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Executive Summary 

 

� Introduction  

Sarva Shiksha Abhiyan is an effort to universalize elementary education by community 

ownership of the school system. It is a response to the demand for quality basic education 

all over the country. The SSA programme is also an attempt to provide an opportunity for 

improving human capabilities to all children, through provision of community-owned 

quality education in a mission mode.    

SARVA SHIKSHA ABHIYAN is an effort at effectively involving the Panchayati Raj 

Institutions, School Management Committees, Village and Urban Slum level Education 

Committees, Parents' Teachers' Associations, Mother Teacher Associations, Tribal 

Autonomous Councils and other grass root level structures in the management of 

elementary schools. 

An opportunity for States to develop their own vision of elementary education. Its aim is 

to allow children to learn about and master their natural environment in a manner that 

allows the fullest harnessing of their human potential both spiritually and materially. This 

quest must also be a process of value based learning that allows children an opportunity 

to work for each other's well being rather than to permit mere selfish pursuits. 

� Objectives of the Study 

1. To study the opinions of the government primary school teachers about training 

provided to them under S.S.A .project regarding impact of training with respect to 

gender and experience 

2. To get the feedback of Government primary school teachers about training provided 

to them under S.S.A. project regarding effectiveness of training techniques, 

management of training , , appropriateness of training modules, , infrastructure and 

facilities provided , appropriateness of training modules duration of training and 

quality of resource persons 

3. To identify the needs of teachers regarding further training 



X 
 

4. To study the opinions of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors, Principals of pay centre schools regarding various administrative 

components and effective execution  of training programme for teachers 

5. To get the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors, principals of pay centre schools regarding infrastructure, training 

materials, interest of teachers, and duration of programme, resource persons and 

obstacles for training 

� Research Questions 

1. What are the opinions of teachers regarding advantages of training on classroom 

interaction? 

2. What are the opinions of teachers regarding disadvantages of training on classroom 

interaction? 

3. Is there any difference between opinion of teachers regarding advantages and 

disadvantages of training on classroom interaction with respect to Gender and 

experience? 

4. What are the feedbacks of government primary school teachers about   the 

effectiveness of training techniques? 

5. What are the feedbacks of government primary school teachers about the 

management of training? 

6. What are the feedbacks of government primary school teachers about the 

appropriateness of training modules? 

7. What are the feedbacks of government primary school teachers about the 

infrastructure and other facilities provided? 

8. What are   the feedbacks of government primary school teachers about duration of 

training? 

9. What are the feedbacks of government primary school teachers about the quality of 

resource persons? 

10. What are needs of teachers regarding further training? 

11. What are the opinions of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools regarding administrative components 

and effective execution of training? 
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12. What are the feedbacks of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools about infrastructure, training material? 

13. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools about interest of teachers regarding 

training? 

14. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools regarding resource persons and 

obstacles for training? 

15. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors   and principals of pay centre schools on training provided to teachers? 

� Population and Sample 

The present study was carried out to study the opinions of government primary school 

teachers, B.R.C coordinators, C.R.C coordinators, Education Inspectors and Principals of 

pay centre schools regarding the training provided by government of Gujarat under 

S.S.A. Project. Hence all the teachers of government primary schools, B.R.C. 

coordinators, C.R.C. coordinators, Education Inspectors and Principals of pay centre 

schools working across the Gujarat were the population for the study. 

� Sample for the Study 

Sample for the present research project was selected as follows. 

A list of all talukas was prepared for each district of Gujarat out of that two talukas were 

selected randomly from each district. Thus 50 talukas were identified. Two clusters were 

randomly selected by lottery method from the list of clusters obtained from B.R.C. 

coordinator for each selected taluka. From each selected cluster five schools were 

selected randomly and from each school, five teachers who had undergone SSA training 

constituted the sample for the current research project. Thus approximately 2520 teachers 

were sample for the present research. C.R.C. coordinators and Principals of the pay 

centre schools of the selected cluster were also included as sample for the current 

research project. B.R.C. coordinators and Education Inspectors of selected Talukas were 

also be included as sample for the present research.  
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� Tools  

Following tools were constructed and used in order to collect the data from teachers, 

B.R.C. coordinator, C.R.C. coordinator, Education inspector and principal of pay center 

schools. 

� In order to collect the data from primary teachers the following tools were 

prepared and used. 

1. Opinionnaire  

5 point   response opinionnaire was constructed and used in order to collect opinions 

regarding advantages and disadvantages of the training on class room teaching. This 

opinionnaire includes 25 statements, among them 19 statements are positive and 6 

statements are negative. Teachers have to response in five categories. i.e. SA , A, N ,DA 

,SDA. This opinionnaire is presented as  appendix A. 

2. Questionnaire 

Questionnaire was prepared in order to collect information related to their qualification, 

experiences, subject of their interest, management of training, quality of resource 

persons, infrastructural facilities, and appropriateness of training modules and 

effectiveness of training modules. There were 33 statements related to content. This 

Questionnaire is presented as appendix B. 

3. Questionnaire 

Questionnaire was prepared and used to seek the information regarding their needs for 

future training. In this Questionnaire suggested responses were given after each question 

and respondent has to give priority order to them. There were seven components which 

include pedagogy, subject competency, professional competency, activities related 

training, 

Evaluation aspects,   nature of training /techniques  and  computer. Responses were taken 

according to above components. No of sub points differ in component wise. For each 

component teacher has to select their option   and give priority order within that. This 

Questionnaire is shown as  appendix C. 

� In order to collect the data from B.R.C.C., C.R.C.C., E.I. and Principals of pay 

centre schools the following tools were prepared and used. 
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4. Opinionnaire 

5 point response   opinionnaire was constructed and used in order to collect opinions 

regarding  administrative components and effective execution of training . There were 30 

statements. Teachers had to response in five categories. i.e. SA, A, N ,DA ,SDA. The 

related to administrative components includes items on time schedule of training, 

resource persons of training, duration and mode of training and grant allocation  for 

training. The items related to effective execution of training includes items on interest of 

teachers , preparation of resource persons, regularity of teachers , infrastructure and 

training etc. This   Opinionnaire is attached as appendix D. 

5. Questionnaire 

A questionnaire was constructed and used in order to get their feedback with respect to 

Components of various administrative aspects of training like training material, interest 

of teachers, duration of prograame, resource persons and obstacles of training. This 

Questionnaire is shown as appendix E. 

� Data Collection 

The data was collected from teachers, B.R.C. coordinators, C.R.C. coordinators, 

Education Inspectors and principals of pay centre schools through opinionnaire & 

questionnaire. To collect data, workshop was organized for Field investigators. The 

Workshop was organized with the help of the resource persons and 50 field investigators 

were trained to get data from the respondents. Each field investigator visited 10 schools 

from the selected Taluka and collected the data from the teachers. They also collected the 

data from B.R.C. Coordinators, C.R.C. Coordinators, Education Inspectors and Principals 

of pay center schools. List of field investigator is shown as Appendix– F. 

� Data Analysis 

� Response of the teachers and other respondents on opinionnaire was analyzed using 

percentage technique.  

� Response of the teachers and other respondents on Questionnaire were analyzed 

using simple statistical techniques like percentage and frequency distribution. 

� Data obtained by questionnaire, prepared to identify the future needs of teachers 

was analyzed by average priority order. Frequencies were calculated from priority 
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order given by the teachers for each subcomponent. Then frequency no. multiplied 

by decided weightage. Decided weightage was calculated by dividing total score of 

each subcomponent by no. of responded for that component. The average priority 

order was decided by average score of each subcomponent. For each component 

priority order was classified, analysis and interpret 

� Content Analysis was done for analyzing the data of open ended Questionnaire. 

� Findings 

Findings of the present research project are discussed as under.  

3.6.1 Findings Related Advantages and Disadvantages of the Training 

1. As per the teachers’ opinion, highest benefit of the training was “Training is helpful 

to understand new syllabus.”   87.52% of teachers agreed with it. 

2. As per the teachers’ opinion, second highest benefit of the training was “Proper use of 

audio visual aids in classroom can be learned by training.”86.09% of teachers agreed 

with it. 

3. At the third position, 83.71% of teachers were agreed on that “Presentation of 

difficult contents can be make easy by training.” 

4. 57.25% of teachers agreed that “Every matter taught in training   is difficult to 

implement in the classroom.”  In context to gender , male teachers opined  that  

highest benefit of the training was “Training is helpful to understand new syllabus.” 

90 % of Male teachers opined the same while 84.84 % of female agreed on that. 

5. Female teachers opined that  highest benefit of the training was “Proper use of audio 

visual aids in classroom can be learned by training.”85.71% of female teachers 

opined the same , while 87.02 male teachers agreed on that. 

6. At the second position male teachers agreed on statement 25. 88.18 % of them opine 

that “Presentation of difficult contents can be making easy by training.” but only 

79.28% of female teachers agreed on this statement.  

7. 58.15% of female and 56.46% of male teachers agreed on that “Every matter taught 

in training   is difficult to implement in the classroom.”  

8. In context to experience teachers, more experienced teachers   opined that highest 

benefit of the training was “Training is helpful to understand new syllabus.”   88.33% 
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of more experienced   teachers   agreed on it, while 84.50 % of less experienced 

teachers opined the same.. 

9. Less experienced teachers   opined that highest benefit of the training was “Proper use 

of audio visual aids in classroom can be learned by training.”85.44% of less 

experienced   teachers agreed on it, while 86.27 % of more experienced teachers 

opined the same. 

10. 53.27% of more experienced   and 56.46% of less experienced   teachers agreed on 

that “Every matter taught in training   is difficult to implement in the classroom.”  

3.6.2 Findings Related to Feedback of Teachers : 

1. 61.75% of teachers opines that training was interesting due to planning of training. 

Thus the planning of the training  is the main reason to  make the  training 

interesting. 

2. Group discussion was the most effective technique for the training, 58.65% of the 

teachers opined that, whereas  seminar and workshop   found least effective. 

3. 78.48% of teachers were certain that non-residential training was more effective. 

4. 43.61% of teachers opine that management of training at cluster level was more 

effective,  where as equal numbers of teachers believe that management of training 

at block level, district level and state level was effective. 

5. 61.57% of teachers agree that the training was conducted according to the timetable. 

6. 80.62% of teachers expressed that the information regarding training programme 

was intimated well in time. 

7. 72.50% of teachers experienced that officer’s visits at the training venue did not 

create any hurdle or disturbance. 

8. 75.15% of teachers informed that the attendance was taken twice a day. 

9. 71.85% of teachers believe that the quality of training modules were of high 

standard. 

10. 92.52% of teachers opine that the training modules were available well in time when 

93.96% of teachers expressed that the stationeries for the training were available 

well in time. 

11. According to the 97.19% of teachers, the new innovation and trends were 

incorporated in the training modules. 



XVI 
 

12. 70.17% of teachers were satisfied over the facilities provided to them at night stay. 

13. 82.79% of teachers agreed that the venue of the training programme was                          

convenient.  

14. 49.76% of teachers declared that one day training program was sufficient. 

15. Teachers had given first priority to  the DIET’S lecturer and experience teachers as  

resource persons. 

16. 52.87% of teachers opine that work of resources persons was always of good quality, 

whereas 41.76% of teachers opine that work of resources persons was most of the 

time of good quality. 

17. 68.25% of teachers agreed that blackboard was used as teaching aid in training, 

where as 61.23% of teachers opine that charts were used by experts in training. 

O.H.P. and L.C.D. were least used in training. 

18. 44.68% of teachers believe that experts provide chance to teachers to express their 

views. 36.19% of teachers agreed that experts have motivated them. 13.33% of 

teachers agreed that experts enforced their ideas on them. 

19. 60.06% of teachers believe that experts were having good mastery over content. 

3.6.3  Findings Related to Needs of the Training  

1. The Highest need for training suggested by the teachers, for pedagogical aspects 

were “Teaching through activity” and training for “Learning disability” respectively. 

Lowest need suggested by the teachers were “Teaching with correlation” and 

“Planning of competency based teaching” respectively. 

2. For subject related training teachers found   highest need in the mathematics and 

second highest need in the English. The least prioritized subjects were Hindi and 

Sanskrit respectively. 

3. Among all 11 components of professional competency, teachers found highest 

training need in “computer”.” Training of child psychology” and “Time 

management” came on second and third priority respectively. Least prioritized 

components by teachers were “Communication” and “motivation” training 

respectively. 

4. Teachers opined highest need of training for “Project work” and next to that was 

“Action research”. Whereas “Report writing” was least needed. 
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5. From all components of evaluation, teachers feel that they need more training related 

to “Continuous and comprehensive evaluation” and the next to that was “Diagnostic 

test.” and they required least training related to “Grading system”. 

6. Out of all the nature of training components, teachers prefer highest training 

Through “Audio-visual aids”, Where as second highest preference was given to 

“Group discussion” and “Demonstration Method”, Where as ‘Assignment Method.” 

Was least preferred. 

7. Among all the components of computer training, highest priority was given to “M S 

Word” and the next to that was   “M S Power Point.” They want Least   

  Training in “CAL” 

3.6.4 Findings Related to opinions of BRCC, CRCC, EIs and Principals of Pay 

centre Schools 

1. Training programs were organized as per planned time table (90% R.C.C.,90.62% 

C.R.C.C., 95%E.I.,and 90.80% principals of pay centre schools) 

2. 56% B.R.C.C.,54% C.R.C.C.,52.38% E.I. and 60.21% principals of pay centre 

schools opines face to mode of training was more effective then on air training. 

3. Only 42.86% E.I. and 51.03 % principals of pay centre schools agree that amount 

given to resource persons is sufficient while 60% B.R.C.C. and 57.29% C.R.C.C 

agree on it. 

4. 60% B.R.C.C. 53.13% C.R.C.C. disagree that training programs were organized 

mostly on same subjects whereas 52.38% E.I. and 51.02 % principals of pay centre 

schools disagree on it. 

5. 61% E.I., 60.21% principals of pay centre schools disagree on more numbers of 

teachers were allotted in one section during training while only 58% B.R.C.C. and 

48.96% C.R.C.C. disagree on it. 

6. 94% B.R.C.C., 93.75% C.R.C.C., 83.33%E.I. and 96.94% principals of pay centre 

schools opine that they get complete cooperation of Principals of the schools where 

training was organized.  

7. 94% B.R.C.C., 80.21% C.R.C.C., 83.33%E.I. and 79.59% principals of pay centre 

schools opine that higher officials cooperate in planning and implementation of 

training. 
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8. Only 50% B.R.C.C., 50.01% C.R.C.C., 33.34% E.I. and 46.94% principals of pay 

centre schools agree that appropriate disciplinary actions were taken for irregular 

teachers. 

9. 88% B.R.C.C., 87.50% C.R.C.C., 83.34%E.I. and 74.49% principals of pay centre 

schools opine that most of the teachers do not remain present after recess. 

10. Only 42% B.R.C.C., 58.33% C.R.C.C., 61.91% E.I. and 54.09 % principals of pay 

centre schools disagree that there is lot of wastage of time in inauguration of training 

programs. 

11. Only 44% B.R.C.C., 51.04% C.R.C.C., 35.71 % E.I. and 43.87 % principals of pay 

centre schools disagree that resource persons generally change their topic of training. 

 

3.6.5  Findings Related to Feedback   of BRCC, CRCC, EIs and Principals of Pay 

centre Schools 

1. 98% B.R.C.C., 96.9% C.R.C.C., 92.9 E.I., 94.9 Principals of pay centre schools 

responds that Physical infrastructure like seating arrangement, arrangement for food 

were available as per the requirements of training program but there is not much 

attention paid on cleanliness. Few of them opine that there was no arrangement of 

chairs for the teachers of old age which becomes a hindrance in their training. 

2. 97.92% C.R.C.C., 96% B.R.C.C. and 93% E.I. and  Principals of pay centre schools  

responds that modules and the teaching learning material for training  were made 

available at proper time and in sufficient number as per the requirement of training 

3. 90% B.R.C.C., 91% C.R.C.C., 76% E.I. and 90% Principals of pay centre schools 

opines responds that teachers take proper interest in training. But few of them opines 

that some teachers seem to be less interested due to organization of frequent 

trainings and compulsorily to attending training of all subjects. 

4. As per first priority order given by C.R.C.C., E.I. and Principals of pay centre 

schools reveals that teachers take more interest in learning content and least interest 

in learning content cum methodology. 

5. Attitude development was given first priority order by B.R.C.C., C.R.C.C., E.I. and 

Principals of pay centre schools which means in order to enhance professional 

competency of teachers the training of attitude development is more effective.  
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6. In order to enhance professional competency of teachers the training of 

communication was least effective as per last priority order given on same item by 

B.R.C.C., C.R.C.C., E.I. and Principals of pay centre schools 

7. 54% C.R.C.C., 42.71% B.R.C.C. and 51% Principals of pay centre schools opines 

that Vidhya Sahayaks take more interest and enthusiastically participate in training, 

but as per the 45.2 % feedback of E.I. reveals that teachers having experience of five 

to fifteen years take more interest and enthusiastically participate in training. 

8. Teachers having experience of more than fifteen years take least interest in training 

as per lowest opinion with 11.5 % B.R.C.C., 28% C.R.C.C., and 16.7% E.I. and 

17.4% Principal of pay centre l schools. 

9. First priority order given by BRCC, C.R.C.C., E.I. and Principal of pay central 

school to experienced teachers which means the help of experienced teachers was 

taken highest as resource person of training and experienced teachers proved 

effective as resource persons for training.  

10. 92% B.R.C.C., 98% C.R.C.C., 95 % E.I. and 93% Principals of pay centre schools 

opines that face to face mode of training was more effective compared to on air 

training 

11. 40 % B.R.C.C., 54.17% C.R.C.C., 52.4% E.I. and 57.1% Principal of pay centre 

school opines that one day training was most effective  

12. 60% B.R.C.C., 62.5% C.R.C.C., 59.5% E.I. and 64.3% Principal of pay centre 

school opines that non residential training was most effective.  

� Recommendations 

As per the feedback received by teachers, BRCC, CRCC, EI and principals of pay centre 

schools training proved quite fruitful. But in order to make it more effective following 

recommendations should be considered. 

� Training should be organized in such a way that it should not affect the regular 

teaching – learning process. 

� Content taught at B.Ed. and P.T.C. should not be repeated in the training. 

� Resource persons should make effective use of audio-visual teaching aids in order to 

make training more effective. 



XX 
 

� The training for resource persons should also be organized in order to make their 

presentation for training more logical and referential.  

� The planning at the cluster level found to be more effective, it possible training 

programs should be organized at cluster level. 

� Resource persons should make effective utilization of seminar method and workshop.  

� Extensive training programs for English and Mathematics subjects should be 

organized. 

� Training program for continuous and comprehensive evaluation should be organized.  

� Frequent training programmes for computer skill should be organized. 

� Appropriate disciplinary actions should be taken for absent teachers. 

� Face to face mode of training should be emphasized more. 

� DIET lecturers and experienced teachers proved more effective as resource persons, 

so this matter should be considered at the  time of selection of resource person. 

� Training programmes for “Teaching through activity” and “Learning disability” 

should be organized.    
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Chapter 1 

Introduction  

1.0.0 Introduction  

Sarva Shiksha Abhiyan is an effort to universalize elementary education by 

community ownership of the school system. It is a response to the demand for quality 

basic education all over the country. The SSA programme is also an attempt to 

provide an opportunity for improving human capabilities to all children, through 

provision of community-owned quality education in a mission mode.    

SARVA SHIKSHA ABHIYAN is an effort at effectively involving the Panchayati 

Raj Institutions, School Management Committees, Village and Urban Slum level 

Education Committees, Parents' Teachers' Associations, Mother Teacher 

Associations, Tribal Autonomous Councils and other grass root level structures in the 

management of elementary schools. 

An opportunity for States to develop their own vision of elementary education. Its aim 

is to allow children to learn about and master their natural environment in a manner 

that allows the fullest harnessing of their human potential both spiritually and 

materially. This quest must also be a process of value based learning that allows 

children an opportunity to work for each other's well being rather than to permit mere 

selfish pursuits. 

1.1.0 Objectives of Sarva Shiksha Abhiyan 

� All children in school, Education Guarantee Centre, Alternate School,' Back-

to- School' camp by 2003; 

� All children complete five years of primary .schooling by 2007 

� All children complete eight years of elementary schooling by 2010 

� Focus on elementary education of satisfactory quality with emphasis on 

education for life 

� Bridge all gender and social category gaps at primary stage by 2007 and at 

elementary  Education level by 2010 

� Universal retention by 2010 
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1.2.0 Background of the Present Research Project  

 In order to achieve the goals of SSA government of Gujarat is really striving hard and 

one of the major steps in this regard is to make the teachers’ competent. Appointment 

of primary teachers is being done completely on the basis of their educational and 

professional qualifications. Whatever updated may be the curriculum of pre service 

training program, but looking towards the expanding horizons of education that is not 

sufficient for lifelong learning. Therefore the training of teachers has become essential 

in order to make them competent in innovative trends, methods, techniques, audio 

visual aids, teaching -learning material etc. 

With the joint efforts of Gujarat govt. and educationists, SSA is organizing teachers 

training program every year. In the year 2010 the training was provided at state level 

and in the year 2011 the training was provided at district level. The objective behind 

organizing training is to make teachers efficient and competent to achieve the goals of 

SSA.  Hence it becomes very important to know the feedback of teachers and their 

needs for future training programs. This project is an effort in the same direction. 

Under Sarva shiksha Abhiyan Mission it was decided to provide 20 days In Service 

Training to all the primary teachers of Gujarat State as per the provision in AWP & B 

OF 2011-12. As per the needs of teachers of district, each district has decided the 

subjects of training and kept the provision in their budget. The budget of 2011-12 

includes teachers training with reference to all SSA intervention and it also considers 

teachers opinions of 2010-2011 with regard to teachers training.  

Each district has prepared annual training calendar for 20 days teacher training 

program by inviting DRG members ,expert resource persons like experienced 

teachers, BRC/CRC coordinators, DIET lecturers etc.. 

As per the needs of teachers the content based training subjects were  included in 

2011-12 training, therefore 14 days training from 18th April to 5th May was organized 

in face to face mode. As decided above, 14 days non residential training was 

organized in which initial 10 days training at block level and later 4 days training at 

cluster level were organized. For that each district was asked to prepare their day wise 

and subject wise planning with the guidance of DIET.     

Joint training for teachers of specific standards was organized as per previous years 

planning at block level, which includes different activities /projects according to the 

standards in order to maintain a continuity and comfort in the present training.  
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(A) Planning for 10 days training at block level 

The seating arrangement for teachers of two or three nearby clusters was as follows. 

  A Cluster       B Cluster             C Cluster 
A-1-2 A-3-4 A-5-6-8 
B-1-2 B-3-4 B-5-6-8 
C-1-2 C-3-4 C-5-6-8 

        
Std.1 and 2 teachers of Pragna School were excluded from the above planning. Seven 

days training for Pragna teachers at block level was organized separately. 

(B) Planning for 4 days training at cluster level 

The planning for cluster level was followed as per the previous year planning. 

Teachers of Pragna school Std.1 and 2 were excluded from the cluster level training. 

Separate training was organized for them. 

(1) Strategies for planning, implementation and monitoring of districts  

(A) At District level 

� Preparation of daily  time table for 10 days training at block level and four days 

training at cluster level 

�   seating arrangement 

� Clarification of Cluster wise Role of CRG experts  

� Effectiveness and regularity of teachers in training 

� Arrangement of timely distribution of training material 

� advance allocation of grant 

� Strategy for proper monitoring of training  

(B) At Taluka level 

� Coordination of Taluka level work was done by BRC coordinator with the 

cooperation of Taluka education inspector. 

� To collect Sufficient Training material and grant from district level and provide 

it to CRC coordinator before starting of training. 

� Preparation of updated information of number of trainees, Experts name (CRG) 

training place for each CRC. 

� Systematic arrangement for teachers to reach on time and remain present for full 

time. 

� Issue an order to CRC coordinator to keep reporting about presence/absent and 

irregular teachers and maintain secrecy about it. 
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(C) At CRC level 

� Issue an order for training according to instruction given by district level and 

Taluka level  

� Organize a coordination meeting with CRG’s and plan according to timetable. 

� Prepare a report and attendance register. 

� Organize an effective training according to timetable 

(2)  Provision for expenses during training 

During the 14 days training the expense related to training module was as follows-

Each teacher  per day 100 Rs.* 10 days at block level . Each teacher per day Rs. 50  ×  

4 days at cluster level. 

This allocated grant includes training modules TA-DA as per ST bus fare, 

refreshment and stationary. 

(3)  Distribution of training modules 

Modules prepared and printed by each district according to their needs with the help 

of DIET were distributed as per previous year planning 1. all teachers except  non 

granted school teachers as per provision AWP& B (2) one set for each non granted 

school  (3) for present  Pravasi school teachers one set for each institute (4) for Pragna 

school teacher, state will provide separate materials                                                                

(4)  About rewarding resource persons at block/cluster level 

Special reward of Rs 50 to be given to the teachers working  as CRG experts in order 

to retain their enthusiasm, taking a positive note of their work  and for encouraging 

enthusiastic and teachers having content mastery . 

(5)  Training duration 

Training was arranged during school hours as per the guidelines of SSAM and 

circular dated 7-2-2007 from education department. Training Time for the year 2010-

11 was kept 7.30 am to 1 pm. As per the suggestions of 2009-10 monitoring team.  
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Chapter 2 

Methodology 

2.0.0  Introduction 

This chapter deals with the methodological and procedural part of the current project 

under investigation (Feedback of Teachers and their needs regarding Teacher 

Training). The current chapter describes design of research which includes Population 

and sample, method of research, tools for data collection, procedure regarding data 

collection and finally the techniques of data analysis. 

2.1.0   Statement of the Research Project 

This Research Project was carried out to study the feedback of primary teachers of 

govt. primary schools on teachers training given to them and their needs regarding 

further  training with reference to gender and experience.  

Title of the Study 

Feedback of Teachers and Their Needs Regarding Teacher Training  

2.2.0   Objectives of the Study 

1. To study the opinions of the government primary school teachers about training 

provided to them under S.S.A .project regarding impact of training with respect to 

gender and experience 

2. To get the feedback of Government primary school teachers about training 

provided to them under S.S.A. project regarding effectiveness of training 

techniques, management of training , , appropriateness of training modules, , 

infrastructure and facilities provided , appropriateness of training modules 

duration of training and quality of resource persons 

3. To identify the needs of teachers regarding further training 

4. To study the opinions of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors, Principals of pay centre schools regarding various administrative 

components and effective execution  of training programme for teachers 

5. To get the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors, principals of pay centre schools regarding infrastructure, training 

materials, interest of teachers, and duration of programme, resource persons and 

obstacles for training 
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2.3.0   Research Questions 

1. What are the opinions of teachers regarding advantages of training on classroom 

interaction? 

2. What are the opinions of teachers regarding disadvantages of training on 

classroom interaction? 

3. Is there any difference between opinion of teachers regarding advantages and 

disadvantages of training on classroom interaction with respect to Gender and 

experience? 

4. What are the feedbacks of government primary school teachers about   the 

effectiveness of training techniques? 

5. What are the feedbacks of government primary school teachers about the 

management of training? 

6. What are the feedbacks of government primary school teachers about the 

appropriateness of training modules? 

7. What are the feedbacks of government primary school teachers about the 

infrastructure and other facilities provided? 

8. What are   the feedbacks of government primary school teachers about duration of 

training? 

9. What are the feedbacks of government primary school teachers about the quality 

of resource persons? 

10. What are needs of teachers regarding further training? 

11. What are the opinions of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools regarding administrative 

components and effective execution of training? 

12. What are the feedbacks of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools about infrastructure, training 

material? 

13. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools about interest of teachers regarding 

training? 

14. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and principals of pay centre schools regarding resource persons and 

obstacles for training? 
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15. What are the feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors   and principals of pay centre schools on training provided to teachers? 

2.4.0   Delimitations of the Study 

The present study was delimited to the Govt. primary school teachers only.  

2.5.0   Population and Sample 

The present study was carried out to study the opinions of government primary school 

teachers, B.R.C coordinators, C.R.C coordinators, Education Inspectors and 

Principals of pay centre schools regarding the training provided by government of 

Gujarat under S.S.A. Project. Hence all the teachers of government primary schools, 

B.R.C. coordinators, C.R.C. coordinators, Education Inspectors and Principals of pay 

centre schools working across the Gujarat were the population for the study. 

� Sample for the Study 

Sample for the present research project was selected as follows. A list of all talukas 

was prepared for each district of Gujarat out of that two talukas were selected 

randomly from each district. Thus 50 talukas were identified. Two clusters were 

randomly selected by lottery method from the list of clusters obtained from B.R.C. 

coordinator for each selected taluka. From each selected cluster five schools were 

selected randomly and from each school, five teachers who had undergone SSA 

training constituted the sample for the current research project. Thus approximately 

2520 teachers were sample for the present research. C.R.C. coordinators and 

Principals of the pay centre schools of the selected cluster were also included as 

sample for the current research project. B.R.C. coordinators and Education Inspectors 

of selected Talukas were also be included as sample for the present research. The 

statistic of the sample is given in the below table. 

Table No: 2.1 Summary of the Sample for the Study   

Respondents Number of Respondents (Approximately) 

Primary School Teachers 2520 

C.R.C .Coordinators 96 

Principals of Pay centre Schools 98 

B.R.C. Coordinators 50 

Education Inspector 42 

Total 2806 
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2.6.0   Methodology of Research Project 

Survey Method was adopted for the study. The collection of the data was done by the 

field investigators who visited the schools. The field investigators were trained in the 

workshop organized at Faculty of Education, KSV University, Gandhinagar. The field 

investigators were acquainted with the conceptual framework of the study and method 

of collecting the data and filling the different tools. 

2.7.0   Tools for Data Collection  

Following tools were constructed and used in order to collect the data from teachers, 

B.R.C. coordinator, C.R.C. coordinator, Education inspector and principal of pay 

center schools. 

� In order to collect the data from primary teachers the following tools were 

prepared and used. 

1.  Opinionnaire  

5 point   response opinionnaire was constructed and used in order to collect opinions 

regarding advantages and disadvantages of the training on class room teaching. This 

opinionnaire includes 25 statements, among them 19 statements are positive and 6 

statements are negative. Teachers have to response in five categories. I.e. SA, A, N, 

DA, SDA. This opinionnaire is presented as appendix A. 

2. Questionnaire 

Questionnaire was prepared in order to collect information related to their 

qualification, experiences, subject of their interest, management of training, quality of 

resource persons, infrastructural facilities, and appropriateness of training modules 

and effectiveness of training modules. There were 33 statements related to content. 

This Questionnaire is presented as appendix B. 

3. Questionnaire 

Questionnaire was prepared and used to seek the information regarding their needs for 

future training. In this Questionnaire suggested responses were given after each 

question and respondent has to give priority order to them. There were seven 

components which include pedagogy, subject competency, professional competency, 

activities related training, 

Evaluation aspects,   nature of training /techniques  and  computer. Responses were 

taken according to above components. No of sub points differ in component wise. For 
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each component teacher has to select their option   and give priority order within that. 

This Questionnaire is shown as appendix C. 

� In order to collect the data from B.R.C.C.,C.R.C.C.,E.I. and Principals of pay 

centre schools the following tools were prepared and used. 

4. Opinionnaire 

5 point response   opinionnaire was constructed and used in order to collect opinions 

regarding administrative components and effective execution of training. There were 

30 statements. Teachers had to response in five categories. I.e. SA, A, N, DA, SDA. 

The related to administrative components include items on time schedule of training, 

resource persons of training, duration and mode of training and grant allocation for 

training. The items related to effective execution of training includes items on interest 

of teachers, preparation of resource persons, regularity of teachers, infrastructure and 

training etc. This   Opinionnaire is attached as appendix D. 

5. Questionnaire 

A questionnaire was constructed and used in order to get their feedback with respect 

to Components of various administrative aspects of training like training material, 

interest of teachers, duration of prograame, resource persons and obstacles of training. 

This Questionnaire is shown as appendix E. 

2.8.0   Data Collection 

The data was collected from teachers, B.R.C. coordinators, C.R.C. coordinators, 

Education Inspectors and principals of pay centre schools through opinionnaire & 

questionnaire. To collect data, workshop was organized for Field investigators. The 

Workshop was organized with the help of the resource persons and 50 field 

investigators were trained to get data from the respondents. Each field investigator 

visited 10 schools from the selected Taluka and collected the data from the teachers. 

They also collected the data from B.R.C. Coordinators, C.R.C. Coordinators, 

Education Inspectors and Principals of pay center schools. List of field investigator is 

shown as Appendix– F. 

2.9.0   Data Analysis 

� Response of the teachers and other respondents on opinionnaire was analyzed 

using percentage technique.  

� Response of the teachers and other respondents on Questionnaire were analyzed 

using simple statistical techniques like percentage and frequency distribution. 
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� Data obtained by questionnaire, prepared to identify the future needs of teachers 

was analyzed by average priority order. Frequencies were calculated from 

priority order given by the teachers for each subcomponent. Then frequency no. 

multiplied by decided weightage. Decided weightage was calculated by dividing 

total score of each subcomponent by no. of responded for that component. The 

average priority order was decided by average score of each subcomponent. For 

each component priority order was classified, analysis and interpret 

� Content Analysis was done for analyzing the data of open ended Questionnaire. 

Thus in this chapter the basic outline of the research is presented. 
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Chapter 3 

Data Analysis and Interpretation 

3.0.0 Introduction 

In the first chapter of  the present research a brief  introduction of  SSA , it’s 

objectives and functions and the training being given by it, besides a brief 

introduction of planning and execution of the training  and abstracts of the related 

literature were given. The methodological part was described in chapter two. This 

chapter deals with data analysis, interpretations and findings. To study the feedback of 

teachers related to teaches training, 5 objectives and 15 research questions were 

framed. To access these objectives the field investigators had collected data from 

2520 teachers, 96 CRCCs, 50 BRCCs, 42 EIs and  98 principals of pay centre schools 

with help of  five different tools. The data analyzed and interpreted as follows. 

3.1.0 Opinions of Teachers Regarding Advantages and 

Disadvantages of Training on Classroom Teaching 

If outcome of training imparted to teachers at different intervals reach to classroom 

then only it is worthy. It is necessary to know the positive and negative effects of 

different aspects of training given to teachers on classroom teaching. The first 

objective of this research project was to study the opinions’ of teachers regarding 

advantages and disadvantages of training imparted to them on class room teaching. To 

materialized first objective of the present study, an opinionaire was constructed which 

includes 25 statements, among them 19 statements were positive and 6 statements 

were negative. Teachers had to response on it by selecting one response category. 

Categories were strongly agreed (SA), Agree (A), Neutral (N), Disagree (DA), and 

Strongly Disagree (SDA).  Then strongly agree (SA), and agree (A) responses were 

combined and Disagree (DA) and Strongly Disagreed (SDA) were also combined.    

3.1.1  Over All Opinions of Teachers 

To get the answers of first two research questions responses from teachers on the 

opinionaire regarding advantages and disadvantages were converted in to frequencies. 

These frequencies were converted into percentage. Teacher’s responses related to 

each statement is shown in table 3.1.1. 
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Table-3.1.1: Percentages of Teacher’s Opinions on Each Statement of Opinionaire 

No. Statements Agree Neutral Disagree 
1 Proper use of audio visual aids in classroom can be learned by training. 86.09 9.34 4.57 

2 Enthusiasm is created for pre-preparation of teaching by training. 81.01 12.36 6.63 

3 Lectures given by experts are useful in class room teaching. 80.33 14.14 5.52 

4 Quality of classroom teaching is improved by training. 77.35 15.93 6.71 

5 Contents taught at B.Ed and P.T.C. are repeated in training. 47.83 23.92 28.25 

6 Various methods taught in the training can be effectively utilized in classroom interaction. 81.68 13.39 4.93 

7 Training is helpful to identify the Individual differences of the students. 69.73 18.83 11.44 

8 Regular teaching in school is affected due to training. 53.48 22.53 24.00 

9 Modules provided in the training are helpful to make classroom teaching effective. 82.72 11.52 5.76 

10 Training is useful to understand new syllabus. 87.52 9.34 3.14 

11 
Information regarding innovative teaching methods is provided by training, which makes 
classroom teaching more effective. 

83.55 11.88 4.57 

12 Techniques to make students active in the classroom can be taught through training. 80.17 13.11 6.71 

13 Every matter taught in training   is difficult to implement in the classroom. 57.25 26.38 16.37 

14 Matters presented by invited experts in training are not according to our classroom arrangement. 40.88 27.73 31.39 

15 Information regarding reference material can be obtained by the training. 79.94 12.55 7.51 

16 Many problems of class work can be solved by the training. 73.66 15.45 10.89 

17 Training is useful in classroom teaching by understanding child psychology. 72.47 19.43 8.10 

18 Training provides knowledge related to various projects to be conduct by the students. 76.16 15.73 8.10 

19 Training develops ability to create useful teaching materials. 77.79 16.17 6.04 

20 Training is useful in class room teaching by identifying students’ interest and understanding. 70.32 18.91 10.77 

21 Matters are not taught during the training, which can be directly implemented in the classroom. 31.94 29.80 38.26 

22 There is no difference observed in students’ achievement during before and after training. 26.58 26.86 46.56 
23 Self confidence of teachers is increases through training. 77.83 14.74 7.43 

24 Training helps to understand the proper classroom interaction with students. 77.00 14.86 8.14 

25 Presentation of difficult contents can be make easy by training. 83.71 10.85 5.44 
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It is observed from the above table 3.1.1 that more than 70% teachers were agreed on 

all positive statements.  

For Agree (A) category, the highest percentage of opinion was obtained on statement 

number 10 which is 87.52 %.that means, Most of the teachers opined that, “Training 

is useful to understand new syllabus.” On the other hand 3.14 % of teachers disagreed 

on this fact, which is negligible. 

At the second position 86.09% of the teachers agreed on the statement number 1 that 

“Proper use of audio visual aids in classroom can be learned by training.”  

At the third position 83.71% of the teachers agreed on the statement number 25 that 

“Presentation of difficult contents can be making easy by training.” 

For negative statements number 5, 8, and 13 Percentage of Agree is more than 

percentage of Disagree teachers. highest agreed percentage of opinion was obtain on 

statement number 13 which is  57.25% that means teachers believed that “Every 

matter taught in training   is difficult to implement in the classroom.” Statement 

number 8 comes on the second position, where 53.48% of teachers believed that 

“Regular teaching in school is affected due to training.” 

Among negative statements, 46.56% teachers were disagreed on statement number 

22, which means they opined that “There is a difference in achievement of students 

before training and after training.” This shows their positive attitude towards training. 

3.1.2  Opinions of Teachers in Context to Gender 

In order to study is there any difference between the opinion of male and female 

teachers about the advantages and Disadvantage of training provided to them on class 

room interaction? To get the answer of this question the category wise frequencies of 

teachers’ opinion with references to gender was computed and converted into 

percentage. Percentage of teachers’ opinion with reference to gender is shown in table 

3.1.2 
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Table 3.1.2: Percentages of Teacher’s Opinions on Each Statement of Opinionaire with Reference to Gender 

NO. Statements 
Agree Neutral Disagree 

Male Female Male Female Male Female 
1 Proper use of audio visual aids in classroom can be learned by training. 87.02 85.71 9.87 8.60 5.48 3.31 

2 Enthusiasm is created for pre-preparation of teaching by training. 79.57 82.61 13.23 11.15 6.17 7.28 

3 Lectures given by experts are useful in class room teaching. 82.45 77.80 13.71 14.74 4.87 6.43 

4 Quality of classroom teaching is improved by training. 81.05 73.91 16.18 15.60 7.13 6.14 

5 Contents taught at B.Ed and P.T.C. level are repeated in training. 48.70 47.41 23.30 24.76 30.02 25.80 

6 Various methods taught in the training can be effectively utilized in classroom interaction. 80.94 82.35 13.37 13.42 4.73 5.20 

7 Training is helpful to identify the Individual differences of  the students. 71.32 68.30 18.16 19.75 12.54 9.92 

8 Regular teaching in school is affected due to training. 53.93 53.31 21.59 23.82 25.70 21.64 

9 Modules provided in the training are helpful to make classroom teaching effective. 84.02 80.83 11.17 12.00 4.59 7.37 

10 Training is helpful to understand new syllabus. 90.00 84.84 9.05 9.74 2.88 3.50 

11 
Information regarding innovative teaching methods is provided by training, which makes classroom 
teaching more effective. 

85.69 81.29 11.93 11.81 4.18 5.10 

12 Techniques to make students active in the classroom can be taught through training. 76.99 83.88 13.64 12.38 7.54 5.58 

13 Every matter taught in training   is difficult to implement in the classroom. 56.46 58.15 25.63 27.41 17.41 14.93 

14 Matters presented by invited experts in training are not according to our classroom arrangement. 41.53 40.87 27.96 27.41 32.83 29.40 

15 Information regarding reference material can be obtained by the training. 80.74 78.88 12.54 12.57 6.85 8.41 

16 Many problems of class work can be solved by the training. 75.35 71.49 15.15 15.88 9.94 12.19 

17 Training is useful in classroom teaching by understanding child psychology. 75.05 69.86 20.15 18.43 7.33 9.17 

18 Training provides knowledge related to various projects to be conduct by the students. 78.45 74.01 16.24 15.03 7.95 8.32 

19 Training develops ability to create useful teaching materials. 79.93 75.31 15.63 16.92 5.69 6.52 

20 Training is useful in class room teaching by identifying students’ interest and understanding. 71.09 69.71 19.47 18.15 10.62 10.96 

21 Matters are not taught during the training, which can be directly implemented in the classroom. 31.92 32.18 29.47 30.25 39.14 37.05 

22 There is no difference observed in students’ achievement during before and after training. 27.33 26.40 26.32 27.60 48.59 43.76 

23 Self confidence of teachers is increases through training. 84.40 71.22 14.60 14.93 7.47 7.37 

24 Training helps to understand the proper classroom interaction with students. 78.72 76.14 16.59 12.48 8.70 7.37 

25 Presentation of difficult contents can be make easy by training. 88.18 79.28 11.38 10.11 5.00 6.05 
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It is observed from the table 3.1.2 that opinions of male and female teachers for all 

positive statements were highest  in agree category. Percentage of male teachers in agrees 

category for all positive statements is more than 70%. While percentage of female 

teachers in agree category for all positive statements is also more than 70% except 

statement number 7. 

Male teachers agreed highest on the statement number 10 .90% of male teachers agreed 

on that the “Training is helpful to understand new syllabus.” While in the case of female 

teachers this statement secured second position with 84.84%.  

Female teachers agreed highest on the statement number 1 .85.71% of female teachers 

agreed on that the” Proper use of audio visual aids in classroom can be learned by 

training.”While in the case of male teachers this statement secured third position with 

87.02% 

At the second position male teachers agreed on statement 25. 88.18 % of them opine that 

“Presentation of difficult contents can be making easy by training.” but only 79.28% of 

female teachers agreed on this statement.  

In the case of statement no.23 there was a wide difference between the opinions of male 

and female teahers.84.40% of male teachers opined that “Self confidence of teachers is 

increases through training.”, but only 71.22% of female teachers opined the same. 

From all negative statements male and female teachers highly agreed on statement 

number 13. 56.46% of male and 58.15 %.of female teachers opined that “Every matter 

taught in training   is difficult to implement in the classroom.” Among all negative 

statements, statement no.8 was on second position. 53.93% of male teachers and 53.31% 

of female teachers opined that “Regular teaching in school is affected due to training.”    

For statement no. 22, 48.59% of male teachers and 43.76% of female teachers opined that 

they observe positive effect of training on the achievement of the Students. 
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3.1.3 Opinions of Teachers in Context to Experience 

In order to study , Is there any difference between the opinion of  more experienced  and 

less experienced  teachers about the advantages and disadvantage of training provided to 

them on class room interaction ? To get the answer of this question the category wise 

frequencies of teachers’ opinion with references to experience was computed and 

converted into percentage. Percentage of teachers’ opinion with reference to experience is 

shown in table 3.1.3 
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Table 3.1.3: Percentages of Teacher’s Opinions on Each Statement of Opinionairewith Reference to Experience 

NO. Statements 
Agree Neutral Disagree 

ME LE ME LE ME LE 
1 Proper use of audio visual aids in classroom can be learned by training. 86.27 85.44 9.10 10.21 4.63 4.35 

2 Enthusiasm is created for pre-preparation of teaching by training. 80.99 81.10 12.12 13.23 6.89 5.67 

3 Lectures given by experts are useful in class room teaching. 80.13 81.10 14.29 13.61 5.58 5.29 

4 Quality of classroom teaching is improved by training. 76.11 82.04 16.60 13.42 7.29 4.54 

5 Contents taught at B.Ed and P.T.C. level are repeated in training. 47.18 50.28 23.44 25.71 29.38 24.01 

6 Various methods taught in the training can be effectively utilized in classroom interaction. 81.89 80.91 13.53 12.85 4.58 6.24 

7 Training is helpful to identify the Individual differences of  the students. 69.32 71.27 18.61 19.66 12.07 9.07 

8 Regular teaching in school is affected due to training. 53.27 54.25 22.64 22.12 24.09 23.63 

9 Modules provided in the training are helpful to make classroom teaching effective. 84.21 77.13 10.56 15.12 5.23 7.75 

10 Training is helpful to understand new syllabus. 88.33 84.50 8.80 11.34 2.87 4.16 

11 
Information regarding innovative teaching methods is provided by training, which makes classroom 
teaching more effective. 83.65 83.18 11.97 11.53 4.38 5.29 

12 Techniques to make students active in the classroom can be taught through training. 79.43 82.99 13.58 11.34 6.99 5.67 

13 Every matter taught in training   is difficult to implement in the classroom. 56.34 60.68 26.56 25.71 17.10 13.61 

14 Matters presented by invited experts in training are not according to our classroom arrangement. 40.95 40.64 27.97 26.84 31.09 32.51 

15 Information regarding reference material can be obtained by the training. 80.63 77.32 12.68 12.10 6.69 10.59 

16 Many problems of class work can be solved by the training. 72.38 78.45 16.30 12.29 11.32 9.26 

17 Training is useful in classroom teaching by understanding child psychology. 73.19 69.75 18.46 23.06 8.35 7.18 

18 Training provides knowledge related to various projects to be conduct by the students. 76.31 75.61 15.64 16.07 8.05 8.32 

19 Training develops ability to create useful teaching materials. 78.32 75.80 15.79 17.58 5.89 6.62 

20 Training is useful in class room teaching by identifying students’ interest and understanding. 69.97 71.64 19.77 15.69 10.26 12.67 

21 Matters are not taught during the training, which can be directly implemented in the classroom. 32.60 29.49 28.77 33.65 38.63 36.86 

22 There is no difference observed in students’ achievement during before and after training. 26.81 25.71 26.41 28.54 46.78 45.75 

23 Self confidence of teachers is increases through training. 77.46 79.21 14.44 15.88 8.10 4.91 

24 Training helps to understand the proper classroom interaction with students. 76.71 78.07 14.94 14.56 8.35 7.37 

25 Presentation of difficult contents can be make easy by training. 84.10 82.23 10.41 12.48 5.48 5.29 
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It is observed from the table 3.1.3 that more than 70% of more experienced teachers 

and less experienced teachers agreed on all positive statement,. 

More experienced teachers agreed highest on the statement number 10 .88.33% of 

more experienced teachers  agreed on that the “Training is helpful to understand new 

syllabus.” While in the case of less experienced teachers this statement secured 

second position with 84.50%.  

Less experienced teachers agreed highest on the statement number 1 .85.44%  of less 

experienced teachers  agreed on that the” Proper use of audio visual aids in classroom 

can be learned by training.”While in the case of more experienced teachers this 

statement secure second position with 86.27%. 

At third position more experienced teachers agreed on statement no.9 and Less 

experienced teachers agreed on statement no.11 . 84.21 % of more experienced 

teachers opined that “Modules provided in the training are helpful to make classroom 

teaching effective.”  83.18% of less experienced teachers opined that “Information 

regarding innovative teaching methods is provided by training, which makes 

classroom teaching more effective.”   

Among all negative statements for statement no.13, 56.34% of more experienced 

teachers and 60.68% of less experienced teachers highest agreed. They opine that 

“Every matter taught in training   is difficult to implement in the classroom.” Among 

all negative statements, statement no.8 was on second position. 53.27% of more 

experienced teachers and 54.25% of less experienced teachers agreed that “Regular 

teaching in school is affected due to training.”     

46.78% of more experienced and 45.75% of less experienced teachers disagreed on 

negative statement No. 22. They disagreed with that “There is no difference observed 

in students’ achievement during before and after training.” This shows their positivity 

towards training. 

3.2.0 Feedback of Teachers about Training Imparted to them 

Teacher’s feedback regarding different aspects of training can help to understand the 

pros and cons of training .By the help of this feedback we may able remove the 

drawbacks of training in future training. 

Second object of this research project was to study the feedback of Teachers. To 

achieve this objective questionnaire was prepared, which includes questions regarding 
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planning, appropriateness of training modules, provided facilities, duration of the 

training, quality of resource persons and effectiveness of training. 

Responses of teachers were converted in to percentage and interpretation was made 

according to that Component wise percentage and interpretation of teachers feedback 

are as follows. 

3.2.1 Effectiveness of Teacher’s Training 

To study the effectiveness of teacher’s training, teachers were asked to response on 

different questions like factors effecting interest of training, which methods/strategies 

were interesting and useful, which type of training was effective etc. 

Percentages calculated as per teachers’ different responses on each question are 

shown in the table no. 3.2.1given below. 

Table 3.2.1: Teachers’ Feed Back on “Effectiveness of Training” 

Question 
No. 

Questions Components Percentage 

8 According to you who 
of the following 
reasons made the 
training More 
interesting? 
 

Planning of Training 61.75% 
Competency of Experts 50.87% 
Communication skill of 
Experts 

30.56% 

Nature of training 27.78% 
Training Modules 38.69% 
Behaviour and Co - operation  
of Trainees 

45.87% 

Others 5.40% 
9 Which of the following 

ethos /Techniques, you 
found more interesting 
and useful? 
 
 
 

Lecture Method 29.13% 
Group discussion 58.65% 
Demonstration Method 38.61% 
Seminar 15.71% 
Project Work 40.44% 
Use of Audio-Visual Aids 45.28% 
On air- Off air 26.39% 
Face to Face Mode 18.45% 
Work Shop 19.25% 

11 Which kind of training 
was more effective?  

Residential 21.02% 
Non Residential 78.98% 

 

It is observed from the table 3.2.1 that 61.75% of teachers opine that training was 

interesting due to planning of training where as 50.87% of teachers agreed that 

training was interesting due to competency of experts. 

58.65% of teachers state that group discussion method was more useful for training, 

where as 45.28% of teachers agreed that audio visual aids were more fruitful for 
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training. Only 15.71% of teachers found that seminars method was more effective and 

19.25% of teachers found work-shop methods was more appropriate.  

78.48% of teachers were certain that non-residential training was more effective 

where as 21.02% teachers opine that residential training was more fruitful.   

3.2.2 Management of Training 

Total five questions were included pertaining to management of training. The 

percentage of teachers responses are mentioned in the table 3.2.2 given below. 

Table 3.2.2 Teachers’ Feed Back on “Management of Training” 

Question 
No. 

Questions Response 
Category 

Percentage 

10 Planning of training from which 
level do you find to be more 
effective?  

State Level 20.63% 
District Level 21.51% 
Block Level 21.07% 
Cluster Level 43.61% 

12  Was the work done according to the 
training time-table?  

Always 61.57% 
Most of the 
Times 

34.40% 

Sometimes 3.30% 
Never 0.72% 

13 Are you informed timely about 
training? 
 
 

Always 80.62% 
Most of the 
Times 

17.18% 

Sometimes 1.81% 
Never 0.39% 

14  Do the officers’ visits create 
disturbance in training programme? 

Yes 27.50% 
No. 72.50% 

15 How many times a day attendance is 
taken during the training? 
 

One Time 20.28% 
Two Times 75.15% 
More  Than 
two Times 

4.56% 

 
The above table 3.2.2 indicates that 43.61% of teachers opine that management of 

training at cluster level was more effective, where as equal numbers of teachers 

believe that management of training at block level, district level and state level was 

effective. 

61.57% of teachers agree that the training was conducted according to the timetable 

where as only 0.72% of teachers believe that the training was never conducted 

according to the timetable. 

80.62% of teachers expressed that the information regarding training programme was 

intimated well in time. 
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72.50% of teachers experienced that officer’s visits at the training venue did not 

create any hurdle or disturbance in the programme. 

75.15% of teachers informed that the attendance was taken twice a day, where as only 

4.56% of teachers expressed that the attendance was taken more than two times a day. 

3.2.3 Appropriateness of Training Modules 

Training modules play a vital role in training of teachers. Five questions included 

related to the quality, utility and innovativeness of the training. The percentage of 

teachers’ responses regarding appropriateness of training modules is mentioned in the 

table 3.2.3 given below. 

Table 3.2.3: Teachers’ Feed Back on “Appropriateness of Training Modules” 

Question 
No. 

Questions Response 
Category  

Percentage 

16 Are the modules given during the 
training appropriate to the subject? 
 

Always 71.95% 
Most of the 
Times 

26.15% 

Sometimes 1.81% 
Never 0.09% 

17 What is the quality of modules 
provided during the training? 

High 71.85% 
Medium 27.57% 
Poor .58% 

18 Are the training modules and 
stationary attaining timely? Modules 

Yes 92.52% 
No 7.48% 

Stationery 
Yes 93.96% 
No 6.04% 

19 Are the provided modules useful in 
the classroom? 

Yes 96.44% 
No 3.56% 

20 Are innovative trends includes in 
training modules?         

Yes 97.19% 
No 2.81% 

 

It is observed from the above table 3.2.3, 71.95% of teachers believe that the modules 

provided to them were appropriate to the subject. 

According to the responses of the  teachers regarding  quality of training modules, 

71.85% of teachers believe that the quality of training modules were of high standard, 

where as 0.58% of teachers acknowledge the quality of training modules was of low 

standard. 

92.52% of teachers opine that the training modules were available well in time when 

93.96% of teachers expressed that the stationeries for the training were available well 

in time. 

96.44% of teachers accept that   the provided modules  were useful in the classroom. 
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According to the 97.19% of teachers, the new innovation and trends were 

incorporated in the training modules. 

3.2.4 Facilities Provided during Training 

To know the facts related to facilities provided during the training such as night stay, 

food etc. questions were included in the questionnaires. The responses of teachers in 

this regard are mentioned in table 3.2.4 given below. 

Table 3.2.4: Teachers’ Feed Back on “Facilities Provided During the Training” 

Questi
on No. 

Questions Response 
Category 

Percentage 

21 Which of the following facilities 
were provided during the training? 

Refreshment 92% 
Meal 77% 
Stationary 79% 
Traveling 
Allowance 

78% 

D.A. 59% 
22 Are there proper facilities for night 

stay in residential training? 
Yes 70.17% 
No 29.83% 

23 Is the venue of the training 
programme selected keeping the 
convenience of transportation for 
teachers? 

Yes 82.79% 
No 17.21% 

 
The above table 3.2.4 indicates that teachers got refreshment in 92% of trainings, 

meal in 77% of training, stationary in 78% of training and D.A. only in 59% of 

training. 

70.17% of teachers were satisfied over the facilities provided to them at night stay. 

According to 29.83% of teachers the facilities for night stay were not sufficient.  

82.79% of teachers agreed that the venue of the training programme was selected 

keeping the convenience of transportation in mind. 
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3.2.5 Duration of Training 

To know the response of teachers for the appropriateness of training, one question 

was included in the questionnaire. 

In this regard the percentages of responses are mentioned in the table 3.2.5 given 

below. 

Table 3.2.5: Teachers’ Feed Back on “Duration of the Training” 

Question 
No. 

Question Duration Percentag

24 As per your opinion, How many days 
of training are appropriate? 

One Day 49.76% 
Two Days 19.96% 
Three Days 11.59% 
More than Three 
days 

6.35% 

 
It is observed from the above table 3.2.5 that 49.76% of teachers declared that one day 

training program was sufficient; where as Only 6.35% of teachers believed that 

training of three or more days were more appropriate. 

3.2.6 Quality of Resources Persons 

Resource persons are heart of the training programme. There were eight questions 

included in the questionnaire regarding the selection of resource persons, quality of 

resources, use of visual aids, their behaviors, mastery over the content and their 

regularity. 

The responses of teachers are mentioned in the table 3.2.3. (a)  ,3.2.6. (b) and 3.2.6 (c) 
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Table 3.2.6(a) : Priority Orders Given   to Resource Persons  

NO. 
Resource 
Person 

Weight age Total 
Respondents 

Total 
Score Average 

Priority 
order 10 9 8 7 6 5 4 3 2 1 

1 
Principal of 
DIETs 

380 
(3800) 

196 
(1764) 

125 
(1000) 

93    
(651) 

79   
(474) 

29 
(145) 

26 
(104) 

25  
(75) 

19  
(38) 

39 
(39) 

1011 8090 8 3 

2 
DIET 
Lecturers 

327 
(3270) 

392 
(3528) 

218 
(1744) 

143 
(1001) 

94 
(564) 

51 
(255) 

21  
(84) 

19   
(57) 

16 
(32) 

11 
(11) 

1292 10546 8.16 1 

3 
B.Ed /PTC 
Lecturers 

166 
(1660) 

183 
(1647) 

229 
(1832) 

144 
(1008) 

94 
(564) 

57 
(285) 

49 
(196) 

35 
(105) 

29( 
58) 

19 
(19) 

1005 7374 7.34 4 

4 
S.R.G 119 

(1190) 
151 

(1359) 
189 

(1512) 
131 

(917) 
78 

(468) 
83 

(415) 
59 

(236) 
44 

(132) 
34 

(68) 
12    

(12) 
900 6309 7.01 6 

5 
D.R.G 25  

(250) 
71  

(639) 
59   

(472) 
95  

(665) 
78  

(468) 
60 

(300) 
64 

(256) 
52 

(156) 
48 

(96) 
40 

(40) 
592 3342 5.65 10 

6 
B.R.P/ 
C.R.G 

73  
(730) 

129 
(1161) 

142 
(1136) 

166 
(1162) 

108 
(648) 

98 
(490) 

49         
(196) 

57 
(171) 

34 
(68) 

52 
(52) 

908 5814 6.4 9 

7 
Authors of 
textbooks 

127 
(1270) 

158 
(1422) 

120 
(960) 

111 
(777) 

88 
(528) 

50 
(250) 

72 
(288) 

34 
(102) 

32 
(64) 

43( 
43) 

835 5704 6.83 7 

8 
BRC  
Coordinator 

88  
(880) 

154 
(1386) 

254 
(2032) 

181 
(1267) 

129 
(774) 

97 
(485) 

43 
(172) 

74 
(222) 

48 
(96) 

14 
(14) 

1082 7328 6.77 8 

9 
CRC  
Coordinator 

193 
(1930) 

342 
(3078) 

244 
(1952) 

164 
(1148) 

118 
(708) 

64 
(320) 

72 
(288) 

26                                                                        
(78) 

77                  
(154) 

37 
(37) 

1337 9693 7.25 5 

10 
Experienced 
Teachers 

760 
(7600) 

333 
(2997) 

245 
(1960) 

187 
(1309) 

118 
(708) 

78 
(390) 

50 
(200) 

28 
(84) 

17 
(34) 

66 
(66) 

1882 15348 8.16 1 
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It is evident  from the above table 3.2.6.(a) that teachers had placed the DIET’S lecturer 

and experience teachers at the first priority as an experts among all 10 training providers, 

When  second priority was given to DIET Principal. The D.R.G. and B.R.P. /C.R.G. were 

placed at the lowest priority as an expert. 

Table 3.2.6.(b): Feed Back of Teachers’ on Different Components Related to 

Resource Persons 

Question 
No. 

Questions Response Category/ 
Components 

Percentage 

26 Are the experts doing quality 
work? 

Always 52.87% 
Most of the Times 41.76% 
Sometimes 5.04% 
Never 0.33% 

27 Are the experts using Audio-
Visual aids? 
(which of the following are 
used?) 
 
 

Black Board 68.25% 
Charts 61.23% 
Models 49.56% 
OHP 9.84% 
LCD Projector 18.97% 
CD/DVD 34.88% 
Tape Recorder 25.91% 
Others 11.98% 

28 How is the mentality of experts 
during the training? 

Enforcing their Ideas 13.33% 
Providing Free 
Opportunity to Express 
Trainees Views 

44.68% 

Keeping Participants 
Active 

28.17% 

Increasing Enthusiasm 36.19% 
29 How is the mastery of experts 

over content? 
 

Excellent 60.06% 
Medium 39.40% 
poor 0.54% 

30 How is the quality of 
presentation of experts? 

With illustration 73.93% 
Logical 15.83% 
sequential 14.80% 
Referential 17.98% 

32 Do the experts taking class 
according to timetable? 

Always 66.14% 
Most of the Times 31.47% 
Sometimes 2.25% 
Never 0.14% 
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It is evident from the above table 3.2.6(b) that 52.87% of teachers opine that work of 

resources persons was always of good quality, whereas 41.76% of teachers opine that 

work of resources persons was most of the time of good quality. 

Teachers agreed that audio-visual aids were used during training. 68.25% of teachers 

agreed that blackboard was used as teaching aid in training, where as 61.23% of teachers 

opine that charts were used by experts in training. O.H.P. and L.C.D. were least used in 

training. 

9.84% of teachers agreed that O.H.P. was used and 18.97% of teachers agreed that 

L.C.D. projector was used during training by experts. 

44.68% of teachers believe that experts provide chance to teachers to express their views. 

36.19% of teachers agreed that experts have motivated them. 13.33% of teachers agreed 

that experts enforced their ideas on them. 

60.06% of teachers believe that experts were having excellent mastery over content, 

whereas 39.40% of teachers believe that experts where having average mastery over 

content. 

73.93% of teachers believe that presentation given by experts was with examples. 

66.14% of teachers agreed that experts always take the classes as per timetable. 

Teachers asked to give priority order to technique/methods used by experts. The priority 

order given by teachers was allotted weight age between 6 to 1 as per mentioned in Para 

3.3.0 then average was calculated for each method. 

The calculated data is mentioned in table 3.2.6 (C) given below 

Table 3.2.6 (c): Feed Back of the Teachers Related to Methods/ Techniques Used by 

Resource Persons 

Question No Questions Components  Average  Priority  Order  
31 Which methods/ 

techniques are used 
by experts? 

Lecture  4.39 2 
Group Discussion 4.91 1 
Educational Games 4.09 4 
Quiz 3.49 5 
Workshop 2.93 6 
Activity Based 4.27 3 

 
It is observed from the table 3.2.6 (c) that first priority was given to group discussion 

method, where as lecture method was given second priority. The least prioritized method 

was workshop method. 
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3.3.0 Need Identification for Future Training 

Which kind of training should be provided to teachers is generally decided by higher 

authority, but it is necessary to know the priority and needs of teachers regarding training. 

At different interval SSA tries to identify the needs of teacher by need analysis and 

according to that they make necessary changes in next session.  

Third objective of this research project was to identify the needs of teachers regarding 

their further training. To fulfill this objective questionnaire was prepared. This 

questionnaire includes different aspects like pedagogy, subject competency, professional 

competency; activities related training, evaluation, nature of training /techniques and 

about computer. Responses were taken according to above aspects. For each aspect 

different components were identified, in which teacher has to select their need and give 

priority order within that. Frequencies were calculated from priority given by the teachers 

for each component. Average score was computed by multiplying component wise 

frequencies with decided weight age score, then dividing that product by total number of 

respondent .The priority order was decided by average score .For each component 

priority was classified, analyzed and interpreted as follows. 

3.3.1 Pedagogy 

Pedagogical knowledge is necessary for teacher. There are many components related to 

pedagogy, out of that eight components were identified and included in the questionnaire. 

Responses of teachers on the components of pedagogical aspect were classified in to 

frequencies and priority orders were given as described in Para 3.3.0. Responses of 

teachers and priority orders mentioned in table 3.3.1 given below.  
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Table 3.3.1: Priority orders for Training of “Pedagogy” 

Serial 
No. Component 

Weightage Total  
Respondents 

Total  
Score 

average priority 

1 2 3 4 5 6 8 9 

a 
Teaching-
Learning process 

398  
(3582) 

244 
(1952) 

276 
(1932) 

149     
(894) 

99      
(495) 

48  
(192) 

27        
(54) 

9            
(9) 

1279 9197 7.19 3 

b 
Teaching 
Strategies 

121 
(1089) 

288 
(2304) 

160 
(1120) 

143    
(858) 

86      
(430) 

65  
(260) 

37         
(74) 

3             
(3) 

956 6297 6.59 6 

c 

Learning disability 
(obstacle related to 
learning of 
student) 

444 
(3996) 

286 
(2288) 

273 
(1911) 

117    
(702) 

75      
(375) 

47 
(188) 

38        
(76) 

3      
(3) 

1317 9641 7.32 2 

d 
Classroom 
interaction 

287 
(2583) 

234 
(1872) 

260 
(1820) 

209  
(1254) 

61      
(305) 

48 
(192) 

29        
(58) 

1            
(1) 

1150 8148 7.09 
 
4 

e 
Teaching with 
correlation 

112 
(1008) 

234 
(1872) 

163 
(1141) 

142    
(852) 

113    
(565) 

79 
(316) 

29        
(58) 

2            
(2) 

918 5946 6.48 8 

f 
Coordination of 
subjects 

16 
(1449) 

326 
(2608) 

241 
( 1687) 

181  
(1086) 

93      
(465) 

81 
(324) 

16        
(32) 

4            
(4) 

1130 7736 6.85 5 

g 
Competency 
centered  teaching 
planning 

179 
(1611) 

249 
(1992) 

168 
(1176) 

123    
(738) 

869     
(430) 

48 
(192) 

49        
(98) 

1            
(1) 

990 6499 6.56 7 

h 
Teaching through 
activity 

893 
(8037) 

433 
(3464) 

213 
(1491) 

123    
(738) 

79      
(395) 

40 
(160) 

41        
(82) 

7             
(7) 

1877 14518 7.73 1 
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It is observed from   table 3.3.1 and Graph 3.3.1  that in all eight pedagogical component 

first priority was given to “Teaching through activity” the next to that was training for 

“Learning disability”. Lowest and second lowest priority orders were given to “Teaching 

with correlation” and “Planning of competency based teaching” respectively. 

3.3.2 Subject Competency 

Teacher should have mastery over content. Without mastery over content, teaching is not 

only difficult but just next to impossible. A primary teacher has to teach various subjects 

at primary level, for that knowledge of subject, methodology and skills for preparing 

teaching learning materials is required. In order to know the need of primary teachers in 

subject competency, they were asked to give the priority order for training of main 

subjects and other subjects.  

(A) Training related to Competency  of  Main Subjects 

A part from that  for each main subject teachers were asked to give priority order to  

content ,methodology, content cum methodology and construction of teaching materials . 

Priority order was computed for every subject and subject wise component are shown in 

table 3.3.2. (a) 

Table – 3.3.2 (a): Priority orders for Training related to “Competency of Main 

Subjects” 

 
 

 
No. 

 
 

Subject 
Content Method 

Content 
cum 

Method 

Construction  
of T L M Average 

Priority Order  
 for Each  
Subject 

A Gujarati 6.76(3) 6.57(3) 6.63(3) 6.63(3) 6.65 3 
B Hindi 5.66(8) 6.09(6) 5.54(7) 5.67(6) 5.74 7 
C English 7.12(1) 6.97(2) 6.99(1) 7.04(2) 7.03 2 
D Sanskrit 5.7(7) 5.28(8) 5.45(8) 5.58(8) 5.5 8 
E Environment 5.99(5) 5.96(7) 5.94(5) 5.62(7) 5.88 6 
F Mathematics 7.04(2) 7.14(1) 6.95(2) 7.05(1) 7.05 1 

G 
Social 
Science 

5.96(6) 6.18(5) 5.89(6) 6.06(5) 6.02 5 

H 
Science and 
technology 

6.46(4) 6.36(4) 6.37(4) 6.41(4) 6.4 4 
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It is observed from the table 3.3.2(a) and Graph3.3.2 (a) that the among all eight main 

subjects, first priority order was given to the mathematics. Second priority was given to 

the English subject. The least prioritized subjects were Hindi and Sanskrit respectively. 

The first priority was given to English subject for content training. Second priority was 

given to the mathematics subject. Where as least prioritized subjects were Hindi and 

Sanskrit, respectively. 

With reference to the component of methodology the highest prioritized subject was 

Mathematics and next to that was English, where as least prioritized subject was Sanskrit.  

With reference to the training of  content cum methodology ,the highest prioritized 

subject was  English and  the next to that was Mathematics .Where as analyzing further 

Sanskrit and Hindi were the  least prioritized subjects respectively.  

With reference to the training in construction of teaching- learning materials, teachers 

had given first priority to English and second priority to Mathematics, where as, 

environment and Sanskrit subject were least prioritized respectively.  

(B) Training related to Competency  of   Other Subjects 

Apart from the main subjects, primary teachers have to conduct various co curricular 

activities for all round development of students. For this Drawing, Music, SUPW etc. 

subjects are also kept at the primary level. In order to study the needs related to training 

of these subjects, teachers were asked to give priority. Teachers’ responses and priority 

order are shown in table 3.3.2 (B) given below. 

Table No. 3.3.2 (b): Priority orders for Training related to “Competency of   Other 

Subjects” 

No. Subject 
Weightage 

Total 
Respondents 

Total  
Score 

Average 
Priority 
Order 4 3 2 1 

A Drawing 
598 

(2392) 
479   

(1437) 
315    

(630) 
164 

(164) 
1556 4623 2.97 2 

B Music 
642 

(2568) 
683  

(2049) 
248    

(496) 
116  

(116) 
1689 5229 3.10 1 

C 
Physical 
Education 

531  
(2124) 

389  
(1167) 

434     
(868) 

139      
(139) 

1493 4298 2.88 3 

D SUPW 
429 

(1716) 
340  

(1020) 
188    

(376) 
427  

(427) 
1384 3539 2.56 4 
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It is observed from the table 3.3.2(b) and Graph 3.3.2(b) that among all four other 

subjects, the first priority order was given to the Music. Second priority was given to the 

Drawing. The least prioritized subject was SUPW.  

3.3.3 Professional Competency 

Education is the life long process and teacher is life long learner. Teacher should be 

aware of recent and innovative trends in the field of Education. Eleven components 

related to professional competency were identified and included in the questionnaire. 

Responses of teachers on the components professional competency aspect were classified 

in to frequencies and priority orders were given as described in Para 3.3.0. Responses of 

teachers and priority order are shown in table 3.3.3 given below. 
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Table 3.3.3: Priority orders for Training Related to “Professional competency” 

No Components 
Weight age 

T
ot

al
 

R
es

po
nd

en
ts

 

T
ot

al
 S

co
re

 

A
ve

ra
ge

 

P
rio

rit
y 

or
de

r 

11 10 9 8 7 6 5 4 3 2 1 

A 
Time 
management 

418          
(4598) 

162     
(1620) 

174    
(1566) 

139    
(1112) 

91      
(637) 

79   
(474) 

38  
(190) 

36  
(144) 

20      
(60) 

23     
(46) 

25      
(25) 

1205 10472 8.69 3 

B 
Stress 
management 

138          
(1518) 

236     
(2360) 

119   
(1071) 

104      
(832) 

110     
(770) 

58  
(348) 

50  
(250) 

22    
(88) 

30     
(90) 

50   
(100) 

23      
(23) 

940 7450 7.93 7 

C Life skill 219              
(2409) 

226     
(2260) 

241   
(2169) 

149     
(1192) 

126      
(882) 

58  
(348) 

38 
(190) 

37  
(148) 

35    
(105) 

20     
(40) 

18      
(18) 

1167 9761 8.36 4 

D 
Child 
psychology 

432          
(4752) 

362     
(3620) 

227   
(2043) 

217    
(1736) 

106   
(742) 

53  
(318) 

60  
(300) 

28  
(112) 

29     
(87) 

21     
(42) 

9          
(9) 

1544 13761 8.91 2 

E 
communicatio
n 

71 
(781) 

133     
(1330) 

115   
(1035) 

91        
(728) 

75    
(525) 

92  
(552) 

68  
(340) 

76  
(304) 

44   
(132) 

22     
(44) 

27      
(27) 

814 5798 7.12 10 

F 
Creative 
Thinking 

146                    
(1606) 

296 
(2960) 

251 
(2259) 

197          
(1576) 

107   
(749) 

108 
(648) 

50  
(250) 

51  
(204) 

43   
(129) 

37     
(74) 

12      
(12) 

1298 5798 8.06 6 

G Leadership 999  
(1089) 

133    
(1330) 

98       
(882) 

88            
(704) 

87    
(609) 

80  
(480) 

86  
(430) 

54 
(216) 

50 
(150) 

31     
(62) 

31      
(31) 

837 5983 7.15 9 

H 
Cooperative 
work 

70     
(770) 

185             
(1850) 

156   
(1440) 

147        
(1176) 

107   
(749) 

74  
(444) 

49  
(245) 

75  
(300) 

54 
(162) 

26     
(52) 

22      
(22) 

965 7174 7.43 8 

I Motivation 66          
(726) 

123    
(1230) 

118    
(1062) 

116        
(928) 

102  
(714) 

65  
(390) 

52  
(260) 

35  
(140) 

69   
(207) 

37     
(74) 

40      
(40) 

823 5771 7.01 11 

J 
Positive 
attitude 

221 
(2431) 

248    
(2480) 

213    
(1917) 

140         
(1120) 

95    
(665) 

70  
(420) 

64  
(320) 

12    
(48) 

23     
(69) 

60   
(120) 

33       
(33) 

1179 9623 8.16 5 

K 
Computer 
training 

794 
(8734) 

306    
(3060) 

207    
(1863) 

138    
(1104) 

127  
(889) 

79  
(474) 

39  
(195) 

42  
(168) 

16     
(48) 

23     
(46) 

60      
(60) 

1831 16641 9.09 1 
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It is observed from the  above table  3.3.3 and Graph 3.3.3 that average  of all 11 

components varies from 7.01 to 9.09.Among  all components , first priority was given to 

“computer related training”. “Training of child psychology” and “Time management” 

came on second and third priority respectively. Least prioritized components were 

“Communication” and “motivation” training respectively. 

3.3.4 Activity Related Training 

Primary teachers have to perform different activity like report writing, action research, 

project work, action song, storytelling and case study etc. To know in which activity 

teachers requires more training, six components were included in the questionnaire. 

Teachers had to select the activities and prioritized to them. Responses of teachers on the 

components of activity related training were classified in to frequencies and priority 

orders were given as described in Para 3.3.0. Responses of teachers and priority order 

were shown in table 3.3.4 given below. 
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Table 3.3.4: Priority orders for Components of “Activity Related Training” 

No. Components 
Weight age Total  

Respondents 
Total  
Score Average Priority  

order 
6 5 4 3 2 1 

A Report writing 
249   

(1494) 
164 

(820) 
222 

(888) 
165 

(495) 
100 

(200) 
177 

(177) 
1077 4074 3.78 6 

B Action research 
527    

(3162) 
519 

(2595) 
253 

(1012) 
134 

(402) 
127 

(254) 
25 

(25) 
1585 7450 4.7 2 

C Project work 
747   

(4482) 
478 

(2390) 
329 

(1316) 
132 

(396) 
59 

(118) 
34 

(34) 
1779 8736 4.91 1 

D Action song 
375   

(2250) 
379 

(1895) 
235 

(940) 
181 

(543) 
103 

(206) 
44 

(44) 
1317 5878 4.46 3 

E Story telling 
264   

(1584) 
375 

(1875) 
275 

(1100) 
216 

(648) 
126 

(252) 
66 

(66) 
1322 5525 4.18 4 

F Case study 
275  

(1650) 
255 

(1275) 
295 

(1180) 
119 

 (357) 
102 

(204) 
151 

(151) 
1197 4817 4.02 5 
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It is observed from above table no.3.3.4 and Graph – 3.3.4 that among all six components 

of  activity related training ,teachers has given  first  priority to “Project work” and next 

to that was “ action research”. Where as “Report writing” was given least priority. 

3.3.5 Aspects Related to Evaluation 

Evaluation is a part of educational process. Teacher has to do proper and   neutral 

evaluation of each student. There are new trends in evaluation like comprehensive 

evaluation, diagnostic evaluation, remedial teaching, grading system etc. Teacher should 

be aware of all new trends. To know in which aspect of evaluation teachers require more 

training, six components were identified and included in the questionnaire. Teachers had 

to select the components   and prioritized to them. Responses of teachers on the 

components of evaluation aspect were classified in to frequencies and priority orders 

were given as described in Para 3.3.0.Responses of teachers and priority order are shown 

in table 3.3.5 given below. 

Table 3.3.5: Priority orders for Training Related to “Evaluation” 

No. Components 

Weight age 
T

ot
al

  
R

es
po

nd
en

ts
 

T
ot

al
  

S
co

re
 

A
ve

ra
ge

 

P
rio

rit
y 

or
de

r 

6 5 4 3 2 1 

A 

Continuous 
and 
comprehensive 
evaluation 

1067  
(6402) 

353  
(1765) 

209 
(836) 

118   
(354) 

65  
(130) 

21  
(21) 

1833 9508 5.19 1 

B 

Training 
related to 
different kind 
of 
question 

253   
(1518) 

409   
(2045) 

207  
(828) 

170   
(510) 

92  
(184) 

57  
(57) 

1188 5142 4.33 4 

C 

Question 
paper 
according 
To blueprint 

316   
(1896) 

307  
(1535) 

256 
(1024) 

99     
(297) 

101  
(202) 

79  
(79) 

1158 5033 4.35 3 

D 
Construction 
of 
Diagnostic test 

268   
(1608) 

440  
(2200) 

308 
(1232) 

188   
(564) 

57  
(114) 

39  
(39) 

1300 5757 4.43 2 

E 
Remedial 
work 

288   
(1728) 

442  
(2210) 

302 
(1208) 

169   
(507) 

159 
(318) 

56  
(56) 

1416 6027 4.26 5 

F 
Grading 
system 

209   
(1254) 

210  
(1050) 

263 
(1052) 

185   
(555) 

102 
(204) 

215 
(215) 

1184 4330 3.66 6 
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It is evident from the table 3.3.5 and Graph 3.3.5 that among all six components related to 

Evaluation,  teachers have given first priority to  “Continuous and comprehensive 

evaluation” and the next to that was  “Diagnostic test.” Lowest priority was given to 

“Grading system”. 

3.3.6  Selection for nature of Training 

To know which form of training is preferred by the teachers, seven components were 

identified and included in questionnaire. Responses of teachers on the components related 

to nature of training were classified in to frequencies and priority orders were given as 

described in Para 3.3.0. Responses of teachers and priority order are shown in table 3.3.6 

given below. 

Table 3.3.6.: Priority orders for “Nature of traini ng”  

NO. Components 

Weightage 

T
ot

al
 

R
es

po
nd

en
ts

 

T
ot

al
 

S
co

re
 

A
ve

ra
ge

 

P
rio

rit
y 

or
de

r 

7 6 5 4 3 2 1 

A 
Lecture 
method 

231  
(1617) 

104 
(624 

175 
(875) 

140   
(560) 

132 
(396) 

83 
(166) 

64   
(64) 

929 4302 4.63 6 

B 
Lecture cum 
group 
discussion 

520  
(3640) 

412 
(247 

336 
(1680) 

196   
(784) 

86  
(258) 

40   
(80) 

25   
(25) 

1615 8939 5.53 2 

C 
Discussion 
paper 

160  
(1120) 

278 
(1668) 

261 
(1305) 

205   
(820) 

138  
(414) 

79 
(158) 

9       
(9) 

1130 5494 4.86 5 

D 
Demonstration 
method 

362 
(2534) 

495 
(2970) 

364 
(1820) 

164   
(656) 

60  
(180) 

30   
(60) 

15    
(15) 

1490 8235 5.53 2 

E 
Audio-visual 
method 

772  
(5404) 

623 
(3738) 

260 
(13000 

114   
(456) 

81  
(243) 

21   
(42) 

4       
(4) 

1875 11187 5.97 1 

F 

Training 
through 
Distance 
Learning 

345  
(2415) 

326 
(1956) 

199 
(995) 

142   
(568) 

84  
(252) 

141 
(282) 

42   
(42) 

1279 6510 5.09 4 

G Assignment 69      
(483) 

80 
(480) 

127 
(635) 

108   
(432) 

80  
(240) 

73 
(146) 

238  
(238) 

775 2654 3.42 7 
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It is reveled form the table 3.3.6 and Graph 3.3.6 that among all seven components 

related to nature of training, first priority was given to training through “Audio-visual 

aids”, Where as second  highest preference was  given to “ Group discussion” and 

“Demonstration method” . Least priority was given to ‘Assignment Method”. 

Such question was also asked to teachers in tool no.2, the similar type of response was 

obtained .Looking into these two result one can say that there is a relationship in both the 

results. 

3.3.7 Computer Training 
In present time knowledge of computer is essential for each teacher. Government also 

provides computers to the schools. Computer related skill was classified in MS Word, 

Power point, Excel, CAL and internet. Responses of teachers on the components related 

to training of computer were classified in to frequencies and priority orders were given as 

described in Para 3.3.0. Responses of teachers and priority order are shown in table 3.3.7 

given below. 

Table 3.3.7 : Priority orders for Training Related to “Computer” 

No. Components 

Weightage 
T

ot
al

 
R

es
po

nd
en

ts
 

T
ot

al
  

S
co

re
 

A
ve

ra
ge

 

P
rio

rit
y 

 
or

de
r 

5 4 3 2 1 

A 
Microsoft 
Word 

871  
(4355) 

458 
(1832) 

276   
(828) 

129  
(258) 

105 
(105) 

1839 7378 4.01 1 

B 
Microsoft 
PowerPoint 

327  
(1635) 

637 
(2548) 

499 
(1497) 

224 
(448) 

40   
(40) 

1727 6168 3.57 2 

C 
Microsoft 
Excel 

370  
(1850) 

516 
(2064) 

576 
(1728) 

217 
(434) 

43   
(43) 

1722 6119 3.55 3 

D CAL 196    
(980) 

206 
(824) 

88     
(264) 

371 
(742) 

437  
(437) 

1298 3247 2.5 5 

E Internet 
680  

(3400) 
311 

(1244) 
179  

(537) 
322 

(644) 
348 

(348) 
1840 6173 3.35 4 
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It is observed from the above table 3.3.7 and Graph – 3.3.7 that  among all the  five 

components of computer training, first  priority was given to “M S Word “and the next to 

that was   “M S Power Point.” Least Priority was given to the training of “CAL.” 

3.4.0 Opinions of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools 

In order to study the opinions of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools regarding various administrative components of training and effective execution 

of training program, an opinionnaire was constructed regarding various administrative 

components of training and effective execution of training .This opinionnaire constitutes 

of 30 items out of which 10 items were related to administrative components and 20 

items were related to effective execution of training.   

(A) Opinions of B.R.C. coordinators, C.R.C. coordinators, Education inspector 

and Principals of pay centre schools with reference to administrative 

components of training 

The items related to administrative components includes items on time schedule of 

training, resource persons for training ,duration and mode of training, grant ,allocation of 

teachers for each class and consideration of teachers needs. The data obtained from 

B.R.C.C., C.R.C.C., E.I. and Principals of pay centre schools regarding various 

administrative components of training is presented in the preceding tables. The analysis 

of the items related to administrative components is presented here. 
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3.4.1 Opinions of B.R.C. coordinators with reference to administrative 

components of training 

 The analysis of the opinions of B.R.C.C. with reference to items related to 

administrative components of training is as follows. Out of total 10 items on 

administrative components 2 items were negative and 8 items were positive. 

Table 3.4.1: Percentage of   B.R.C.C.’s opinions with reference to administrative 

components of training 

No Statements A N DA 
3 Training programs were organized as per planned time table. 90* 8 2 

4 Resource persons for training were selected as per their ability 84 10 6 

7 
Teachers opinion were obtained for the work of resource persons after 
completion of training 

82 16 2 

8 Amount given to resource persons is sufficient 60 26 14 

14 
One day training seems to be more effective in comparisons to more 
days training. 

76 12 12 

17 Grant received for training was sufficient. 72 16 12 

20 Training programs were organized mostly on same subjects 18 22 60* 

21 Face to mode of training was more effective then on air training 56* 28 16 

28 More numbers of teachers were allotted in one section during training 22 20 58 

30 Needs of teachers were considered during planning of training 84 12 4 
 

It can be revealed from the above table that highest agree opinions of B.R.C.C. were 

received on the components no 3 with 90%, which means 90% B.R.C.C. agree that the 

Training programs were organized as per planned time table. 

 It is also revealed from the above table that lowest agree opinions of B.R.C.C. with 56 % 

were received on the components no 21 , about mode of training which means only 56% 

B.R.C.C. agree that face to face mode of training was more effective than on air training. 

B.R.C.C. disagrees highest with 60% about the same topics of training on item 20, which 

means 60% B.R.C.C. opines that training programs were organized on different topics. 

 

 

 

 



48 
 

3.4.2 Opinions of C.R.C. coordinators with reference to administrative 

components of training 

Analysis of Opinions of C.R.C.C. with reference to administrative components of raining 

is as follows. 

Table 3.4.2:  Percentage of C.R.C.C.’s Opinions with reference to administrative 

components of training 

No Statements A N DA 

3 
Training programs were organized as per planned time 
table. 

90.62* 7.29 2.08 

4 
Resource persons for training were selected as per their 
ability 

68.75 17.71 13.54 

7 
Teachers opinion were obtained for the work of resource 
persons after completion of training 

71.87 15.63 12.50 

8 Amount given to resource persons is sufficient 57.29 10.42 32.30 

14 
One day training seems to be more effective in 
comparisons to more days training. 

65.63 18.75 15.62 

17 Grant received for training was sufficient. 75.00 15.63 9.38 

20 
Training programs were organized mostly on same 
subjects 

27.09 19.79 53.13* 

21 
Face to mode of training was more effective then on air 
training 

54.17* 19.79 26.04 

28 
More numbers of teachers were allotted in one section 
during training 

33.33 17.71 48.96 

30 
Needs of teachers were considered during planning of 
training 

83.34 9.38 7.30 

 

It can be revealed from the above table that highest agree opinions with 90.62% of 

C.R.C.C.  were received on the components no 3 about time table of training program 

which means that 90.62% C.R.C.C. agree about that the training program were organized 

as per planned time table. 

It is also revealed from the above table that lowest agree  opinions with 54.17 %, of 

C.R.C.C. were received on the components no 21 which means 54.17% C.R.C.C. opines 

that face to face mode of training programs was more effective than on air training.  

C.R.C.C. disagrees highest with 53.13% on the item 20 which reveals the 53.13% 

C.R.C.C. opines that training programs were organized on different topics. 
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3.4.3 Opinions of Education Inspectors with reference to administrative 

components of training 

 Analysis of Opinions of E.I. with reference to administrative components of training is 

as follows. 

Table 3.4.3: Percentage of E.I.’s Opinions of with reference to administrative 

components of training 

No Statements A N DA 

3 
Training programs were organized as per planned time 
table. 

95.23* 0.00 4.76 

4 
Resource persons for training were selected as per their 
ability 

80.95 9.52 9.52 

7 
Teachers opinion were obtained for the work of resource 
persons after completion of training 

66.67 23.81 9.52 

8 Amount given to resource persons is sufficient 42.86* 16.67 40.47 

14 
One day training seems to be more effective in 
comparisons to more days training. 

66.66 23.81 9.52 

17 Grant received for training was sufficient. 73.81 11.90 13.28 

20 
Training programs were organized mostly on same 
subjects 

26.19 21.43 52.38 

21 
Face to mode of training was more effective then on air 
training 

52.38 16.67 30.95 

28 
More numbers of teachers were allotted in one section 
during training 

28.57 9.52 61.90* 

30 
Needs of teachers were considered during planning of 
training 

79.05 16.67 14.28 

 

It can be revealed from the above table that highest agree responses with 95.23% of E.I. 

were received on the components no 3 on time table of training program, which means 

that 95.23% of E.I. opines that the Training programs were organized as per planned time 

table.  

It is also revealed from the above table that lowest agree  responses with 42.86 % of E.I. 

were received on the components no 8, which means only 42.86% E.I. agree that amount 

given to resource persons is sufficient 

E.I. disagree highest with 61.90% on item 28 about allotment of teachers which means 

that 61.90% E.I. opines that teachers allotted for each section were appropriate in every 

section during training. . 
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3.4.4 Opinions of Principals of pay centre school with reference to 

administrative components of training 

Analysis of Opinions of Principals of pay centre school with reference to administrative 

components of training is as follows. 

Table 3.4.4:  Percentage of Opinions of pay centre school’s Principals with reference 

to administrative components of training 

No Statements A N DA 

3 
Training programs were organized as per planned time 
table. 

90.81* 4.08 5.10 

4 
Resource persons for training were selected as per their 
ability 

65.31 26.53 8.16 

7 
Teachers opinion were obtained for the work of resource 
persons after completion of training 

75.51 17.35 7.14 

8 Amount given to resource persons is sufficient 51.03* 28.57 20.41 

14 
One day training seems to be more effective in 
comparisons to more days training. 

68.36 17.35 14.28 

17 Grant received for training was sufficient. 67.35 20.41 12.24 

20 
Training programs were organized mostly on same 
subjects 

27.55 21.43 51.02 

21 
Face to mode of training was more effective then on air 
training 

60.21 23.47 16.33 

28 
More numbers of teachers were allotted in one section 
during training 

13.28 25.51 60.21* 

30 
Needs of teachers were considered during planning of 
training 

69.39 15.31 15.31 

 

It can be revealed from the above table that highest agree responses with 90.81% of 

Principals of pay centre school were received on the components no 3, which means that 

90.81% Principals of pay centre school agree that the Training programs were organized 

as per planned time table. 

It is also revealed from the above table by lowest agree responses with 51.03 % of 

Principals of pay centre school on the items no 8, which means only 51.03% Principals 

of pay centre school agree about the amount given to resource persons is sufficient. 

Further analysis of highest disagree opinion on item 28 with 60.21% about allotment of 

teachers reveals that 60.21% E.I. opines that the teachers allotted for each section were 

appropriate. 
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(B) Opinions of B.R.C. coordinators, C.R.C. coordinators, Education inspector 

and Principals of pay centre schools with reference to effective execution   of 

training 

In order to study the opinions of  B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools regarding various aspects of effective execution of training program ,an 

opinionnaire was constructed regarding various items on effective execution  of training 

.This  opinionnaire constitutes of 30 items out of which 20 items were related to effective 

execution of training.  The items related to effective execution   of training includes items 

on interest of teachers about  training ,preparation of resource persons, regularity of 

teachers, utility of  training program, cooperation of higher officials, infrastructural 

facilities, training material and monitoring of training, utilization of feedback of teachers 

for  future training . The data obtained from B.R.C.C., C.R.C.C., E.I. and Principals of 

pay centre schools regarding various effective execution of training is presented in the 

preceding tables. The analysis of the items related to effective execution is as follows. 
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3.4.5 Opinions of B.R.C. coordinators with reference to effective 

execution of training  

Analysis of Opinions of B.R.C.C. with reference to effective execution of training is as 

follows out of 20 items on effective execution item no 9,12,13,16,18 and 25 were 

negative items and rest were positive item 

Table 3.4.5: Percentage of   B.R.C.C.’s opinions with reference to effective execution   

of training    

No Statements A N DA 

1 
Primary education has become qualitative by present training 
programs. 

86 12 2 

2 Teachers participate enthusiastically in training programs . 84 8 8 

5 
Opinions of human resources involved with training were 
considered in selection of resource persons. 

64 26 10 

6 
Resource person come usually with complete preparation for 
providing training 

82 14 4 

9 Resource persons generally change their topic of training. 34 22 44 
10 Teachers regularly remain present during training. 86 12 2 
11 Appropriate disciplinary actions were taken for Irregular teachers. 50* 24 26 
12 Most of the teachers do not remain present after recess. 6 6 88* 
13 Training programs generally are not fruitful. 12 22 66 

15 
Higher officials cooperate in planning and implementation of 
training. 

94* 4 2 

16 
There is lot of wastage of time in inauguration of training 
programs. 

36 22 42* 

18 
Providing appropriate physical facilities at the place of training is 
difficult task. 

40 16 44 

19 
Get complete cooperation of Principals of  the schools where 
training was organized. 

94* 2 4 

22 Received sufficient learning material for training 86 14 0 
23 Training modules justifies the need of teachers 94* 6 0 
24 Receives timely information for remaining present in training. 92 6 2 
25 Remuneration given for training to teachers was not sufficient. 24 32 44 
26 Monitoring of training was done properly by higher officials 64 26 10 
27 Residential training was less liked by teachers 80 12 8 

29 
Suggestions of teachers were considered for providing next 
training 

72 14 14 

 

It can be revealed from the above table with highest agree opinions of B.R.C.C. with 94% 

were received on the components no 15, 19 & 23 which means 94% B.R.C.C. agree that 

the higher officials cooperate in planning and implementation of training, they get 
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complete cooperation of principals of the schools where training was organized and 

training modules justifies the need of teachers .It is also revealed from the above table 

that lowest agree opinions of B.R.C.C. with 50 % were received on the components no  

11, about disciplinary actions to be taken in case of absence during  training which means 

only 50% B.R.C.C. agree that appropriate disciplinary actions were taken in case of 

absent teachers  during  training . 

B.R.C.C. disagrees highest on item 12 with 88% which means that 88% B.R.C.C opines 

that most of the teachers remain present after recess. 

B.R.C.C. disagrees lowest on item 16 with 42% which means that only 42% of B.R.C.C. 

believes that inauguration program of training does not waste their time. 
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3.4.6 Opinions of C.R.C. coordinators with reference to effective 

execution   of training 

Analysis of Opinions of C.R.C.C. with reference to effective execution   of training is as 

follows. 

Table 3.4.6: Percentage of C.R.C.C.’s opinions with reference to execution of 

training   

No Statements A N DA 

1 
Primary education has become qualitative by present 
training programs. 

85.42 8.33 6.25 

2 Teachers participate enthusiastically in training programs 74.90 16.67 8.33 

5 
Opinions of human resources involved with training 
were considered in selection of resource persons. 

62.50 28.13 
9. 
37 

6 
Resource person come usually with complete preparation 
for providing training 

80.21 12.50 7.29 

9 
Resource persons generally change their topic of 
training. 

28.13 20.83 51.04 

10 Teachers regularly remain present during training. 88.54 5.21 6.25 

11 
Appropriate disciplinary actions were taken for irregular 
teachers. 

50.01* 29.17 20.83 

12 Most of the teachers do not remain present after recess. 7.29 5.21 87.50* 
13 Training programs generally are not fruitful. 13.54 13.54 72.91 

15 
Higher officials cooperate in planning and 
implementation of training. 

80.21 13.54 6.25 

16 
There is lot of wastage of time in inauguration of training 
programs. 

20.84 20.83 58.33 

18 
Providing appropriate physical facilities at the place of 
training is difficult task. 

42.71 15.63 41.67* 

19 
Get complete cooperation of Principals of the schools 
where training was organized. 

93.75* 5.21 1.04 

22 Received sufficient learning material for training. 85.42 8.33 6.26 
23 Training modules justifies the need of teachers. 87.50 10.42 2.08 

24 
Receives timely information for remaining present in 
training. 

93.75* 4.17 2.08 

25 
Remuneration given for training to teachers was not 
sufficient. 

26.05 21.88 52.08 

26 
Monitoring of training was done properly by higher 
officials 

75 11.46 13.54 

27 Residential training was less liked by teachers 71.88 14.58 13.54 

29 
Suggestions of teachers were considered for providing 
next training 

76.04 11.46 12.50 
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It can be revealed from the above table that highest agree opinions of C.R.C.C. with 

93.75% were received on  item  no 19 & 24 which means  93.745%C.R.C.C. agree that  

they get complete cooperation of Principals of the schools where training was organized.   

& receives timely information for remaining present in training 

It is also revealed from the above table that lowest agree opinions of C.R.C.C. with   

50.01 % were received on the item no 11 about the appropriate disciplinary actions which 

means that the appropriate disciplinary actions were taken for irregular teachers. 

C.R.C.C. disagrees highest on item 12 with 87.50% which means that 87.50% C.R.C.C. 

opines that most of the teachers remain present after recess. 

C.R.C.C. disagree lowest on item 18 with 41.67% which means that only 41.67 % of 

C.R.C.C. believes that it is not difficult to provide physical infrastructural facilities 

during  training program.. 
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3.4.7 Opinions of Education Inspectors with reference to effective 

execution   of training 

Analysis of Opinions of E.I. with reference to effective execution   of training is as 

follows. 

Table 3.4.7: Percentage of   E.I’s opinions with reference to effective execution   of 

training   

No Statements A N DA 

1 
Primary education has become qualitative by present 
training programs. 

71.43 16.67 11.9 

2 Teachers participate enthusiastically in training programs 59.53 21.43 19.05 

5 
Opinions of human resources involved with training were 
considered in selection of resource persons. 

69.05 14.29 16.67 

6 
Resource person come usually with complete preparation 
for providing training 

71.43 16.67 11.9 

9 Resource persons generally change their topic of training 45.23 19.05 35.71* 

10 Teachers regularly remain present during training. 76.19 19.05 4.76 

11 
Appropriate disciplinary actions were taken for Irregular 
teachers. 

33.34* 26.19 40.48 

12 Most of the teachers do not remain present after recess. 7.14 9.52 83.34* 

13 Training programmes generally are not fruitful. 26.19 19.05 54.77 

15 
Higher officials cooperate in planning and implementation 
of training. 

83.33 9.52 7.14 

16 
There is lot of wastage of time in inauguration of training 
program’s. 

16.66 21.43 61.91 

18 
Providing appropriate physical facilities at the place of 
training is difficult task. 

23.81 28.57 47.62 

19 
Get complete cooperation of Principals of the schools 
where training was organized. 

83.33 11.90 4.76 

22 Received sufficient learning material for training 73.81 9.52 16.67 

23 Training modules justifies the need of teachers 76.19 14.29 9.52 

24 
Receives timely information for remaining present in 
training. 

83.34 4.76 11.9 

25 
Remuneration given for training to teachers was not 
sufficient. 

26.19 26.19 47.62 

26 
Monitoring of training was done properly by higher 
officials 

80.95 4.76 14.28 

27 Residential training was less liked by teachers 85.71* 0.00 14.28 

29 
Suggestions of teachers were considered for providing 
next training 

47.61 28.57 23.81 
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It can be revealed from the above table that highest agree opinions of E.I. with 85.71% 

were received on the item no 27, which means 85.71% E.I. agree that residential training 

was less liked by teachers. It is also revealed from the above table that lowest agree 

opinions of E.I. with 33.34 % were received on the item no 11 about the appropriate 

disciplinary actions were taken for irregular teachers. 

E.I. disagrees highest on item no. 12 with 83.34% which means that 83.34% EI opines 

that most of the teachers do not remain present after recess. 

E.I. disagrees lowest on item 9 with 35.71 % which means that only 35.71 % E.I. believe 

that resource persons change their topics during training. 
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3.4.8 Opinions of Principals of pay centre school with reference to 

effective execution of training  

Analysis of Opinions of Principals of pay centre school with reference to effective 

execution   of training is as follows 

Table 3.4.8: Percentage of    pay centre school’s principals’ opinions   with reference 

to effective execution   of training    

No Statements A N DA 

1 
Primary education has become qualitative by present 
training programs. 

80.61 10.20 9.18 

2 Teachers participate enthusiastically in training programs 65.31 19.39 15.31 

5 
Opinions of human resources involved with training were 
considered in selection of resource persons. 

64.28 19.39 16.32 

6 
Resource person come usually with complete preparation 
for providing training 

83.68 10.20 6.12 

9 Resource persons generally change their topic of training 32.65 23.47 43.87 

10 Teachers regularly remain present during training. 82.65 7.14 10.2 

11 
Appropriate disciplinary actions were taken for Irregular 
teachers. 

46.94* 20.41 32.65 

12 Most of the teachers do not remain present after recess. 9.18 16.33 74.49* 

13 Training programmes generally are not fruitful. 19.39 16.33 64.29 

15 
Higher officials cooperate in planning and implementation 
of training. 

79.59 14.29 6.12 

16 
There is lot of wastage of time in inauguration of training 
programs. 

23.47 22.45 54.09 

18 
Providing appropriate physical facilities at the place of 
training is difficult task. 

37.75 26.53 35.71* 

19 
Get complete cooperation of Principals of the schools 
where training was organized. 

96.94* 2.04 1.02 

22 Received sufficient learning material for training 85.71 11.22 3.06 
23 Training modules justifies the need of teachers 83.67 14.29 2.04 

24 
Receives timely information for remaining present in 
training. 

92.86 4.08 3.06 

25 
Remuneration given for training to teachers was not 
sufficient. 

26.53 25.51 47.95 

26 
Monitoring of training was done properly by higher 
officials 

70.41 17.35 12.24 

27 Residential training was less liked by teachers 79.6 11.22 9.18 

29 
Suggestions of teachers were considered for providing next 
training 

51.02 28.57 20.41 

 

It can be revealed from the above table that highest agree opinions of Principals of pay 

centre school with 96.94% were received on the item no. 19, which means 96.94% 
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Principals of pay centre school agree that they get complete cooperation of Principals of 

the schools where training was organized. It is also revealed from the above table that 

lowest agree opinions of Principals of pay centre school with 46.94 % were received on 

the item no. 11 which means that only 46.94%  Principals of pay centre school opines 

appropriate disciplinary actions were taken for irregular teachers. 

Principals of pay centre school disagree highest on item no. 12 with 74.49% which means 

74.49% Principals of pay centre schools opines that most of the teachers remain present 

after recess during training. Principals of pay centre school disagree lowest on item 18 

with 35.71. % which means only 35.71% Principals of pay centre school opines that 

providing appropriate physical infrastructure facilities at the training place is a difficult 

task. 

3.5.0 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools with respect to 

infrastructure, training materials, interest of teachers, duration of 

programme , resource persons and obstacles for training 

In order to study the feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with respect to infrastructure, training material, interest of teachers, duration of 

program, resource persons, obstacles for training program, implementation and 

effectiveness of the program questionnaire was constructed with 36 items on above 

aspects and their feedback was obtained on the above aspects through questionnaire. The 

data obtained from the above human resources involved in providing the training was 

analyzed quantitatively by computing percentage and priority order and qualitatively 

analysis was done for open ended questions. 

The data obtained from B.R.C.C., C.R.C.C., E.I. and Principals of pay centre schools 

regarding infrastructure, training material for training program was analyzed as follows: 

3.5.1 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 
Inspectors and Principals of pay centre schools with reference to 
infrastructure and training material  

Analysis of item 12 about infrastructure reveals that 98% B.R.C.C., 96.9% C.R.C.C., 

92.9%E.I., 94.9% Principals of pay centre schools responds that Physical infrastructure 

like seating arrangement, arrangement for food were available as per the requirements of 
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training program but there is not much attention paid on cleanliness. Few of them opine 

that there was no arrangement of chairs for the teachers of old age which becomes a 

hindrance in their training.  

Analysis of item 13 and 14 about training material reveals that  97.92% B.R.C.C., 96% 

C.R.C.C. and 93% E.I. and  Principals of pay centre schools  responds that modules and 

the teaching learning material for training  were made available at proper time and in 

sufficient number as per the requirement of training. 

Table No: 3.5.1: Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to training material 

Human 
Resource 

B.R.C. C.R.C. E.I. 
Principal of Pay 
Central School 

Average 
Priority  
Order 

Average 
Priority  
Order 

Average 
Priority  
Order 

Average 
Priority  
Order 

B.R.P. 5.65 5 5.72 2 6.68 2 5.2 6 
B.R.G. 6.29 1* 5.6 4 5.91 6 5.72 4 
S.R.G. 6.26 2 6.78 1* 6.78 1* 6.33 1* 
B.R.C. 5.05 7 5.15 7 5.93 5 5.58 5 
C.R.C. 5.87 4 5.61 3 6.4 3 6.03 2 
Teacher 6 3 5.52 5 5.96 4 5.78 3 
D.R.G. 5.59 6 5.39 6 5.35 7 4.8 7 
Others 4.75 8 4.11 8 4.67 8 3.8 8 
 

In the table no.3.5.1 priority order of all aspects are mentioned out of which first and last 

priority orders are mentioned here in detail. 

Analysis of item 15 revels that SRG is given first priority order by C.R.C.C., E.I. and 

Principals of pay centre schools. But B.R.C. Gave First Priority Order to SRG But B.R.C. 

gave to BRG on item 15 which means C.R.C.C., E.I. and Principals of pay centre schools 

opines that the help of SRG is taken highest in preparation of training modules, But 

B.R.C.C. opines that help of BRG is taken highest in preparation of training modules  

3.5.2 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools with reference to 

interest of teachers regarding training 

Analysis of item 18 about interest of teachers in training reveals that 90% B.R.C.C., 91% 

C.R.C.C., 76% E.I. and 90% Principals of pay centre schools opines responds that 

teachers take proper interest in training. But few of them opines that some teachers seem 



61 
 

to be less interested due to organization of frequent trainings and due to attending training 

of all subjects compulsorily. 

Table No: 3.5.2(a): Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay 

centre schools with reference to interest of teachers regarding training 

Component 
B.R.C. C.R.C. E.I. 

Principal of Pay 
Central School 

Average Priority 
Order Average Priority 

Order Average Priority 
Order Average Priority 

Order 
Content 4.17 1* 3.91 1* 4.03 1* 4.06 1* 
Method 3.73 2 3.78 2 3.84 2 3.94 2 

Content com 
Methodology 

3.52 4* 3.49 4* 3.52 4* 3.32 4* 

Preparation 
of Teaching 
Learning 
Materials 

3.7 3 3.57 3 3.69 3 3.76 3 

 

In the table no.3.5.2 (a) priority order of all aspects are mentioned out of which first and 

last priority orders are mentioned here in detail. 

 Analysis of item 19 about interest of teachers in training reveals that content was given 

first priority order by C.R.C.C., E.I. and Principals of pay centre schools which means 

teachers take more interest in learning content and Last priority order was given to 

Content cum methodology which means C.R.C.C., E.I. and Principals of pay centre 

schools opines that teachers take least interest in learning content cum methodology. 
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Table 3.5.2(b): Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to interest of teachers regarding training 

Component 
B.R.C. C.R.C. E.I. Principal of Pay 

Central School 

Average 
Priority 
Order Average 

Priority 
Order Average 

Priority 
Order Average 

Priority 
Order 

Attitude 
Development 

6.67 1* 6.75 1* 6.76 1* 6.44 1* 

Life Skill 5.82 3 6.37 2 5.91 3 5.88 4 
Motivation 5.76 4 5.64 4 6.19 2 6.12 2 
Stress 
Management 

5.71 5 4.85 5 5.39 4 4.56 6 

Time 
Management 

5.97 2 5.7 3 5.74 5 5.93 3 

Leadership 4.72 6 4.57 6 4.79 6 5.03 5 

Communication 2.93 8* 2.21 8* 2.87 8* 2.67 8* 

Computer Skill 3.62 7 3 7 3.58 7 3.22 7 

 
In the table no.3.5.2 (b) priority order of all aspects are mentioned out of which first and 

last priority orders are mentioned here in detail. 

Analysis of item 20 with reference to interest of teachers regarding training reveals that 

Attitude development was given the first priority order by B.R.C.C., C.R.C.C., E.I. and 

Principals of pay centre schools which means in order to enhance professional 

competency of teachers the training of attitude development is more effective . 

Last priority order given on same item by B.R.C.C., C.R.C.C., E.I. and Principals of pay 

centre schools was  to communication which means in order to enhance professional 

competency of teachers the training of communication is least effective. 

Table 3.5.2(c): Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to interest of teachers regarding training 

Designation B.R.C. C.R.C. E.I. 
Principal  

of pay  
center school 

Vidhya Sahayak 42.71* 54* 35.7 51* 
Teachers having experience of 5-15 32.3 46 45.2* 34.7 
Teachers having experience of more then 15 11.5* 28* 16.7* 17.4* 
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As per opinions of 42.71 % B.R.C.C., 54% C.R.C.C. and 51% Principals of pay centre 

schools on item 35.7% reveals that Vidhya Sahayaks take more interest and 

enthusiastically participate in training, but as per the 45.2 % feedback of E.I. reveals that 

teachers having experience of five to fifteen years take more interest and enthusiastically 

participate in training .Further analysis reveals that teachers having experience of more 

than fifteen years take least interest in training as per lowest opinion with 11.5 % 

B.R.C.C. and 28 %C.R.C.C., 16.7% E.I. and 17.4% Principal of pay centre school.Some 

also opines that there is less innovativeness in training. 

3.5.3 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools with reference to 

resource persons of training 

Table No 3.5.3: Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to resource persons of training. 

Component 
B.R.C. C.R.C. E.I. Principal of Pay 

Central School 

Average Priority 
Order 

Average Priority 
Order 

Average Priority 
Order 

Average Priority 
Order 

DIET 
Principal 

7.17 6 6.24 8 5.79 10* 6.74 6 

DIET 
Lecturer 

7.1 7 6.95 5 6.87 5 6.53 8 

B.Ed./ PTC 
Lecturer 

5.63 10* 5.73 9 6.25 8 6.78 5 

S.R.G. 7.03 8 7.02 4 6.38 7 6.88 4 
D.R.G. 6.33 9 6.48 7 6.06 9 5.97 10* 
B.R.P./ 
C.R.G. 

7.5 3 7.51 3 7.26 2 7.33 3 

Text book 
Writer 

7.25 5 5.4 10* 6.5 6 6 9 

B.R.C. 7.38 4 6.92 6 7.04 4 6.71 7 
C.R.C. 7.56 2 7.53 2 7.24 3 7.77 2 
Experienced 
Teacher 

8.34 1* 7.69 1* 7.94 1* 8.25 1* 

 
In the table no.3.5.3 priority order of all aspects are mentioned out of which first and last 

priority orders are mentioned here in detail. 
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The feedback on item 21 about their role reveals that the first priority order given by 

B.R.C.C., C.R.C.C., E.I. and Principal of pay central school to experienced teachers 

which means the help of experienced teachers was taken highest as resource person of 

training and experienced teachers proved effective as resource persons for training.  

About Last priority order different opinions were received, last priority order given by 

B.R.C.C. to B.Ed. College /PTC, lecturer, C.R.C.C. to writers of text book board, E.I. has 

given the last priority order to DIET Principals, and Principals of pay centre schools has 

given last priority order to DRG which means B.R.C.C. opines B.ED.\PTC lecturers 

proved least effective but as per C.R.C.C. opinion  writers of text book board  proved 

least effective, As per E.I. opinion DIET Principals proved least effective and as per 

Principals of pay centre schools DRG proved least effective. 

Feedback of B.R.C.C. on item 23 reveals that 92% B.R.C.C., 98% C.R.C.C., 95 % E.I. 

and 93% Principals of pay centre schools opines resource persons show enough interest 

and enthusiasm in providing the training . 

The analysis of item no 34 about obstacles in on air training reveals that 92% B.R.C.C., 

98% C.R.C.C., 95 % E.I. and 93% Principals of pay centre schools opines that resource 

persons are not trained properly for providing training. 

3.5.4. Feedback of B.R.C.C, C.R.C.C., Education Inspectors and 

Principals of pay centre schools with reference to mode of training 

and obstacles for training program 

The analysis of item no 24 about mode of training reveals 92% B.R.C.C., 98% C.R.C.C., 

95 % E.I. and 93% Principals of pay centre schools opines that face to face mode of 

training was more effective compared to on air training.  

Further analysis of item 27 about obstacles in face to face mode of training reveals the 

following facts:- 

� Training is not provided by competent resource persons. 

� Discussion on useless aspects during training 

� Effectiveness of the training program is minimized due to repetition of same resource 

persons 

The analysis of item 28 about steps to overcome obstacles of face to face mode of 

training reveals the following facts:- 
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� Resource persons should be changed 

� Training should be more interesting 

� Appropriate Time and place should be chosen for providing the training  

The analysis of item no 25 about obstacles of on air training reveals that unclear 

transmission of dish TV is one of the major obstacles in on air training,  stopping of 

electricity during training is the another obstacle of on air training. One of the major 

limitation in on air training is direct questioning is not possible in such type of training. 

Further analysis of item 26 on steps to overcome on air obstacles reveals that the 

following steps were taken in order to overcome the above obstacles. 

� Presence of electrician during training 

� Organize generator  

� Inform GEB 

3.5.5 Analysis of Feedback of B.R.C. coordinators, C.R.C. 

coordinators, Education Inspectors and Principals of pay centre 

schools with reference to Duration of Training program 

Table 3.5.5(a): Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to Duration of Training program 

Training B.R.C. C.R.C. E.I. Principal of Pay 
Central School 

One Day 40* 54.17* 52.4* 57.1* 
Two Days 22 16.67 26.2 23.5 
Three Days 16 15.63 11.9 15.3 
More Than Three Days 14* 7.29* 4.76* 2.04* 
Residential 16 17.71 16.7 11.2 
Non - Residential 60* 62.50* 59.5* 64.3* 

 

It can be revealed from the above table , feedback of 40 % B.R.C.C., 54.17% C.R.C.C., 

52.4% E.I. and 57.1% Principal of pay centre school that one day training was most 

effective The analysis of item 7 about duration of training program reveals that non 

residential training was given highest percentage with feedback 60% B.R.C.C., 62.5% 

C.R.C.C., 59.5% E.I. and 64.3% Principal of pay centre school which means that non 

residential training was most effective. Further analysis with least responses on more than 

3 days training reveals that 14 % B.R.C.C., 7.29% C.R.C.C., 4.76% E.I. and 2.04% 
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Principal of pay centre school which means the training for more than three days was 

least effective.  

Table 3.5.5(b): Duration of Training    

Training B.R.C. 
% 

C.R.C. 
% 

E.I. 
% 

Principal of Pay 
Central School % 

During summer Vacation 52 42.71 52.38 51.02 
During Diwali Vacation 44 38.54 42.86 41.84 
During Working Teaching Days 38 43.75 35.71 44.9 
During Teaching Days By closing Teaching work 54 41.67 35.71 42.86 

 

As per opinions of BRCC, CRCC, EI and principals of pay centre schools Training 

program for teachers were organized at the different timings as per the % shown in the 

above table. . 

3.5.6 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools with reference to 

Implementation of training program 

Table 3.5.6: Feedback of B.R.C.C., C.R.C.C., E.I. and Principals of pay centre 

schools with reference to Implementation of training program 

Component 
B.R.C. C.R.C. E.I. Principal of Pay 

Central School 

Average Priority 
Order 

Average Priority 
Order 

Average Priority 
Order 

Average Priority 
Order 

Time 
Selection 

56 6 52.08 6 50 3 47.96 5 

Time Table 78 2 57.29 5 52.38 2 55.1 3 
Place 
Selection 

60 5 64.58 3 50 4 64.29 1* 

Providing 
Physical 
Infra 
Structure 

64 3 58.33 4 47.62 5 53.06 4 

Resource 
Person 
Selection 

84 1* 65.63 1* 61.9 1* 56.12 2 

Convener 
Selection 

40 7* 39.58 7* 28.57 7* 36.73 7* 

As Resource 
Person 

64 4 65.60 2 45.24 6 45.92 6 
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In the table no.3.5.6 priority order of all aspects are mentioned out of which first and last 

priority orders are mentioned here in detail. 

The analysis of item no. 2 about their role reveals that selection of resource person was 

given first priority order by B.R.C.C., C.R.C.C. and E.I. which means the role of 

B.R.C.C., C.R.C.C. and E.I. is main in selection of resource person, and Principals of pay 

centre schools play the main role in selection of place for training and their role is least in 

convener selection 

The analysis of item 3 reveals that 98% B.R.C.C., 99 % C.R.C.C., 100 % E.I. and 98% 

Principals of pay centre schools that the record of attendance during training is 

maintained. Further analysis reveals that the register is maintained for the presence and 

leave reports were maintained for the absence. 

The analysis of the item 4 reveals that teachers stay for the full time during training 

according to 98% responses of B.R.C.C., 99% C.R.C.C., 98% E.I. and 98% Principals of 

pay centre schools.   

The analysis of item 5 about cooperation from the higher officials reveals that they get 

proper cooperation from the higher officials in planning and implementation of training 

according to 94% responses of B.R.C.C., 94% C.R.C.C. 95% E.I. and 96% Principals of 

pay centre schools. 

The analysis of item 6 about timetable reveals that time table is followed strictly during 

training as per the 92% responses of B.R.C.C., 93% C.R.C.C., 91% E.I. and 94% 

Principals of pay centre schools. 

The analysis of item 34 reveals that training was provided for organizing training 

programs as per the 80% responses of B.R.C.C., 68% C.R.C.C., 74% E.I. and 

65%Principals of pay centre schools. Further analysis of the above item reveals that 

trainings were provided highest by DIET, B.R.C. and S.S.A.M.  

3.5.7 Feedback of B.R.C. coordinators, C.R.C. coordinators, Education 

Inspectors and Principals of pay centre schools with reference to. 

Effectiveness of training program 

Analysis of item no.11 about monitoring of training reveals that monitoring of training 

was done highest by B.R.C.C. 
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Analysis of item no. 29 reveals that Information of training was provided at appropriate 

timings as per the opinion of 96% B.R.C.C. 98% C.R.C.C., 100% E.I. and 99% 

Principals of pay centre schools. 

Analysis of item no. 30 reveals that base papers were given as per the 88% responses of 

B.R.C.C., 76% C.R.C.C., 71% E.I. and 77% Principals of pay centre schools. The 

analysis of item no. 31 reveals that pretest and post test was taken as per the 88% 

responses of B.R.C.C., 85% C.R.C.C. 91%, E.I. and 88 %Principals of pay centre 

schools. Further analysis of the item no 33 reveals that the results of pretest and post test 

were utilized for future planning of selection of content for training, selecting teachers as 

resource persons for training program and appointment of CRG. 

Suggestions given by B.R.C.C., C.R.C.C., E.I. and Principals of pay centre schools on 

item 38 are as follows  

� Training should be in the beginning of year 

� Audio visual training should be provided. 

� Training should be emphasized more in order to reduce Wastage and stagnation  

� Training programs should also emphasize on How to handle Low I.Q. students. 

� Continuous monitoring should be done during training program. 

� Training should be given in advance to B.R.C.C. and C.R.C.C. 

� One day training should be organized at the end of every month. 

� Training programs should emphasize more on current trends  

� Units for training should be given in advance to CRG. 

3.6.0 Findings 

Findings of the present research project are discussed as under.  

3.6.1 Findings Related Advantages and Disadvantages of the Training 

1. As per the teachers’ opinion, highest benefit of the training was “Training is helpful   

to understand new syllabus.”   87.52% of teachers agreed with it. 

1. As per the teachers’ opinion, second highest benefit of the training was “Proper use  

of audio visual aids in classroom can be learned by training.”86.09% of teachers                  

agreed with it. 

2. At the third position, 83.71% of teachers were agreed on that “Presentation of 

difficult contents can be making easy by training.” 
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3. 57.25% of teachers agreed that “Every matter taught in training   is difficult to 

implement in the classroom.”  In context to gender, male teachers opined that highest 

benefit of the training was “Training is helpful to understand new syllabus.”   90 % 

of Male teachers opined the same while 84.84 % of female agreed on that. 

4. Female teachers opined that highest benefit of the training was “Proper use of audio 

visual aids in classroom can be learned by training.”85.71% of female teachers 

opined the same, while 87.02 male teachers agreed on that. 

5. At the second position male teachers agreed on statement 25. 88.18 % of them opine 

that “Presentation of difficult contents can be making easy by training.” but only 

79.28% of female teachers agreed on this statement.  

6. 58.15% of female and 56.46% of male teachers agreed on that “Every matter taught 

in training   is difficult to implement in the classroom.”  

7. In context to experience teachers, more experienced teachers   opined that highest 

benefit of the training was “Training is helpful to understand new syllabus.”   

88.33% of more experienced   teachers   agreed on it, while 84.50 % of less 

experienced teachers opined the same.. 

8. Less experienced teachers   opined that highest benefit of the training was “Proper 

use of audio visual aids in classroom can be learned by training.”85.44% of less 

experienced   teachers agreed on it, while 86.27 % of more experienced teachers 

opined the same. 

9. 53.27% of more experienced   and 56.46% of less experienced   teachers agreed on 

that “Every matter taught in training   is difficult to implement in the classroom.”  

3.6.2  Findings Related to Feedback of Teachers 

1. 61.75% of teachers opine that training was interesting due to planning of training. 

Thus the planning of the training is the main reason to make the training interesting. 

2. Group discussion was the most effective technique for the training, 58.65% of the 

teachers opined that, whereas seminar and workshop   found least effective. 

3. 78.48% of teachers were certain that non-residential training was more effective. 

4. 43.61% of teachers opine that management of training at cluster level was more 

effective; where as equal numbers of teachers believe that management of training at 

block level, district level and state level was effective. 
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5. 61.57% of teachers agree that the training was conducted according to the timetable. 

6. 80.62% of teachers expressed that the information regarding training programme 

was intimated well in time. 

7. 72.50% of teachers experienced that officer’s visits at the training venue did not 

create any hurdle or disturbance. 

8. 75.15% of teachers informed that the attendance was taken twice a day. 

9. 71.85% of teachers believe that the quality of training modules were of high 

standard. 

10. 92.52% of teachers opine that the training modules were available well in time when 

93.96% of teachers expressed that the stationeries for the training were available 

well in time. 

11. According to the 97.19% of teachers, the new innovation and trends were 

incorporated in the training modules. 

12. 70.17% of teachers were satisfied over the facilities provided to them at night stay. 

13. 82.79% of teachers agreed that the venue of the training programme was                          

convenient. 

14. 49.76% of teachers declared that one day training program was sufficient. 

15. Teachers had given first priority to the DIET’S lecturer and experience teachers as       

resource persons. 

16. 52.87% of teachers opine that work of resources persons was always of good quality, 

whereas 41.76% of teachers opine that work of resources persons was most of the 

time of good quality. 

17. 68.25% of teachers agreed that blackboard was used as teaching aid in training, 

where as 61.23% of teachers opine that charts were used by experts in training. 

O.H.P. and L.C.D. were least used in training. 

18. 44.68% of teachers believe that experts provide chance to teachers to express their 

views. 36.19% of teachers agreed that experts have motivated them. 13.33% of 

teachers agreed that experts enforced their ideas on them. 

19. 60.06% of teachers believe that experts were having good mastery over content. 
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3.6.3 Findings Related to Needs of the Training  

1. The Highest need for training suggested by the teachers, for pedagogical aspects 

were “Teaching through activity” and training for “Learning disability” respectively. 

Lowest need suggested by the teachers were “Teaching with correlation” and 

“Planning of competency based teaching” respectively. 

2. For subject related training teachers found   highest need in the mathematics and 

second highest need in the English. The least prioritized subjects were Hindi and 

Sanskrit respectively. 

3. Among all 11 components of professional competency, teachers found highest 

training need in “computer”.” Training of child psychology” and “Time 

management” came on second and third priority respectively. Least prioritized 

components by teachers were “Communication” and “motivation” training 

respectively. 

4. Teachers opined highest need of training for “Project work” and next to that was 

“Action research”. Where as “Report writing” was least needed. 

5. From all components of evaluation, teachers feel that they need more training related 

to “Continuous and comprehensive evaluation” and the next to that was “Diagnostic 

test.” and they required least training related to “Grading system”. 

6. Out of all the nature of training components , teachers prefer highest  training 

through “Audio-visual aids”, Where as second  highest preference was  given to 

“Group discussion” and “Demonstration Method”, Where as ‘Assignment  Method.” 

Was least preferred. 

7. Among all the components of computer training, highest priority was given to “M S 

Word” and the next to that was   “M S Power Point.” They want Least Training in 

“CAL” 

3.6.4 Findings Related to opinions of BRCC, CRCC, EIs and Principals of Pay 

centre Schools 

1. Training programs were organized as per planned time table (90% B.R.C.C.,90.62% 

C.R.C.C., 95%E.I.,and 90.80% principals of pay centre schools) 

2. 56% B.R.C.C.,54% C.R.C.C.,52.38% E.I. and 60.21% principals of pay centre 

schools opines face to mode of training was more effective then on air training. 
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3. Only 42.86% E.I. and 51.03 % principals of pay centre schools agree that amount 

given to resource persons is sufficient while 60% B.R.C.C. and 57.29% C.R.C.C 

agree on it. 

4. 60% B.R.C.C. 53.13% C.R.C.C. disagree that training programs were organized 

mostly on same subjects whereas 52.38% E.I. and 51.02 % principals of pay centre 

schools disagree on it. 

5. 61% E.I., 60.21% principals of pay centre schools disagree on more numbers of 

teachers were allotted in one section during training while only 58% B.R.C.C. and 

48.96% C.R.C.C. disagree on it. 

6. 94% B.R.C.C., 93.75% C.R.C.C., 83.33%E.I. and 96.94% principals of pay centre 

schools opine that they get complete cooperation of Principals of the schools where 

training was organized.  

7. 94% B.R.C.C., 80.21% C.R.C.C., 83.33%E.I. and 79.59% principals of pay centre 

schools opine that higher officials cooperate in planning and implementation of 

training. 

8. Only 50% B.R.C.C., 50.01% C.R.C.C., 33.34% E.I. and 46.94% principals of pay 

centre schools agree that appropriate disciplinary actions were taken for irregular 

teachers. 

9. 88% B.R.C.C., 87.50% C.R.C.C., 83.34%E.I. and 74.49% principals of pay centre 

schools opine that most of the teachers do not remain present after recess. 

10. Only 42% B.R.C.C., 58.33% C.R.C.C., 61.91% E.I. and 54.09 % principals of pay 

centre schools disagree that there is lot of wastage of time in inauguration of training 

programs. 

11. Only 44% B.R.C.C., 51.04% C.R.C.C., 35.71 % E.I. and 43.87 % principals of pay 

centre schools disagree that resource persons generally change their topic of training. 

3.6.5 Findings Related to Feedback   of BRCC, CRCC, EIs and Principals of Pay 

centre Schools 

1. 98% B.R.C.C., 96.9% C.R.C.C., 92.9 E.I., 94.9 Principals of pay centre schools 

responds that Physical infrastructure like seating arrangement, arrangement for food 

were available as per the requirements of training program but there is not much 
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attention paid on cleanliness. Few of them opine that there was no arrangement of 

chairs for the teachers of old age which becomes a hindrance in their training. 

2. 97.92% C.R.C.C., 96% B.R.C.C. and 93% E.I. and  Principals of pay centre schools  

responds that modules and the teaching learning material for training  were made 

available at proper time and in sufficient number as per the requirement of training 

3. 90% B.R.C.C., 91% C.R.C.C., 76% E.I. and 90% Principals of pay centre schools 

opines responds that teachers take proper interest in training. But few of them opines 

that some teachers seem to be less interested due to organization of frequent 

trainings and compulsorily to attending training of all subjects. 

4. As per first priority order given by C.R.C.C., E.I. and Principals of pay centre 

schools reveals that teachers take more interest in learning content and least interest 

in learning content cum methodology. 

5. Attitude development was given first priority order by B.R.C.C., C.R.C.C., E.I. and 

Principals of pay centre schools which means in order to enhance professional 

competency of teachers the training of attitude development is more effective.  

6. In order to enhance professional competency of teachers the training of 

communication was least effective as per last priority order given on same item by 

B.R.C.C., C.R.C.C., E.I. and Principals of pay centre schools 

7. 54% C.R.C.C., 42.71% B.R.C.C. and 51% Principals of pay centre schools opines 

that Vidhya Sahayaks take more interest and enthusiastically participate in training, 

but as per the 45.2 % feedback of E.I. reveals that teachers having experience of five 

to fifteen years take more interest and enthusiastically participate in training. 

8. Teachers having experience of more than fifteen years take least interest in training 

as per lowest opinion with 11.5 % B.R.C.C., 28% C.R.C.C., and 16.7% E.I. and 

17.4% Principal of pay centre l schools. 

9. First priority order given by BRCC, C.R.C.C., E.I. and Principal of pay central 

school to experienced teachers which means the help of experienced teachers was 

taken highest as resource person of training and experienced teachers proved 

effective as resource persons for training.  
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10. 92% B.R.C.C., 98% C.R.C.C., 95 % E.I. and 93% Principals of pay centre schools 

opines that face to face mode of training was more effective compared to on air 

training 

11. 40 % B.R.C.C., 54.17% C.R.C.C., 52.4% E.I. and 57.1% Principal of pay centre 

school opines that one day training was most effective  

12. 60% B.R.C.C., 62.5% C.R.C.C., 59.5% E.I. and 64.3% Principal of pay centre 

school opines that non residential training was most effective.  

3.7.0 Conclusion  

The present research is a need based study of the teacher’s training department of SSA. 

In this research feedback and opinions of the teachers regarding training imparted to 

them, Needs of the teachers for the future training was analyzed, Opinions of 

BRCC,CRCC EI and principals of pay center schools were also taken and analyzed for 

training, The training was beneficial for teachers. But they feel that all the aspects of 

training were difficult to implement to classroom, 

 Training was most beneficial for understanding new syllabus. Group discussion was 

proved most interesting, but effective techniques like workshop and seminar were least 

used. Quality of training modules found to be of high standard. Teachers were satisfied 

by facilities provided to them during training. Experienced teachers and DIET lectures 

were proved effective resource persons. Teachers require more training related to 

teaching through activities and learning disabilities. Teachers expressed that they need 

more training in mathematics and English, preferably in content and methodology. 

According to BRCC, CRCC, EI and principals of pay center schools opinioned that 

teachers take more interest in training of content. They also opined that in order to 

enhance professional competency of teachers the training of attitude development is more 

effective. Face to face mode of training is more effective.  Vidhyasahayak take more 

interest and participated more enthusiastically in the training. Thus the training provided 

to project was fruitful in improving quality of education. 
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APPENDIX - A 

к�� ��� ��	 ��
���, ��-23,�������-382023 

�к��� �� ����кш� 

��к�� : �  

           ���х�� �ш�� �� ��� !�  "��# $��� �ш�к# !���  

        "%&'�(��%� 

 

(Sxkn&> nim  : 
SiLin&> nim  : 
SiLin&> srnim&> : 
ji(t   : A#i)/p&$P             u>mr : 
hi[di[   : kiym) / (vwishiyk 
liykit   : {1} S]x(Nk liykit  : Fi[rN-12/Anitk / an&Anitk 
     {2} Äyivsi(yk liykit  : PTC/B.Ed/M.Ed/Ph.d./ 

  aºy:                     
an&Bv { p*ri vPi[<mi>} : 
  
(Sxk ~), 

sv< (Sxi a(Byin a>tg<t apit) til)m a>g[ (Sxki[ni 
p\(tBivi[ jiNvi rijykxini[  s>Si[Fn p\i[j[kT hiY Frvimi> aiv[l C[.sv< 
(Sxi a(Byin Ùiri aipn[ apiy[l til)mni s>dB<mi> vg<K>D (SxN pr  
til)mn) asri[ a>g[ aipni a(Bp\iyi[ jiNvini h[t&sr ai a(Bp\iyiv(l 
aipn[ aip[l C[. n)c[ dSi<v[l s*cniai[ ¹yinp*v<k vi>c) aipni a(Bp\iyi[ 
aipSi[. 

 

{1} aip  a(Bp\iyiv(lni (vFini[ Si>(tY) vi>c) aipni (nOpx a(Bp\iyi[ 
dSi<vSi[. 
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{2} dr[k (vFin sim[ aip[l pi>c (vkÃpi[  s>p*N< s>mt, 
s>mt,tTAY,as>mt,s>p*N< as>mt mi>Y) tmir) ps>dni ki[Ea[k (vkÃp 
n)c[ni Kinimi> Kri n) {¡} (nSin) kr) tmiri a(Bp\iyi[ aipSi[. 

{3} ai a(Bp\iyiv(l Brvi miT[ ki[e (n(Åct smy myi<di nY) pr>t& aip 
Sky t[Tl&> vh[l&> kiy< p&N< kri[ t[v) ap[xi. 

  aipni tTAY a(Bp\iyi[ ai s>Si[Fn p\i[j[kT miT[ K*b mhRvni 
C[. aipni p\(tciri[ g&¼t riKvimi> aivS[ an[ t[ni[ upyi[g mi#i s>Si[Fn 
miT[ j YS[ t[n) Kitr) aip)a[ C)a[. 
 

 

k\m (vFini[ s>p*N< 
s>mt 

s>mt tTAY as>mt s>p*N< 
as>mt 

1 til)m Ûiri vg<K>Dmi> ØÆy - 
â\iÄy siFni[ni[ yi[³y r)t[ 
upyi[g krti S)K) Skiy C[. 

     

2 til)mni kirN[ a´yipnn) 
p*v<t]yir) miT[ uRsih p[di 
Yiy C[. 

     

3 til)m aipnir tjXi[ni 
Äyi²yini[ vg<K>D (SxNmi> 
upyi[g) bn[ C[. 

     

4 til)mni l)F[ vg<K>D 
(SxNn) g&Nv_ii s&Fr[ C[. 

     

5 b).a[D/p).T).s) mi> S)K[l) 
bibti[n&> j til)mmi> 
p&nrivt<n Yiy C[. 
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k\m (vFini[ s>p*N< 
s>mt 

s>mt tTAY as>mt s>p*N< 
as>mt 

6 til)m Ûiri S)Kvvimi> 
aivt) (v(vF p¹F(tai[ni[ 
vg<Äyvhirmi> asrkirk r)t[ 
upyi[g kr) Skiy C[. 

     

7 til)m (vwiY)<ai[n) 
Äy(ktgt (Bºntiai[n[ 
ai[LKvimi>  mdd$p Yiy C[. 

 
 

    

8 til)mn[ kirN[ SiLini 
ri[J>di (SxN pr miq) asr 
pD[ C[. 

     

9 til)mmi> aipvimi> aivti 
mi[Dy&Ãs vg<K>D (SxNn[ 
asrkirk bnivvimi> 
upyi[g) Yiy C[. 

     

10 nvi a¿yisk\mn[ smjvimi> 
til)m upkirk C[. 

     

11 til)m Ûiri nv)n a´yipn 
p´Ù(tai[ (vS[ jiNkir) p\i¼t 
Yiy C[ j[ vg<K>D (SxNn[ 
asrkirk bniv[ C[. 

     

12 vg<mi> (vwiY)<ai[n[ p\vZ(tS)l 
riKvi miT[n) p\y&(ktai[ 
til)m Ûiri S)K) Skiy C[. 
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k\m (vFini[ s>p*N< 
s>mt 

s>mt tTAY as>mt s>p*N< 
as>mt 

13 til)mmi> S)Kvit) dr[k 
bibtn&> vg<K>Dmi> 
aml)krN m&Æk[l C[. 

     

14 til)m drÀyin bi[liviti 
(nONi>ti[ Ùiri rj* Yt) 
bibti[ aipN) vg<K>D 
ÄyvAYin[ ´yinmi> riK)n[ 
hi[t) nY). 

     

15 til)mni kirN[ s>dB< 
si(hRyn) mi(ht) p\i¼t Yiy 
C[. 

     

16 vg<kiy<n) GN) smAyiai[ 
til)m) kiy<k\m Ûiri hl YE 
Sk[ C[. 

     

17 til)m biLminsn[ smJn[ 
a´yipn kiy< krvimi> 
mdd$p Yiy C[. 

     

18 (vwiY)<ai[ pis[ krvini 
(v(vF p[\ij[kTn) smj*t) 
til)m Ûiri mL) Sk[ C[. 

     

19 til)m Ûiri vg<K>Dmi> 
upyi[g) a´yipn simg\)ni 
(nmi<Nn) s*z (vks[ C[. 
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k\m (vFini[ s>p*N< 
s>mt 

s>mt tTAY as>mt s>p*N< 
as>mt 

20 (vFiY)<ai[ni rs an[ 
smjS(kt ai[LK)n[ 
a´yipn krvi miT[ til)m 
upyi[g) si(bt Yiy C[. 

     

21 vg<K>Dmi> s)F[s)Fi[ upyi[g 
YE Sk[ t[v) bibti[ til)m 
drÀyin S)Kvit) nY). 

     

22 til)m p*v[< an[ til)m bid 
(vwiY)<ai[n) S]x(Nk 
(s(´Fmi> tfivt jNiti[ nY).  

     

23 til)m Ûiri (Sxki[ni 
aiRm(vÅvismi> vFiri[  Yiy 
C[ 

     

24 til)m (vwiY)<ai[ siY[ni 
yi[³y Äyvhir miT[n) smj 
k[Lvvi miT[ mdd$p Yiy C[. 

     

25 til)m Ûiri k(qn 
(vPyvAt&n) rj*aitn[ srL 
bniv) Skiy C[. 
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Translated copy 

 

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023 

Faculty of Education 

Opinionnaire for teachers Related to classroom teaching 

Tool-1 

 
Teacher’s Name: ____________________________________________________ 

School’s Name: _____________________________________________________ 

School’s Address: ___________________________________________________ 

Gender: Male /Female                                                                  Age: ___________ 

Position: Permanent/ Vidhyasahayak 

Qualification: 1) Educational Qualification 

                             Std 12/ Graduate / Post Graduate 

   

                        2) Professional Qualification 

                             PTC/B.Ed/M.Ed/P.hd/Others 

 

Experiences (in years): _______________________________________________ 

 

Respected Teachers, 

Some State level research objects are undertaken to know the feedback of teachers about the 

training given under Sarva Shiksha Abhiyan. To know the feedback of teachers about training 

given by Sarva Shiksha Abhiyan related to classroom teaching. Give your feedback after reading 

the following instructions carefully. 

1) Give your neutral suggestion after reading each detail carefully. 

2) Give your suggestion by putting a tick mark (√) to any one of the five options, 

strongly agree, agree, neutral, disagree, & strongly disagree. 

3) There is no specific limit, but we request you to complete as soon as possible. 

Your strong feedbacks are important for this research project. Your feedback will be kept 

confidential and it will be used only for this research project, that we assure you. 
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Serial. 

 No 

Statements 
Strongly 

Agree 
Agree Neutral Disagree 

Strongly 

disagree 

1 

Proper use of audio visual aids in 

classroom can be learned by 

training. 

     

2 

Enthusiasm is created for pre-

preparation of teaching by 

training. 

     

3 
Lectures given by experts are 

useful in class room teaching. 
     

4 
Quality of classroom teaching is 

improved by training. 
     

5 
Contents taught at B.Ed and P.T.C. 

level are repeated in training. 
     

6 

Various methods taught in the 

training can be effectively utilized 

in classroom interaction. 

     

7 

Training is helpful to identify the 

Individual differences of the 

students. 

     

8 
Regular teaching in school is 

affected due to training. 
     

9 

Modules provided in the training 

are helpful to make classroom 

teaching effective. 

     

10 
Training is helpful to understand 

new syllabus. 
     

11 

Information regarding innovative 

teaching methods is provided by 

training, which makes classroom 

teaching more effective. 

     

12 

Techniques to make students 

active in the classroom can be 

taught through training. 

     

13 

Every matter taught in training   is 

difficult to implement in the 

classroom. 

 

     

14 

Matters presented by invited 

experts in training are not 

according to our classroom 

arrangement. 

     

15 

Information regarding reference 

material can be received by the 

training. 
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16 
Many problems of class work can 

be solved by the training. 
     

17 

Training is useful in classroom 

teaching by understanding child 

psychology. 

     

18 

Training provides knowledge 

related to various projects to be 

conduct by the students. 

     

19 
Training develops ability to create 

useful teaching materials. 
     

20 

Training is useful in class room 

teaching by identifying students’ 

interest and understanding. 

     

21 

Matters are not taught during the 

training, which can be directly 

implemented in the classroom. 

     

22 

There is no difference observed in 

students’ achievement during 

before and after training. 

     

23 
Self confidence of teachers is 

increases through training. 
     

24 

Training helps to understand the 

proper classroom interaction with 

students. 

     

25 
Presentation of difficult contents 

can be made easy by training. 
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APPENDIX – B 
 

к�� ��� ��	� ��
���, ��-23,
����
�-382023 

�к��� �� ����кш� 

��к�� : �  

         �����к �ш�к� ����� ������ 

 

���� ! ��"#$� 
�ш�к��� 	
� : 

ш
�
��� 	
� : 

�ш�к �, 
 

��� �ш�
 ����
	 Ûi�
 �ш�к�	� ��
�� �
��� ��� �
��� �
�� ��к�
��� �����	 

�
���� �
��� ����� � �
!"�� �����
 �
#$ % &'
��� �(�
� к�$� )�. %��* % 

�
��� к
��+���
� �
� �� )�. ���� %�	
 ���,�� -.�
 %  &'
��� ��� ��� �. 

/�$к &' ���0 /�$к &�
� &��1
� �
#$	
� 2 31	� 4�
	�� �
�1� % &'
��� ��ш�. ���� 

���,�� % ��ш� 	 &�56# �
#$ �"7�	
� �� �. 

 ���� �	8�� �	� �#9� &��1
�� % ��ш� 	 &�56# �
#$ : 3� ;����� �
��� 

�ш, �� %�� % &'
��� 4�
	< 3��к �
�1� �	� /�$к &'	� �
1� �	� &
�
�.к ;=�� 

%�ш� ���� ����
. 

 %�	
 &��1
�� ��< 3.� �.� ���	�� �"$ш� �	� ��	� ;���� �
> % ��ш� 	 < 3��� 

0 к��
�
� %�ш� ��	� х
��@ %��
�
� %�� )�. 

 %�	
 < 3��
 �"к
�	� ����
. 
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1. �� �� ���	
�� �	�� ��? 

 

2. �� �� ���� �	�� ��? 

����        ��	
 

 

   

  

   

3. ����к /�������к к��� ���� ���� ��	
 к
� ��? 

● ����к к���              ● �������к к��� 

 

4. ��� ��� 2010 ��  к�� к�� ��!"
" к��#$
�
�� ��% !"�� ��? (��� х�� $

�� !х�)  
 

 

 

 

 

 

5. ��� �"'��� �(к  к�� �����" к) *�*�� +%� ��% !"��! �� ,, �� ����" -�
� (¡) 

к�  .	��. 
 

  

��	
  ����/ � ��� �0��  
�1���--�
2"  

��
�#	  

• 3�.���"    

• 4567     

• +2�8    

• -��9:�     

• ���#�	    

• %;	�    

• -�
�<.к �=��     

• �=�� ��� >?к��!�8    
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6. ������ �	
�� ��	� ��� ��� к� ������� ���	� �	
	 ��? 

 

•  

•  

•  

•  

 

7. ��� �	
�� ���� ��к� к� – к� ���	� ���� ���� ��� ?������� � 	�. 
 

•  

•  

•  

•  

 

8. к� к� ��� ��!� ������ ���� ���� ���?( ¡) к�� �ш#	�. 

 

• ����$%� ����!    

• �j`&�!� �	
��'��    

• �j`&�!� �(��!)��    

• ����$%� *	+�   

• ���� ���� ��,-%.�   

• �/ ����01! 2�	/� �!� �/���   

• ��� (���� ����ш�)   

 

9) !�3�! ��к� ���� 4��!� к�� �5��/�6%7�� ���� ���� �!� ������ ���? (¡) 

к�� �ш#	� 
 

• 2�8�! �5��  

• 9:0/33# �5��  

• �!�ш#! �5��  

• �������  
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• ����� �к	  

• 
	 �� – ��� ������� ��	�
  

• �� � - �� �   

• ��� �� ��� ���  

• �к	ш��  

 

10) к� к���� �� �� �� ��!�� "��#$ "�$% �&� '�(к�(к  �)% *%? 

 �+� ���� ,�,� ���% (¡) к�. 

 

• (�-� к��.  

• /#0 � к��.  

• ��1�к� к��.  

• CRC  к��.  

 

11) к�� �к�($� �� �� �&� '�(к�(к #2��� 3��?  �+� ���� ���� ���� (¡) к�. 

 

• ������  

• 4,$5$����  
 

12) ������� ��	-�6к 7�#, к��	 �� �� 3� ��?  �+� ���� ,�,� ���% (¡) к�. 

 

• ����ш�  

• ���� 8�)%  

• 9�(�к  

• к
: $3;  

 

13) �� �� <)%$� =2 "�$% ����( к(����� "�% *%?  �+� ���� ,�,� ���% (¡) к�. 

• ����ш�  

• ���� 8�)%  

• 9�(�к  

• к
: $3;  

 

14) �� �� >�?% '5@к�(:A$� "�$-=�$�� �� �� к��	B���� '�(�@ C8� ��� *%?  

      �� / �� 
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15) ����� ��	�
�� ������ к���� �� ����� ������ �� ��? ���� ���� ���� ���� 

(¡ ) к��. 

• 	к 
��  

• � 
��  

• �� �� �� ��  

 

16) ����� ������� ��
���� �
�� ����� � �!�"��� 	#
�� $%�&� � 
 ��? ���� 

���� ���� ��� (¡) к��. 

• ���ш�  

• � �� '�(�  

• )���к  

• к�� ��*  

 

17) + ,��� ������� ���� ����� � �!�"��� ��-.� к�� ��� �? ���� ���� ���� ���� 

(¡) к��. 

• /01  

• �2
�  

• ��3�  

  

18) ����� � �!�"� $�� 4��ш��� ��
�� �3� ��� ��?  

     � �!�"�   �� / ��    4��ш���   �� / �� 

 

19) + ,��� ������� ���� � �! �"� (6х����� /�
 (� ��� шк� ���� ��� �?  

�� / �� 

 

20) ����� � �!�"���� ��� 8�� �  ����ш к����� �� ��? 

�� / �� 

 

 

21) ����� ��	�
�� ��1��� �9к� к: – к: ;�	<�= + ,�� ������� �� ��? �� ���� 

>�� ���������� к���� ����� ���? 
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 ��� ����� 	
� ����� 

к�������� ����� 

 � �� �
���� к���� ����� 

к�������� ���� ���� ����� 

• ���� �!    

• ��	
    

• "��ш�!$    

• �� � �%&
�    

• D.A.    

 

22) ������ ����� '!����� !�(� !�к�)�� * +!�� �
����,  �� -�?  

     �� / 
� 

 

23) �����.
� "/� 0�� �ш1к��� 2��-3�� ���� �.
	
�  �� �� 4������ !�х��� ���' 

к������ ��� ��? 

�� / 
� 

 

24) ���!� �� 6��)� к���� 7'���� ����� 89:� ����? ��;
 �<�� 0�0� ���� (¡) 

к��. 

 

 

• =к 7'����  

• 0� 7'����  

• () 7'��
�  

• () 7'�� к!��� ���!�  

 

25) ���!$ '� >?�= �j`@ �!$к� ��:��� �Aк$ к�) �B
 ��!к�!к  �� -�? ��;
 �<�� 0�0� 

���� (¡) к!$ �C���� 2��. 
 

�j`�� (¡) �� ��ш	�� ������ 

• DIET 
� 6�:���   

• DIET 
� �4���к�   

• B.Ed / PTC �� �4���к�   

• S.R.G.   
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• D.R.G. 
  

• ��.��.��/ 	�.��.�    

• �������	к�� �хк�   

• BRC к�-��������   

• CRC к�-��������   

• ������ �ш�к�   

 

26) ���� ����� j`��  �!�"� #�� к�$% к�& '�? � � ��	� (�(	 #�)� (¡) к��. 

• ����ш�  

• )��& ��*�  

• +��&к  

• к,- �./  

 

27) j`�� ,% 0$-1�2$ 	������ 3�$�* к�& '�?        �� / �� 

 [�� �� ��� �, ��4��� �5к- к$�6 #�7���� 3�$�* к�& '�.] 
 

• 8�к(��%  

• 4�9:%#  

• )��;#  

• OHP ____________________ 

• LCD <�=>�� ____________________ 

• CD / DVD   

• �&��&к��%�  

• �?$  

 

28) ���� �� ���� j�̀��� )���#к	� к&�� ��� !�? [#@A� �B� � � ��C�6 .�$ 	��� 

	��� (¡) к��] 

 

• �����  "#��� ���"� ���$� !�.  

• #.��*���� D�>	 �E�2$F>	��� 	к G�� '�.  

• #.��*���� #		 #�H$ ��х� '�.  

• 3I#�. <��к .�$ '�.  
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29) ����� ��	�
 �j`�� ���� �	 к�� � ���� �	��� ��? [��� ���� ���� ��� (¡) 

к
�.] 

• ���   

• � ��   

• �!"!   

 

30) �j`��!� 	#$%�!� �&��� к��� ��� �? [��� ���� ���� ���� (¡) к
�.] 

• �'�(	&�)(�  

• ��)к*к  

• +��к  

• ��',- ./�  

 

31) ����� ��	�
 �j`�� к0 �1��/�234�5 ����6 к	� ��? [��� ���� ���� ���� ¡ 

к	� 7!� ���	8 ���'6� 9.� 7:��+� %��.] 
 

 

  7:��+� 

• ;��<��! �1��    

• #$= >>�-    

• ш@AB&к 	���    

• 4��C     

• �к-ш��    

• �� D�� %��)	�    

 

32) �j`�� ����Eк 7F��	 ����	 �6- ���� �� �? [��� ���� ���� ���� (¡) 

к
�.] 

 

• ���ш�  

• ��G� ,�6�  

• H�	�к  

• к'8 !(I  
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33) ������ �	��� 
��	 �	��� ��� ���	 ����� ���� �ш	��ш�. 
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Translated copy 
 

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023 

Faculty of Education 

Questionnaire for Primary Teachers 

Tool-2 
 

Teacher’s Name: 

School’s Name: 

Respected Sir, 

 

This Questioner is prepared to get information from the teachers who have taken 

training under Sarva Shiksha Abhiyan. You are participating in one such program. Therefore, this 

questioner is provided to you to know your feedback. Fill this questionnaire after reading 

instruction for each question and their options carefully. Your views are important for this 

research project. Your neutral and strong feedback will be prove very useful for this research 

project. We hope that you will give appropriate answer of each and every question after reading 

the questioners carefully. 

Your feedback will be kept confidential and it will be used only for the purpose of this 

research project, that we assure you. 

1)  In Which standard you are teaching? 

2)  Which subject you are teaching? 

3)  What was your main subject in graduation / Post Graduation? 

4)  After June 2010 in how many training you have participated?  

5)  In which subject and in which aspect you had participated? 

Tick (√) the related aspects. 

  

Subject Content Methodology Constitute of 

TLM 

Gujarati    

Hindi    

English    

Sanskrit    

Environment     

Mathematics     

Social Science    

Science & 

Technology  

   

 

6)  Except above Subjects in which aspect you had taken training? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________ 
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7) Which aspect of the training was more interesting among all the training you had taken? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

__________________________________________ 

8) According to you Which of the following reasons made the training more interesting?   

Tick (√)  the reason  

• Planning of Training     ________________________ 

• Competency of experts                       ________________________ 

• Communication ability of experts  ________________________ 

• Meter of training     ________________________ 

• Modules of training     ________________________ 

• Behavior and co-operation of participant  ________________________ 

• Others (if any Specify)              ________________________ 

 

9)   Which of the methods/Technique, you found more interesting and useful?   

10) By which level’s planning of training you found more effective? Tick (√) the relevant 

level. 

• State level                           ____________ 
• District  level                      ____________ 
• Block  level                         ____________ 
• CRC level                           ____________ 
 
 

11)  Which kind of training was more effective? Tick (√) related aspect 
 

• Residential                         ____________ 
• Non-residential                  ____________ 
•  

 

12)  Was the work done according to the training time-table? Tick (√) the relevant response 

category 
 

• Always                                  ____________ 
• Most of the time  ____________ 
• Sometimes   ____________ 
• Never   ____________ 

13)  Are you informed timely about training? Tick (√) related response category. 

• Always 
• Most of the time 
• Sometimes 
• Never 
 

14)  Do the officers’ visits create disturbance in training programme?  

          Yes/No  
 

15)  How many times a day attendance is taken during the training? Tick (√) the related 

following. 
 

• One time 
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• Two times 

• More than two times 
 

16)  Are the modules given during the training appropriate to the subject? 

• Always 
• Most of the time 
• Sometimes 
• Never 
 

17)  What is the quality of modules provided during the training? Tick (√) the relevant 

response category. 
 

• High 

• Medium 

• Poor 

18)  Are the training modules and stationary attain sufficient and timely? 

 

       Modules Yes/no                                  Stationary Yes/No 

 

19)  Are the provided modules useful in the classroom? 
    

         Yes/No  

 

20)  Are innovative trends includes in training modules?         

         Yes/No  

 
 

21)  Which of the following facilities were provided during the training? Out of which 

training, got the following facilities?    

              

                                                                  

22)  Are there proper facilities for night stay in residential training? 
 

            Yes/No  

23) Is the venue of the training programme selected keeping the convenience of 

transportation for teachers? 
 

            Yes/No   

24)  As per your opinion, How many days of training is appropriate? Tick (√) the response 
 

•  One day 

• Two days 

• Three days 

• More than three days 

 Total No of programme you 

have attained 

No. of time facilities 

• Refreshment   

• Meal   

• Stationary   

• T.A   

• D.A   
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25)  As per you opinion who was more effective as an expert? Tick (√) the priority 

 

Experts Tick (√) Priority  order 

• Principal of DIET   

• DIET Lecturers   

• B.Ed /PTC Lecturers   

• S.R.G   

• D.R.G   

• B.R.P / C.R.G   

• Authors of textbooks   

• BRC Co-Ordinator   

• CRC Co-Ordinator   

• Experienced Teachers   
 

26)  Are the experts doing quality work? Tick (√) the response 
 

• Always 
• Most of the time 
• Sometimes 
• Never 
 

27)  Are the experts using Audio-Visual aids? Yes/No 

(If yes, then which of the following are used?) 
 

• Black-Board 

• Charts 

• Modules 

• OHP 

• LCD projector 

• CD/DVD 

• Tape-recorder 

• Others 
 

28)  How was the mentality of experts during the training ? Tick (√) the most appropriate 

option 

• Enforcing their Ideas 

• Providing Free Opportunity to Express Trainees Views 

• Keeping Participants Active 

• Increasing Enthusiasm 

29)  How was the mastery of experts over content? 

• Excellent 

• Medium 

• Poor 

 

30)  How was the quality of presentation of experts? 

• With illustration 

• Logical 
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• In order 

• With reference 

 

31)  What methods/techniques were used by experts? Tick (√) the response and give priority 

order 

                                                                                             Priority Order 

• Lecture method   _________________     _________________ 

• Group discussion     _________________    _________________ 

• Educations of games    _________________     _________________ 

• Quiz              _________________    _________________ 

• Work Shop            _________________    _________________ 

• Activity Base         _________________     _________________ 

 

32)  Do the experts taking class according to timetable? Tick (√) the Response 

 

• Always                                      _________________  
• Most of the time                        _________________ 
• Sometimes                                 _________________ 
• Never                                         _________________ 

33)  Give your suggestion regarding training except above described matters. 
 

______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________ 
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APPENDIX - C 
к�� ��� ��	 ��
���, ��-23,
����
�-382023 

�к��� �� ����кш� 

��к�� : � 

                ���� ����� ��� �ш�к  ����� !"��#� 
 

(Sxkn&> nim  : 
SiLin&> nim  : 
SiLin&> srnim&> : 
ji(t   : A#i)/p&$P            u>mr: 
hi[di[   : kiym) / (vwishiyk 
liykit   : {1} S]x(Nk liykit  : Fi[rN:12/Anitk / an&Anitk 
     {2} Äyivsi(yk liykit : PTC/B.Ed/M.Ed/Ph.d./ 

                 aºy :                                             
an&Bv { p*ri vPi[<mi>} :    . 
 

(Sxk ~), 
a[k (Sxk tr)k[n) sjjti vFirvi miT[ aipn[ smyi>tr[ til)m 

aipvimi> aiv[ C[.ai til)m aipn[ aipni ri[J>di (SxN kiy<mi> upyi[g) 
bn) hS[. GNi bFi (vPyi[ k[ x[#ii[mi> hJ pN til)mn) j$r C[. til)mni 
(vPyi[ mi#i aiyi[jk trf Y) j nkk) krvimi> aiv[ ti[ kdic til)mn) 
upyi[(gti (vS[ S>ki rh[. t[Y) j$r) C[ k[ j[mN[ til)m l[vin) C[ t[ai[ kyi 
p\kirn) til)m l[vi EµC[ C[, kyi (vPy k[ x[#imi> til)mn) j$(ryit an&Bv[ 
C[ t[ ÔNvimi> aiv[ ti[ S]x(Nk g&Nv_ii s&Firvimi> til)m vF& asrkirk 
bn[[. B(vOyni til)m aiyi[jni[mi> aip Ûiri s*cviy[l) bibti[n[ ´yinmi> 
riK)n[ til)m gi[qv) Skiy. ai miT[ a[k p\Åniv(l t]yir kr) C[ j[ aip 
´yinp*v<k vi>c), (vcir)n[ aipni p\(tciri[ aipSi[ t[v) ap[xi. 
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 n)c[n) mig<dS|<k s*cniai[n[ ´yinmi> riK) aipni p\(tcir aipSi[. 
 

{1} tmn[ aip[l p\Åniv(lni k&l sit (vBigi[ C[. 
{2} dr[k (vBig miT[ j[ bibtn) aip til)m EµCti hi[y t[n) sim[ {¡} 

kri[. si]Y) vF& j$(ryitni s>dB<mi> a[kY) S$ kr) ag\tik\m aipvi[. 
{3} a[kY) vF& bibtn[ a[k srKi[ ag\tik\m aip) SkS[. 
 

{1} (SxNSiA#i (vPyk til)m : 
  til)m a>g[ni k[Tlik GTki[ n)c[ dSi<v[l C[, t[ p]k) aip j[ 
GTk a>g[ til)m m[Lvvi mi>gti hi[y t[n) sim[ ¡n) (nSin) kri[.¡n) 
(nSin) kr[l GTki[n[ ag\tik\m aipi[.  
  

k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

a a´yyn-a´yipn p\(k\yi   
b a¹yipn Äy*hrcniai[   
c l(n<>g D)s[b)l)Ts 

{(vwiY)<n) S)Kvi s>dB<n) 
avri[Fkti} 

  

d vg< Äyvhir   
e an&b>F Úiri (SxNkiy<   
f (vPyn&> s>kln   
g xmti k[ºÙ) S]x(Nk aiyi[jn   
h p\vZ(t Úiri (SxN   
i aºy {(vgt jNivSi[} :                       
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{2} (vPy sjjti til)m : 
  p\iY(mk SiLimi> cilti m&²y (vPyi[n) yid) n)c[ aip) 
C[.tmir) j$(ryit p\miN[ (vPyi[ aigL t[mj j[ t[ (vPyn) sim[ kE bibt 
mi> aipn[ til)mn) j$r C[ t[ni sim[ni Kinimi> Kri {¡}n) (nSin) kri[. 
 

k\m (vPy 
(vPy 
vAt& 

p�(t 
(vPy 

vAt& an[ 
p�(t 

a¹yyn 
simg\) 
(nmi<N 

ag\tik\m  

A g&jrit)      
B (hºd)      
C a>g\[J      
D s>AkZt      
E pyi<vrN      
F g(Nt      
G simiJk (vXin      
H (vXin an[ 

T[kni[li[J 
     

{B} aºy (vPyi[ : aipn) aºy (vPyi[n) til)mn) j$(ryit m&jb 
ag\tik\m aipi[. 
 

k\m (vPy ¡ n) 
(nSin) 

ag\tik\m  

A (c#i   
B s>g)t   
C Sir)(rk (SxN   
D smij upyi[g) uRpidn kiy<   
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{3} Äyvsi(yk sjjtin) til)m:- 
aipn) Äyvsi(yk  sjjti vFirv i miT [n) k [Tl)k bibti[ n) c[ 

dSi<v[l C[.  aipn) j$ (ryit n) bibti[ sim[ {¡} k ri[[. dr[k t[ bibt si m[ 
aipn) til)m j$(ryit m&jb ag\tik\m aipi[. 

{ai S¾di[  n smjiy t i[ ( fÃD eºv[AT)g[Tr pis[Y)  smJ l[vi>.} 
 

k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

A T iem m[n[jm[ºT   
B AT^[s m[n[jm[ºT   
C lief  Ak)l   
D biLminsn) smj   
E p\Ryiyn   
F sj<niRmk (vcir Ni   
G n[tZRv   
H sim*(hk  kiy<   
I p\[r Ni   
J hk iriRmk vlN    
K k i[À¼y&Tr s>b>( Ft til)m   

 
{4} p\vZ(t s>b>(Ft til)m : 

p\iY(mk  ( Sxk  tr)k [ hiY Fr vin) p\vZ(ta i[n) yi d) n)c[  aip[l 
C[.ai p\vZ(tai[ni s>dB < apit) til)m j$(ry it a n&sir  T)k {¡} k r) 
t[mi>Y) ag\tik\m aip i[. 
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k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

A ah[vil l[Kn   
B (k\yiRmk s>Si[Fn   
C p[\ij[kT vk<   
D a(Bny g)t   
E viti<kYn   
F Äy(kt a¿yis   

 

{5} m*Ãyi|>kn s>b>(Ft pisiai[n) til)m :  
(Sxk tr)k[ aip[ (vwiY)<ai[n&> yi[³y an[ tTAY m*Ãyi>kn krvin&> 

hi[y C[. m*Ãyi>kn ni s>dB<mi> GN) nv) bibti[ um[riE C[. ai a>g[ n)c[ 
dS<iv[l bibti[ p]k) aipn) til)m j$(ryit an&sir {¡} kr) t[mi>Y) 
ag\tik\m aipi[. 
 

 

k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

a stt an[ sv<g\ih) m&Ãyi>kn   
b (v(vF p\Åni[n) rcni miT[n) til)m    
c ¾l&(p\ºT aiFi(rt p\Ånp#in&> (nmi<N   
d (ndiniRmk ksi[T)n) rcni    
e upciriRmk kiy<   
f g[\(D>g p�(t   

 

{6} til)mni Av$p a>g[n) aipn) ps>dg) : 
tmn[ aipvimi> aivnir) til)mni Av$p a>g[n) aipn) 

ps>dg)ni Av$p sim[ {¡} kri[.  {¡} kr[l bibti[n[ ag\tik\m aipi[. 
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k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

a Äyi²yin p�(t   
b Äyi²yin an[ j*Ycci< p�(t   
c cci<p#i   
d (ndS<n p�(t   
e ØÆy - âiÄy mi´ym aiFi(rt   
f d&rvt)< mi´ymY) til)m    
g Avi´yiy   

 

{7} ki[À¼y&Tr a>g[n) til)m: 
 

(Sxkn) Äyvsi(yk sjjtin[ vFirvi miT[ ki[À¼y&Trn&> Xin mh_vp*N< 
C[. tmir) j$(ryit p\miN[ aip[l bibti[mi>Y) aipn) ps>dg) sim[  {¡} 
kr) t[n[ ag\tik\m aipi[. 

 

k\m GTk ¡ n) 
(nSin) 

ag\tik\m 

a Microsoft Word   

b Microsoft PowerPoint   

c Microsoft Excel   

d CAL   

e Internet    

 
 

 

 

 
 



105 
 

Translated copy 
 

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023 
Faculty of Education 

Question for Teacher Regarding Future Training Programs 
Tool-3 

Teacher’s Name: _______________________________________________ 
School’s Name: ________________________________________________ 
School’s Address: ______________________________________________ 
Gender: Male /Female                                                       Age: ___________ 
Position: Permanent/ Vidhyasahayak 
Qualification:  1) Educational Qualification  

Std 12/ Graduate / Post Graduate 
                           2) Professional Qualification 

PTC/B.Ed/M.Ed/P.hd/Others 
 
Experiences (in years): __________________________________________ 
 
Respected Teachers, 
       To increase your efficiency as a teacher periodic training is provided to 
you. This training would have proved to be beneficial in your regular school 
activities/ work .Training is needed in many other subjects and fields. If the 
training subjects are decided only by the organizer then there always prevails 
a doubt. So, it is very essential to know what sort of training is needed by the 
ones who are prospective trainees. If the subjects held in training are 
essential then, the training can be very effective in improving the quality of 
education. 

In future the training program can be organized keeping in mind the 
matter or issues highlighted by you. For this purpose, a questionnaire is 
prepared, which you required to read carefully and respond thoughtfully.  
 
Give your responses keeping in mind the below mentioned guidelines 

1) There are seven Components in questionnaire. 
2) In each component, the areas of your interest require to ticked (√). 

Give first priority order to highest required matter and then proceed in 
descending number.  You can give same priority to more than one 
matter. 
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1. Training related to pedagogy 

Some of the training related components are given below. Tick (√) the selected 

component in which you want to take training, also give priority order to ticked 

component. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

2.  Training related to subject competency 

(A)     Main subjects 

List of main subjects of primary schools area given as follows. As per your requirement 

Tick (√) the subject and also men�on in which criteria .A�er men�oning the criteria 

give them priority order. 

 

Serial 

no 
subject content Methodology 

Content cum 

methodology 

Preparation 

of TLM 

Priority 

order 

A Gujarati      

B Hindi      

C English      

D Sanskrit      

E Environment      

F Mathematics      

G 
Social 

Science 
     

H 
Science and 

technology 
     

 

 

 

 

Serial 

No. 

Component   (√) Sign Priority Order 

a Teaching-Learning process   

b Teaching Strategies   

c Learning disability 

(obstacle related to learning 

of student) 

  

d Classroom interaction   

e Teaching with correlation   

f Coordination of subjects   

g Competency centered  

teaching planning 

  

h Teaching through activity   

i Others( if specify)   
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(B)  Other subjects: 

 Give priority order related to your requirements of other subjects. 

 

Serial  

No 

Subject Tick (√) Priority  

order 

A Drawing   

B Music   

C Physical  

Education 

  

D SUPW   

 

(3)  Training related to Professional competency 

 There are some factors given below which increases your professional impotency. 

 Tick (√) your requirement and give them priority order. 

 

Serial  

No. 

Component Tick (√) Priority 

order 

A Time management   

B Stress management   

C Life skill   

D Child psychology   

E communication   

F Creative Thinking   

G Leadership   

H Cooperative work   

I Motivation   

J Positive attitude   

K Computer training   

 

(4)  Activity related training  

List of activities for primary teacher is given below. Tick ((√) requirement related to 

these activities and give them priority order. 

 

Serial 

 no. 

component Tick ((√) Priority order 

A Report writing   

B Action research   

C Project work   

D Action song   

E Story telling   

F Case study   
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(5)  Evaluation aspects related training 

Student evaluation should done proper and neutral by teacher. There are many new 

trends related to evaluation aspect. From given list Tick ((√) requirement and give them 

priority order. 

 

Serial 

 no. 

component Tick ((√) Priority order 

A Continuous and comprehensive  

evaluation 

  

B Training related to different kind of 

question 

  

C Question paper according  

To blueprint 

  

D Construction of  

Diagnostic test 

  

E Remedial work   

F Grading system   

 

(6)  Selection related to Nature of training 

 Tick  ((√)  your requirement for nature of training and give it priority order. 

 

Serial 

No. 

Component Tick ((√) Priority order 

A Lecture method    

B Lecture cum group discussion   

C Discussion paper   

D Demonstration method   

E Audio-visual method   

F Training through 

Distance Learning 

  

G Assignment   

 

(7)  Computer related training 

Computer knowledge is essential for development of teacher’s professional attitude. 

From given list Tick ((√) requirement and give them priority order. 

 

Serial 

no 

Component Tick ((√) Priority order 

A Microsoft Word   

B Microsoft PowerPoint   

C Microsoft Excel   

D CAL   

E Interent   
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APPENDIX - D 

к�� ��� ��	 ��
���, ��-23,
����
�-382023 

�к��� �� ����кш� 

��к�� : � 

       �� �� �� к�-�������� / �� �� �� к�-�������� / к���� 

�����к/ � �� к!" ш����� #$�%� &���� '()*�%��(+.  
 

���   :       

ш������ ���  :           

��	�   : 

��   : ��/����  

���к�
  : 1) ш����к ���к� _______________________________________ 

  2) ��������к ���к�
 ____________________________________ 

����� (� ��� �� !��) 

�ш�к �"к#$� ш����к �����  :______________________ 

�%!�$ ��	�$� �����   :______________________ 

������ &�, 

  '�% �ш�� �����$ ()% *�+�!к �ш�к�$, �-�� ���! '�+, '�к���,�� 

��. '�% �ш�� �����$ Ûi�� *�+�!к �ш�к�$, �-�� ���! (), ��.�к��$� /к '�ш�0$ 

*�123 ��+ 0���!�� 4�,� 5,. *�+�!к �ш�к�$, �-�� ���! (), 4-$� ���*��� 

����$� �#6 �'� 4 ���*������ 4-$, ���� ��. $�7, 8ш�%�,� 9 �7$�: ;��$� ��%к 

���7� 4-$� ���*��� 4-�. 

1. 4- ���*������$� ��0�$� ш���+� ���7� 4-$� �$<-� ���*��� 8ш�%�ш�. 

2. 8�#к ��0�$ '�!, -��7 ��к=-� '�� ��% '�!,���
,3>+,����
,'�� ��% �'�! !��+� 

!��" -'�8$� к�?/к ��к=- $�7,$� х������ (¡) $� �$ш�$� к�" !��� ���*��� 

��ш�. 

3. 4 ���*������ ���� !�3# к�? (n(Åct '�!��%8� $+� -��6 �� 4- шA ,3B�� ��#B�� 

к��% � ��% к�� ,�� ��$��. 
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�� 

  

����� ��� ��� 

��	
 

��	
 
�� ���	
 ��� ��� 

���	
 

1 �
���� 
���� к������ Ûi� 

����к �ш�� ���������
 � ��� !". 

     

2

  


����� к��������� �ш�к� #$��%� ���к 

��� ��  

     

3 &��'(
 ���)*к +�(� 
���� 

к������ ��,� !". 

     

4

  


���� ���- 
j.̀��� )��/0� 
"��� 

��1�
� ����" �� !". 

     

5 
j`.��� )��/0���� 
���� ��" 

��к2��"� �����2�� 345��� 

����	�� ��� ��.  

     

6 
j`.� � �6
� 
7��68 ��" 
���� 

&)�� ���- &�" !". 

     

7 
j`.��� к��0�68 90" 
���� � ��� 

�� ��/ �ш�к��� 345��� �"����� 

��� ��. 

     

8 
j`.��" ��6�к�6 
68к-  

&)����� &�
� 6к� � �6
� !". 

     

9 
j`.� ���-5�0" ��:���
6 к6
�� %�� 

��.  

     

10

  


������ �2"  �ш�к� �����
 68
" 

%�(6 6%- !". 

     

11

  

3�����
 �ш�к� ���" ��1� 

�ш��$�к )0��� 56����� &�" !". 

     

12

  

����5�0��� �ш�к� 5�(� ��6�� ��/ 

%�(6 6%-
� ��  

     

13

  


����� к������ ���-5�0" ;2/��� 

��� 
� �!�. 
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�� 

  

����� ��� ��� 

��	
 

��	
 
�� ���	
 ��� ��� 

���	
 

14

  

����� ���� к�
�� �к ������ 


���� ��� ���к��к ���� � . 

     

15

  


���	��� ����� ��� 

����к����� !"�# �$�к��#% 

� ��
& �'�&( )"  � .  

     

16

  

����� к������� �d`���� �	����	�� 

�	��� ��� ���  !�� "�.  

     

17 
���� ���� 	$
� *�ºT � ��
� "�. 
     

18

  


���� �+  �&,� -.$
к /�$���% 

� ��# "�0�� �к 1�2к�� к��� � .  

     

19

  


���� 3 �+  �&45 '&� 
  �+�� 

)6���7�%�& � ��
& �� �'к�� 

�+# �'� � .  

     

20 �&�� -�(  �к�� �к $�8� "� 


����& �&4
� '&� � . 

     

21

  
)� *r 
���� к�
�� 9�� :� 9�� 

	�  Ûi�� 
���� ��� ���к��к ;�  

"�.  

     

22

  


���� ������ �<��� ���*�  

� ��
� =������ �+# �'� � .  

     

23 
���	 �&0>�?� $шAк&�� �B����
&�� 

� ��
& C��� )"�  шк� 
 �� '&� � . 

     

24

  


������� '��� �'����� 4�к��# 

�	��� �+# �'� � . 

     

25

  


���� ���� )"����� )�D�� -EF�� 

$шAк&�  � ��D �� ��(D �� ��. 
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�� 

  

����� ��� ��� 

��	
 

��	
 
�� ���	
 ��� ��� 

���	
 

26

  


������� �������� ���к���� Ûi�� 

���� ��
  �� ! .  

     

27

  

��"��� 
���� �ш$к� �!� %��& к�' 

��.  

     

28 
������ (к "����� �ш$к��� ) �* 

���� ��+�� ,�-""���� ��� ��. 

     

29

  

�ш$к� %�� � 
���� .�  �- �� 

�/01����  ���:
���� ���  � ��2 �� 

�34" �%�� ! .  

     

30 
������ 5��6� ���  �ш$к��� 


���� 678���
�  9������ � "���� 

��� ��. 
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Translated copy 
 

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023 
Faculty of Education 

Opinionnaire for B.R.C.C.,\C.R.C.C.\E.I.\Principal of pay centre school 
Tool-4 

 
Teacher’s Name: _______________________________________________ 
School’s Name: ________________________________________________ 
School’s Address: ______________________________________________ 
Gender: Male /Female                                                        Age: ___________ 
Position: Permanent/ Vidhyasahayak 
Qualification: 1) Educational Qualification 
                             Std 12/ Graduate / Post Graduate 
    
                        2) Professional Qualification 
                             PTC/B.Ed/M.Ed/P.hd/Others 
 
Experiences (in years): __________________________________________ 
 
Respected Teachers, 

SSA has undertaken a project regarding provided to Primary 
Teachers  The Present questionnaire is prepared to collect the 
information from the human resources Such as BRC, CRC, 
Education Inspector and principal of pay centre school involved in 
providing the training  SSA. You are involved with the training 
therefore your opinions are important for this research project. 
Your opinions will prove very useful for the current project please 
read this questionnaire carefully and give correct and   responses 
for each question. 
We assure you that your responses will be kept confidential and 
will be utilized only for the current project hope for your complete 
cooperation. 
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No. Statement 
 

Strongly 
Agree 

Agree Neutral Disagree Strongly 
Disagree 

1.  
Primary education has become 
qualitative by present training 
programs. 

     

2.  
Teachers participate enthusiastically in 
training programs 

     

3.  
Training programs were organized as 
per planned time table. 

     

4.  
Resource persons for training were 
selected as per their ability 

     

5.  
Opinions of human resources involved 
with training were considered in 
selection of resource persons. 

     

6.  
Resource person come usually with 
complete preparation for providing 
training 

     

7.  
 

Teachers opinion were obtained for 
the work of resource persons after 
completion of training 

     

8.  
Amount given to resource persons is 
sufficient 

     

9.  
Resource persons generally change 
their subject of training 

     

10.  Teachers regularly remain present 
during training. 

     

11.  Appropriate disciplinary actions were 
taken for Irregular teachers. 

     

12.  Most of the teachers do not remain 
present after recess. 

     

13.  Training programs generally are not 
fruitful. 

     

14.  
One day training seems to be more 
effective in comparisons to more days 
training. 

     

15.  Higher officials cooperate in planning 
and implementation of training. 

     

16.  
There is lot of wastage of time in 
inauguration of training programs. 

     

17.  
Grant received for training was 
sufficient. 

     

18.  
Providing appropriate physical 
facilities at the place of training is 
difficult task. 

     

19.  
Get complete cooperation of principals 
of the schools where training was 
organized. 

     

20.  
Training programs were organized 
mostly on same subjects 
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21.  Face to mode of training was more 
effective then on air training 

     

22.  
Received sufficient learning material 
for training 

     

23.  
Training modules justifies the need of 
teachers 

     

24.  Receives timely information for 
remaining present in training. 

     

25.  Remuneration given for training to 
teachers was not sufficient. 

     

26.  
Monitoring of training was done 
properly by higher officials 

     

27.  
Residential training was less liked by 
teachers 

     

28.  More numbers of teachers were 
allotted in one section during training 

     

29.  Suggestions of teachers were 
considered for providing next training 

     

30.  
Needs of teachers were considered 
during planning of training 
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APPENDIX - E 

к�� ��� ��	 ��
���, ��-23,
����
�-382023 

��к�� : � 

�� �� �� к�-�������� / �� �� �� к�-�������� / к
��� �����к/    ��� 

к
�� ш����� ����� ���
�� ������ 

 

��   :       �!  : "�/#$%& 

'()*�+$( ���  :      ��  : 

,-.�/   :      !�0$к/ : 

к�)��  : 

1/2/   : 

��к�  : 1) ш3��к ���к�! ____________________________________       

      2) 4������к ��к� _________________________________ 

�ш�к !��к
�/ ш3��к 5+$6� :____________________________________ 

1���� 1/2��/ 5+$6�   :____________________________________ 

������ 7�, 

 '�� �ш�� 5�6��� Ûi�� ��*��к �ш�к/�� 58�!� !���� 9:� ;к '(ш/<� �/=>� 

1�* <�����( �4�/ ?�. '�� �ш�� 5�6��� Ûi�� �ш�к/�� 58�!� !���� 9:� !���� '�*� 

'(к����� ����@� =�� к
 '� �� '�, к/�������, @� �� '� к/�������, к
��� �����к, 

8:��к
�� ш����� ����� �:��
 8�'�*� !���� '(@(�<! ���1!� ������ ���
 � ������ 

!3��� к�
� ?�. �8 7� �ш�к !���� к���A� '�*� '(к����� ?/, !�*� �8�� �(!4�/ � 

'(ш/<� �/=>� ���
 �1B���( ��� ��. 

 ��� ��C8� 5�� !�)* ��!���/ � '(ш/<� �/=>� ���
 D E@ F8�/:� '��@! 

�ш�, !/ �87� � ������ G���# E��к ��(�� 5�� H�
к ���� '��/ 5�� �����к FI�/ 

�8ш/ !��� 58���. 

 �8�� ��!���/ '(# E� 8� :/8��� �1
ш� 5�� !��/ F8�/: ��J � '(ш/<� # E�!/ 

- к�����( ��ш� !��� х�!�� �8����( ��� ?�. 

 �8�� # E�!� '1к���� 58���. 
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1) �� ����� к�
����� �
����� к���� ��� ���
� �? 

2) ����� к�
����� �
����� ������ ��к� к� �������	 
��� ���
 � � �к� !
 ��? ��"� 

��� ���� ����� ���� (¡) к��. 

 

• ��� ��	��  

• ���-�#к $���%��  

• &'(�� �)�*+�  

• ,- �к .� �/�0 1 ��� �����  

• �j`2�� �)�*+�  

• к3������ �)�*+�   

• �j`2 ���к�  

 

�) ������� &'(�   ш5к�� !����/ +��!���� к� 6 �
 ������ �7/ ��х����� ��� ��?  

�� / �� 

� !� !
 � �� ������ 9
�&'� �:��. 
 

 

 

 

 

 

 

4) ����� &'(� ����  ш5к 1 �:� )�
 ���� �к�
 ��?  

 �� / �� 

 � �� !
 � �� ;+� к
� �+��� ������� ��� ��? 
 

 

 

�) ������ 
����  ��  ��к�!��	 "��� 6 /к���0� 
<
 )!к�� �(� �!� ��? 

 �� / �� 

�� �� ��� �� к�-к� �������	 
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�) �����	� 
��-��к��� ��	
 ��
 ����к�� ��� �? �� / 	� 

  �� 	� ��� ��, ��	� к���� �����. 

 

 

 

 

 

 

 

7) ���� �� ���� к����  �!"�� �� #� $к���� 
���� !%� �
�к��к �&� �? ��'� �(
� 

����� 
��� (¡) к��. 

• �к  �!"��   • �	��
�   

• )  �!"��   • *)�+�!�"�   

• ��  �!"��      

• �� к�
�� !%� 

 �!"�� 

 

 

    

 

8) ����� к�� 
�� ������	 ��������  !�� "�? ��'� �(
� 
��� )�)
, "�� (¡) к��. 

• -��. !к�ш� ��+����  

•  �!�0� !к�ш� ��+���	  

• ш12*�к к��� 3�4� &,� 
, 
!�  �!",���  

• к��к�5��  �!",��� ш12*�к к��� )�6 ��х��   

9) к�� $к���� ����� !%� �"�к��к &,� �? 

• #	 $�- #% $�  

• 8�" 9� 8�"  

  

10) 
���� :; �0
� <�=������ ��3�� �1к� к>-к> )�)
, ���� х3� ��� �? ��'� �(
� 

���� ����� 
��� (¡) к��. 
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 ������ ��	�
 
���  �� ������ ��	�
 
��� 

• �ш�к���� ���� �����   

• �������    

• �j`����  ��!к�� 
   

• ����    

• ��"�# ��$�%&�    

• �'& (	
�� ��)    

 

11) ��	�
��� 
���(��)* к��� Ûi�� ��� к��� �+�� к�
���� �
� ��? 

 

 

 

 

 

12) ��	�
�� !,-�  ��	�
�� ���.� �/��к 0���1�2 3�	41 ��& 5�? �� / �� 

6� �� ��& �� к7 0�������� ���
 ���� ��? 

 

 

 

 

 

13) ��	�
 
��� 
�89��� �
&�� 
-+ ��� 5�? �� / �� 

14) ��	�
 
����� 
�89��� ��
:�  ;��� <
�=
�� 
-+ ��� 5�? �� / �� 

15) ��	�
 
�89�	 �>&�� к���
�� ��?��� �>к+ к��� ���  �
���� �
� ��? 	�@� �8�� 

���� !�!�� "��� (¡) к��. ���к��к���� ��"�#
�� �:��A
 B��. 

               �:��A
 

• !�.��.�    

• !�.��.C      

• $".��.C.      

•  �.��."�      

• "�.��."�.      

• �ш�к      

• 8+.��.C      
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• ��� (����� �	�.)      

 

�) ����� ����	
 ��к ������ к��
 ���� ����� ��? ���� ���
 ���� ����� ���� (¡) 

к��. 

 

• �������   

• к�������   

• ���к���   

• к���� �	� ��� ���   

• !�"���� �	� к�������   

 

17) ���
� # $�� ��� ��� !ш&к�	� �'()�� ������* +�� ��?  �� / �� 

�� �� ��� �� к�-к�  � ����* �'()�� ������* +�� ��? 
 

 

 

 

 

 

 

18) ���
� к��,-���* !ш&к� # $��� �. /�х�� ��? �� / �� 

 �� �� ��� ��, ����� ��� ���� к���� �����. 

 

 

 

 

19) !ш&к�	� 	
1�	� �2к� к3 �����	
 ���
���* �. 4�� ��? ���� ���
 ���� ����� ���� 

(¡)  к�� �5��-� +��. 
 

"#к    (¡) �� ��ш��� �5��-� 

• !�"���6 �%   

• !�"��7!�   

• !�"���6 � .4�7!�   

• �8��	- �8���	 .��5
 !	��,    

• ��� (���� ����ш�)   
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20) �ш�к��� 	
���
к ���� ���� ��� ����� ��к� к� ������ ���� ��� 

���к��к ��? � � �!�� ��� ���� ��� (¡) к�� "#�$� %��. 

[к�� ш&' � ��(
 �� )*+! �,��-��.��� ���/� ��0 ���1] 
 

��к    (¡) �� ��ш��� "#�$� 

• ��� ����    

• ��* -к��    

• 2��3    

• -4�� �������,�    

• ��� �������,�   

• ��5 67�    

• 27

�    

• к�89: ;�� -к��   

 

21) �������� �j`< ���к� ����� ��к� к���-к��� ���� ������� ��� ��? � � �!�� ��� 

����� ���� (¡) к��. 

�j`�� (¡) �� ��ш	�� ������ 

• DIET �� 2�
=   

• DIET �� ">
�к�   

• B.Ed / PTC � ">
�к�   

• S.R.G.   

• D.R.G.   

• ��.��. �/ ��.��.0    

• �?@A�-�к� ��хк�   

• BRC к�-C)!D����   

• CRC к�-C)!D����   

• "E�F�� �ш�к�   
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22) ������ ��к
 к�� �j`� ��� ���к��к ���� ��. ���� ������ ���. 
 

•  

•  

•  

 


�) ���� ������� �j`� � ���� �� ��� ����� �����  �?�� / �� 

     �� �� �����, ����
 Ø!"#$ к���� �����. 
 

 

 

 

 

 


�) к�� %к���& ��'&� ��� ���к��к ��(  �? 

     �� �� / )(� *� )(� ��+ 

25) ,� -� ��'&���. к�� ������ �+(  �? 

 

 

 

 

 

 

 

26) ������ ������ /�� к��� �� к�� ��0�� �1'�. '�  �? 
 

 

 

 

 

 

 

27) )(�-*� )(� ��'&���. к�� ������ �+( ��? 
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28) ��� �� ��� ��	
��� ����� ��� к��� �� к��� ��	�� 	� ��? 

 

 

 

 

 

29) �ш�к��� ��	
� ��� �����  ! к������ ��� ��? �� / �� 

30) ��	
�" ��# �ш�к��� $�� �	�
 ��� �? �� / ��  
 

 

 

 

 

 

31) ��	
� %�&��� Pre-test ��	 Post-test �	����� ��	 	? �� / �� 

 

 

32) �ш�к�'�� ��(�)� ����� к�*�� �+� 	? ���� ���,�� -!���.  

 
 

 

 

 

33) Pretest- Post test �� �.�!����� /���� 0�� ��? -� +� �� к1 $�$�� ��2�? 
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34) � ������ к�	
��� 	��� ���� ���� к�� ����� � ��� �������� ��� ��? 

�� / ��             	
 �� �
 к
�� Ûi�� ��� к	� �к����. 
 

 

 

 

 

35) к�� �ш�к� ����� ���� ��  �! ��� "#!�$ %�х�� ��? ��'  ���� (�(� !��� (¡) к�
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$�)� *ш�к , -	 *ш�к 

��wi����к 
  

���./� ��%� �0
�� �1 2��   

��%�/� ��  �0
�� �1 2��   

 

��) "���3� (�(�� *!��	 ����� 45� ���� ���6	� ��.� %ш�
�ш�. 
 

•  

•  

•  

•  

•  
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Translated copy 
 

Kadi Sarva Vishwa Vidyalaya, Sector-23, Gandhinagar-382023 
Faculty of Education 

Questionnaire for B.R.C.C./C.R.C.C./E.I./Principal of pay centre school 
Tool-5 

Teacher’s Name: ____________________________________________________ 
School’s Name: _____________________________________________________ 
School’s Address: ___________________________________________________ 
Gender: Male /Female                                                                  Age: ___________ 
Position: Permanent/ Vidhyasahayak 
Qualification: 1) Educational Qualification 
                             Std 12/ Graduate / Post Graduate 
                          2) Professional Qualification 
                             PTC/B.Ed/M.Ed/P.hd/Others 
Experiences (in years): _______________________________________________ 
Respected Teachers, 
 SSA has undertaken a project regarding provided to Primary Teachers  The Present 
questionnaire is prepared to collect the information from the human resources Such as BRC, 
CRC, Education Inspector and principal of pay centre school involved in providing the training  
SSA. You are involved with the training therefore your opinions are important for this research 
project. 
Your opinions will prove very useful for the current project please read this questionnaire 
carefully and give correct and responses for each question. 
We assure you that your responses will be kept confidential and will be utilized only for the 
current project hope for your complete cooperation 
 
 
1. How many times have you participated in the training program? 
2. What is your main role in training program?  

Select the correct option:- 
� Time selection    ______________________ 
� Time table arrangements  ______________________ 
� Selection of the place   ______________________ 
� Provide physical infrastructure   ______________________ 
� Selection of Resource person   ______________________ 
� Selection of convenor    ______________________ 
� As a resource person   ______________________ 

3. Are there provisions made to record the presence and absence or irregularities of the 
teachers? Yes or no.  
If yes then state the provisions 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

4. Do teachers remain present for the full time at the place of training?  
Yes or no. 
If no then state the action taken in this regard? 
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_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

5. Do you get the cooperation from higher authorities in planning and execution training 
programs? Yes or no.  
If yes then in which aspects? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

6. Is the timetable for training program strictly followed? Yes or no. 
If no give reasons. 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

7. According to your opinion how many days and what type of training program would be 
highly effective? Select the correct option below. 
� 1 day   _____________ 
� 2 days   _____________  
� 3days   _____________ 
� More than 3 days _____________ 
� Residential  _____________ 
� Non residential  _____________ 

8. Training programs are organized during which time? Select the correct option. 
 

� During summer vacation  
� During diwali vacation  
� During school timings  
� During off teaching days  

 

9. Which type of training program is more effective? 
� On air training, off air training _____________________________ 
� Face to face training  _____________________________ 

10. The grant available for the training program is spent for which of the below mentioned 
activities? Select correct option:- 

                                                       For residential             Non residential 
� Travelling allowance for teachers  ___________  ____________ 
� Breakfast    ___________  ____________ 
� Award for resource person  ___________  ____________ 
� Food     ___________  ____________ 
� Reference Material    ___________  ____________ 
� Other (mention details)   ___________  ____________ 
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11. How and by whom is the training program monitored? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

________________________________________________________________________ 

12. Are all Physical infrastructural facilities available at the training centre for the training?  

Yes or no.  

 

If no then which facilities are not available? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

13. Are the modules for the training available on time? Yes or no. 
14. Are the modules for training available in appropriate number? Yes or no. 
15. Whose help is taken for the preparation of training module from the below mentioned 

authorities:- select the correct option and give priority order as per their effectiveness. 
Effectiveness:- 

� B.R.P.   ___________  ____________ 
� B.R.G.   ___________  ____________ 
� S.R.G   ___________  ____________ 
� B.R.C.   ___________  ____________ 
� C.R.C.   ___________  ____________ 
� Teacher   ___________  ____________ 
� D.R.G.   ___________  ____________ 
� Others( give details) ___________  ____________ 

16. How is the sitting arrangement made for the training program?  
Select the correct option.  
- Standard wise   _________________________________ 
- Cluster wise   _________________________________ 
- block wise   _________________________________ 
- Subject and cluster wise  _________________________________ 
- Cluster and standard wise _________________________________ 
 

17.  Is the feedback of the teachers taken after training program ? Yes or no 
If yes than on which aspects? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 
 

18.  Are the teachers take interest in the training programs? Yes or no. 
  If no give reasons 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
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_________________________________________________________________________
________________ 

19.  From the below mentioned aspects the teachers are interested in which aspects? Give 
priority order. 

 

NO Component √ priority order 
1. Subject content    
2. Methodology    
3. Content cum methodology    
4. Preparation of teaching learning material   
5. Others   

 
20.  To enhance the professional competency of the teachers in which of the following aspects 

training is more effective? Select the correct option according to the priority. 
 

NO Component √ priority order 
1.  Attitude development   
2.  Life skill   
3.  Motivation   
4.  Stress management   
5.  Time management   
6.  Leadership   
7.  Communication skills   
8.  Skill of computer   

 

21.  Whose services are taken as resource person for the training program? Select the correct 
option. 

Resource person √ priority order 
• DIET Principal    
• DIET Lecturer   
• PTC/B.ED Lecturer   
• S.R.G   
• D.R.G.   
• B.R.P./ C.R.G.   
• Authors of the text book   
• BRC coordinators   
• CRC coordinators   
• Experienced teachers   

 
 
22.  Which of the above mentioned resource persons were highly effective? Give 3 priority 

orders. 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

23.  Are the resource person shows full interest and enthusiasm in providing training?  
Yes or no.     If no give reasons according to you? 
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_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 
 

24.  Which type of training is more effective?  
On air / face to face mode?________________ 

25.  Which are the obstacles that hinder on air training program? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 
 

26. Which are the instant steps taken to overcome the above hindrances? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

27. Which are the problems encountered in face to face training? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
________________ 

28.  Which are the steps taken to overcome the problems faced in face to face training? 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
____________ 

29. Are timely information provided to the teachers regarding training program?  
Yes or no 

30.  Is the base paper provided to the teachers before training program?  
Yes or no. 

31.  Is pre-test and post test taken during training? Yes or no. 
 
32. How is the performance of the teachers in those tests? Give your opinion? 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
____________ 

33.  How the results of pre-test and post- test are utilized? If yes state in which aspects. 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
____________ 

34.  Is any sort of training provided to you in order to organise such training programs? 
 Yes or no. 
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   If yes than who provides it and of what type? 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
____________ 

35.  Which teachers show interest and enthusiasm in the training program? Select the option. 
                                                                                                  
 
 
 
 
 
36.   State your opinions about the training program apart from the above mentioned matters? 

________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
____________ 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Designatio  teachers 

Vidhya sahayak  
Experience of 5-15 years  
Experience more than 15 years  
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APPENDIX – F 
 

LIST OF  SCHOOLS AND   FIELD INVESTIGATOR 

NO. DISTRICT BLOCK FIELD 
INVESTIGATOR  

SCHOOLS 

1 AHMEDABAD AHMEDABAD DIPTI GEVARIYA BHADAJ PRATHMI K SHALA   

    
GHATLODIYA PRATHMIK SHALA -1 

    
GHATLODIYA PRATHMIK SHALA -2 

    
HEBATPUR PRATHMIK SHALA  

    
KUMAR PRATHMIK SHALA    BOLAD 

    
MEMNAGAR PRATHMIK SHALA -1 

    
MEMNAGAR PRATHMIK SHALA -2 

    
SARKARI VASAHATPRATHMIK SHALA  VASTRAPUR 

    
SOLA PRIMARYPRATHMIK SHALA  

    
THALTEJ  PRATHMIK SHALA -1 

    
THALTEJ PRATHMIK SHALA -2 

  
DASCROI VIPUL PATEL CHENPUR PRATHMIK SHALA 

    
CHHARODI  PRATHMIK SHALA 

    
D'CABIN GUJ. PRATHMIK SHALA 

    
D'KEBIN HINDI. PRATHMIK SHALA 

    
HARIPARK VARG PRATHMIK SHALA 

    
JAGATPUR  PRATHMIK SHALA 
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KALI PRATHMIK SHALA-1 

  
  

 
KALI PRATHMIK SHALA-2 

  
  

 
KHODIYAR  PRATHMIK SHALA 

  
  

 
KHODIYAR PARA  PRATHMIK SHALA 

  
  

 
LILAPUR  PRATHMIK SHALA 

  
  

 
RAHAPURA  PRATHMIK SHALA 

  
  

 
TRAGAD PRATHMIK SHALA 

2 AMRELI BABRA MAYUIR GUNIA AMARPADA PAY CENTER PRATHAMIK SHALA 

  
  

 
GALKOTDI PRATHAMIK SHALA 

  
  

 
KUVARGADH PRATHAMIK SHALA 

  
  

 
PAY CENTER KUMAR SHALA CHAMARDI 

  
  

 
SHREE PLOT SCHOOL CHMARDI 

  
  

 
SHRI HADANGADH PRATHAMIK SHALA 

    
SHRI KANYA SHALA CHAMARDI 

    
SHRI LUNKI PRATHAMIK SHALA 

    
SHRI VALARADI PRATHAMIK SHALA 

    
VANDALIYA PRATHAMIK SHALA 

  
DHARI NITIN JOTANIYA AMARPADA PLOT PRATHAMIK SHALA 

    
AMBARDI PRATHAMIK SHALA 

    
BHARAD PRATHAMIK SHALA 
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DANGAVADAR PRATHAMIK SHALA 

    
KHICHA PRATHAMIK SHALA 

    
LAINPARA PRATHAMIK SHALA 

    
NAVI VASAHAR PAY CENTER SHALA 

    
PRATHAMIK SHALA SHIVAD 

    
PREMPARA PAY CENTER SHALA 

  
  

 
SHRI HARIPARA PRATHAMIK SHALA 

  
  

 
TALUKA PRATHAMIK SHALA 

  
  

 
UCHHA SHIKSHAN NABAPADA 

3 ANAND BORSAD JINTAL PATEL  KANYA PRATHMIK SHALA  ALARSA 

  
  

 
 KANYA PRATHMIK SHALA  DAVOL 

  
  

 
 KUMAR PRATHMIK SHALA  ALARSA 

    
PATHMIK  SALA  NAVA PURA 

    
PAY CENTER GROUP PRATHMIK SHALA  

    
PRATAMIK  SALA VANSKHILIYA 

    
PRATAMIK KHETISHALA VANSKHILIYA 

    
PRATHMIK SHALA  DAVOL 

    
PRATHMIK SHALA  HURKHAPURA 

    
PRATHMIK SHALA  PIPALIYAPURA 

    
PRATHMIK SHALA  VADIPUR 
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PRATHMIK SHALA  VANIYAPURA 

  
ANAND ANIRUDHH THAKAR KANYA SHALA  SAMARAKHA 

    
 KUMAR PRATHMIK SHALA SAMRAKHA 

    
BHUTARDA PRATHAMIK  SHALA 

    
PRATHMIK SHALA  CHARAVARG 

    
PRIMARY SCHOOL JITODIYA 

    
SADANAPURA MISHRA  PRATHMIK SHALA  

    
PRATHAMIK SHALA CHAMUNDA PURA 

    
PRATHMIK SHALA   BODAL 

    
SHREE GANSWAMI PRATHMIK SHALA  KHANDHLI 

4 BANASKANTHA DEESA BHARAT PATEL PANCHRATN PRIMARY KANYA PRATHMIK SHALA  

    
JAY JOGMAYAPRATHMIK SHALA  

    
JUNA MALGATH PRATHMIK SHALA  

    
KENAL KOLONI PRATHMIK SHALA  

    
LIRCH PRATHMIK SHALA  

    
MALGATH PRIMARY SCHOOL 

    
RELWAY STATIONPRATHMIK SHALA  

    
SHREE KUNPATPRATHMIK SHALA  

    
TALUKA PRATHMIK SHALA  

    
ZAVIRINAGARPRATHMIK SHALA  
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PALANPUR BHARAT PATEL CHANKAYPURI PRATHMIK SHALA  

    
JAMPURA PRATHMIK SHALA  

    
PAY KENDRA BRANCH PRATHMIK SHALA -2 

    
RAMPURA PRATHMIK SHALA  

    
SADARPUR PAY KENDRA PRATHMIK SHALA  

    
SHREE KEMA CHOKKHI PRIMARY SCHOOL-2 

    
SHREE KEMA CHOKKHI PRIMARYPRATHMIK SHALA -1 

    
SHREE NAVA LAXMIPURA PRATHMIK SHALA  

    
SHREE S.N. KOTHARI PRATHMIK SHALA -2 

    
TARANAGARPRATHMIK SHALA  

5 BHARUCH AMOD VIJAY JOSHI  KANYA PRATHMIK SHALA  AACHOD 

    
KUMAR PRATHMIK SHALA  AACHOD 

    
NAVI VASAHATPRATHMIK SHALA  AACHOD 

    
PRATHMIK MISHRA  SHALA  RANADA 

    
PRATHMIK MISHRA SHALA  AASNERA 

    
PRATHMIK MISHRA SHALA  BODKA 

    
PRATHMIK MISHRA SHALA  SCHOOL BUAA 

    
PRATHMIK MISHRA SHALA  TANCHHA 

    
PRATHMIK MISHRA SHALA SCHOOL ANOR 

    
PRATHMIK SHALA ANOR 
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PRATHMIK SHALA BODKA 

    
PRATHMIK SHALA ITOLA 

    
PRATHMIK SHALA KERVADA 

    
PRATHMIK SHALA RANADA 

    
PRATHMIK SHALA TANCHHA 

  
VAGARA SANDIP JOSHI KANYA PRATHMIK SHALA VAGARA 

    
PPRATHMIK MISHRA SHALA ORANCHHAN 

    
PPRATHMIK SHALA  ORANCHHAN 

    
PRATHMIK MISHRA SHALA CHANCHVEL 

    
PRATHMIK MISHRA SHALA PAHAJ 

    
PRATHMIK MISHRA SHALA VANTA PART 

    
PRATHMIK MISHRA SHALASCHOOL MULER 

    
PRATHMIK SHALA  PAHAJ 

    
PRATHMIK SHALA  PRANKAL 

    
PRATHMIK SHALA BADALPURA 

    
PRATHMIK SHALA KESHVAN 

    
PRATHMIK SHALA SACHAN 

    
PRIMARY BUNIYADI KUMAR PRATHMIK SHALA 
VAGARA 

6 BHAVNAGAR BOTAD VALA LAVJI NAGAR PRATHMIK SHALA-1 2 

    
NAGAR PRATHMIK SHALA-8 
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NAGARPRATHMIK SHALA-2 BOTAD 

    
SHREE BODI PRATHMIK SHALA 

    
SHREE KANIYADPRATHMIK SHALA 

    
TARDHARA PRATHMIK SHALA 

    
PIPARDI PRATHMIK SHALA 

    
NAGAR PRATHMIK SHALA-1 

    
NAGAR PRATHMIK SHALA-4 

    
NAGARPRATHMIK SHALA-6 BOTAD 

  
VALBHIPUR ASWIN AVIYA BHOJPARAPRATHMIK SHALA  

    
BHORANIYA PRATHMIK SHALA  

    
HARIOM PRATHMIK SHALA  

    
MANAS KUMAR PRATHMIK SHALA  

    
MEVASA PRATHMIK SHALA  

    
PIPLIYA PRATHMIK SHALA  

    
RATANPUR K. V. PRATHMIK SHALA  

    
SHREE MANAS KANYA VIDHALAYA 

    
SHREE MANAS PRATHMIK SHALA  

    
SHREE NAVAGAM PRATHMIK SHALA  

    
SHREE S.L. KANANI MANAS KANYA PRATHMIK SHALA  

    
SHREE SHAHPUR PRATHMIK SHALA  
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7 DAHOD DAHOD KALPANA PATEL BHARAD PRATHAMIK SHALA 

    
DASHALA MUKHYA PRATHAMIK SHALA 

    
DHAMARDA PRATHAMIK SHALA 

    
GARESH K VARG BORVARI PRATHAMIK SHALA 

    
GUNDI FALIYA VARG PRATHAMIK  NINI LACHELI 

    
HIMALA VARG PRATHAMIK SHALA 

    
KHAJURI PRATHAMIK SHALA 

    
KHAVA FALIYA VARG BORVARI 

    
MILI K VARG BAHAMKHODA 

    
NAVI VASAHAR PRATHAMIK SHALA 

    
SHRI BHAYAVADAR PRATHAMIK SHALA 

    
UTARA K VARG BAHAMKHODA PRATHAMIK SHALA 

    
VAKHASHIYA MUKHYA PRATHAMIK SHALA 

  
DHANPUR GUNVANT PATEL BHANDOD PRATHMIK SHALA 

    
BHANDOD PRATHMIK SHALA 

    
HUMKA MAIN PRATHMIK SHALA 

    
HUMKA MAIN PRATHMIK SHALA 

    
KAKADKHILA PRATHMIK SHALA 

    
KAKADKHILA PRATHMIK SHALA 

    
KHALTA PRATHMIK SHALA 
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KHALTAPRATHMIK SHALA 

    
KOTAMBI PRATHMIK SHALA 

    
M.F.V SIMAMOE 

    
MOTI MALUPRATHMIK SHALA 

    
MOTI MALUPRATHMIK SHALA 

    
STATION F. PRATHMIK SHALA 

    
STATION F. PRATHMIK SHALA 

8 DANG VADHAI SHITAL PATEL BHADARPADA PRATHMIK SHALA 

    
BHALKHET PRATHMIK SHALA 

    
BORINGVADHA PRATHMIK SHALA 

    
CHIKAR PRATHMIK SHALA 

    
CHIKHLAPRATHMIK SHALA 

    
CHIKHLI PRATHMIK SHALA 

    
CHINCHOD PRATHMIK SHALA 

    
DAGUMYA PRATHMIK SHALA 

    
DHODHALPADA PRATHMIK SHALA 

    
DODIYAPADA PRATHMIK SHALA 

    
GAYVANVARGPRATHMIK SHALA 

    
KALIBEL PRATHMIK SHALA 

    
KOYLIPADA PRATHMIK SHALA 



140 
 

    
KUNDA PRATHMIK SHALA 

    
ODAPADA PRATHMIK SHALA 

    
PANDHARWADAPRATHMIK SHALA 

    
PATVI PRATHMIK SHALA 

    
PRATHMIK SHALA 

    
SAKARPATAD PRATHMIK SHALA 

    
SARDAR KOTVALIYA PRATHMIK SHALA 

    
SHILOTMAD PRATHMIK SHALA 

    
SHILOTMADPRATHMIK SHALA 

    
SUSARDA PRATHMIK SHALA 

    
TEKPADA PRATHMIK SHALA 

    
VADHAY TALUKA PRATHMIK SHALA 

  
KALIBEL VIJEYTA GANVIT BHADARPADA PRATHMIK SHALA 

    
BHALKHET PRATHMIK SHALA 

    
BORINGVADHA PRATHMIK SHALA 

    
CHIKAR PRATHMIK SHALA 

    
CHIKHLA PRATHMIK SHALA 

    
CHIKHLI PRATHMIK SHALA 

    
CHINCHOD PRATHMIK SHALA 

    
DAGUMYAPRATHMIK SHALA 
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DHODHALPADA PRATHMIK SHALA 

    
DODIYAPADA PRATHMIK SHALA 

    
GAYVANVARG PRATHMIK SHALA 

    
KALIBELPRATHMIK SHALA 

    
KOYLIPADA PRATHMIK SHALA 

    
KUNDA PRATHMIK SHALA 

    
ODAPADA PRATHMIK SHALA 

    
PANDHARWADAPRATHMIK SHALA 

    
PATVIPRATHMIK SHALA 

    
PRATHMIK SHALA 

    
SAKARPATAD PRATHMIK SHALA 

    
SARDAR KOTVALIYA PRATHMIK SHALA 

    
SHILOTMAD PRATHMIK SHALA 

    
SHILOTMAD PRATHMIK SHALA 

    
SUSARDA PRATHMIK SHALA 

    
TEKPADA PRATHMIK SHALA 

    
VADHAY TALUKA PRATHMIK SHALA 

9 GANDHINAGAR GANDHINAGAR RAVAL HARDIK AADIVADA GOV. PRATHMIK SHALA  

    
GOV. PRATHMIK SHALA -1 SECTOR-24 

    
GOV. PRATHMIK SHALA -1 SECTOR-24/2 
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GOV. TALUKA PAGARKENDR PRATHMIK SHALA  
SECTOR-23 

    
KOLAVADA KANYA SHALA -1 

    
KOLAVADA KANYA SHALA -2 

    
KOLAVADA PAGAR KENDRA SHALA 

    
KOLAVADA PRATHAMIK KUMAR SHALA-1 

    
KOLAVADA PRATHAMIK KUMAR SHALA-2 

    
SARKARI PARATHMIC SHALA SEC-27 

  
KALOL ASHISH PATEL KANYA PRATHMIK SHALA -5 

    
KANYA PRATHMIK SHALA -6 

    
LAXMIPURA PRATHMIK SHALA  SAIJ 

    
MADHUPURA PRATHMIK SHALA SAIJ 

    
NAVA DHANAJPRATHMIK SHALA  

    
PRATHMIK  KANYA SHALA -5 

    
PRATHMIK KANYA SHALA -4 

    
PRATHMIK SHALA -2 KALOL 

    
PRATHMIK SHALA -3 KALOL 

    
PRATHMIK SHALA -4 KALOL 

10 JAMNAGAR DHROL KIRIT PAGADA BHERADAR PRATHMIK SHALA  

    
HARIYAR VADI PRATHMIK SHALA  

    
KANYA PRATHMIK SHALA  
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RELWAY STATION PRATHMIK SHALA  

    
SAGALIYA PRATHMIK SHALA  

    
SHRE LATIPUR KANYAPRATHMIK SHALA  

    
SHREE CHAMUNDA PLOT PRATHMIK SHALA  

    
SHREE DHOLVADI PRATHMIK SHALA -1 

    
SHREE DHOLVADI PRATHMIK SHALA -2 

    
SHREE LATIPUR VADI PRATHMIK SHALA -1 

    
SHREE LATIPUR VADI PRATHMIK SHALA -2 

    
SHREE LATIPUR VADI PRATHMIK SHALA -3 

    
SHREE LATIPUR VADI PRATHMIK SHALA -4 

    
SHREE LATIPUR VADI PRATHMIK SHALA -6 

    
SHREE LATIPURTALUKA PRATHMIK SHALA  

    
SHREE TALUKA PRATHMIK SHALA -1 

  
KALAVAD 

CHIMNBHAI  
KATHIRIA 

PATAMEDHPAR PRIMARY PRATHMIK SHALA  

    
SHREE DANGARVADA PRATHMIK SHALA  

    
SHREE JUVANPAR PRIMARY SCHOOL 

    
SHREE MOTA VADALA KANYA PRATHMIK SHALA  

    
SHREE MOTA VADALA TALUKA SCHOOL 

    
SHREE NANA VADALA KANYAPRATHMIK SHALA  

    
SHREE NANA VADALA TALUKA PRATHMIK SHALA  
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SHREE PIYAR KANYAPRATHMIK SHALA  

    
SHREE PIYAR KUMAR PRATHMIK SHALA  

    
SHREE VIBHANIYAPRATHMIK SHALA  

11 JUNAGATH BHENSAN RAVI VAISHNAV BHANSAN PRATHMIK SHALA  

    
HARIPARA PLOT PRATHMIK SHALA  

    
KANYA PRATHMIK SHALA  CHHODAVADI 

    
KHANBHALIYA PRATHMIK SHALA  

    
KUMAR PRATHMIK SHALA  CHHODAVADI 

    
NAVA VAGHANIYA PRATHMIK SHALA  

    
PARABVAVDI PRATHMIK SHALA  

    
PAY CENTER JINPLOT PRATHMIK SHALA  

    
SHREE CHANAKA PRATHMIK SHALA  

    
SHREE PRATAPSAR PRATHMIK SHALA  

    
SHREE VANDARVAD PRATHMIK SHALA  

    
VALASIMADI PRIMARY PRATHMIK SHALA  

  
JUNAGATH PRIYAKANT TILALA KATHAROTA PRATHMIK SHALA  

    
SHREE CHOKALI PRATHMIK SHALA  

    
SHREE MAJEVADI KANYA PRATHMIK SHALA  

    
AMBALIYA PRATHMIK SHALA  

    
GOLADHAR PRIMARY PRATHMIK SHALA  
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SHREE MAJEVADI KUMAR PRATHMIK SHALA  

    
MAJEVADI PLOTAPRATHMIK SHALA  

    
SHREE CHOKI PAY CENTER KUMAR PRATHMIK SHALA  

    
SHREE KANYA PRATHMIK SHALA  CHOKI 

    
SHREE KERVALA PRATHMIK SHALA  

12 KACHCHH MANDVI KRUTI MEHTA DR. JAYANT KHATRI PRATHMIK SHALA 

    
GOKULDAS BANBHDAI GROUP PRIMARY SCHOOL 

    
GOKULDAS BANBHDAI PRATHMIK SHALA 

    
MASKA OCTROYA PRO. K. T. SHAH PRIMARY SCHOOL 

    
SALAYA-1PRATHMIK SHALA 

    
SHREE GOKULDAS BANBHDAI PANCHYATI PRATHMIK 
SHALA 

    
SHREE IBRAHIM PABANI PRATHMIK SHALA 

    
SHREE JAINNUTAN PRATHMIK SHALA-3 

    
SHREE K. T. PANCHYATI PRATHMIK SHALA 

    
SHREE KHALFAN PRATHMIK SHALA 

    
SHREE NAUSHIR DASTUR PANDHYATI PRATHMIK 
SHALA SALAYA-2 

    
SHREE R. M. KANYA PRATHMIK SHALA 

    
SHREE R. M. PANCHYATI KANYAPRATHMIK SHALA 

    
SHREE RATANSHI MULJI PANCHYATI  KANYA 
PRATHMIK SHALA 



146 
 

    
SHREE SALAYA PRATHMIK SHALA-1 

    
SHREE SALAYA PRATHMIK SHALA-2 

    
TALUKA GROUP PRATHMIK SHALA-1 

  
MUNDRA KIRAN JIVANI  SHARDAMANDIR PANCHYATI PRATHMI K SHALA 

    
BHORARA SHARDAMANDIR VIDHYALAYA 

    
RAGA PANCHYATI PRATHMIK SHALA 

    
SHREE D. S. KANYA PRATHMIK SHALA 

    
SHREE D. S. PANCHYATI PRATHMIK SHALA 

    
SHREE GUNDALA KANYA PRATHMIK SHALA 

    
SHREE GUNDALA KUMAR PRATHMIK SHALA 

    
SHREE GUNDALA PANCHYATI  KUMARPRATHMIK 
SHALA 

    
SHREE LUNI PANCHYATI PRATHMIK SHALA 

    
SHREE LUNIPRATHMIK SHALA 

    
SHREE MAHESHNAGAR PRATHMIK SHALA 

    
SHREE RATADIYAPRATHMIK SHALA 

    
SHREE TALUKA PANDHYATI PRATHMIK SHALA 

    
SHREE TALUKA PRATHMIK SHALA MUNDRA 

    
SHREE VIRANIYA PRATHMIK SHALA 

13 KHEDA KHEDA CHINTAN GOHIL AYODHYANAGAR PRATHMIK SHALA  

    
HIMATPURA PRATHMIK SHALA  
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PAY CENTER SCHOOL KHEDA GAM. 

    
PPRATHMIK SHALA  KHUMARVAD 

    
PRATHMIK SHALA  MALIKUVA 

    
PRATHMIK SHALA  MOTA DEDARDA 

    
PRATHMIK SHALA  NANA DEDARDA 

    
PRATHMIK SHALA  PARSANTAJ 

    
PRATHMIK SHALA  VITTHALPURA 

    
RAMPURA PRATHMIK SHALA  

    
RATANSANGPURA PRATHMIK SHALA  

  
MAHUDA VIRAL GOHIL BHUMASA PRATHMIK  SHALA 

    
DHAKLIPURA PRATHMIK SHALA 

    
DHANDHODI PRATHMIK SHALA 

    
FINAV PRATHMIK SHALA 

    
HDUSARA PRATHAMIK SHALA 

    
MAHEMDAVNA MAHUVA PRATHMIK SHALA 

    
MANGALPUR PRTHMIK SHALA 

    
PAY CENTER SHALA SHINDHALI 

    
PRATHMIK SHALA BAGDU 

    
RATN SAGARPUR PRATHMIK SHALA 

    
SAYALA PRATHAMIK SHALA 
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14 MEHSANA KADI VIPUL PATEL ALDESAN PRATHMIK SHALA 

    
BORISANA PRATHMIK SHALA 

    
JASALPUR PRATHMIK SHALA 

    
KADI TALUKA PRATHMIK SHALA- 1 

    
KUNDAL ADARSH PRATHMIK SHALA 

    
MEDA ADARAJ PAY CENTER SHALA 

    
VADAVI PRATHMIK SHALA 

    
VAMAJ PRATHMIK SHALA 

    
VISHALPUR PRATHMIK SHALA 

  
MEHSANA NARESH VAGHELA EJPURA (JETHAJI) PRATHMIK SHALA 

    
JOTANA  KANYA PRATHMIK SHALA 

    
JOTANA  KUMAR PRATHMIK SHALA 

    
JOTANA MISHRA PRATHMIK SHALA 

    
LAKHWAD PRATHMIK SHALA 

    
MEHSANA  KANYA PRATHMIK SHALA- 1 

    
MEHSANA  KUMAR PRATHMIK SHALA -1 

    
MEMADPUR PRATHMIK SHALA 

    
TAVADIA PRATHMIK SHALA 

    
UCHARPI  PRATHMIK SHALA 

15 NARMADA DEDIYAPADA SAMABHAI VASAVA BANGLA KU. DE DIYAPADA KUMAR 
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KAKEM PRATHAMIK SHALA 

    
KANAJI PRATHAMIK SHALA 

    
KHAYAM PRATHAMIK SHALA 

    
KHOKHARAUJAR PRATHAMIK SHALA 

    
KUMKHAL PRATHAMIK SHALA 

    
MATHASAR PRATHAMIK SHALA 

    
MUSHARIBAR MU.PRATHAMIK SHALA 

    
NIVALDA PRATHAMIK SHALA 

    
PRATHAMIK SHALA TALUKA KANYA SHALA 

    
TALUKA KUMAR SHALA DEDIYAPADA 

  
SAGBARA SAMABHAI VASAVA BAGNYAVAD PRATHAMIK SHALA 

    
DABDA PRATHAMIK SHALA 

    
DEVSHAKI PRATHMIK SHALA 

    
DODHANVADI PRATHAMIK SHALA 

    
KHOPI PRATHAMIK SHALA 

    
MAHAPADA PRATHMIK SHALA 

    
MOTA KAKDI AMBA PRATHAMIK SHALA 

    
MULANPA SHALA 

    
PATLAMADU PRATHAMIK SHALA 

    
PIPLAPANI PARTHAMIK SHALA 
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SORTA PRATHAMIK SHALA 

16 NAVASARI GANDEVI VIRAL M.PATEL ADARSHA BUNIYADI  SHALAVEGAM 

    
DHAMADACHHA KUMAR SHALA 

    
GADAT PRIMARY VIDHAYAMANDIR 

    
KACHHOLI KANYAPRATHMIK SHALA 

    
KACHHOLI KUMAR PRATHMIK SHALA 

    
PRATHMIK SHALA GADAT 

    
PRATHMIK SHALA KOLVA 

    
PRATHMIK SHALA PATHRI 

    
PRIMARY VIDHAYAMANDIR KOLVA 

    
SONVADI PRATHMIK SHALA 

  
VANSDA 

PRASHANTSINH 
PARMAR 

ANAND ASHRAM PRATHMIK SHALA  CHONTHA 

    
ANKLACHH PRATHMIK SHALA 

    
BEDMAL PRATHMIK SHALA  

    
JAGIRI F. PRATHMIK SHALA 

    
KAMARZARI MAIN SCHOOL 

    
KHANPUR PRATHMIK SHALA 

    
MOLA AMBA PRATHMIK SHALA  

    
PRATHMIK SHALA  BEDMAL 

    
PRATHMIK SHALA  CHONTHA 
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PRATHMIK SHALA  KANDHA 

    
PRATHMIK SHALA VANZARVADI 

    
PRIMARY VIDHAYAMANDIR KANDHA 

17 PANCHMAHAL LUNAVADA SANKET PATEL ARIDI PRATHAMIK  SHALA 

    
BHULAKHANT NI MUVADI PRATHAMIK SHALA 

    
CHATKABELI PRATHAMIK SHALA 

    
GOVINDPURA PRATHAMIK SHALA 

    
KOTHA PRATHAMIK SHALA 

    
MALEKPUR PRATHAMIK SHALA 

    
MOTI DENAVAD  PRATHAMIK SHALA 

    
NANADAVENA MUVADA PRATHAMIK SHALA 

    
NANAVADOR PRATHAMIK SHALA 

    
NANI DENAVAD PRATHAMIK SHALA 

    
NASHIKPUR PRATHAMIK SHALA 

    
PRATHAMIK SHALA MOTA VADOL 

    
SHRI VAGHAJI BARIYANA PRATHAMIK SHALA 

  
KHANPUR MAHENDRA VANKAR VADAGAM PRATHAMIK SHALA 

    
NARODA PRATHAMIK SHALA 

    
JETPUR PRATHAMIK SHALA 

    
MEDANA MUVADHA PRATHAMIK SHALA 



152 
 

    
KARANTA PRATHAMIK SHALA 

    
BAVADIYA PRATHAMIK SHALA 

    
TORAN FALIYA PRATHAMIK SHALA 

    
MOTA KHANPUR PRATHAMIK SHALA 

    
NANA KHANPUR PRATHAMIK SHALA 

18 PATAN HARIJ JIGNESH LIMBACHIYA ADIAYA PRATHAMICK SHALA 

    
ADIAYA PRATHAMIK SHALA -2 

    
ADIYA PAGARKENDRA PRATHMIK SHALA  HARIJ 

    
ASALDI PRATHMIK SHALA  

    
DUNAVADA PRATHMIK SHALA  

    
KOSHIYA PRATHMIK SHALA  

    
KUREJA PRATHAMIK SHALA 

    
MASA  PRATHMIK SHALA  

    
PAGARKENDRA PRATHMIK SHALA  RODA 

    
PILUVADA PRATHMIK SHALA 

    
RODA PRATHMIK SHALA  

    
SAKARA PRATHAMIK  SHALA 

    
SHREE THTHAKARBAPA PRATHAMIK SHALA 

  
PATAN JIGNESH LIMBACHIYA BHUTIYA VASANA ANUPAM PRATHMIK SHALA 

    
DHANASARA PARATHMIK SHALA 
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GUMDA MASJID PRATHMIK SHALA 

    
JAMDTHA PRATHMIK SHALA 

    
KANSA KANYA  PRATHMIK SHALA 

    
KANSA PRATHMIK SHALA 

    
MENABEN U MODI PRATHAMIK SHALA 

    
VANRAJ PAGAR KENDRA SHALA 

    
VIRPURA PRATHMIK SHALA 

19 PORBANDAR PORBANDAR ARVIND THANKI AODDAR SIM PRATHMIK SHALA -1 

    
AODDAR SIM PRATHMIK SHALA -2 

    
AODDAR SIM PRATHMIK SHALA -4 

    
BIRLA PRATHMIK SHALA  

    
CHHAYA KANYA PRATHMIK SHALA  

    
CHHAYA PAY CENTER KUMAR PRATHMIK SHALA  

    
CHHAYA PLOT PYA CENTER PRATHMIK SHALA  

    
RAJMAHAL PRATHMIK SHALA  

    
SHREE KANKI V. PRATHMIK SHALA  

    
SHREE PAY CENTER KANYAPRATHMIK SHALA  

  
RANAVAV MODHVADIYA DEVSI DADAR SIM PRATHMIK SHALA  

    
DADAR PRATHMIK SHALA  

    
NARSAN TEKARIPRATHMIK SHALA  
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RANDHAYA PRATHMIK SHALA  

    
RATANPAR SIM PRATHMIK SHALA  

    
SHIM ASHABAPRATHMIK SHALA  

    
SHREE ADITYANA KANYA PRATHMIK SHALA  

    
SHREE BHOD PRIMARY SCHOOL 

    
SHREE BHOD SIM PRATHMIK SHALA -1 

    
SHREE BHOD SIM PRATHMIK SHALA -2 

20 RAJKOT JASDAN PRATIK MEHTA POLARPAR PRATHAMIK SHALA 

    
SHIVRAJPUR KUMAR PRATHAMIK SHALA 

    
SHREE KANYA PRATHMIK SHALA  KALASAR 

    
SHREE KUMAR PRATHMIK SHALA  KALASAR 

    
SHREE RAJA VADLA PRATHMIK SHALA  

    
SHREE SANTINAGAR PRATHMIK SHALA  

    
SHREE SHIVRAJPUR KANYAPRATHMIK SHALA  

    
SHREE SHIVRAJPUR KUMAR PRATHMIK SHALA  

    
SHREE VAJSURPARA KANYA PRATHMIK SHALA  

    
SHREE VAJSURPARA KUMAR PRATHMIK SHALA  

     

  
VANKANER JIGNESH BHHAMAR SARSWATI SHAKTI PRATHMIK SHALA  

    
SHREE GARIYAPRATHMIK SHALA  
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SHREE KABRANERA PRATHMIK SHALA  MAHIKA 

    
SHREE NAVA RAJA VADLA PRATHMIK SHALA  

    
SHREE PAJ PRATHMIK SHALA  

    
SHREE RAJA VADLA KUMAR PRATHMIK SHALA  

    
SHREE TALUKA PRATHMIK SHALA  MAHIKA 

    
SHREE YANGPURUSHNAGAR PRATHMIK SHALA  

    
TALUKA PRATHMIK SHALA -1 VANKANER 

    
TALUKA PRATHMIK SHALA -3 VANKANER 

21 SABARKANTHA DHANSURA SUDHA KHANT GANESHPURA PRATHMIK SHALA  

    
JAMDA PRATHMIK SHALA  

    
JAMNANAGAR PRATHMIK SHALA  

    
NAVALPUR PRATHMIK SHALA  

    
SHREE DHANSURA PRATHMIK SHALA -1 

    
RAJGADH  PRATHMIK SHALA 

    
SHREE DOLPUR PRATHMIK SHALA  

    
VADAGAM PRATHMIK SHALA -2 

  
HIMATNAGAR AVANI PATEL AMBAVADA PRATHMIK SHALA  

    
HAMIRGATH PRATHMIK SHALA  

    
KALODARIPRATHMIK SHALA  

    
MAMBUDIPRATHMIK SHALA  
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MORAKGARA PRATHMIK SHALA  

    
MOTIPURA PRATHMIK SHALA  

    
PRATAPPURA PRATHMIK SHALA  

    
RAMPUR PRATHMIK SHALA  

    
SHREE ARAJANPURA PRATHMIK SHALA  

    
SHREE KENPUR PRATHMIK SHALA  

    
SHREE KHE ADARSH PRATHMIK SHALA  

    
SHREE KHEDKAMPA PRATHMIK SHALA  

    
SHREE MOTHIYA PRATHMIK SHALA  

    
SHREE RODA PRATHMIK SHALA  

    
SHREE VASNAPRATHMIK SHALA  

22 SURAT/TAPI MAHUVA VIJAY PATEL  BUNIYADI PRATHMIK  SHALA  ANAVAL 

    
KANJI FALIYA PRATHMIK SHALA  

    
PPRATHMIK SHALA  MACHHISADDA 

    
PRATHMIK SHALA  B. F. VALVADA 

    
PRATHMIK SHALA  BHORIYA 

    
PRATHMIK SHALA  KOS 

    
PRATHMIK SHALA  SAGRAMPURA 

    
PRATHMIK SHALA  VALVADA 

    
TARKANI PRATHMIK SHALA  
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ZADI FALIYA PRATHMIK SHALA  VAHEVAL 

     

  
SONGADH SAMIR CHOWDHARY ADARSH PRATHMIK SHALA TOKARVA 

    
GHODA PRATHMIK SHALA  

    
GUJARATI PRATHMIK SHALA  METHSINGI 

    
PATHARDA KOLONI SCHOOL UKAI 

    
PRATHMIK SHALA  AMBA 

    
PRATHMIK SHALA  CHIMKUVA 

    
PRATHMIK SHALA NANA BANDHARPADA 

    
PRATHMIK SHALA VADI BHAISAROT 

    
S. R. P. UKAI PRATHMIK SHALA  

    
WORKSHOP KOLONIPRATHMIK SHALA  UKAI 

23 SURENDRANAGR LAKHATAR KAMLESH SATUNIYA ANIYALI PRATHAMIK SHALA 

    
BA SHREE MOTABA KANYA SHALA 

    
BAJRANGPUR PRATHAMIK SHALA 

    
MODHAVANI PRATHMIK SHALA 

    
PAY CENTER SALAL NO -2 LAKHATAR 

    
SHREE DHANAD PRATHAMIK SHALA 

    
SHREE MAJIRAJBA KANYA SHALA 

    
SHREE NANA ANKEVALIYA PRATHAMIK SHALA 
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SHREE PAY CENTER  SHALA  

    
TANMANIYA PRATHAMIK SHALA 

  
VADHAVAN PRAKASH VAGHELA KHOTHRIYA KUMAR SHALA 

    
KHOTHRIYA KANYA SHALA 

    
DHAPODAR PRATHAMIK SHALA 

    
KHAJARA PRATHAMIK SHALA 

    
VADALA PRATHAMIK SHALA 

    
BALA PAGAR SHALA 

    
RAJPAR PRATHAMIK SHALA 

    
MULCHAND  PRATHAMIK SHALA 

    
DHEDADRA PRATHAMIK SHALA 

    
DHEDADRA KANYA PRATHAMIK SHALA 

24 VADODARA PADARA VIJENDRA SHRIMALI CHAHASAD ADARSH PRATHMIK SHALA  

    
DARAPURA  KUMAR PRATHMIK SHALA  

    
DARAPURA KANYA PRATHMIK SHALA  

    
DARAPURA KUMAR GROUP PRATHMIK SHALA  

    
J.S. JANKI VALLBHA  PRATHMIK SHALA  

    
J.S. JANKI VALLBHA MISHRA PRATHMIK SHALA  

    
PATEL B.B.  KUMAR PRATHMIK SHALA -2 

    
PATEL B.B. PRATHMIK SHALA  
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PATOD PRATHMIK SHALA  

    
SANGMA VASAHAT PRATHMIK SHALA  

    
SANKHDAKHURD PRATHMIK SHALA  

    
TAJPURA PRATHMIK SHALA  

    
VENIYAPURA PRATHMIK SHALA  

  
VAGHODIYA HITESH PATODIYA AMBALI PRATHMIK SHALA  

    
DEKHADA PRIMARY PRATHMIK SHALA  

    
DHODADRA PRIMARY PRATHMIK SHALA  

    
GAJADARA PRIMARY PRATHMIK SHALA  

    
KUMAR PRATHMIK SHALA , VAGHODIYA 

    
LIMDA PRIMARYPRATHMIK SHALA  

    
VAGHODIYA KANYA PRATHMIK SHALA -2 

    
VAGHODIYA KANYA PRATHMIK SHALA -3 

    
VAGHODIYA KUMAR PRATHMIK SHALA -2 

    
VASVEL PRIMARY PRATHMIK SHALA  

    
VEJALPUR PRATHMIK SHALA  

    
VEJALPUR SHRESHTH PRATHMIK SHALA  

25 VALSAD PARDI TEJAS SHRIMALI BORLAI PRATHMIK SHALA  

    
JOINTEACHER PALSANA PRATHMIK SHALA 

    
KUNBHARIYA PRATHMIK SHALA  
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MOTIVADA HALAPNIVAS PRATHMIK SHALA 

    
MOTIVADA MUKHYA  PRATHMIK SHALA 

    
PRATHMIK SHALA PALSANA 

    
SOTHLAVADA VADIYA K. PRATHMIK SHALA  

    
SUKHESH K. F. PRIMARY SCHOOL 

    
SUKHESH MUKHYA PRATHMIK SHALA  

    
UDVADAGAM PRATHMIK SHALA 

  
UMARGAM MUKTA SHRIMALI  FANSA KAMARVADAPRATHMIK SHA LA 

    
ADARSHA BUNIYADI PRATHMIK SHALA  FANSA 

    
MUSALPADA PRATHMIK SHALA 

    
NUTAN TALIM ADARSH PRATHMIK SHALA  KALGAM 

    
PPRATHMIK SHALA  PALIKNAK 

    
PRATHMIK SHALA  KADVIYA 

    
PRATHMIK SHALA  KALAI 

    
PRATHMIK SHALA  KANADUPLATYADA 

    
PRATHMIK SHALA  PALIKARBELI 

    
PRATHMIK SHALA  PARASLA 
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kD) sv<(vÅv (vwily, 
gi>F)ngr. 
  (vPy: p\i[j[kT kimg)r)n) (nmN*>k a>g[ Av)kZ(t aipvi bibt. 
mi.sih[b~), 
 jy Birt siY[ jNivvin&> k[ aipni Ûiri mn[ sv< (Sxi a(Byinni 
p\i[j[kTn) kimg)r) miT[ni[ (nmN*>k p#i aij ri[j mL[l C[. ai kimg)r) mi> 
ji[Divin) h&> s>m(t aip& C&>. h&> ai kimg)r) (nOqip*v<k bjiv)S t[n) Ki#i) aip& C&>. 
mir) S]x(Nk tYi aºy liykit n)c[ m&jb C[. 
 
nim: 
srnim&>: 
hi[di[:     kiy<AYL: 
S]x(Nk liykit:   an&Bv: 
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Email Id: 

tir)K:          
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APPENDIX - I 
Tel. : (079)23244181 
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___________________________________________________ 
 

p\miNp#i 

p\(t, 
__________________________________________ 

__________________________________________ 

__________________________________________ 

 
aiY) p\miNp#i aipvimi> aiv[ C[ k[ ~) _________________________________ 

______________________ a[ SSA Ûiri amir) s>AYin[ mL[l Feedback of Teachers 

and their Need Regarding Teacher Training (vPy prni p\i[j[kTmi> ki[-ai[D)<n[Tr/ 
(fÃD eºv[AT)g[Tr tr)k[ ti.: ____________ Y) ti.  ____________ s&F)  (dn 
______miT[n) s>ti[Pkirk kimg)r) kr[l C[. 

aipni shkir bdl s>AYi aipn) aiBir) C[. 
 
 

AYL : 
tir)K:         sh) 
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