARA

VIJENDRA SHRIMALI

CHAHASAD ADARSH PRATHMIK SHALA

DARAPURA KUMAR PRATHMIK SHALA

DARAPURA KANYA PRATHMIK SHALA

DARAPURA KUMAR GROUP PRATHMIK SHALA

J.S. JANKI VALLBHA PRATHMIK SHALA

J.S. JANKI VALLBHA MISHRA PRATHMIK SHALA

PATEL B.B. KUMAR PRATHMIK SHALA -2

PATEL B.B. PRATHMIK SHALA
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PATOD PRATHMIK SHALA

SANGMA VASAHAT PRATHMIK SHALA

SANKHDAKHURD PRATHMIK SHALA

TAJPURA PRATHMIK SHALA

VENIYAPURA PRATHMIK SHALA

VAGHODIYA

HITESH PATODIYA

AMBALI PRATHMIK SHALA

DEKHADA PRIMARY PRATHMIK SHALA

DHODADRA PRIMARY PRATHMIK SHALA

GAJADARA PRIMARY PRATHMIK SHALA

KUMAR PRATHMIK SHALA , VAGHODIYA

LIMDA PRIMARYPRATHMIK SHALA

VAGHODIYA KANYA PRATHMIK SHALA -2

VAGHODIYA KANYA PRATHMIK SHALA -3

VAGHODIYA KUMAR PRATHMIK SHALA -2

VASVEL PRIMARY PRATHMIK SHALA

VEJALPUR PRATHMIK SHALA

VEJALPUR SHRESHTH PRATHMIK SHALA

25

VALSAD

PARDI

TEJAS SHRIMALI

BORLAI PRATHMIK SHAIA

JOINTEACHER PALSANA PRATHMIK SHALA

KUNBHARIYA PRATHMIK SHALA
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MOTIVADA HALAPNIVAS PRATHMIK SHALA

MOTIVADA MUKHYA PRATHMIK SHALA

PRATHMIK SHALA PALSANA

SOTHLAVADA VADIYA K. PRATHMIK SHALA

SUKHESH K. F. PRIMARY SCHOOL

SUKHESH MUKHYA PRATHMIK SHALA

UDVADAGAM PRATHMIK SHALA

UMARGAM

MUKTA SHRIMALI

FANSA KAMARVADAPRATHMIK SHA LA

ADARSHA BUNIYADI PRATHMIK SHALA FANSA

MUSALPADA PRATHMIK SHALA

NUTAN TALIM ADARSH PRATHMIK SHALA KALGAM

PPRATHMIK SHALA PALIKNAK

PRATHMIK SHALA KADVIYA

PRATHMIK SHALA KALAI

PRATHMIK SHALA KANADUPLATYADA

PRATHMIK SHALA PALIKARBELI

PRATHMIK SHALA PARASLA
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